Y (&) ( 3R N Cl BalFSSO

International
Conference of
Interreligious
and Intercultural
Studies

"Gender,
Intersectionality,
and Diasporic
Communities”

/!
/

- OOk

r5i5’6i:EED|NG
BOOK

E&&3) PUBLISHED BY UNHI PRESS

25 February 2022

Universitas Hindu Indonesia
Denpasar, Bali




8t ICIIS
International Conference of Interreligious and Intercultural
Studies

Gender, Intersectionality, and Diasporic Communities
ISBN : 978-623-7963-46-2

Chair
Made Novia Indriani

Secretary
Ni Nym Adityarini Abiyoga V.S

Treasure
Nevi Diah Pratiwi

Keynote speakers :
Ayu Dewi Kartika
Special Staff of the President of the Republic of Indonesia for Tolerance and Diversity

Reviewer : IK Ardhana, D Sofjan, Y Maunati, Vissia Ita Yulianto Nestor Castro, Hakan
Gulerce, Kim

Editors :
IK Ardhana, D Sofjan, Y Maunati, , Sofia Marek, Diane Butler, Steven Mocart, Made
Novia Indriani, IW Wahyudi

Publisher

UNHI Press

J1. Sangalangit, Tembau, Denpasar-Bali
Phone. +62 361 464800



Welcoming Remark
Rector of Universitas Hindu Indonesia

Om swastyastu,
May we blessed in healthy.

Excellences,Colleagues,
Ladies and gentlemen,

Welcome and thank you for joining the 8th ICIIS virtual conference, the International
Conference on Interreligious and Intercultural Studies organized by the Indonesian Hindu
University which was held again hybrid manner.

The definition of gender equality refers to an equal condition between men and women in the
fulfillment of rights and obligations.

Discrimination based on gender still occurs in all aspects of life, all over the world. This is a
fact despite considerable progress in gender equality today. The nature and extent of
discrimination vary widely across countries or regions. There is not a single region in a third
world country where women have enjoyed equality in legal, social and economic rights. Gender
disparities in opportunity and control over resources, the economy, power, and political
participation are ubiquitous. Women and girls bear the brunt of the inequality that occurs, but
basically inequality is detrimental to everyone. Therefore, gender equality is the main issue of
a development goal that has its own value.

Gender equality will strengthen a country's ability to develop, reduce poverty, and govern
effectively. Thus promoting gender equality is a major part of a development strategy in order
to empower communities (everyone)-women and men-to lift themselves out of poverty and
improve their standard of living.

This is the fourth time ICIIS has been held virtually during the distance crisis by the pandemic.
With the theme Gender, Intersectionality, and Diasporic Communities, I believe that we
will gain new insights from various perspectives of scholars and researchers who have deigned
to contribute to this virtual meeting. In particular, I would like to thank to the Special Staff of
the President of the Republic of Indonesia for Tolerance and Diversity for the keynote addresses
atthis conference.

We sincerely hope that the conference could be an academic discussion for scholar from various
fieldof interest, and get the noble goal. We look forward to hearing your discussions and
learning from your insights.

Thank you.
Om santih, santih, santih, Om

I Made DamriyasaRector of UNHI



REMARKS
THE CHAIR OF PARISADHA HINDU DHARMA INDONESIA (PHDI) PUSAT
Mayjen TNI (pur) Wisnu Bawa Tenaya

The Chairman of Yayasan Pendidikan Widya Kerthi, Professor I Ketut Ardhana.
The Rector of Universitas Hindu Indonesia, Professor [ Made Damriyasa.
Distinguished guest, scholars, and all participants

Allow me to convey my greetings to all of you in Balinese way

"Om swastyastu"

May all good thoughts spreading from all sides, giving us a healthy soul and body.

It is my great honor to be among scholars in this valuable forum, even in a virtual way, the
Eighth International Conference of Interreligious and Intercultural Studies, with its excellent
theme: Gender, Intersectionality, and Diasporic Communities

Dear scholars,

From historical evidence, we have witnessed the dominance of men over women or the so-
called patriarchal society for a long time within Indonesian society and other societies in the
world. However, this does not mean that this condition has remained the same; a paradigm shift
in terms of the role of women in society is also occurring. Each situation has particular
characteristics as do the experiences of each community and each nation.

Discussing issues in light of intersectionality, particularly from the perspective of feminist
sociological theory since the late twentieth century, is also important. This insight inevitably
raises questions about social inequalities and injustices. The lens of intersectionality can nurture
a better understanding of oppression such as racism, sexism, and bigotry towards certain beliefs
and religions that occurs in society due to various intersecting and often invisible patterns of
domination.

Diasporic communities may also share similar experiences, whether being marginalised or
considered as second-classcitizens especially during an assimilation process within host
countries. The spreading of diasporic communities is often due to political reasons, although
nowadays one can observe other motivations such as economic and educational. The ways in
which diasporic communities struggle to maintain a sense of their cultural identities is a
significant topic. However, diasporic communities are not a singular entity aseach person has a
different historical background and position within transnational migration.

Dear audiences,

I believe that your participation in the conference will be an excellent opportunity for the local
scholar, researchers, and culture holders to discuss various challenges and objectives regarding
sustainable living especially in post-pandemic. Hopefully, these academic forums could give
more value to the local genius and local knowledge. Have a fruitful discussion to all of you.
Thank you!

Om santih, santih, santih, Om
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Bugis Diaspora on the Border of Malaysia and Indonesia:

Citizenship and Its socio-Cultural Construction

Dundin Zaenuddin'

dundezen@gmail.com

The long term process of globalisation and its consequences on Bugis Diaspora cultures within
Southeast Asia and especially within new nations such as Malaysia have not been sufficiently
examined. Focus has remained historically myopic as well as relatively western and elitist. This
article presents an historical sketch of the Bugis diasporas in Malaysia to offer an insightful
understanding of the ‘constructed’ nature of ethnicity and ethnic-relations in Malaysia. It seems
that the process of ‘burying the other’ in multicultural postcolonial Malaysia is triggered by
Malay ‘ontological insecurity’ (Giddens, 1990), intensified by “gesselschaft” nature of hosting
community and fostered by the hegemonic construction of ‘bangsa’ (race), ‘Kebangsaan’
(nation) and ‘Tanah Melayu’ (Malay territory). Current images of Indonesian labour migrants
(cultural influences on the hybridisation of the peninsula Malay) will be analysed and how
state-led mediatised essentialising of the ‘Malay’ as territorial will be pointed out. the inclusion
and exclusion of Bugis diaspora at various moments in the process of negotiating Malay
identity, making of an urban Malay-Muslim and re-making of a capitalist Muslim-Malaysia. It
should be acknowledged that constitutionally, Bugis Diaspora has been accepted as citizens but
still need real improvement in gaining social, cultural, economic and political rights. Thus,
Malay dominant is currently challenged to realize equal rights among Malaysian citizen. Then,
this article proposes multicultural citizenship that advocate equal opportunity seems to be the
best solution for social cohesion of Malaysian multicultural society now and in the future.

Key words: Bugis Diaspora, Citizenship, Socio-Cultural Construction,

Introduction

! Researcher at Centre for Society and Culture-National Agency for Research and Innovation (PMB-BRIN)
Jakarta-Indonesia.



Citizenship is an increasingly important
concept both in social science discourse and
in the civil society movement which
demands equal status and equal
opportunities as citizens. Even though this
concept is not new. Since the 1950s, the
British sociologist Marshall has
conceptualized it according to the context of
the country and the socio-economic
development at that time. In Marshal's
(1950) definition, citizenship is the status
attached to full community members
(citizens) so that they get political, civil and
social rights. This definition was later
expanded by adding to or also relating to
cultural aspects as proposed by a
contemporary sociologist, Bryan S Turner
(1990) who sees it as a set of practices with
juridical, political, economic and cultural
dimensions which consequently shape the
flow of resources in a particular person or
group. Turner said, "Citizenship as that set
of practices (juridicial, political, economic
and cultural) which as a consequence
shapes the flow of resources to person and
social groups". Meanwhile, another expert,
Crowley (1997) said that citizenship
describes the complexity of the relationship
between individuals and the nation state, the
construction of collectivities  within,
between and across countries and nations as
well as categories of ownership and global

power. As he said:

“Citizenship highlights the
complexity of the relationships
between individuals and the 'nation
state'; the construction of
collectivities within, between and
across states and nations; and
categories of belonging and the
forces of globalization." (Crowley

et.al, 1997:1).

Despite the differences in definitions, the
concept of citizenship is the result of the
struggle between monarchical absolutism
and civil society movements that insist
freedom, agreement and social contract in
socio-political life. In the concept of
citizenship as proposed by Marshall (1965,
1981), there are three dimensions of rights
contained in it, namely civil, political and
social rights. Civil rights relate to basic
issues such as freedom of speech and the
right to access and fair treatment in the legal
system. Political rights concern not only
electoral rights but also greater access to
political institutions to articulate their
interests. The social rights are related to
access to the social security system. In this
case every citizen has the right to obtain a
basic level of welfare that must be fulfilled
by the state in conditions of unemployment,
illness or misfortune. This concept has been
heavily criticized. Turner (1990:189-217),
for example, sees this concept as not as

monolithic as Marshall's view. By looking



at the history of citizenship in Germany,
France, the Netherlands and the UK, he
identifies two crucial variables. First, the
passive and active types depend on whether
it is developed from above (the state) or
from below (more on the articulation and
participation of civil society). The second
dimension is the relation of the public-
private arena in civil society. It appears that
in Turner's conception, the concept of
citizenship is dynamic. In addition, in the
words of Turner (1990: 211-212), “There
are powerful pressures towards regional
autonomy and localism and there is a
stronger notion of globalism and global
political responsibilities. The concept of
citizenship is therefore still in a process of
change and development.” One of the
factors that makes the concept continues to
change and develop is the problem of
national identity and state formation in the
context of multiculturalism and ethnic

pluralism (Turner, 1990: 212).

In the context of the Bugis diaspora, cultural
rights like other rights are very important.
After all, they have become citizens, but
their cultural status remains as Bugis.
Various traditions are still practiced,
especially regarding the three important
stages of life such as birth, marriage and
death. Cultural rights here are defined as
rights related to cultural identity, religion,

language and customs, things that were

absent in Marshall's theory because of the
relatively homogeneous ethnic context of
British society at that time (Kymlica and
Norman, 2000). In connection with this
article, it is important to observe the Bugis
diaspora in Kota Kinabalu to see the extent
of the citizenship of the Bugis diaspora and
their national integration within the
Malaysian state. It is interesting to study
how the government's policies prioritize the
Malay ethnicity. Did the policy have a
positive or negative impact on the Bugis
diaspora and how did this affect the creation
of a multicultural society (Verma, 2002: 79-
81).

It is clear that citizenship has a broad
dimension and is influenced by the nature of
the state, relations between states, and the
forces of globalization. This proposition
seems to have concrete truth in the case of
the Bugis diaspora where their migration to
Malaysia is relatively exposed to
transnational forces and globalization.

Meanwhile, the increasing interest of social
scientists in studying the diaspora is
relatively recent. In the past, studies on
ethnicity, migration and nationalism were
rarely associated with diaspora. Currently,
research on diaspora is carried out from the
perspectives of sociology, demography,
migration, internationalism,
communication  and

postcolonialism,

political economy.



The term diaspora comes from the Latin
word 'diaspeirein’ which means 'spread or
sow seeds'. In the New Webster dictionary,
for example, the 'Jewish diaspora after the
Babylonian colonization' is exemplified
(1993:264). However, this term now refers
more to the symptoms of expatriates,
refugees, immigrants, displaced
communities, and ethnic minorities.
Therefore, diaspora studies not only
describe the experience of the movement
but also the socio-cultural and political

formation of the diaspora.

Despite the breadth of the semantic and
conceptual understanding of diaspora, it
seems that there are at least three main
elements to this concept. The first is
dispersion in space; second, the orientation
of the homeland; and thirdly the
maintenance of boundaries (boundary
maintenance). Indeed, there are so many
definitions of diaspora, but taking into
account these three main elements, Esman's
(2009: 14) definition seems closest to the
discussion of the Bugis diaspora, namely:
“Any transnational migrant
community that maintains material
or sentimental attachments to its
country of origin (its home country),

while adapting to the limitations and

opportunities in its country of

settlement (its host country)”

Diaspora must thus be seen as an idiom, a
claim of an establishment as a category of
practice i.e. a group that makes claims,
articulates projects, formulates
expectations, mobilizes energy, and invites
loyalty. Therefore, it can be said that the
Bugis diaspora is no exception as a 'citizen'
who struggles in the political, social, and
cultural dimensions. This fact can be seen
from the Bugis diaspora in Kota Kinabalu,
Sabah.

The Bugis ethnicity from South Sulawesi in
Indonesia is one of the ethnic groups that
has a very high level of mobility, both
vertically and horizontally, compared to
other ethnic groups. In terms of vertical
mobility, it can be said that several former
sultans in Peninsular Malaysia including the
current Sultan of Johor are still in power,
even Prime Minister Najib is a descendant
of former PM Tun Abd Razak who is also a
Bugis diaspora. The study of diaspora is
relatively new. In the past, studies on
ethnicity, migration, and nationalism were
rarely associated with diaspora. Currently,
research on diaspora is carried out from the
perspectives of sociology, demography,

international migration, postcolonialism,

communication and political economy.



This article is based on qualitative in nature
and the primary data collection that was
carried out by means of observation and in-
depth interviews. The in-depth interview
was conducted by involving leaders of the
Bugis diaspora, administrators of Bugis
community organizations, and the Bugis
diaspora  community  consisting  of
academics, traders, government employees
and ordinary people. The secondary data
was obtained from government and private

publications as well as the internet.

All data that has been collected in this
research activity were analyzed by the
Bugis diaspora, citizenship, and national
integration and their implications for
development. Data analysis uses an on
going processes analysis approach which
includes testing (examining), sorting,
categorizing, comparing, synthesizing, and
reflecting on data according to the research
topic in a cyclic manner to be arranged in a
proposition which is then compiled in the
form of a conclusion (Neuman, 2005: 427).
In a research process, findings on symptoms
in the field will be carried out through re-
examination by involving academics and
practitioners who are concerned with these
issues.

After describing the citizenship and
diaspora which are the theoretical basis of
this section and a brief description of the

methodology used, the following will

describe the Bugis diaspora and ethnic

heterogeneity on Saturday.

The position of the Bugis as a minority but
still important in the formation of a modern
state characterized by a multicultural
society. Furthermore, it is described about
citizenship and the state in relation to the
Bugis ethnic diaspora. Here it is stated that
the Bugis have high loyalty as citizens,
however they still maintain their cultural
and social identity. Finally, some
conclusions are presented in the last part of

this paper.

Bugis Diaspora and Ethnic
Heterogeneity of Sabah

The Bugis diaspora in Kinabalu is a signal
to the highly dynamic way of life of this
ethnic group. Therefore, it is true to say that
the Bugis ethnicity from South Sulawesi in
Indonesia is one of the ethnic groups that
has the highest level of mobility, both
vertical mobility and horizontal mobility,]
compared to other ethnic groups in
Indonesia. In terms of vertical mobility, it
can be called former Vice President of the
Republic of Indonesia, Yusuf Kalla or
former Prime Minister of Malaysia Tun
Abd Razak, and some of these important
ethnic positions are both Indonesian and
Malaysian. In terms of horizontal mobility,

the Bugis diaspora wanders to various parts



of western and eastern Indonesia and other
countries in Southeast Asia, especially
Malaysia. According to anthropologist
Mattulada (1985: 4), in his native area
(South Sulawesi) there are actually four
main ethnic groups, namely To-Ugi
(Bugis), To-Mangkasa, To-Raja, and To-
Menre (Mandar). However, the To-Ugi
ethnicity, which was later known as the
Bugis tribe, is one of the largest ethnic
groups in South Sulawesi Province. Their
population is estimated to reach 50% of the
total population inhabiting 14 of the 23
regencies in this province, namely Bone,
Soppeng, Wajo, Luwu, Sedenreng
Rappang, Bulukumba, Sinjai, Pinrang,
Polewali-Mamasa, Enrekang, Pare-Pare,

Pangkajene and Maros.

The Bugis ethnicity does have a cultural
tradition of migrating which is not only
carried out around the Indonesian islands
but also to other islands outside the territory
of Indonesia. Sabah is one of the areas
where the Bugis diaspora is headed. One of
the areas inhabited by the largest population
is Tawau-Sabah which makes up 70% of the
total population. This is understandable
because Tawau was originally an
Indonesian territory before the British and

Dutch exchanged colonies.

The advantage of this Bugis ethnicity is its
high adaptability to both the natural

surroundings and the social context in the
area they visit or live in. What is interesting
to note, for example, is the open house
which was carried out in earnest by the
Bugis community in Kinabalu. Open house
is a Bugis community tradition to invite
neighbors, colleagues, and friends to their
house intimately. Light dishes and lunch are
provided for guests who have been waiting
for the host since morning. At the time this
research was conducted, for example, the
Bugis community around King Fisher, an
upper-middle-class shopping and
residential area, quite close to the
University of Malaysia Sabah, held the
event with great intimacy. Bugis specialties
such as Coto Makassar are served complete
with accompanying snacks. Those who
attended turned out to be from various
ethnic groups, including Chinese. So,
although the open house is a tradition
related to Eid al-Fitr, those who attended the
event were not exclusively Muslims, but
also non-Muslims. The inclusive nature of
the Bugis people is what makes their social
networking very broad. This does not only
happen to the upper class, but also the lower
class. What is done by a Mak Ci, a Bugis
food vendor in Kinabatangan is an
illustration of how inclusiveness has made
Mak Ci a well-known merchant with
customers from various ethnic groups in
Kinabalu including Chinese who like their

street food.



The Bugis diaspora carries not only food
characteristics, but also culture. They admit
that traditions from birth, marriage and
death are still a culture that they maintain
from time to time in accordance with Bugis
customs. Their loyalty to cultural traditions
is proof that primordialism is still
maintained no matter how physically
moving from place to place in a different
country context. This is evident that the
diaspora still maintains ethnic boundaries.
However, their continuity with their Bugis
identity does not become a barrier factor in
their loyalty to the Malaysian state.
Therefore, the citizenship behavior of the
Bugis is quite prominent. Among them
there are politicians, businessmen, teachers,
traders, to taxi drivers. They are responsive
in practicing their professionalism in their
daily life, which is their civic engagement
as citizens of the nation. They see Malaysia
as a house that must be maintained and built
so that it is beautiful and lasts a long time.
Meanwhile, various ethnic groups are
considered as the foot of the house which if
each works according to their abilities, it
will have implications for the improvement
of the houses they live in. On the other hand,
without strong sense in terms of
cohesiveness and solidity of the people or
ethnicity, the house (read: the Malaysian
nation) will collapse. It is this simple
analogy that seems to be in line with the

concept of multiculturalism which has

received academic support at the present
time. This is considered to be able to
become a framework for breeding positive
cultural values for the development of the

country.

Such a concept is known by an expert as
multicultural citizenship. In contrast to
nationalism in the liberal philosophical
tradition which demands assimilation to the
dominant culture for minority or non-
dominant  groups, the concept of
multicultural citizenship provides space for
each ethnic group to practice its cultural
values and traditions in the public sphere
without questioning their loyalty to the
state. For them, the concept of the people in
Sabah is a positive signal for cultural
accommodation of various ethnic groups.
Even in Kinabalu, the Bugis are recognized
as a separate people who are different from
the Malays. Malays in Sabah refer more to
'original Malays' originating from the
peninsula. Therefore, the Bugis in the
statistical records in this state are formally
called the Bugis. Bugis are still considered
as different immigrants from peninsula
Malays who are considered 'original'
Malaysia. The original concept of
immigrants was raised and maintained, it
seems that it is a concept that can protect
Malay interests. This is what makes the
Bugis experience a kind of cultural barrier

to maximize the acquisition of the same



rights as citizens. Until now, in Sabah,
Bugis have not yet received a position as
minister, let alone chief minister, which has
been experienced by other groups such as
the Kadazan or the Chinese. The
composition of the Malay ethnicity in Sabah

Malaysia is as follows:

Malaysian citizens are divided into the
categories of bumiputra and non-bumiputra.
Bumiputra consists of Malays,
Kadazan/Duzun, Bajau, Murut, and other
bumiputras. The non-natives consist of
Chinese and others. Meanwhile, Bugis are
included in the non-bumiputra category and
other categories. Statistics accounted that
the number of Bugis is not large, except in
Tawau and Sandakan. In Kinabalu alone,
the number is only 12,000, far smaller than
China's 94,500. However, according to the
Bugis people who teach at UMS Kinabalu,
in real terms, the number of Bugis is much
larger than the official statistical records.
The population growth of Sabah from year
to year (2000-2008), Kadazan is still the
largest group, followed by Bajau, Malay
and then Chinese. This situation appears to
have remained constant until 2008. In 2008,
the ethnic Kadazan population was more
than 500,000 of Sabah's three million

inhabitants and has remained the largest

ethnic group for the past eight years.

Bugis are a relatively minority ethnic group
in the context of Sabah, especially in Kota
Kinabalu, there is a strategy adopted by the
Bugis to be categorized as Malays. The
testimony of informants in Kinabalu
illustrates this trend. A Bugis diaspora
informant admitted that he registered his
child born in the civil registry in Kinabalu
as Malay. He was able to do this because he
had a close friend with his registrar.
Ardhana  (2009:103)

investigated the Bugis diaspora in Tawau,

observes  who

as revealed in the following quote, is still

the truth in the context of Bugis in Kota

Kinabalu.
“However, this game of ethnic
identity is understandable, because
without playing and incorporating
Bugis identity into a larger group as
ethnic or Malays (the Malays) they
will not be able to freely play their
role in the economy and trade.
Because of this problem, closely
related to the meaning of ethnic
Malays as the dominant group in the
peninsula land (bandar raya) who
have the opportunity to play in
political aspects such as in the
organization of political parties and
the bureaucracy. Thus, not only did
the Bugis appear as elites or
religious and cultural and economic
figures, but they were able to

emerge as political figures not only



at the local political level but also in
national politics in Malaysia. With
such a leadership strategy, they also
exist not only in the socio-cultural
and economic aspects, but also in
the realm of politics in Malaysia. It
can be said that they not only have a
good economic reputation, but have
recently managed to have a
prominent political reputation such
as their involvement in decision-
making at the grassroots to national
level. "
In real terms, ethnic heterogeneity in Kota
Kinabalu is characterized by the dominant
number of local ethnic groups, namely
Kadazan, while Bugis are an ethnic
minority. However, the Bugis ethnic
strategy does not identify with the dominant
ethnic group in the local context in Sabah,
namely Kadazan, but seeks to identify itself
as Malay. This strategy has not been fully
accepted by the Malay community in its
national context, but it is more realistic
because of the Bugis affinity with ethnic

Malays of the same religion.

Citizenship and the Bugis Diaspora

Bugis people play their identity in the
context of Bugis as their ethnic identity and
Malaysia as part of Malaysian citizens. Is
there a relationship between cultural

identity and citizenship identity? Can both

be compromised or does each have
compatibility? In the context of Malaysia,
which is still in transition to democracy, the
priority of Malays is still evident in both the
culture and the socio-political structure of
the country. Indeed, there is a kind of
strengthening tendency of being a citizen in
the course of history, however it does not
experience a reduction in ethnicity. This can
be seen from the attitude of citizenship
among young and old. There is a kind of
solidarity with Malaysia that is growing
more among young people who were born
and raised in the territory of Malaysia
compared to older people who were born in
Indonesia but have become Malaysian
citizens. This is not surprising because for
these young people, as being Malaysian
citizens EW the first experience. The
memory of being a citizen of another
country (read: Indonesia) is not experienced
by these young people. This situation is
normal if it is added to by the socialization
and internalization of citizenship that they
experience intensively among young
people, especially through school education

agents.

However, the daily reality felt by ethnic
groups who do not get the same
opportunities finally disturbs the social
harmony that has been maintained during
Mahathir Mohammad's era. Socio-political

stability in this era was relatively inversely



proportional to political stability in the
Suharto era in the Indonesian context. As in
Indonesia, which was marked by ethnic-
based demonstrations, during the prime
minister's era, Ahmad Badawi, along with
the reformation era in the country, social
protests also occurred in Malaysia, as was
done by ethnic Indians who felt they were

being treated discriminatively.

By seeing these precarious conditions,
recently under the leadership of Prime
Minister Dato' Sri Mohd Najib bin Tun Hj,
Abdul Razak, the concept of "One
Malaysia" was popularized with the motto
"People come first, achievements come
first". In this context, the expression “glory
is put forward, justice is implemented” fills
public spaces as an effort to increase
awareness of national integrity (national
integrity). National integration does
demand no segregation among ethnic
groups in Malaysia. “One Malaysia” is a
creative idea but It is undeniable that for
certain circles, there is a perception of the
dualism of loyalty, especially if there is
political tension between the two countries,
Indonesia and Malaysia. However, they
deny this perception with concrete actions
through daily activities that contribute to the

socio-economic life of the country.

Commitment as a citizen is realized through

the work of the Bugis diaspora which is
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very varied, such as taxi drivers, traders,
educators in schools and universities,
bureaucrats in state institutions (kingdom),
and politicians. When this research was
conducted, only one member of the Bugis
diaspora had succeeded in becoming a
politician in the local parliament. This also
seems to be a factor that the Bugis diaspora
has not given significant weight to local
politics. Important positions such as
minister or chief minister of Sabah have so
far not been achieved by the Bugis. For the
Sabah context, ethnic Chinese politics seem
to be more advanced by filling important

positions such as ministers.

The Bugis ethnic has also obtained
economic rights. They are indeed very good
at trading ranging from street vendors,
stalls, shops to booths in malls. However,
the thing that is a bit difficult to develop in
this trade is their low access to land
ownership. There are political, cultural, and
economic factors that are less supportive.
Land still seems to be the right of the
natives. In addition, the price is not cheap to
be a separate obstacle to be able to buy land

in large quantities.

In Kinabalu, the economic sector is still
dominated by ethnic Chinese. They are
engaged in banking, hotels, and restaurants,
while the Bugis are only in the retail,

transportation, services, and food sectors.



Nevertheless, the economic development of
the Bugis ethnicity can be seen from the
mastery of the land and sea transportation
management  sector, as well as
transportation such as taxis. While ethnic

Indians move in restaurants or food stalls.

Meanwhile, the social and cultural
dimensions of citizenship seem to be
dimensions that are felt to be more enjoyed
by the Bugis diaspora community.
Culturally, the Bugis diaspora can freely
practice their cultural rights. They maintain
traditions and modify them in a modern
context. Siri, for example, is more defined
as being self-respect through works that are
beneficial to the wider community. They
also still practice the noble values in
important ceremonies in life-cycle such as
birth, marriage, and death. So, as diaspora,
they still maintain boundaries between
themselves as ethnic Bugis and other ethnic
groups within the framework of the

Malaysian state.

Socially, Bugis are quite respected in social
interaction. Their image as an ethnic who is
persistent and diligent at work provides an
advantage factor for social interaction. The
existence of ethnic Bugis civil society
organizations such as the Association of
Malay Pen Friends (1936), the National
Association of the Sulawesi Families

Association (1976), the Sabah and Sarawak

Indonesian Families Association (1978),
the Bugis Sabah Virtue Association (1985)
became an important factor in strengthening
networks and solidarity between them and
at the same time become an important factor
in the bargaining position in the horizontal
context between ethnic groups and the
vertical context with the state. However, the
organization is still focused on the social
aspect, has not yet become a social network
that takes part in the economic
improvement dimension of the Bugis
diaspora. For cooperative activities, for
example, this civil society organization has
not significantly moved, especially in
economic institutions that are more
aggressive in fighting over scarce resources
in the form of corporations. Meanwhile, the
economic development of ethnic Chinese
relies on their socio-cultural basis, such as
the trust factor, adherence to ethnic-based
institutions and social networks whose
strengthening is obtained through ethnic-

based civil society organizations.

Of course, a country will be healthy
(robust), if this ethnic-based civil society
does not only have an internal ethnic
network, but also an inter-ethnic external
network. There is an urgent need that
communication between civil society
organizations is very necessary to avoid
suspicions that can be counter-productive in

harmonious social development, especially
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in the context of a country where the society
is very plural on the one hand, and on the
other hand there is a common desire to live
side by side. peacefully between ethnic
groups in the national development process.
In other words, all ethnic groups in Sabah
are very concerned with developing the
concept and

implementation of

multiculturalism.

Recently, multiculturalism has become a
topic of intense discussion among
academics and practitioners, and it is
combined with the concept of citizenship to
produce the concept of multicultural
citizenship, as conceptualized by Kymlicka
(1995). This topic is also a relevant concept
in relation to the Bugis diaspora community
in Sabah. A good understanding of this
concept and formulating it in social policy
will be beneficial in preventing conflict and

creating a cohesive society.

Multicultural citizenship theory basically
questions whether minorities have the right
to maintain their cultural institutions and
can legally maintain their cultural identity
(Kukathas, 1992; Kymlicka, 1995;
Kymlicka and Norman, 2000). This theory
highlights social, civil, and political rights,
in addition to the accommodation rights of
the state's institutional structures for
minorities. This theory posits that it is

important for the community to be involved
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in the democratization process so that there
is a very strategic moderation for conflict
prevention. Furthermore, it is posited that
integration and solidarity are determined
not only by cultural characteristics but also
by structural institutions. This multicultural
citizenship theory further shows that there
is a positive correlation or significant
relationship between social and political
integration with mutual trust, tolerance, and
solidarity. With the persistence of social
capital and a strong basis on citizenship,
communities can have the ability to
negotiate for their own interests, in addition
to caring for the common interests between
groups. Furthermore, a society with a
commitment to citizenship can be seen in
social life where there are free
communication transactions by
communities, in this arena guaranteed
independent action and reflection, not
confined by material living conditions and
official political institutional networks. So,
here it is possible for negotiations for the
common good while still complying with

the applicable law (Hikam 1996:3).

This concept has to some extent been
implemented in Sabah. Still as a process, the
full implementation of this concept still
takes a long time. As a small example, for
example, the Bugis diaspora does not
receive

state-provided scholarships.

Cultural, political, and economic barriers



are also still felt in land ownership as
expressed by several informants.This topic
is also a relevant concept in relation to the
Bugis diaspora community in Sabah. A
good understanding of this concept and
formulating it in social policy will be
beneficial in preventing conflict and

creating a cohesive society.

The image of the Bugis, especially the
contemporary Bugis diaspora, which is
heavily involved in oil palm plantations, has
become an open secret. However, this is not
true if what is meant is the Bugis as a whole
including the earlier diaspora group. For
them, these ethnic descendants are actually
not only directed to take part in agriculture,
trade, and the economy, but have entered
other fields by providing the best education
for the next generation. The disciplines they
acquire also vary, such as medicine,
economics, social sciences, and education.
They realize that these sectors are important
they fill as a way to show that they are
present in all fields and at the same time
want to show that their contribution to the
country cannot be underestimated.

What is interesting is that in contrast to the
position of the Bugis ethnicity in Peninsular
Malaysia, which has shifted from
portraying the concept of Bugis which has
moved to prioritize its Malay concept, the
Bugis ethnicity in Kinabalu still supports

the concept of Bugis. This seems to be

influenced by the policy of the state of
Sabah which still distinguishes the Bugis

from the Malay Peninsula.

Malaysia can be said to be one of the
countries in Southeast Asia that is relatively
successful in economic development.
However, the country has not been fully
successful in overcoming poverty. What
should be noted is that this poverty line
seems to be related to ethnic background.
Bumiputra ethnic groups are ethnic groups
with a fairly large percentage experiencing
poverty levels. The Kadazan ethnic group
experienced a poverty rate of 26.2%, while
the Murut ethnic group was even worse at
35.4%. On the other hand, ethnic Chinese
only have a poverty rate of 2.6%.

The fact that this economic disparity based
on ethnic lines needs to get closer attention
in order to support the idea of “One
Malaysia”. It is hard to imagine that ethnic
groups can coexist peacefully and maintain
cohesion if one ethnic group lives in luxury,
while another ethnic group lives in poverty.
Affirmative action is based on socio-
economic status in the sense that any ethnic
group with poor status needs to receive
assistance from the state in order to catch up
with them, it will certainly be a policy that
is more acceptable to all ethnic groups, not

affirmative action based on ethnic lines.
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Poverty in certain ethnic groups seems to be
a reflection of the gap in the mastery of the
factors of production. According to Imang
(2008), about 6.5% of the area in 2005 was
managed by small-scale entrepreneurs or
local entrepreneurs, and the remaining
93.5%. dominated by large capital owners.
This shows that the state should do a bigger
role in distributing state assets that support
the distributive justice policy which is the

concern of the prime minister.

Conclusion

Citizenship is a framework for every
individual to participate in a balanced way
in the life of the state and nation. This issue
is important along with the seemingly
contradictory phenomena. On the one hand,
socio-economic life is primarily so
organized in a global context, on the other
hand many ethnic groups are fighting for
independence. Therefore, citizenship needs
to be translated not only based on individual
loyalty to the sovereignty of the country but
also on the cultural, local, regional, and
group rights. As one expert said, the new
expression of citizenship will not be based
exclusively on the basis of ‘'state
sovereignty' but will be based on
international obligations (Verma, 2002: 53).
This is what the Bugis in Kinabalu Sabah
seem to be 'enjoying'. They are free to carry
out their cultural activities, including the

implementation of customs, especially
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those related to important stages in their

lives and religious festivals.

However, in the constitution, Malaysia is
directed to become a 'Malay political
community' where there is a general
awareness of Malayness in the concept of
the state. This appears to be aimed at
changing the loyalty of immigrants from
China, India, and other tribal groups on the
territory of this federal state. This is what
has recently been challenged to change due
to the insistence of multiculturalism and the
demand for progress and improvement of
living standards in a fair manner across
ethnicities. This tendency challenges the
claims of the Malay group as the original

inhabitants of Malaysia.

In reality, Malaysia which consists of many
ethnicities, citizenship needs to be related to
multiculturalism, namely accommodating
minority groups and protecting
communities that are considered backward,
and rejecting cultural integration and
assimilation to dominant groups. So,
minority groups are not asked to merge into
mainstream groups because they have the
same right to maintain and develop their
group identity, including the Bugis diaspora
in Sabah.

An understanding of the diaspora

community, especially the Bugis, is very



important considering that the diversity of
ethnic communities not only has the
opportunity to create a harmonious society,
but can also lead to conflict. The emergence
of conflicts that have occurred recently, of
course, requires comprehensive handling,
both regarding the cultural traditions
brought to a new area as well as the history
and migration of the Bugis diaspora which
was quite long in the past.

It is said to be long because the existence of
the Bugis ethnic community on Malaysian
soil had taken place in the 19th century
when Tawau was a Dutch colony at that
time. So their migration to Tawau from
South Sulawesi is an internal migration. It
was only after Tawau became part of the
British colony that at that time colonized
Malaysia, that their migration status became
transnational, where citizenship became an
important issue. The origin of their
migration that does not require a passport
became obligatory. This is especially true
for the next generation of Bugis migrants in
both the 1970s and 1980s, let alone
contemporary migrants. Some of them are
already citizens, some are permanent
residents and some are still using passports.
This is the diversity of Bugis identity in
Kinabalu.

In the state of Sabah, in statistical records,
Bugis who are already Malaysian citizens

are not included in the Malay category as is

the case in the Peninsula. This statistical
problem has implications for the Bugis civic
culture in Sabah. At least, culturally, the
Bugis (people in the local term) group
experienced obstacles. In contrast to other
groups such as the Chinese, Malays or
Kadasan who have ministerial positions and
have even been Chief Ministers, Bugis have
never held this position, even for the
Council position, it is only represented by

one representative.

In the state of Sabah, in statistical records,
Bugis who are already Malaysian citizens
are not included in the Malay category as is
the case in the Peninsula. This statistical
problem has implications for the Bugis civic
culture in Sabah. At least, culturally, the
Bugis (people in the local term) group
experienced obstacles. In contrast to other
groups such as the Chinese, Malays or
Kadasan who have ministerial positions and
have even been Chief Ministers, Bugis have
never held this position, even for the
Council position, it is only represented by

one representative.

However, it can still be said that as
Malaysian citizens, the Bugis people have
contributed not only in the socio-cultural
and economic aspects, but also in the
political aspects. Bugis, however labeled as
immigrants, have integrated into the

dynamics of Malaysian society and the
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region. This very dynamic Bugis
community is what allows them to migrate
to Sabah (Kinabalu) Malaysia, in addition
to Sarawak, to Tanah Peninsular Malaysia
and other areas. They even reached the
diaspora to Africa and Australia in the 16th
and 17th centuries. Bugis indeed have a
high degree of adaptability so that they can
easily adapt to the local community in
which they live. However, culturally they
still maintain their cultural ientity, but
loyalty as citizens is something they hold
firmly. So, there is no double allegiance in
terms of citizenship. This should not be the
reason for the existence of cultural barriers
for the Bugis community to take part in

every sector including the political sector.

The Bugis ethnicity can be said to be
transnational. Despite being in different
countries, the awareness of Bugis identity,
whether cultural, economic and even
political, between the Bugis in Malaysia
and the Bugis in Indonesia remains intact.
This relationship creates a cross-border
social network. It seems that the concept of
Bugis identity is played out in a different
context in the political mapping in each
country. In Kinabalu, for example, the
Bugis ethnicity at the state level plays the
Malay concept with which they are
affiliated. At this level of national and state
life, the Bugis ethnicity in Kinabalu-Sabah

is not very obvious in expressing their
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bugisness, but seems to prefer to show a
Malay nuance. With this concept, the Bugis
ethnic has the advantage in dealing with
other ethnic groups in Malaysia such as
India and China. This is the political
behavior of the Bugis ethnic on a macro
scale. On a micro scale related to socio-
cultural issues, they still maintain their
Bugis identity, such as in holding wedding
ceremonies, deaths and so on. Therefore, it
is not surprising that after they are in
overseas countries, they will carry out the
cultural traditions they have in their home
regions to develop them. For the Bugis
ethnic who migrated to Kinabalu, it is rare
to return to their motherland. Generally,
they think that the overseas country has

become their own home (home).

The concept of equality of opportunity in
culture, economy and politics for a
multicultural society is essential to be
implemented. This framework can be a
means of freedom of cultural expression for
each ethnic group living in the Kinabalu
region. Anxiety and even inter-ethnic
conflicts can arise because of the inequality
of opportunity for each of these ethnic
groups. Therefore, the development of a
more comprehensive empirical research-
based multicultural political conception in
the management of a multicultural society
today is an urgent need. Furthermore, the

results of this study is hoped to give holistic



policy formulation in  multicultural
citizenship policies, both in the context of
Malaysia and Indonesia, which are actually

multi-ethnic.

Multiculturalism is indeed not enough to
stop at the level of formal rules. The
Indonesian constitution has guaranteed
equal degrees and opportunities. However,
in lower regulations and even policies at the
local (city and district) level, this new
expression of citizenship needs to be
accommodated. The Bugis diaspora
constitutionally has indeed the same
freedom and opportunity for civic
engagement in all aspects of social life in
Sabah  (Kinabalu), but constitutional
guarantees still require sincere appreciation
and application from all people or groups in
Kinabalu. Certain groups do not need to feel
threatened by the presence of other groups
who show their superiority. In the end, the
advantages that are accommodated by
social, economic and political institutions
will optimally benefit the advantages of this
state (Sabah) which strive to excel. On the
other hand, social exclusion experienced by
certain groups not only hinders the progress
of the country but also accumulates in the
growth of latent conflict factors which have
not yet manifested in the authoritarian
system, a system that is being transformed
by countries in Southeast Asia, including

Indonesia. Thus, the strategy of social

inclusion and politics of recognition seems
to be a must to maintain social cohesion in
this border of Malaysia and Indonesia,

Sabah.
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ABSTRACT

Given the overarching theme of “Gender, Intersectionality, and Diasporic Communities” for

the 8th International Conference of Interreligious and Intercultural Studies and the invitation to

chair the session on Women at the Crossroads, this presentation reflects on the topic of “Women

Dancing Diaspora Dialogues in and from Indonesia”. The coupling of ‘in and from’ suggests

an expanded view of the diaspora notion to include the movement between Indonesian

provinces and from abroad of both Indonesian and visiting artists who are inspired by cultural

forms and significant sites. By reviewing recent participatory artistic works, I hope to show

some dialogic modes shaped by women artists and their contribution to creative exchange

circulations and intra- and intercultural social synergies.

Keywords: diaspora in art praxis, intercultural dialogue, women

1. Introduction

Four years have passed since I presented
my paper “On Women and the Praxis of
Interreligious Dialogue Through The Arts”
(Butler, 2019) in March 2018 for the
International Seminar on Bali Hinduism,
Tradition, and Interreligious  Studies
convened by Universitas Hindu Indonesia
(UNHI), Denpasar, Bali. I had looked at the
unfolding of collaborative artistic offerings
made by women from diverse cultures and

faiths of Indonesia from 2000 to 2015 at the

local level during cultural events held in Bali

to the international level of the Parliament
of the World’s Religions and the United
Nations World Interfaith Harmony Week.
My hope was to show how the arts can
embody the centuries-old principle of
bhinneka tunggal ika (unity in diversity)
today to support interreligious and
intercultural dialogue, understanding and
cooperation for world peace. Given the
overarching  theme  of  “Gender,
Intersectionality, and Diasporic
Communities” for the 8th International

Conference of Interreligious and
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Intercultural Studies (ICIIS) at UNHI and the
invitation to chair the session on Women at
the Crossroads, this presentation reflects on
the topic of “Women Dancing Diaspora

Dialogues in and from Indonesia”.

For this reflective essay, I decided to look
at past creative exchanges initiated by just a
few women colleagues in the culture and
education sectors from Indonesian provinces
and other countries, most of whom have
shared news with me about their activities
since the onset of the global Covid-19
pandemic in March 2020. Surely my view is
influenced by my ‘position’ as an American
citizen and my thirty-seven years of work as
a dance-movement artist, teacher/academic
instructor and cultural program director in
eighteen countries in the Americas, Europe,
Eastern and South-Eastern Asia; including
twenty years residing in the villages of

Bedulu and Tejakula, Bali in Indonesia.

The brevity of this essay is by no means
sufficient for addressing the ideas of the
many scholars and practitioners who have
engaged in significant intellectual inquiry on
diaspora, mobility = schemes, cultural
cooperation, and transnational art processes.
Readers are invited to look at discussions on
related topics, for example, Clifford (1994);
Kaempf and Singh (1987); Meyer and Brown
(1999); Muhidin and Utomo (2016);
Noszlopy and Cohen (2010); Pedersen

(2016); Pickard and Risner (2020); Republic
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of Indonesia (2020); Suryodarmo (1997);
UNESCO  (2018); (2012);
Wiesand and Cliche et al. (2008); and
Winkler (2021) cited in the references

Utomo

section.

As for my paper title, the coupling of
‘in and from’ suggests an expanded view
of the diaspora notion to include the
movement between Indonesian provinces
and from abroad of both Indonesian and
visiting artists who are inspired by cultural
forms and significant sites. By reviewing
recent participatory artistic works, I hope
to show some dialogic modes shaped by
women artists and their contribution to
creative exchange circulations and intra-

and intercultural social synergies.

II. An Expanded View of Diaspora

My thoughts on diasporic communities
were kindled in October 2016, when I had
the good fortune to attend the 2nd World
Culture Forum held in Nusa Dua, Bali; a
five-day international gathering of some
1,800 participants from 63 countries
convened by the Indonesian Ministry of
Education and Culture with UNESCO.
Heads of State, Ministers of Culture,
Nobel Laureates, cultural experts,
scholars, senior policymakers, NGOs,
youth, artists and cultural practitioners
joined a series of symposia, arts events

and parallel meetings under the theme of



“Culture for an Inclusive Sustainable Planet”.
During the INGO & IGO Forum, moderated
by former Minister for Foreign Affairs Marty
Natalegawa and governance management
expert Natalia Soebagjo, representatives of
organizations  from  varied  countries
discussed initiatives and civil society
partnerships undertaken in the field of culture

as well as shared good practices and

experiences.

A challenge mentioned was shifting
demographic conditions, migration of highly
skilled people and large increases in diaspora
populations; based on the assumption that the
resulting ‘brain drain’ continues to have a
major detrimental impact on sustainable
development. However, since the -early
1990s, several scholars have shed light on a
beneficial impact noting that in a globalized,
knowledge-based world, people in all fields
who move among different nations to study,
work and live may function as knowledge-
carriers acquiring, sharing, and disseminating
intellectual and practical resources in their
countries of origin and abroad. Collaborative
diaspora networks are thus viewed as one of
the main factors in stimulating ‘brain

circulation’.

Indonesia is a country with an ancient
practice of merantau; meaning to go overseas
or to leave one’s homeland for a period of
time traditionally for trade, study of technical

and religious knowledge, and to gain worldly

experience. This mobility custom of some
of the 500 ethnic groups led to temporary
or permanent cultural migration to another
village or province (internal diaspora) or
to another country (external diaspora),
which at times gave rise to unique forms
of inter-ethnic and intercultural creativity.
While global exchanges have existed for
centuries due to both positive and
troubling

reasons, contemporary

globalization  has  accelerated the
movement of people across the world
including the Indonesian diaspora abroad
which has more than doubled in size since
1990. So, it made sense that among the
attendees of the INGO & IGO Forum
expressing an expanded view one was
chairperson of the Board of Trustees for
the Indonesian Diaspora Network (IDN),
Dino Patti Djalal, who shared about its

initiation in 2012, purposes and activities.

Wondering how the IDN defines
diaspora communities, I humbly asked:
alongside the people of Indonesian
descent or citizenship living outside of
Indonesia, are artists and scholars of other
nationalities from, for instance, Asia,
Europe, UK, the Americas, and Australia
— who are living in or frequently visit
Indonesia and have ties to Indonesian
culture through collaborative exchanges —
also included? Djalal responded (see IDN,
2012; also Muhidin and Utomo, 2016)
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‘yes” one of the four IDN categories is
individuals who are noncitizens and do not
have any ancestral ties to Indonesia but do
have social linkages and an extraordinary

love of the arts and culture of the country.

Five years later, in mid-October 2021, in
the village of Bedulu on Bali as I was walking
on the path alongside the stream that leads to
the Yeh Pulu bas-relief — a heritage site that has
inspired the creativity of many artists — an
incoming whatsapp call buzzed on my smart
phone. Moments later, I joined a zoom meeting
with the 8th ICIIS planning committee
members in Bali and Central and West Java
who asked if I could chair a panel session on
“Women at the Crossroads”. Walking on the
path of return to my abode in the home
compound of the now-late former village chief,
I turned eastward at the primary village
crossroad that leads to Pura Samuan Tiga; an
eleventh century site of interreligious creative
conciliation among nine faith groups. I
remembered that an integral part of the 2016
World Culture Forum was the International
Youth Forum (IYF); a gathering of 150 youth
from 39 countries inaugurated at the
wantilan adjacent to Pura Samuan Tiga. The
Youth Action Plan (see Ditjenbud, 2017)
they presented during the WCF closing
ceremony in Nusa Dua, outlined active ways
that young people can strengthen sustainable
efforts

development including  being

involved “in sharing and distribution of
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education, knowledge and cultural
information” and “in local, national and
global communities and initiatives”. I also
pondered about dozens of women
colleagues of various nationalities who
have traveled, oftentimes alone, in many
Indonesian provinces and from almost all
continents to engage in cultural exchanges
in particular ways that diaspora studies
have only just begun to view as intra- and

intercultural dialogic modes.

Mobility of artists and cultural
professionals has long been recognized as
a valuable matter in terms of the
development of a practitioner, promoting
appreciation of cultural diversity and
exchanges, and as an aspect of cultural
diplomacy within international relations.
Yet, nation-based and international
mobility schemes have only just begun to
underline “the importance of the arts and
culture as significant intellectual assets”
(see Wiesand and Cliche et al., 2008) or,

by extension, as a field for mutually

fostering cultural brain gain.

I11. Some Past and Recent Creative

Exchange Circulations

With multidirectional mobility in
mind, let us now reflect on the emergence
of creative exchange circulations by
looking at a few examples of independent

artist-led and scholar-led participatory



initiatives of women. When available, I have
included live hyperlinks that redirect the
reader to online video recordings or
photographs, which are simply windows into

a portion of their many works.

Ahimsa-Karuna: Nusantara Flag Project

(https://youtu.be/YUoXrM7XOhA) is a 2019

work of Indonesian performance artist
Arahmaiani Feisal created in collaboration
with I Made Sidia and Sanggar Paripurna in
Bona, Bali. After years of presenting her
performance art pieces in many countries, the
seed for a long-term Flag Project series was
a 2006 post-earthquake collaboration in
Yogyakarta that Arahmaiani embarked on
with Pondok Pesantren Amumarta. This
community-based artwork includes
designing flags using local ‘keywords’ to
renew community life, raise awareness of
environmental issues, and inspire developing
practical solutions. Varied formats of the
Flag Project have been co-created with
communities and university students in other
provinces of Indonesia and in Singapore,
Malaysia, Thailand, Philippines, Japan,
China, Tibet, Germany, the Netherlands,
Israel, Palestine, Canada, USA, and

Australia.

Eco 4 The World: “Ann Wizer, Artist
XSProject” (https://youtu.be/V9c94t-iStY) is

a 2006 segment on the work of American
artist Ann Wizer in collaboration with poor

trash-picker communities in Jakarta featured

in a television series produced by
Singapore-based Big Durian Productions
with the UNDP and UNEP aired initially
in Singapore and then worldwide. As a
mixed-media visual and installation artist
whose work has been exhibited in Asia
and South East Asia — particularly in
Japan, the Philippines, and Indonesia
where she resided for over thirty years —
Ann has always addressed serious
environmental, economic and social
themes. In 1990, she began to use
discarded trash as material for
installations and sculptures as well as
trashion costume designs for theater and
dance productions (see Rath, 2005). In
2002, Ann founded XSProject in Jakarta;
designing and producing new daily life
products from non-recyclable plastic trash
as a sustainable livelihood program for
poor trash-picker communities. In 2008,
she began INVISIBLE in Manila, her
second creative social practice initiative
for primarily older urban poor women
based on a similar education, art, design

and sustainable livelihood model.

Cebolang  Minggat/The  Exile of

(https://cwa-
web.org/en/CebolangMinggat) is a 2009

Cebolang

contemporary wayang work performed at
Teater Salihara in Jakarta; a collaboration
between the now-late dalang Slamet

Gundono of Tegal, Central Java and
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longtime  Yogyakarta resident French
journalist-writer Elizabeth D. Inandiak,
based on her 2002 French translation and
adaptation of an early nineteenth-century
version of a Javanese epic poem, the Serat
Centhini. Elizabeth had heard about this
ancient text during her first visit to Indonesia
as a journalist in 1988 and then in 1991
received the three-volume Le Carrefour
Javanais: Essai d’Histoire Globale [The
Javanese Crossroads: Towards a Global
History] by the French Indonesianist Denys
Lombard, which contains a synthesis of the
3,500-page manuscript. Feeling she had
encountered a Javanese literary masterpiece
of outstanding universal value, comparable to
epics such as the Mahabharata of India or
works of the French poet-essayist Baudelaire,
that ‘crossroad’ inspired Elizabeth to work
with Javanese language and cultural experts
as she translated and adapted the Serat
Centhini into a French novel. Some
Indonesians remarked that the Indonesian
version of her novel, Centhini: Kekasih yang
Tersembunyi, inspired them to delve more
deeply into the richness of their literary
heritage. The 2009 collaboration with
Gundono embodied this creative circulation
from Old Javanese kawi script, mixed with
Sanskrit and Arabic words, translated into
Indonesian and then to French and performed
in Old Javanese and Indonesian with

intermittent phrases in French.
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Peneliti Panji Bicara bersama Semar
Suwito (https://youtu.be/ zsM{FIUV78),
produced by TVPanji in February 2020,

features German independent cultural
archaeologist Lydia Kieven speaking
about her focus on ancient Javanese art,
traditions, and culture and “long-term
involvement in the process of the
revitalization of the Panji tradition in Java,
particularly in East Java, which began in
the late 1990s” (see Kieven, 2020). Panji
Culture originated from Indonesia perhaps
in the twelfth century. With roots in East
Java, these tales spread via bas-relief on
Hindu-Buddhist temples, literary
manuscripts and various performing arts
throughout Java, Bali and parts of
Sumatra; Malaysia, Thailand, Cambodia,
Vietnam, Laos, and the Philippines —
contributing to humanitarian
philosophical values and environmental
ethics. In her 2020 essay “Panji and
Sekartaji on the move”, Lydia vividly
describes her twenty-five year journey in
collaboration with dozens of local cultural
communities, artists and youth of East
Java as well as environmentalists,
intellectuals,  culture  experts and
appreciators from other provinces during
varied activities to rediscover, preserve,
explore and apply the wisdom from this
living cultural heritage for the benefit of

local communities.


https://youtu.be/_zsMfFIUV78

BAHASAS: 18 songs in regional
languages of Indonesia

(https://youtu.be/Qv7pzPafpHA) is a 2021

collaborative music composition directed by
American musician-composer Jody
Diamond, which premiered at the virtual
Pekan Komponis Indonesia (Indonesian
Composers” Week) in Jakarta on 7
November. For the past fifty years, her
professional work has been dedicated to
Javanese and all forms of gamelan, both on a
personal and international scale. In 1981,
Jody founded the American Gamelan
Institute; an organization devoted to
Indonesian performing arts and their
international  counterparts which also
publishes the international journal Balungan.
Aware that Indonesia has been cited as the
second most linguistically diverse nation in
the world, the aim in Jody’s call for artist
contributors for BAHASAS was to combine
the sounds of various languages of the
peoples of the Nusantara (archipelagic)
region so as to create an impression of the

beauty of unity in diversity.

Space for Peace
(https://youtu.be/JBNFA ogDHg), also

chronicled in Space for Peace: a short history

(https://youtu.be/PdZtGst1dyo), conceived

by British professor of applied music,
composer and Anglican priest June Boyce-
Tillman, is an interfaith musicking event held

annually since 2007 at the Winchester

Cathedral in the UK and currently online.
As Boyce-Tillman explains, the piece has
been co-created with people from a range
of age-groups with varied musical skill
levels and from a variety of faiths; Hindus,
Jews, Muslims, Baha’i and Christians
from a range of denominations and some
declared humanists. The design reflects a
new model of peace-making in which each
person can sound and move around the site
on the basis of choice; “lighting candles,
praying, being quiet, as they choose, but
also participating in creating the
soundscape”. To conclude, everyone
returns to the opening gathering place and
the sounds converge on a single note as
each sings ‘peace’ in their chosen
language. Having visited Java in April
2012 to offer a workshop for youth and
perform a solo work during the ten-day
public event Sharing Art Garden Ocean-
Mountain in the vicinity of Borobudur,
Rev. June (see 2012b) proposed to co-
create Space for Peace for Java. Her hope
is to collaborate with the Institut Agama
Islam Negeri (IAIN) Surakarta student
choir and local as well as visiting artists
“as a model for interfaith/intercultural
prayer and dialogue using music/dance as
its main medium” to show “the creativity
of a diverse group of people given
freedom to exercise their own choices —

unity without uniformity”.
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There are so many more women who
should be named in this essay along with
examples of their outgoing and incoming
diaspora in art praxis that stem from
dialogue-oriented approaches. Yet, in
looking retrospectively at the mentioned
works: the circulation of diverse
‘keywords’ designed for the Flag Project
series of Arahmaiani; the re-circulation of
non-recyclable plastic trash in the artworks
and XSProject sustainable livelihood model
of Ann Wizer; the multi-lingual circulation of
the Javanese literary masterpiece Serat
Centhini in the translation, adaptation and
collaborative process of Elizabeth Inandiak;
the living cultural heritage circulation of
Panji Culture in the grassroots collaborative
journey of Lydia Kieven; the regional
languages and musical genres circulation in
the BAHASAS collaborative composition of
Jody Diamond; and the prayerful sound and
movement circulation in the Space for Peace
collaborative event of June Boyce-Tillman —
the emergence of creative exchange

circulations feels palpable.

Iv. Conclusion

Following these abovementioned ideas
and examples, [ wish to conclude by referring
specifically to the phrase in the title of my
paper — ‘dancing diaspora dialogues’. I chose
the metaphor of ‘dancing’, firstly, because
dance-movement is my primary art form.

Secondly, I feel that ‘dancing’ speaks to the
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movement of the myriad of traditional and
modern art genres that practitioners draw
from in their creative processes and the
spatial-temporal-kinesthetic sense of their
dialogic modes. As I touched on earlier,
the coupling of ‘in and from’ suggests an
expanded view of the diaspora notion to
include  the movement  between
Indonesian provinces and from abroad of
both Indonesian and visiting artists who
are inspired by cultural forms and

significant sites.

In my experience (see Butler, 2017), a
practice-based approach to the art of
intercultural dialogue does not stem from
a predetermined method but rather is an
organic process that grows from the
interactions of the people involved, which
will evolve differently in each place
depending on its historical and current
conditions. The dialogic modes shaped by
the women featured in this essay, and
many others, are a part of and contributed
to the emergence of creative exchange
circulations and the possibility of
fostering intra- and intercultural social

synergies.

While the actual mobility of artists and
cultural professionals has been greatly
impeded by travel restriction measures to
curb the spread of the global Covid-19
pandemic, there has been a surge in virtual

online exchanges. Amidst the uncertainty



about the post-pandemic future and the ways
that on-site gatherings may be modified, we
could plausibly begin by carrying out small-
scale local activities, especially for youth, in
open-air cultural sites to fertilize and moisten

the common field of creativity.
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Women Traders and Their Movements in the Border Areas between North Kalimantan

and East Malaysia

Yekti Maunati!

There has been cross border trading in the border areas between Nunukan Regency of North
Kalimantan (it used to be East Kalimantan) and Tawau of Sabah, East Malaysia for a long time,
even prior to the emergence of modern nation-states of Indonesia and Malaysia. In the past,
people on the Indonesian side could move easily without any significant barrier to Tawau. This
is no longer the case, as Indonesians need to provide certain documents (Pass Lintas Batas —
Border Crossing Pass) or passport and must pay tax on goods. The economic dependency of
Indonesians in Nunukan Regency on Tawau, East Malaysia, has indeed been substantial,
especially for fulfilling daily needs. One of the groups most active in this trading was Bugis
women who were especially active in the cross border trade, including trade in gold, groceries,
clothing, and bags. This paper will discuss several issues relating to the nature of movement of
people and goods from North Kalimantan to Sabah and vice versa. Particular focus will be on
how Bugis women traders have participated in cross border trading and their social and

economic networks on both sides of the border?

Keywords: Bugis women, trader, cross border, Nunukan, Tawau

Introduction etc). Nurhan (2009:1&15) reports that

Bugis have migrated all over the

Movements of Bugis people to many places
outside South Sulawesi have been widely
discussed (see for instance, Ito, 2002;
Ammarell, 2002; Acciaioli 2004; Nurhan,
2009; Maunati, 2016; Kumaralos, 2019;

archipelago to locations such as Kalimantan
(Borneo), Java, Sumatra, and even the
Malaysia Peninsular. The involvement of
Bugis in Kalimantan, Sumatra, and

Malaysia Peninsular has not only occurred

"Yekti Maunati is a research professor at Research Center for Area Studies, National Research and Innovation

Agency (PRW-BRIN)

2 This paper is based on series of studies in the border areas between North Kalimantan and Tawau, East Malaysia
in 2008, 2009 and 2010. Thank you to all coordinators and team members: I Ketut Ardhana, Dundin Zaenuddin,
Betti Rosita Sari, Rucianawati, Mayasuri Presilla, Amorisa Wiratri.
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in political life, but also in the economic
aspect, particularly trading activity. Mixed
marriages with local people have been part
of the stories of their movement to new
places (see Nurhan, 2009:1&15). Bugis
people as traders have been mentioned by
other scholars (see for example, Acciaioli,
2004). Acciaioli (2004: 147) reports that
apart from being traders, the mobility of the
Bugis  throughout the  Indonesian
Archipelago also as fishermen or farmers.
Meanwhile, Ammarell (2002: 52) further
pinpoints that by Bugis migrants residing in
either big cities or border areas, connections
with local noble people and authorities

(both colonial and national) have been

given priority since the seventeenth century.

Often, local nobles and authorities have
been the ones who approached the Bugis
migrants and marginalized the indigenous
people so that the Bugis had the opportunity
to play important roles. Ito (2002) mentions
the construction of Bugis contesting
identities in Malaysia. Indeed, the
discussions on Bugis status in new places
have been known, but the positions of Bugis
women have rarely been discussed.
Therefore, this paper will fill the gap and
will focus on the position of Bugis women
in trading activities in the border areas.

Prior too this discussion, this paper will

31t used to be part of East Kalimantan prior to te
separation into North Kalimantan in 2012.

begin by briefly describing the people of

the border areas.

A glimpse of People at the Border

Areas: Nunukan-Sebatik-Tawau

A large number of people from different
regions in Indonesia — including Sulawesi,
East Nusa Tenggara, and Java — have
migrated to Nunukan and Sebaik Islands,
located in the border areas between North
Kalimantan * , Indonesia and Tawau,
Malaysia. Their stories of migration could
not be separated from the big picture of their
movements to East Kalimantan and North
Kalimantan. Bugis people who originate
from South Sulawesi are widely known to
move all over the archipelago, including
East Kalimantan and North Kalimantan. In
East Kalimantan and North Kaliantan, they
have resided in the coastal areas like
Balikpapan, Samarinda, Bontang, Tarakan,
and Nunukan Regency (especially Nunukan

and Sebatik Island).

The movement of Javanese to Kalimantan
has its own uniqueness. There were people
who joined the government program of
transmigration, working as civil servants,
working for companies (including mining,
logging, and plantation). Javanese from

East Java have moved to East Kalimantan
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on a voluntary basis with individual
reasons. This kind of movement has long
been done by Javanese. Nunukan and
Sebatik were often not the targeted
destination, but have ended up there. Many
of the people resided at Nunukan and
Sebatik have originally worked in
Malaysia, East Malaysia. Tirtosudarmo
(2004) considers Nunukan as a ‘transit’
area. In similar vein, Ardhana et al (2010)
note the movements of people from
Nunukan to Malaysia and vice versa have

happened for a long time.

Based on interview with many informants
from various levels including Regency,
Sub-district, society, it is noted that
Nunukan Island has multi-ethnic residents,
originally from both inside or outside
Kalimantan. This was equally applicable to
Sebatik as well. Both in Nunukan and
Sebatik, the Bugis people have been the
majority of the population. Other groups
consisted of Javanese, Timorese, and
Toraja. Nunukan and Sebatik have become
places that attracted people to reside in
those two places for various reasons. There
were at least three categorizations from
their movement stories: first, those who
directly moved to Nunukan or Sebatik
Island from their original places; second,
those who have moved to other places in
Indonesia before settling permanently in

Nunukan or Sebatik; and third, those who
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had been previously working in Malaysia
before moving to Nunukan or Sebatik (see

Maunati, 2010).

To give an example of the first type, a
woman who owns a mini-market and a shop
in Nunukan, told us that she was moving
directly to Nunukan to follow her husband
who has been migrating to Nunukan earlier
than her. She told us that Nunukan used to
a quiet town because it was capital of sub-
district when she moved there and today it
is a capital of Regency since regional
autonomy has been installed in Indonesia.
She rented a house with her husband that
belonged to a Dayak Tidung family (Dayak
Tidung is often considered to be the native
of Nunukan). Slowly, they could buy the
house and the Tidung family moved to a
village area mostly occupied by Tidung
people, Binusan village. People could own
land as much as they could in the old time
and if they did so the land would be
admitted to belong to them. This could also
be applicable to other groups who were
willing to stay in Nunukan at that time.
Today, indeed, this will not be possible
since every land has its own owner, except
for national parks. At the beginning, she
worked with her husband to develop the
business, but later she has worked mostly by
herself since her husband has done

something else.



For the second type, the example could be a
lady who used to stay in Samarinda, the
capital of East Kalimantan. She moved to
Nunukan because at that time Nunukan was
a rather prosperous place due to log trading
from East Kalimantan to East Malaysia that
passed by Nunukan. Many people have
moved to Nunukan or Sebatik to have better
economic life. To open wup a
restaurant/canteen could be potential
business due to the coming and going of
Indonesian labour who work overseas
(Tenaga Kerja Indonesia). On top of this,
the changing status of Nunukan from Sub-
district to Regency also attracted people to
move to this newly established Regency.
People often say that Nunukan is like sugar
where ants will come to it. In other words,
Nunukan has been a place of hope for new
life and new expectation. Nunukan is also
very close to Tawau of Sabah, East

Malaysia.

For the third type, many inhabitants of
Nunukan and Sebatik used to work in
Malaysia and they moved to Nunukan and
Sebatik due to particular reasons, especially
linked with problems in Malaysia. The
popular reasons of moving to Nunukan and
Sebatik will be: overstayed in Sabah, East
Malaysia; cheated by employers in Sabah;
and finished the working contract in Sabah.
Some of them had been deported by

Malaysian government to Nunukan, the

closer border of Indonesia — Malaysia in
North Kalimantan. At the beginning,
indeed, their destination was Malaysia, but
due to the above reasons, at the end they end
up staying in Nunukan or Sebatik. They did
not want to return to their home town
because they were ashamed to go back
home or they were reluctant due to
economic reasons, especially if there was

difficulty to get jobs in their home town.

A case in point is a Bugis couple. They told
us that they had been working in Malaysia
for few years, but because they had problem
with their documents, overstaying, they had
to go back to Indonesia and they stopped in
Nunukan as a first place to get off from
Malaysia. They have been staying in
Nunukan since 2000. At the beginning of
their coming to Nunukan, they were
assisted by a Bugis family who had opened
up land in the area when opened up land
was still possible in the 1960s. They bought
land in South Nunukan which was
relatively cheap at that time. When they
bought land there, in South Nunukan, the
road was still under construction. The
closest village that could be passed by car,
including public transport (angkot- cab) has
been Tanjung Harapan village of South
Nunukan. They had to work to reach their
house in the hilly area. In 2008, the road
was partly asphalted, and the rest was

pressed soil in which it would become
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slippery during rainy season and the cab
could not pass through it for at least two
days (see Maunati, 2010). In 2010, this road
was asphalted and people now have no

problem to go there by car.

Apart from Bugis people who have been
deported from Malaysia, Timorese people
had also experienced similar problems in
which they were deported to Nunukan due
to document problems. Their dreams were
to work in Malaysia and to stay there if it
was possible. Nevertheless, they had ended
up to residing in Nunukan after being
deported. They came to Malaysia legally
with passport and working visa. They
worked in palm oil plantation, but because
their first employer did not keep the
promise in giving the salary, giving less
salary than the agreement, they moved to a
different company, but in fact their
passports were kept in the first palm oil
company so they had no documents with
them. The problem was when there was a
check from the Malaysian police and they
got arrested due to their position as if they
were illegal. Based of their stories, some of
them were canned in Malaysia before being
deported to Indonesia. People then
remained in Nunukan rather than going
back to their home town which has
problems with lack of job opportunities.
Apart from this, they are not alone, many

former Indonesian Labour (Tenaga Kerja
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Indonesia — TKI) have been staying in
Nunukan or Sebatik and people of the same
ethnic groups would help each other when
some got problems, like being deported
from Malaysia. Rather similar stories have
been experienced by many TKI who at the
end stay in Nunukan or Sebatik, border

areas between Indonesia-Malaysia.

Nunukan and Sebatik have been considered
to be alternative places for former TKI to
reside rather than returning to their home
town or original villages. Being located in
the border areas, Nunukan and Sebatik offer
opportunities for people who are willing to
work hard to do small enterprises or
business like trading or opening shops and
so forth, by buying products from Malaysia
or vice versa. Apart from this, land and sea

also could be utilized for earning money.

Nunukan as the location of local
government at Regency level has more
facilities than Sebatik, but Sebatik is also
slowly in the process of its development. At
that time, Sebatik itself had two sub-
districts, in which one of those was the sub-
district of Sebatik Induk where majority of
population was Bugis, while another sub-
district, Sebatik Barat, the Tidung and
Bugis were rather equal in number. Pak
Karim, head of a village called Sei Nyamuk
of Sebatik Induk, told us that at the early

day, around 1970s, Sebatik consisted of a



few blocks. It was only in 1983 Setabu and
Sei Pancang villages became parts of
Nunukan sub-district in the Bulungan
Regency. Sei Nyamuk was only established
in 1995 as preparation village and in 1997
was installed as difenitive village. In
Sebatik, similar stories have also happened
where many people were originally
working in Malaysia and being deported to
Indonesia and then stayed in Sebatik for

good.

Sei Nyamuk is one village in the Sebatik
Induk sub-district, other villages are:
Sungai Pancang, Tanjung Aru and Tanjung
Karang villages. At that time, Sebatik Barat
sub-district consisted of four villages: Aji
Kuning, Bina Lawang, Setabu and Liang

Bunyu.

On the common understanding of the
people in Sebatik, Bugis group is those who
come from South Sulawesi, except
Makassar, Mandar and Tator. They are
Bone, Soppeng, Sinjai, Pare-pare, Pinrang,
Enrekang, Selayar, and Kajang. The
difference between Mandar, Makassar and
Bugis is language, while Tator is a different
group with different religion as well. There
is an Association of South Sulawesi
Community (Kerukunan Keluarga
Sulawesi Selatan -KKSS), Association of
Bone Community (Kerukunan Keluarga

Masyarakat Bone - KKMB). The function

of such associations is rather limited to
social matters, including assisting Bone
people who left or are being deported from

Malaysia to settle down in Sebatik.

Sei Nyamuk had a market used by several
traders to sell fish, red meat, chicken,
vegetable, fruits, groceries, processes food,
and so forth. There are also many canteens
selling food, like yellow rice for breakfast,
traditional snacks (like Bugis snacks), and
so forth. Along the street, pararrel to the
main road of Sebatik Induk, toward the
direction of the port, people could also find
shops with sell different goods: there were
a few groceries belonging to Javanese
traders; there were also clothing shops and

vegetable and fruit shops.

Sei Nyamuk port has a magnificent view in
the morning and evening. It is indeed hot
during day time, especially at noon. The
city of Tawau could be seen from this port
and also from the wooden elevated road as
a bridge to connect the mainland side and
port which is in the sea side. Ambalat Block
is often disputed by Indonesian and
Malaysian Governments, according to some
informants, it is located near this port;
people often appointed that this block is in
front of the port. When we visited this port,
there were many ojek drivers, using
motorbike to take people from port to the

mainland side and vice versa. Speedboad
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Sinar Harapan was ready to go to Tarakan
that would take around 2.5 hours with fare
of Rp 175,000 per passenger. In this port we
could find Immigration and Police offices.
Custom office was not used any more.
Apart from this, many Bugis women have

been opening up warung (small canteens).

Indeed, in Sebatik Induk, the Bugis is the
majority of the population which usually
work in transportation, fishery, trading, and
so forth. They often previously worked in
Malaysia.

Tawau, as border area in the Malaysian side
has also become a place for many ethnic
groups. Tawau has been the location for a
range of diasporic communities including
the Bugis, the Bajau, the Chinese, and
Indians to name but a few. The Bugis in
particular hold an important position there.
The international migration of the Bugis,
especially to Malaysia, has taken place over
three main phases: during the 17th century,
around 1965, and from 1980 to present day.
The early migration was due to the fall of
the kingdom of Sumba Opu in South
Sulawesi to Dutch colonial power (see
Nurhan, 2009). At that time, it was not only
commoners who migrated all over the
archipelago and to other parts of Indonesia
and Malaysia, but also nobles. The second
wave was partly due to the Islamic rebellion

in South Sulawesi, while the last wave was
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economically motivated. Slowly, the Bugis
took up significant roles in both economic
and political arenas (see Ammarell, 2002).
In the new country, the Bugis also practiced
their traditions and established networks
amongst themselves. The Bugis believe that
“wherever they step on land, they will
follow their practices/customs” and they
usually stay permanently. The Bugis have
also joined many organizations linked with
the Malay or Bugis Indonesia. Indeed, in
terms of ethnic identity, the group has
contested identities: being Bugis Malay,
Bugis Sabah and Bugis Indonesia (see Ito,
2002).

Indeed, Bugis people have been involved in
political and economic matters in the new
places like the border areas of Nunukan,
Sebatik and Tawau. Women also have a
significant role, especially in economic
aspects. Below, I will mostly limit to the
involvement of Bugis women in trading

activities.

Women in Trading Activities



Citing from Millar*, Robinson (2009: 28)

notes:
For the Bugis, ‘conceptions of
gender are embedded within a
system of coherence in which
conceptions of personhood, society
and power constitute the core’ that
determines the social location

(status honour) of individuals.

It is not a new phenomena that Bugis
women have involved in economic
activities, including trading activities.
Based on a series of fieldwork in Nunukan
and Sebatik Islands, the border areas
between Indonesia-Malaysia, Bugis women

have been active in trading activities.

To provide examples of women trading
activities, I will desribe several cases. First,
Ibu Ani is a Bugis lady who at that time
(2008) was a business woman who had
wider relation with other Bugis in Tawau.
As business woman, she very often went to
Tawau to buy goods for her shop in
Nunukan. She had a sister and other
relatives in Tawau. At the beginning of her
business by buying goods in Tawau, it was
her sister who accompanied her to go
around buying goods to be traded in

Nunukan. In Tawau, she stayed overnight in

4 Millar, S.B.1983. “On interpreting gender in
Bugis society”. American Ethnologist 10 (3): 477-
93.

her sister’s house because it would not be
sufficient to have a day to buy all the goods
she needed. Being a trader who crossed the
border regularly, she often complained
about the tax corruptionat in 2008.
According to her, custom officials often did
not follow the rule that was to exempt goods
of tax up to the value of of 600 RM and
charge the rest of the goods. Often she had
to pay to other party if they by purpose met
the trader outside the port. Illegal fee
charging was occurring for the traders. She
said that in Tawau it was very clear and

regulated but Nunukan still had illegal fees.

Second, a different story was told by a gold
trader who traded gold in Nunukan market.
Gold traders usually were also Bugis people
in Nunukan and in Tawau the traders were
usually dominated by Chinese. If Bugis
fishermen always have Bugis broker
network in Tawau, for gold traders from
Nunukan their network were mostly
Chinese traders in Tawau. Bugis of
Nunukan prefered to buy gold jewellries in
Tawau instead of Tarakan, Indonesia. The
distance from Nunukan to Tawau is indeed
closer than the distance from Nunukan to
Tarakan. However, this was not the main
reason for buying jewelly in Tawau, the

main reason was that gold from Tawau had
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better quality. A woman gold trader from
Nunukan admitted that she has been buying
gold jewellry in Tawau for years and to
avoid the tax she often located gold jewellry
in her small handbag so that custom would
not check it. She thought that RM600 of tax
free was not sufficient for people of

Nunukan.

The third story was from a famous
enttrepenuer from Wajo (Bugis Wajo), Ibu
Rachman, who established a shop and a
mini-market in Nunukan. The shop sold
clothing, leather bags, shoes, watches, and
assessories. Her shop provided branded
handbags (including Bonia), wallets, and
luggage. It was famous in Nunukan that her
shop provided branded stuffs, especially
Bonia handbags, wallets, and watches. She
told us that she was really started from the
very beginning with rented a house in
Nunukan. She slowly could develop a shop
and then mini-market afterward. She
bought her merchandise in many different
places, even different countries. For
example, we could find several branded
handbags that she has bought from
Singapore, Kuala Lumpur, Tawau, Mecca,
and so forth. When she went to Mecca she
also bought certain merchandise that she
could store in her shop. This was also
applicable when she visited places like
Singapore or Kuala Lumpur. She knew the

sale time in both capital cities. She could
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buy during grand sale and could get
sufficient benefits to sell those merchandise
in Nunukan. It often took time to sell fancy
merchandise, but she would have no
problem with this since she also sold other
stuff that could be sold faster with rigid

benefits.

Fourth, another woman who was in
business, owned a big shop selling imported
stuffs from different countries, especially
from Malaysia and Singapore. She also sold
clothing from Indonesia, especially from
Jakarta and Surabaya. She was an active
middle age lady who has done shopping in
many places by herself. She traded various
stuffs, from clothing, bags, shoes, belts,
perfumes, and so forth. Many bags were
branded bags like Bonia. It was well-known
amongst visitors of Nunukan that certain
shops in Nunukan had provided branded
bags of Bonia. She told us that her shops
were often visited by guests from outside
Nunukan and they often bought branded
and imported stuffs like bags, shoes, or
perfumes. The prices of such stuffs could be
cheaper in Nunukan than other places in
Indonesia. This was the benefit of being
located in the border area. This was because
people in the border area bought their goods
in Tawau or other cities of Malaysia which
were cheaper than other cities in Indonesia
due to low tariff for branded stuffs like

Bonia. Being a new growing town,



Nunukan has often been visited by officers
from either government or non-government
agencies. This was also a place for transit of
people who would go to Malaysia or
worked in Malaysia. She therefore thought
that it would be beneficial to open business
in Nunukan. She has started her business
from a small shop, but in 2008-9 her shop
was rather big and she had a two story
building for shop, mens clothing in the first
level and women and childrens clothing in
the second level. Her husband supported her

business.

In Sebatik, we could also find many women
in trading activities, small business or
enterprises. Many Bugis women have
opened up warungs in Sei Nyamuk port
where in each warung there must have
buras, Bugis food that made of rise, salt and
coconut milk wrapped in coconut leafs. To
cook the buras was by steaming it. Buras
can be eaten together with salty egg and
baked fish. The warungs served fresh baked
fish where the customer could pick the fish
if they would like to do so. The price of
baked fish was depending on the type of and
size of fish. Ikan putih as big as hand balm
(telapak tangan) was around Rp 15,000,- .
Each warung had its own baking
equipment, traditional backing equipment.
Several soft drinks in cans and hot drinks
(coffee, tea) were also served in these

warungs. This port was also a place for

canoe, small speed boat to stop after journey
from Tawau or other ports. In 2009, the fare
to Tawau was around Rp 60,000 or RM 20.
Taking a small boat/ canoe would be around
20 minutes to Tawau, while speedboat
would be faster, only around 15 minutes.
All warungs were run by Bugis women.
They usually did their shopping for their
warung from different places depending on
their needs. For instance, buying fish was in
Tawau, East Malaysia, while buying tempe
was from Tarakan. Two women jointly
owned a warung in the corner of the port
complex. They started their warung early in
the morning, starting to bake fish, including
ikan putih, baronang, bolu, kembung, in the
traditional open stoves, using wood. They
also prepared other food like fried tofu and
tempe, young jackfruit in coconut milk
source together with ikan bilis and nut. This
jackfruit was a Bugis speciality. They also
served fried chicken and sweet and sour
chicken. In the long table, we could find
traditional Bugis snacks, including kue
bugis and other snacks like donat and green
cake. Other Bugis specialities included
buras, lemper, and baked sticky rice (ketan)
in coconut leafs, gogos. Salty and boiled
eggs were also served in this warung.
Canned soft drinks, mineral waters were
arranged neatly located at the back of the
table and chairs. Other warungs had the
similar design and similar food, but this first

warung had more space than others. Based
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on interview with the two ladies of the
owners of the warung, living in the border
areas could have disadvantages (see
Maunati, 2010). Below was her illustration

on this:

Sebatik fishermen have caught lot of fish,
ranging from ikan tongkok, bolu, to kakap
(sniper), but they sell those fish to Tawau
brokers. We have to buy fish from Tawau
with higher prices. If they sell the fish in
Sebatik Indonesia, the price will be lower
and will be in Indonesian Rupiah, while in
Tawau they can get Ringgit Malaysia (RM).
We in fact buy the low quality of fish from
Tawau, we could not afford to buy the best
quality of fish that is originally from
Sebatik fishermen. Our dependency to
Tawau is there.

Another important economic activity of
women in Sebatik is their involvement in
cross border trading. Sungai Pancang port
was busy during evening time when people
of Sebatik Indonesia returned from Tawau
taking with them a lot of goods from
Tawau. Usually, people went to Tawau in
the morning and stayed in Tawau until late
afternoon and went back to Sebatik,
Indonesia late afternoon when tide was
coming to flow to the river where their boats
could go through. In the late afternoon,
around 4 pm people had been waiting for
the boat to come from Tawau. Custom

officers were ready to check and so the

44

porters carried goods from boats to cars.
When the tide slowly came into the river,
boats, one by one appeared and took
passangers and goods from Tawau. In the
edge of the small river port, several raw
products from Sebatik could be observed,
including bananas, palm oil fruits, coconut,

and so forth.

Many women are involved in the cross

border trading from Sebatik — Tawau. Some
women even have stayed overnight in
Tawau to sell Sebatiks products in Tawau
Market and when they returned they
brought lot of goods from Tawau to be
traded in Sebatik. Some women had a small
shop in Sebatik that sold groceries. In
Sebatik people also used gas from Malaysia
for cooking. It was cheaper to buy gas from
Tawau instead of buying from Tarakan,
Indonesia. Besides, it was very seldom that
traders sold Indonesian gas in Sebatik or

Nunukan.



People of Sebatik were very familiar with
Tawau because many of them used to live
in Sabah for working and the location was
very close so that people could go to Tawau

faster than other places in Indonesia.

Women, as traders, in Bugis society seem to
be accepted as normal. Based on interview
with several Bugis women businesses both
in Indonesia and on the Malaysian side,
husbands have accepted and supported their
wide as traders or are involved in their
business. Citing from Crawfur that
historically women of Sulawesi had
important roles in business and sometime
became rulers. Davies (2007:31), further,
mentions that Brooke, Rajah of Sarawak in
Borneo, also noted on Wajo women similar
to men turned up in public, riding, ruling,
and visiting foreigners without permission
from husbands. This historical perspective
seems to be relevant, even today where
Bugis women have played important roles

in business.

In Tawau, for instance, the richest Bugis
there was a woman who had a chicken
business. Indeed, women have played
significant role in business amongst the
Bugis people in the border areas. Indeed, in
Tawau, Bugis women have also engaged in
business as well. Another example was that
a Bugis lady who owned a ship, Nunukan-

Tawau, traveledregularly. She was not the

only owner since she jointly owned this ship
with another Bugis of Nunukan. She has
developed economic activities apart from
running the ship for public transportation
between Tawau-Nunukan, like opening a
canteen in Tawau near the Indonesian
Consulate and palm oil plantation in
Nunukan. Her husband had his own
business. When they came to Tawau, her
husband was only working in the company,
but slowly he could develop his own
business, while his wife has developed her
own business as well, opening up a canteen
with Indonesian food, especially Bugis
food. When we interviewed her, she told us
that she was rather unhappy with the
arrangement of the ship terminal in which
ships stayed overnight in Nunukan instead
of Tawau. She wanted to have a discussion
with another owner and wanted to own it
fully so that she could manage the ship as
her wish. She has also opened up the
canteen so that she could have additional
income from this. She does this business
because she saw the chance of doing so by
looking at the Indonesian people who come
to Tawau and Sabah in general and the
Bugis were indeed the one group with
significant numbers amongst those coming
to Tawau and Sabah. To sell Indonesian
food therefore was a good business. She has
also started to develop another business in
Nunukan, palm oil plantation. It has

recently become a popular business in
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Nunukan to open up palm oil plantation.
Indeed, this kind of business has been done
for a long time in Sabah, but Nunukan has
also started to open up land for palm oil
plantation. She, however, is concerned with
the uncertainty of land ownership in
Nunukan Regency, especially the main
island of Kalimantan because there had
been many disputes regarding the

uncertainty of land.

Network was rather important for women
entrepreneurs to do their businesses. This
network was not necessarily economic
network, but this could be social network.
Social network was indeed to be considered
to be meaningful for economic matters.
Bugis of Nunukan and Sebatik had close
relation with their fellows in Tawau, East
Malaysia. Economic cooperation was
indeed happening there. For example, most
of the Bugis in Tawau had their own lands
in East Kalimantan such as in Nunukan and
Sebatik, Indonesia. This could be seen in
the cooperation at the oil palm plantations
amongst the Bugis who had the same
ancestors. Networking amongst the Bugis
both in Malaysia and in Indonesia seemed
to be strong, especially in terms of social
and economic networking. Kivisto’s (2001)
argument seems to be relevant to this case
since contemporary migration has brought a
special relationship between the host and

the home countries. In this case, the Bugis
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kept their close relationship with fellow

Bugis in Indonesia, the home country.

Conclusion

Bugis women were very active in trading
activities in the border areas of North
Kaliman, Indonesia and Tawau East
Malaysia from a long time. The dependency
on Malaysian side was very significant
since the distance and the transport facilities
are small. Indeed, there was improvement
of transportation from Indonesia sides
during this government, but trading
activities have been common in the border

arcas.

It is admitted that during the pandemic the
situation must be changed a lot, especially
due to the closure of the route from
Nunukan-Tawau for more that one year (see
penyebrangan Nunukan —Tawau ditutup
satu tahun 2020-21.

https://www.viva.co.id/berita/dunia/14147

01-setahun-ditutup-penyeberangan-

nunukan-tawau-malaysia-akan-dibuka,

acessed, feb 16, 2022. The crossing from
Nunukan-Tawau has been closed, but is due
to open again. Daurina Lestari. 18 October
21). Therefore, further study is needed to
provide updated situation as this paper is

lacking in the recent situation.
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Balinese women are always interesting to be discussed, especially if it is associated with the
patrilineal kinship system that applies in Bali, educational opportunities, and the Hinduism
which are embraced by most Balinese people. Balinese women, in various aspects of life, are
felt to be in a position that does not reflect gender equality. The kepurusa system adopted in the
kinship system in Bali is the main cause of creating an unfavorable position for Balinese
women's gender equality, especially in the context of how to behave and behave, division of
labor, and social responsibility. Men are considered upper class, while women are considered
lower class. This assumption affects gender perception that places women as the main managers
of domestic sector activities, while men in the public sector. This gender perception not only
sorts out roles, but also divides the realms or social spaces of men and women based on cultural
merits. As a result, when one party enters a realm that is deemed inappropriate, they must accept
ridicule because community resistance will emerge. The socialization of the patriarchal kinship
system occurs from generation to generation through education, in the family and in the
community, so that it has taken root and has influenced the way of thinking, perspective,
attitude, and behavior of all individuals in society. In the patriarchal kinship system, the power
of men over women does not only occur in the family, but also in society. Is it true that
patriarchal culture conditions women to be submissive to men both in the family and in the
community? How about in education, do women have the same opportunities as men? Then
how about Balinese women in the view of Hinduism? These three issues will be discussed in

this paper.

Keywords: Balinese women, Patrilineal, Hinduism.
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A. Introduction

Woman comes from Sanskrit, namely
Svanittha, where the word Sva means
"alone" and Nittha means "holy". So
Svanittha means "to purify oneself" then
develops into an understanding of human
beings who play a large role in the Dharma
or "dharma practitioners". From this also
developed the word Sukla Svanittha which
means "seed" or fetus conceived by
humans, in this case, women.

Women are highly regarded as the
successor of descendants and at the same
time as a "means" for the realization of
Punarbhava or reincarnation, as one of the
srada (beliefs) of Hinduism.

In line with the development of
science and technology, as well as the
progress of development in the education
and tourism sectors, the attention to women
has increased and a change in views
towards women has begun. Previously,
women were only seen as workers in the
domestic sector and now they are seen as
being able to work in the public sector.
Now, indeed, many women work or act as
workers in the public sector, both as bank
employees, hotel employees, civil servants
(PNS), entrepreneurs, police officers, and
even in politics in an effort to help improve
the economic capacity of families and
communities.

Hindu women in Bali in all aspects of

life, both in family life, the community
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plays an important role, in addition to their
main role as housewives (Dharmapatni),
who are obliged to accompany their
husbands, take care of their children and
build the household. In Hindu history, it can
be seen the role of women both in the world
of education, religion, art, culture, work and
so on. The position of women who are
human, as in the stories of the Ramayana
and Mahabbharata.

The Ramayana story tells of the
loyalty and honesty of Dewi Shinta (Rama's
wife), with a big and sincere soul to
accompany her husband in exile for twelve
years in the forest. Likewise, the justice and
loyalty of Dewi Drupadi in accompanying
the Five Pandavas so as to create harmony
and mutual respect between her brothers
and sisters (Pudja, 1987).

As stated in Bhagavadgita Chapter I Sloka
41 and 42 as follows:

Adharma bhibhawat krishna, pradusyanti
kulastriyah, strisu dustasu warsneya, yayate
varnasamkarah.
It means: When adharma rages, O Krishna,
women become not holy and when women
are not holy anymore rules about color so
indeterminate (caste morals so mixed
together).

Observing the verse above, it is clear
that the position of women is very decisive
in going back and forth in family,

community and state life. Women also play



arole in determining the enforcement of the
law of truth (Dharma) and customs (Dresta)
of a society and nation.

The roles of Hindu women in Bali are
actually many and varied. Especially in
carrying out a policy set by men. Balinese
Hindu women have begun to involve
themselves and determine policies in
various activities in Banjar, in the village
and in other traditional groups, especially in
receiving knowledge, most of which are
related to work for economic development

and the welfare of their families.

B. Discussion

1. Patriarchal Culture and the Position of

Women

In Hinduism, men and women have
the same position, but their roles and
obligations are different, according to the
nature and swadharma of each. The terms
Gods and Goddesses, Samararatih, Purusa
Pradhana, Ardhanareswari, Lingga Yoni
and so on show evidence that the position of
men and women or husband and wife are
two different elements, but are a unified
whole in family life or Hindu society. It is
further emphasized in Manawa
Dharmasastra Chapter IX. Sloka 45. as

follows:

Etavaneva puruso yajjaya atama prajeti ha
viprah, prahustaha

caitadyo bharta sa mmritanggana

It means :

This is the position of a woman (wife) and
her children, the holy man (Viprah) said
that a single woman (same) with men.

(Pudja and Sudharta, 1973:539)

As a basis for proving that men and
women have the same position in Hindu
society, it can be found in the Manawa
Dharmasastra, Chapter IX, slokas 130, 133

and 139 which are stated as follows:

YathaivAtma tathA putrah, putrena duhita
soma, tatsyamatmani tisthantayam kataha
manyo dhanam haret.

It means :

A child equal to himself (his parents), as a
daughter equals a child boys, how could
other heirs get part of the inheritance while
the daughter who appointed to be alive.
(Pudja and Sudharta, 1973:563).

Pautra dauhitrayor loke na wiceso, sti
dharmatah, tayorhimata

Pitarau sabhutau tasya dehitah.

It means :

There is no difference between a boy's
son and a son women whose status is
elevated, whether related with worldly
matters or matters of sacred duty, because

to their father and mother they are both born
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from the body same person. (Pudja and

Sudharta, 1973:564

Pautra dauhitrayor loke wiceso
nopapadyate, dauhitro’pihyamutrainam
samtarayati pautravat

It means:

Between the grandchildren of the
sons and the grandsons of the daughters in
this world there is no difference, because
the grandson of the child woman who saves
(who has no children) in the world to come

like a son's grandson. (pudja .) and

Sudharta, 1973:566

This quote explains that the position
of women and men is equal in Hindu
society. Furthermore, in determining the
progress of a family life, society and
country. The position of women is often

used as a measure or benchmark.

2.  Educational Opportunities for
Women in Patriarchal Culture

Talking about women's education
seems incomplete without showing the
figure of Kartini. Although she is not a
women's activist because she does not
directly make a movement or carry out a
certain public action. However, Kartini has
the idea of a feminist spirit that demands
equal opportunities for men and women to

receive formal education.
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In Bali Kartini's hopes seem to have shown
signs of success. This phenomenon can be
seen from the fact that formal educational
institutions in Bali, from basic education to
higher education, accommodate not only
men but also women. As is the case at
public and private universities in Bali, the
number of male and female students is
almost equal. Even in certain majors such as
Elementary School Teacher Education
(PGSD) or diploma programs, it shows the
reverse condition, namely that there are
more women than men. (Wiasti, 2012)
Another symptom is also seen in the
fact that Balinese women are not only
involved in the domestic sphere, but also in
the public sector. Various formal sectors
that were previously inaccessible to women
are now wide open. Formal sectors such as
Civil Servants (PNS) and private employees
have involved a lot of female workers.
Certain types of work, such as teachers,
midwives, or nurses, are dominated by
women. Likewise, lecturers at State
Universities (PTN) and Private Universities
(PTS), which are arenas for gathering high-
level intellectuals, involve not only men but
also many women. Not even a few women
who managed to reach the position of

professor.

3. The view of Hinduism towards women.
Manawa Dharma Sastra is the only

law book that regulates universal life which



is used as Hindu law to date, it will reflect

on this law;

“Yatra naryastu pujyante
Ramante tatra dewatah
Yatraitastu na pujyante

Sarwastalah kriyah”

It means:

Where women are respected, there is
happiness and prosperity, and where
women are not respected there is no fruitful

work. [Manawa dharma literature.IIl. 55.]

If this verse becomes a reference in a
living order in society, then there is no need
to worry about what is called gender bias,
where women have a place that, like it or
not, must be respected by anyone. This
verse should be a reference for a country's
legal system in every policy setting.

In fact, the moral order of life in a
place or country is to place women in a
position that is more than men. It is very

clearly outlined that:

“Cocanti jamayo yatra

Winacyatyacu tatkulam,

Na cocanti tu yatraita

Wardhate tadddhi sarwada”.

It means:

Where the female citizens live in sorrow,

the family will quickly disintegrate, but

where the woman does not suffer the family

will always be happy.

Violence against women, especially
to the point of depriving women of their
rights, is an act that places women in a
highly disrespected position, meaning that
true happiness can only be obtained if
women occupy a position that is respected
and happy. Without it, the happiness of life
cannot be obtained.

There is no reason for women not to
be respected and get their rights in full,
because no one can treat a woman with
violence as Manawa Dharma literature

explains as follows:

“Na kaccitdyositah bhaktah
Parahya parisaksitum
Etairupayayogaistu cakyastah

Pariraksitam”

It means:

No man can protect a woman with violence,
but she can be protected in the following
ways.;[Manawa dharma literature.IX.10]
“Araksita grhe ruddhah
Atmanam

Purusairaptakaribhih

atmanayastu Rakseyustah syraksitah”

It means:
Women who remain at home, entrusted

under trust and loyal servants are not well
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looked after; but those who of their own
accord look after themselves are well

guarded. [Manawa dharma literature.IX.12]

Basically, it is not justified to restrain
or keep women within the limits of any
norm without the consent and awareness of
the woman herself. Long ago in Manawa
Dharma Sastra, a source of human
civilization law, it was explained that
between men and women are equal with the
same rights and obligations, even women
are given special privileges in Hindu law.
Even though women have fallen morally, it
is the duty of men to protect her and restore
her honor in wise ways to make her the
main wife. But the woman herself who fell
morally according to religious law had the
same result. So basically to occupy a
respected position, women have the
responsibility to maintain ethics and

morals.

So Manawa dharma sastra II1.55: ,Pitrbhir
bhatrbhis Caitah pathibhir devaraistatha
Pujya bhusayita vyasca Bahu
kalyanmipsubhih

It means :

Wives must be respected and loved by in-
laws, in-laws, brothers, husbands and
children if they want their welfare. The

saying "heaven is in the hands of women" is
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not an empty slogan, because it is written in
Manawa dharma literature .I111.56:

Yatra naryasu pijyante

Ramante tatra devatah

Yatraitastu na pijyante

Sarvastatraphalah kriyah

It means :
Where women are respected there the gods
are happy, but where they are not respected

no sacred ceremony will be rewarded.

Manawa dharma sastra 58:
Jamayo yani gehani
Capantya patri pujitah
Tani krtyahatane
Vinasyanti samantarah
It means;
The house where the woman was not
properly respected, spoke cursed words, the
family would be completely destroyed as if

it was destroyed by a supernatural power.

Considering how important and
sacred the position of women in the
household is, parents pay special attention
to the education and teaching of girls from
an early age. The hereditary tradition in the
Hindu family environment, for example, a
daughter must be more diligent than a son.
He wakes up early, sweeps the yard, cleans
the dishes, boils water, prepares breakfast,
mesaiban, bathes the younger siblings, and

lastly takes care of himself. He must also be



able to cook rice, mejejaitan,
mebebantenan, menyama beraya, and many
other things related to traditional and
religious activities.

Without women, it is as if activities in
this world have stopped, so that an adult
man who is not married is considered an
oddity, unless his intention is to do Berata
"nyukla brahmacari" which means not to
marry for life as Maha Rsi Bhishma did in
the ephos Mahabharata, with the aim of
certain, namely giving the opportunity to
the descendants of his half-sister to occupy
the royal throne.

Women of the Hindu Archipelago
today and in the future certainly should not
be left behind by men in pursuing careers
and education as well as carrying out their
lives as they should.

Some female figures of the past can
be found in the Upanisads and other Hindu
literatures mentioned in the Vedas who are
highly respected as Brahmavadini such as:
Visvavara, Apala, Ghosa, Godha the wife of
Vasukra the sister of Maharsi Agastya,
Lopamudra, Sasvati and Romasa. Other
characters can be found in the Ramayana
such as: Anasuya (a jnanin who gave advice
to Rama, Sita and Laksmana, Sabari,
Svayampraba (a hermit who helped
Hanoman), Trijata, Madodari, Sita,
Kausalya in the Mahabharata, including:

Drupadi, Kunti, Sakuntala, in the Puranas

there is Devahuti, the mother of Maharsi
Kapila (Titib, 1998: 27-28).

The context of the relationship
between men and women in the smallest
unit is the form of the husband and wife
relationship. In sacred texts, the term
Ardhaanggani means that the wife is an
inseparable part (ardha) of her husband's
body (angga). No man is perfect for himself
without being accompanied by a woman as
his wife (Tjok Rai Sudharta, 1993)

Hindu literature views women as vital
figures and subjects who should be
respected, but in the Sarasamuccaya book
the position of women seems to be
marginalized and kept away.

Some slokas in the sarasamuccaya
show that women are despised. As verse
440 "In fact, the woman's name is magic,
and the source of disaster that occurs from
the elements of anger and jealousy,
therefore it should be avoided by holy and
wise people she is no different from all
things that are not holy, disgusting and very
dirty".

Then verse 441; It is in the nature of
women to harm men, to cause pain and
sorrow, to thwart all work. Be aware priests,
therefore try to stay away from women.
(Tjok Rai Suddarta, 1991)

From the understanding that the
Sarasamuccaya verse is only intended for
the clergy, especially the Sanyasin group,

but Hindus in general who only read a part
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of the verse, then spontaneously they will
complain about the verse that it turns out
that the position of women in the Vedic
scriptures seems to be marginalized and the
whole background of the Sarasamuccaya as
a book of Hindu Ethics is lost because of
these 19 slokas.

From the description of the woman,
women are not arbitrarily kept away, but
because women are holy and noble, stay
away from bad qualities about women.
Thus, what is kept away is not the woman's
self as an object of misery, but the way men
think about women that should be
controlled. Even the woman according to
the view of the Mabharsis is an altar rather
than a yajna and magic from men as its
strength (Titib, 2000).

In the teachings of Hinduism, the
position between men and women has the
same position, but the roles and obligations
are different, according to the nature and
swadharma of each. The terms Gods and
Goddesses, Samararatih, Purusa Pradhana,
Ardhanareswari, Lingga Yoni and so on
show evidence that the position of men and
women or husband and wife as two
different elements, but is a unified whole in
family life or Hindu society, is more further
emphasized again in Manawa Dharmasastra

Chapter IX. Sloka 45. as follows:

Etavaneva puruso yajjaya atama prajeti ha

viprah, prahustaha
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caitadyo bharta sa mmritanggana.

It means :

This is the position of a woman (wife) and
her children,

the holy man (Viprah) said that a single
woman (same)

with men. (Pudja and Sudharta, 1973:539).

As a basis for proving that men and
women have the same position in Hindu
society, it can be found in the Manawa
Dharmasastra, Chapter IX, verses 130, 133

and 139 which are stated as follows:

YathaivAtma tathA putrah, putrena duhita
soma,

tatsyamatmani tisthantayam kataha manyo
dhanam haret.

It means :

A child equal to himself (his parents), just
as a daughter is the same as a child

boys, how could other heirs get part of the
inheritance while the daughter who
appointed to be alive. (Pudja and Sudharta,
1973:563).

Pautra dauhitrayor loke na wiceso, sti
dharmatah, tayorhimata

Pitarau sabhutau tasya dehitah.

It means :

There is no difference between a boy's son
and a son women whose status is elevated,

whether related with worldly matters or



matters of sacred duty, because to their
father and mother they are both born from
the body same person. (Pudja and Sudharta,
1973:564).

Pautra dauhitrayor loke wiceso
nopapadyate, dauhitro’pi

hyamutrainam samtarayati pautravat.

It means:

Between the grandchildren of the sons and
the grandsons of the daughters in this world
there is no difference, because the grandson
of the child woman who saves (who has no
children) in the world to come like a son's
grandson. (pudja .) and Sudharta,
1973:566).

This quote explains that the position
of women and men is equal in Hindu
society. Furthermore, in determining the
progress of a family life, society and
country. The position of women is often

used as a measure or benchmark.
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ABSTRACT

The Balinese women live in strongly patrilineal society and have a lot of burdens. Culturally,
they are still marginalized, causing them not to be free from being involved in the world of
politics. This current study is intended to explore the extent to which the Balinese women are
involved in the world of politics as the general election organizers in the provincial and
regency/city levels in Bali. The study, in which the qualitative method is used, has a cultural
paradigm. The result of the study shows that from 2013 to 2018 32% of those involved in the
General Election Commission both in the provincial level and regency/city level were women.
However, before and after that period the affirmation never exceeded 30%. The women
involved in the Election Supervisory Agency never exceeded 30% either. However, in the
provincial level the number of the women involved reached 30% during the period of 2008-
2017. As well, in the regency/city level it never reached 30% during the period of 2018-2023.
The affirmation spirit was inconsistent or not so well implemented both in the General Election
Commission and Election Supervisory Agency. There are four reasons leading to the Balinese
women’s low participation in the world of politics as the general election organizers. They are:
a) the implementation of the affirmation-related regulatory spirit in the General Election
Commission is not the same as that in the political parties; b) the patrilineal culture is still strong
enough; c) the selection team is not perfectly familiar with the gender perspective and does not
well comprehend the essence of affirmation; d) there is a requirement of having been involved
as the general election organizers in the lower level; e) the involvement as the general election
organizers in each level is limited to two terms of office. Although the Balinese women’s
participation in the general election commission is still low, it can be stated that their

performance and capability are the same as the performance and capability of men in the
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election-related jobs. The involvement of the Balinese women as the general election

commissioners shows equality, justness and prestige for them.

Keywords: Balinese Women, General Election

INTRODUCTION

Before democracy was created, the
political system adopted was the one
elevating a group of people. As an
illustration, in the theocratic system God’s
delegates/clergies were elevated and in the
aristocratic system a particular class of
people were elevated. In the democratic
system, everybody is equal as democracy
means “equality”. In the democratic system,
every citizen, regardless of his/her
background, has the same voice. The
essence of the democratic system is “from,
by and for the people”. Apart from that,
both male and female citizens have the

same voice and opportunity.

General election is a tool used to
filter and determine the leaders of a state
based on the democratic system it adopts.
As far as the political science is concerned,
general election can be stated as a political
activity. In this case, general election is an
institution as well as a political practice
allowing the representative government to
be established. Therefore, general election
is a highly vital element as it is the
parameter that can be used to measure

whether a state is democratic or not.

Whether a state is democratic or not can
also be viewed from how general election is
carried out and the fact that democracy

refers to the government established by the

people [1].

General election is an institution
made up of the General Election
Commission, the Election Supervisory
Agency and the Election Organizer Ethics
Council. The General Election Commission
and the Election Supervisory Agency
constitute a functional unit that is supposed
to conduct general election through which
the members of the People’s Representative
Council, the Regional Representative
Council and the Regional People’s
Representative Assembly, President and
Vice President, Governor, Regent, and
Mayor are directly elected by the people [2].
In the Act No. 7 0of 2017, it is stated that the
institution conducting general election is
national, permanent and independent in
nature. It is responsible for conducting
general election and is structured from the

provincial level to the village level.

However, the fact shows that, as a
tool used to achieve power in Indonesia,

there is no equality. The female citizens are
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discriminated, although their
representatives are clearly regulated in the
act of general election before and after it
was revised. The fact shows that after the
Act No. 7 of 2017 was issued, the number
of the women involved in the General
Election Commission and the Election
Supervisory Agency never exceeded 30%.
In fact, the presence of women as the
general election organizers has two
interests. First, the women’s political
interest in the public space referred to as the
general election organizers. Second, the
interest in maintaining the women’s
representation starting from when they are
nominated to when they are elected as the
legislative members through the general
election that is nationally, permanently and
independently carried out [3]. Political
participation means participating in or
playing a role in the state’s political activity
[4], meaning that although nothing formally
hampers women as the general election
organizers, women in every part of
Indonesia, including Bali Province, still get
hampered from getting involved as the
general election organizers when general

election is conducted.

Many studies show that there are
many factors hampering the Balinese
women’s representation and participation in
the political world. According to Nakatani

[5], The culture and tradition of the Balinese
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society cause the Balinese women to have
domestic, public, religious and traditional
burdens. Although Bali has developed, the
women’s life cannot be separated from the
patrilineal culture. The Balinese women
still have more burdens than the Balinese
men do in daily life. Although the Balinese
women are culturally marginalized, they are
capable of being involved in the public
sphere and so far many keep struggling for

justice and equality[6]

Many studies exploring the
activities done by the Balinese women,
including what they do in the political field,
have been conducted. Some have
investigated their representation in the
political parties and legislative bodies and
those who have been elected as the local
leaders. However, none has investigated the
Balinese women’s representation in the
General FElection Commission and the
Election Supervisory Agency. Therefore,
this current study entitled “the Balinese
Women as the General Election
Organizers” is intended to give a novelty
and contribute to the knowledge of the
Balinese women. It is also intended to
identify what the Balinese women involved
as the general election organizers do.

Having a cultural paradigm, the qualitative

method is used in the study.



REVIEW OF LITERATURE

As the study investigating the
Balinese women involved as the general
election organizers, it refers to several
studies. One of the studies was conducted
by Novita et al [ 7] entitled “the Existence of
Female Commissioners in the Attempt to
Create Gender Equality in the Provincial
and Regency/City General Election
Commission in West Sumatra”. She found
that the number of the female
commissioners was very limited; it did not
exceed 30%. The women are still
discriminated and do not feel that there is
gender equality in the General Election
Commission. She also identified that there
were four things and challenges hampering
the female commissioners. They are; (a)
some did not perfectly comprehend the role
they played when general election was
conducted; (b) some had double roles
which, however, did not hamper them from
being present and playing a role in the
general election-related activities; (c) the
others did not have adequate expertise in
what they were supposed to do, although
they were quickly adapted to the activities
they were supposed to do; (d) when they
were qualified, had capability, and
understood what they were supposed to do
as the female commissioners, they did not
have the opportunity for the second term of

office, as based on the prevailing

regulation, they only had one opportunity in
the same level and, if they intended to be
involved as the female commissioners in
the higher level, the opportunity was not as

open as that in the lower level.

The study conducted by Daryono et
al [8] entitled “the Gender Conflict and the
Women’s Participation in the Election
Supervisory Agency” shows that Indonesia
has designed general election in such a way
that it can increase the women’s
participation, by, for example, 30% of those
involved in the Election Supervisory
Agency should be female. Indonesia is one
of the countries with the women’s lowest
political participation. The gender conflict,
motivation and patrilineal system hamper
the women’s participation. Many people
still do not trust the women who are
involved in the Election Supervisory
Agency. They are not sure that the jobs the
women should do are safe enough and free

from intimidation.

The study also shows that the failure
of making 30% of the general election
comissioners women, as stated in the
regulation  regulating the women’s
representation, can mean not making use of
the great opportunity to conduct fair and
free general election and to develop
welfare, democratic and inclusive society.
The factors causing women to change the

job types they do and to be involved in the
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Election Supervisory Agency are as
follows: a) the individual characteristic; b)
the society’s social and cultural
environment; c) the state’s regulation and

institution.

Many studies have also been
conducted to investigate what the Balinese
women do in different fields, including in
the political field. Many have also explored
the number of the Balinese women elected
in every general election. One of those
recently conducted is the one conducted by
Amanda Gelgel and Dwita Apriani [9]
entitled “the Low Electability of the
Balinese Women in the General Election
Carried out in 2019 in Bali”. The study
shows that the low electability of the
Balinese women in the general election
conducted in 2019 seriously resulted from
the supply and demand of the political
parties, and the access to and the support
given by the political parties. The study also
shows that from the supply side, the women
nominated to struggle in Bali for the general
election conducted in 2019 were hampered
by: 1) the limited finance; 2) the inadequate
political experience; 3) the limited social
network; 4) the limited space and time; and
5) the low political motivation in politics.
The demand side has something to do with
how the political parties select the women
nominated as the legislative members. In

this case, the political parties treat them
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differently. The access side has something
to do with the access given to both men and
women nominated as the legislative

members to the nominating parties [9]

The study mentioned above is one
of the studies conducted to investigate the
Balinese women involved in the political
field. However, none has explored how the
Balinese women involved as the general
election commissioners in the political field
are. The study entitled “the Balinese
Women as the General Election
Commissioners” applies the Theory of
Postmodern Feminist and the Theory of

Communicative Act.

The Postfeminist Theory is one of
the feminist theories that is concerned with
the awareness of injustice, oppression and
exploitation centered on women. Different
systems of ideas as to human life and
experience from the women’s prospective
are generalized using this theory. Helene
Cixous, Luce Irigaray, and Julia Kristeva,
as the feminism thinkers, are similarly
aware that women are not justly treated.
They develop their intellectual ideas based
on what is proposed by Simone de
Beauvoir, an extentialist philosopher,
Jacques Derrida, a deconstructionist, and

Jacques Lacan, a psychoanalyst.

Based on the postfeminist or the
postmodern feminist, women are regarded

as “the other”. Women are made to be



alienated by how they exist and their way of
thinking instead of by the feeling of being
depressed or inferior. The language they
speak does not allow them to be open,
pluralist, diversified, and different.
Postfeminist analyzes the alienation
problem sexually, psychologically, and
literarily based on language as a system [10]
. The relation of what is proposed in this
theory to the current study is that the
position of and the role played by the
Balinese women are not equal, causing
them to feel as the other among men. The
consequence is that their existence in their
environment needs to determine their
behavior and the way they speak and think,
and causes them not to be open to transmit
their ideas. It is this that causes women to
feel inferior in the men’s environment.
Therefore, it is one of the theories relevantly

used in the current study.

DISCUSSION

A. Provincial and Regency/City General
Election Commission

In Bali Province

The General Election Act issued in
2003 regulating how the members of the
Central and Regency/City General Election
Commission are recruited contains what is
meant by the affirmation that the women’s

representation should be at least 30%. The

Act was then renewed and then the Act No.
7 was issued in 2017, in which it is clearly
mentioned that the women’s representation
should be at least 30%. The number of the
general election commissioners listed in the
Bali Province General Election
Commission and Regency/City General
Election Commission in Bali is shown in

the following table.

Table 1. The Number of the General
Election Commissioners in Bali
Province and in the

Regencies/City in Bali

No 2003-2008 2008-2013 2013-2018 2018-2023
Fem M Fem M Fem M Fem M
ale ale ale ale ale ale ale ale

1 Bali 2 3 2 3 3 2 1 4
Provi
nce

2 Denp 0 5 2 3 1 4 2 3
asar

3 Badu 1 4 1 4 1 4 1 4
ng
4 Taba 1 4 1 4 2 3 2 3
nan

5 Gian 0 5 0 5 2 3 1 4
yar

6 Klun 0 5 1 4 3 2 1 4
gkun
g

7 Kara 2 3 2 3 2 3 2 3
ngas
em

8 Bulel 1 4 1 4 1 4 0 5
eng

9 Jemb 1 4 1 4 0 5 1 4
rana

10 Bang 1 4 1 4 1 4 1 4
li

Total 9 41 12 38 16 34 12 38

Percentage 18% 24% 32% 24%

(%)

Source: Bali Province General Election

Commission

Table 1 above shows that, among

the four terms of office as the general
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election commissioners, the only period of
2013-2018 shows that the women’s
representation reached 32%. It also shows
that in the provincial level and Klungkung
Regency 3 out of five general election
commissioners were women. Apart from
that it also shows that during the period
before and after that the women’s
representation never reached 30%. During
the period of 2003-2008 the women’s
representation was 18%, during the period
of 2008-2013, it reached 24% and during
the period of 2018-2023 it reached 24%.
The 32% of women’s representation in one
period could not be maintained; in other
words, it went down, showing that the
affirmation mentioned in the General
Election Act has not been well implemented

from the beginning.

The recruitment system applied by
the selection team of the General Election
Commission of the Republic of Indonesia is
that the number of the nominated
commissioners in the provincial and
regency/city levels should be two
multiplied by 5. Although the final
decision is made by the General Election
Commission of the Republic of Indonesia,
the selection team has such a strategic
position that it may determine the
preparedness of the female candidates. The

fact, however, shows that the members of

the selection team are often not well
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familiar with the gender perspective and
what is meant by affirmation. The
consequence is that the candidates passing
the selection total 10, meaning that the
maximal percentage, instead of the minimal
percentage, is made to be 30% or even less.
Furthermore, when the final decision is
made by the General Election Commission
of the Republic of Indonesia, the
affirmation spirit is not taken into
consideration anymore. Instead, what is
taken into consideration is the interest of
each commissioner in the General Election
Commission of the Republic of Indonesia.
As a result, the number of the nominated
women 1s not in accordance with the

affirmation spirit.

Although the number of the
Balinese women involved as the general
election commissioners is limited, they are
capable of doing their jobs. The members of
the Regional General Election Commission
are divided into divisions. One is appointed
head of the Regional General Election
Commission and the others are in charge of
the organizational division, human
resources development division, law and
supervisory division, planning division, the
technique and way of carrying out general
election division, socialization division, the

educational levels of the voters and

institutional interrelation division, finance



division, logistic division, public and

planning division.

In the initial periods of the
women’s representation in the Regional
General Election Commission in the
province and regency/city levels, all the
female commissioners were not equipped
with adequate capabilities, political
education and the general election-related
knowledge as the main capitals for playing
election

roles as the  general

commissioners. However, nothing
hampered them when performing what
they were supposed to do. They adapted to
their jobs quickly and learned while doing
their jobs, as stated by Luh Putu Sri
Widyastini, a member of the Bali Province
General Election Commission for the
period of 2018-2023 when interviewed as

follows:

“Ketika pertama kali saya menjadi
komisioner ~ KPUD  Kabupaten
Buleleng pada pada periode Tahun
2008-2013, saya tidak memahami
tentang kepemiluan. Modal saya
adalah pernah bekerja sebagai
sekretaris di sebuah perusahaan
properti.  Saya terbiasa bekerja
dengan cepat dengan disiplin waktu
sesuai target perusahaan. Ketika
saya di KPUD, saya harus bekerja
secara kolektif kolegial dengan 4

komisioner lainnya yang semuanya

laki-laki. Kami juga harus bekerja
bersama para ASN yang menjadi staf
secretariat KPUD. Jadi saya harus
mempelajari dahulu untuk
menyesuaikan diri dengan budaya
dan ritme kerja yang baru. Saya
memilih  divisi  logistik, tiada
kesulitan bagi  saya untuk
melaksanakan  tugas-tugas  yang
menyangkut masyarakat pemilih,
partai politik maupun para birokrat.
Bahkan karena keberanian saya,
saya diberi tugas mewilayahi
kecamatan yang memiliki desa-desa
yvang yang rawan konflik pada setiap
perhelatan pemilu. Karena pada
prinsipnya  bagi  saya,  kita
menghadapi masyarakat kita harus
bisa berkomunikasi dengan baik.
Bahkan ketika kiriman surat suara
vg cacat dari pusat tiba, meskipun
membuat  heboh, saya  berani
menolak tegas, meskipun dibawakan
sekoper uang dari pihak

percetakan”.
The free translation is as follows:

When the first time I became a member of

the Regional General Election
Commission of Buleleng Regency for the
period of 2008-2013, I did not understand
anything related to general election.
Working as the secretary of a property

company was my capital, when I was
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accustomed to doing what I was supposed
to do quickly and on time as targeted by the
company. When I was at the Regional
General Election Commission, four male
commissioners and 1 should work
collectively and collegially. We also
worked with the government civil servants,
the staff members of the Regional General
Election Commission. So, I should learn to
adapt to the culture and rhythm of the new
employment. I chose the logistic division. |
found no difficulties when doing the things
related to the voters, political parties and
bureaucrats. Even, as I was brave enough,
I was supposed to supervise the district
with the villages where conflicts easily take
place every time a general election is
carried out. My principle is that I have to
be able to communicate with society well.
At that time some ballot papers sent by the
center were damaged. I was brave enough
not to accept them although I was given a
suitcase of money by the press and this led

to a commotion”.

This fact shows that the Balinese
women are capable of learning quickly and
adapting themselves to the political field-
related jobs. As well, those who have
adapted themselves to their jobs are
capable of maintaining high integrity.
Many studies show the women’s
involvement in the political, economic and

social life and that this benefits society.
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The adequate number of women employed
at a decission making company will cause
the way of thinking when solving problems
in which peace and anti-violence are top

priorities.

So far it has been true that the
affirmation spirit is more attached to the
political institution such as the legislative
institution. The Act No. 7 of 2017 requires
that 30% of the legislative members sent by
the political parties participating in a
general election should be women. If there
is a political party that cannot fulfill such a
requirement, a sanction shall be imposed
upon it. Such a norm is also applied when
recruiting the members of the General
Election Commission. Unfortunately, such
a requirement is not applied by the general
election commission when recruiting its
nominated members (Ramadhanil et al,
2019). Although the current situation
shows that the Balinese women’s
representation does not reach 30%, they do
not only show administrative and
formalistic representation but also show
their substantive existence. Attempts are
continuously made to the quality and
quantity of the female commissioners to
show justice and gender equality in the
membership of the Regional General
Election Commission. The general
election-related knowledge should be

improved as an alternative to solving the



substantive women’s representation in the

general election commission.

B. The Election Supervisory Agency in
the Provincial and Regency/City Levels

The new order is over, and after the
reformation era started the demand for
independently conducted general election

1s getting stronger without being shadowed

Table

by the authorities. As a result, an
independent general election commission
was established through the Act No. 12 of
2003. The nomenclature of the
Pengawasan Pelaksanaan Pemilu
(Panwaslak), the Election Supervisory
Committee established in the New Order
era, was then changed into Panitia
Pengawas Pemilu. The Act is used as the
basis for making basic changes related to
the election supervisory agency. It is stated
in the Act that an ad-hoc (temporary)
agency that is not dependent on the

structure of the General Election

Commission is established.

Then the Act No. 22 of 2007 was
issued to strengthen the election
supervisory agency. A permanent agency is
established in the central level referred to
as Badan Pengawas Pemilu (the Election
Supervisory ~ Agency). Then the
Constitutional Court proposed to review
what the Act No. 22 of 2007 contains as to

the General Election Supervisory Agency;

as a result, the Election Supervisory

Committee in the regency/city level is
permanently changed into the Election
Supervisory Agency in the regency/city
level through the Act No. 7 of 2017.
However, the composition of the Election
Supervisory Committee or the Election
Supervisory Agency both in the provincial

level and regency/city level is as follows.

2. The Members of the FElection
Supervisory Committee/the Election
Supervisory Agency in the Provincial

Level in Bali Province

N 2003- | 200 | 2009 | 2012 | 2013 | 2018
0 2008 8- - - - -
. 200 | 2011 | 2013 | 2018 | 2023
9
FIM |[FIMF| M F|MF|MF|M
1Bl -|3 |[1|21]2]|1|2|1]2]1]4
a
1
i
P
r
0
v
i
n
c
e
Perc | 0 3 3 3 3 2
enta | % 0 0 0 0 0
ge % % % % %

Source: The Election Supervisory Agency

of Bali Province

Table 2 shows that when the
Election Supervisory Agency of Bali
Province was established, it had three
members. However, in the following four
periods, one of the three commissioners was
female, meaning that the quota of 30% was
fulfilled based on the affirmation spirit
stated in the Act regulating general
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elections. As well, when the ad-hoc
Election Supervisory Committee in the
provincial level and regency/city level was
changed into a permanent one, only one of
the five commissioners was female,
meaning that the women’s representation
was 20%. If analyzed further, not more than
one woman was accommodated. As the
members of the General Election
Supervisory Committee totaled 3, the
women’s representation was 30%. When
the  General Election  Supervisory
Committee was changed into the General
Election Supervisory Agency whose
members totaled five, only one woman was
accommodated as well, causing the
women’s representation to be 20%. It can be
stated, therefore, that the affirmation spirit
that the women’s representation was 30%
was not seriously applied. Table 3 below
shows the total number of the members of
the Election Supervisory Committee/

Election Supervisory Agency in the

Regency/City Level in Bali Province.

Table 3. The Members of the Election
Supervisory
Committee/Election
Supervisory Agency in the

Regency/City Level in Bali

N | Regency | 2003- 2008- 2009- 2012-
o. 2008 2011 2013

F M|F |[M|F | M|F M
1 Denpasar | 1 2| - 3] - 311 2
2 Badung - 3 - 3] - 311 2
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3 Tabanan | - 3 (1 2 |1 2 |1 2
4 Gianyar - 3] - 5 - - |- 3
5 Klungku | - 3] - 3 - 311 2
ng
6 Karangas | - 3| - 311 2 |11 2
em
7 Buleleng | - 5 - 5 - 311 2
8 Jembran 1 4 | - 3 |- 3 |- 3
a
9 Bangli 1 2| - 3 - 3 - 3
TOTAL 3 2 |1 3012 |21|6 2
Percentage (%) | 10 3 8 22
% % % %

Source: The Election Supervisory Agency

of Bali Province

Table 3. The Members of the Election
Supervisory = Committee/the

Election Supervisory
Agency in Regency/City Level in

Bali Province

N | Regency | 2013- 2016- 2017- 2018-
0. 2014 2017 2018 2023
F M| F M| F M| F M
1 Denpasa | 1 2| - 3 - 311 4
r
2 Badung | - 3 - 30 - 3| - 3
3 Tabanan | - 3] - 3 - 3 - 3
4 Gianyar | 1 2 |1 2 |1 2 |1 2
5 Klungku | 1 2 |1 2 |1 2 |1 2
ng
6 Karanga | - 3] - 3 - 311 4
sem
7 Bulelen 1 2|1 2| - 311 4
g
8 Jembran | - 3 |- 311 2|1 2
a
9 Bangli 1 2| - 3 |- 3| - 3
TOTAL 5 213 2|3 216 2
Percentage 19 11 11 18
(%) % % % %

Source: The Election Supervisory Agency

of Bali Province



From when the Election
Supervisory Committee in the regency/city
level was established to when it is changed
into the Election Supervisory Agency, the
women’s representation has never reached
30%, it has ranged from 3% to 22%.
Although in the provincial level it has
reached 30%, if analyzed further, it can be
concluded that there has not been any
serious commitment to implementing the

affirmation of 30% as stated in the general

election Act.

The Balinese women’s low
representation in the election supervisory
agency results from their low participation
in the nomination and selection of the
election commission membership and the
strong patrilineal culture in which it is
believed that the political field is not theirs.
This supports the result of the study entitled
“Perkumpulan  untuk  Pemilu  dan
Demokrasi (Perludem) ’in which it is stated
that the patrilineal culture is responsible for
the women ‘s low participation as the
general election commissioners. Many
women are not allowed to work as the
general election organizers by their family
members (husband, child, and parent), as,
according to them, working as the general
election organizers means having to work

full time [11],.

Although the Bali women’s

representation has not fulfilled the quota of

the affirmation spirit, the performance and
capabilities of the Balinese women
involved in the election supervisory agency
is as good as the performance and
capabilities of the Balinese men, as stated
by Ms. Ketut Arini when interviewed as

follows:

“Ketika saya melihat berita di surat
kabar  bahwa  peminat  yang
melamar di Panwaslu Kabupaten
Buleleng minim sekali, maka saya
penasaran dan ingin melamar,
padahal saya tidak paham dengan
pemilu. Satu setengah jam sebelum
penutupan  pendaftaran,  saya
memutuskan untuk mendaftar. Saya
didukung penuh suami saya. Ketika
saya diwawancarai Pak  Nur
Hidayat Sardini komisioner
Bawaslu pusat saat itu, tentang
pengalaman dalam pemilu, dengan
Jujur saya menjawab, saya pernah
ikut melayani konsumsi para KPPS
ketika pemilu Tahun 2009. Saya
ingat sekali, ketika saya ditertawai
tim seleksi. Namun saya berjanji
akan belajar kalau saya diterima.
Ketika  ditanya, tentang  gaji
Panwaslu yang belum jelas berapa
besarnya, saya tidak peduli, dan
tetap  ngotot ingin  diterima.
Mungkin melihat semangat saya,

akhirnya saya diterima dan saya
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harus meninggalkan pekerjaan saya
sebagai wakil direktur keuangan di
sebuah rumah sakit swasta. Saya
digodog selama dua minggu secara
intensif bersama para peserta
lainnya di Surabaya. Sejak itu,
barulah saya mulai paham apa itu
pemilu. Sejak itu saya terus belajar
dan belajar. Bahkan selama
bertugas di Buleleng saya bisa
menyelesaikan persoalan yang tidak
bisa diselesaikan rekan komisioner
laki-laki. Kini saya bisa menjadi
ketua Bawaslu tingkat Provinsi
Bali, karena saya berpengalaman di
Kabupaten  Buleleng  beberapa
periode. Saya selalu tertawa
mengingat masa awal  saya
diterima. Karena itulah saya tak
pernah berhenti untuk belajar dan
bekerja keras membagi waktu saya,
seefisien mungkin sebagai
perempuan Bali yang penuh dengan
tugas-tugas perempuan dan sebagai

penyelenggara pemilu.”
The free translation is as follows:

When I read the news on the local
newspaper I was surprised that those
who had applied for being
employed by the  Election
Supervisory Committee were very
limited; therefore, I decided to apply
for it, although I did not understand

what general election was. I applied
for it thirty minutes before the
opportunity was closed. My
husband fully supported me. When I
was interviewed by Mr. Nur Hidayat
Sardini, an clection commissioner
sent by the Center at that time
whether I was experienced enough
in the general election, I honestly
answered that in general election
conducted in 2009 I was responsible
for serving the members of KPPS (a
group of people responsible for
conducting general election). I still
remember perfectly when 1 was
interviewed. However, I promised
that I would learn if I was accepted.
When I was asked how much a
member of the election commission
was paid, I did not care and still
hoped that I would be accepted. It
was possible that I was assessed to
be encouraged enough to be
accepted. Finally, I was accepted
and decided to resign from being
employed as vise director at a
private hospital. Then my friends
and I were sent to Surabaya where
we were intensively trained. Since
then, I started understanding what
general election was and kept
learning. Even when 1 was
employed in Buleleng, I could solve

the problems that could not be



solved by the male commissioners.
Now I am capable of supervising the
Election Supervisory Agency of
Bali Province as I was experienced
enough in Buleleng Regency several
periods of time. I always laughed
when I knew that I was accepted.
Therefore, 1 never cease learning
and always work efficiently. I
cannot remember the first time [ was
accepted. Therefore, I never cease
learning and always work efficiently
both as housewives with our daily
activities and as members of the

election commission.

What is stated by Ms. Ketut Ariani
shows that although the Balinese women do
not have any knowledge of the election-
related things, they turn out to be able to
learn while working. Although they live in
strongly patrilineal society and have more
burdens than men, they turn out to be able
to spend their time wisely; they are not only
able to do household chores but also public
work. Ms. Ketut Ariani proves that
although in the beginning they did not
understand the election-related things, she
has finally been able to work as one of the
election organizers. This is strengthened by
the fact that now she is appointed head of
the Bali General Elections Supervisory
Agency. The success achieved by women in

general in becoming the election organizers

certainly requires that they should work full
time; in other words, they should be
prepared whenever they are needed. The
support given by their husbands and
families is also needed in order to be
successful; otherwise, it will be difficult for

them to perform their election-related jobs.

Although the prevailing regulation
does not hamper women from working as
the election organizers, the fact shows that
the number of people working in the
political sector is still limited. Apart from
the things mentioned above, there are still
many policies, state’s laws and program
that still reflect the manifestation of the
gender injustice. Therefore, it can be
concluded that the manifestation of the
gender injustice has been deeply rooted in
everybody, every family and nation, as
stated by Fakih (Daryono et al, 2020) that
the manifestation of the gender injustice is

global.

C. The Women’s Challenges as the

General Election Organizers
1. Regulation

The regulations regulating the
recruitment of the members of the general
election organizers in Bali have been one of
the reasons why the  women’s
representation has not reached 30%. What
is meant is that the regulations have not

been fully implemented to accommodate
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the affirmation spirit. The following table
shows the development of the regulations
referred to in the recruitment of women as

the general election organizers.

Table 4. The Regulations Regulating the
Affirmation Spirit of the General

Election Organizers

The Act The Affirmation Terms in the Composition of

the General Election Organizers

The Act | Not regulated
No. 3 of
1999

The Act | Not regulated
No. 3 of
2003

The Act | - Pay attention to 30% of the women’s
No. 22 of representation in the Central General Election
2007 Commission, the Provincial General Election
Commission, the Regency/City General

Election, PPK;

The Act | - Pay attention to 30% of the Women’s
No. 15 of Representation in the Central General
2011 Elections Commission and the General

Elections Commission in the Provincial
Level and Regency/City Level, PPK (the
District General Election Committee)

- Pay attention to 30% of the Women’s
Representation in the Central General
Election Agency and Provincial General
Election Supervisory Agency, the General

Election Supervisory Committee

The Act |- Pay attention to 30% of the Women’s
No. 7 of Representation in the Central, Provincial,
2017 Regency/City General Elections

Commission, PPK (the District General
Election Committee), PPS (the General
Election Committee), and KPPS (A Group
of People Responsible for Conducting

General Election)

Source: The General Election Act

The affirmation spirit which was
issued after the reformation era is applied to

the recruitment of the candidates of the
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legislative members; however, it is not
applied to the recruitment of the candidates
of the members of the general election
commission. The affirmation spirit of the
candidates of the legislative members
started when the direct general election was
conducted in 2004. Similarly, the
affirmation spirit is also applied to the
general election organizers. Table 4 above
shows that the Act No. 22 of 2007 requires
that 30% of the women’s representation
should also be shown in the recruitment of
the members of the General Election
Commission and the members of the
General Election Supervisory Agency. Just
“pay attention to 30% of the women’s
representation”. The expression ‘pay
attention to’ not followed by the sanction
shows that there is no serious commitment

to accommodating the affirmation spirit.

Actually, the same regulation is also
applicable to the recruitment of the
legislative and general election commission
members in which 30% of the women’s
representation is also emphasized. Further,
in the Act No. 7 0of 2017 concerning General
Election, it is stated that the General
Election Commission shall not accept the
registration of the legislative candidates if
the women’s representation is less than
30% in any voting area. In other words, if
the women’s representation in one political

party is less than 30%, it shall be excluded



from the general election conducted in that
area. Such a regulation regulating the
affirmation spirit of the General Election
Commission has inspired all the political
parties to send female candidates to be
registered in the General Election
Commission. However, the affirmation
policy prevailing in the political parties is
not applied to the recruitment of the
members of the General Election
Commission and the General Election
Supervisory Agency both in the central and

regional levels.
2. The Women’s Low Participation

The patrilineal culture is responsible
for the Balinese women’s low participation
in the general election commission. Those
who have been successful in becoming the
general election commissioners are fully
supported by their families; however, many
others are not supported by their families.
Those who wish to propose for becoming
the general election commissioners should
ask for permission from their husbands and
families. The reason is that they should
work full time and that it will be difficult for
them to divide their time as they also need

time for their families.

Since 2004 many Balinese women
have been recruited to be the candidates of
the legislative members by the political
parties. Their failure to become the

legislative members does not allow them to

become the general election
commissioners. The reason is that they
should be independent when they become
the general election commissioners. Apart
from that, they used to be members of any
political party. As well, the Balinese
women whose husbands have become the
members of the legislative members are not
accepted to be the general election
commissioners. The requirements which
need to be fulfilled to become the general
election in the lower levels such as in KPPS,
the General Election Supervisors, PPK
cause only a few women to be qualified
enough to apply. In addition, everybody
only has the right to become the general
commissioners for two terms of office in
every level, meaning that the women who
have already had the knowledge of the
general election-related things are not
allowed to propose for another term of
office. Apart from that, the recruitment
process for being accepted in the higher

level 1s much more difficult than that in the

lower level.

The selection team members who do
not well understand the essence of the
affirmation spirit is also responsible for the
women’s low participation, as stated by Luh
Putu Sri Widyastini, the member of the
General Election Commission of Bali

Province for the period of 2018-2013, when
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selected in the Buleleng regency level, as

follows.
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“Ketika saya melamar sebagai
komisioner =~ KPU  Kabupaten
Buleleng pertama kali Tahun
2013, saya masih berstatus punya
suami.  Seiring waktu karena
pengangkatn rahim disebabkan
adanya kista, saya tidak akan
mempunyai anak. Maka sebagai
perempuan  Bali, saya akan
mempunyai status yang sulit di
rumah  suami. Berdasarkan
kesepakatan, saya bercerai
dengan suami dengan baik-baik
dan saya kembali ke rumah asal
saya. Ketika masa jabatan saya
berakhir dan saya melamar
Kembali ke KPU Kabupaten
Buleleng untuk kedua kalinya,
saat wawancara, Sstatus janda
saya dipertanyakan oleh tim
seleksi. Tim seleksi menganggap
status saya akan mencemari
Lembaga, padahal selama ini,
setelah saya menjadi janda, saya
selalu  menjaga nama  baik
lembaga dan menjaga integritas
saya. Dengan usaha yang sangat
keras  saya  berargumentasi,
bahwa dalam UU penyelenggara
pemilu, tidak ada larangan

seorang janda untuk menjadi

Komisioner KPU. Hampir saja
saya tidak lolos karena status
janda. Dan seiring waktu, saya
merasakan ketidaknyaman
terhadap  prasangka-prasangka
akan status saya. Untuk lebih
aman, akhirnya saya memutuskan
menikah lagi, kini saya berhasil
menjadi komisioner KPU tingkat
provinsi Bali. Saya hanya punya
kesempatan sekali lagi di tingkat
provinsi nanti, itupun bila lulus.
Sedangkan ke tingkat lebih tinggi
vaitu ke KPU RI, saya telah
mencoba tahun ini, namun saya

gagal, karena kesempatannya

begitu kecil.”
The free translation is as follows:

When 1 proposed for becoming a
general election commissioner in
Buleleng Regency for the first time in
2013, I was married, meaning that I
had a husband. However, due to the
cyst my uterus was removed, meaning
that it would be impossible for me to
give birth to babies. As a Balinese
woman, I found it difficult to live
together with my husband at his
house. Then, my husband and I
agreed to get divorced and, as a result,
I returned to my house. When my first
term of office came to an end, I

proposed for being employed at the



General Election Commission for the
second term of office. However,
when I was interviewed, the selection
team asked why I was divorced. The
team was afraid that my status of
becoming a widow would degrade the
institution. In fact, since I was a
widow, I had done my best to
maintain the institution’s reputation
and my integrity. I strongly argued
that, based on the General Election
Act, everybody, including widows, is
allowed to become the General
Election Commissioners. My status
of becoming a widow almost caused
me not to be accepted as the general
election commissioner. To make
myself safe and comfortable, I
decided to get married again. Now I
am a general election commissioner
in the Bali Province level. I only have
one more opportunity to be a general
election commissioner in the Bali
Province level if I pass the selection
test. In fact, [ have applied for being a
general election commissioner under
the General Election Commission of
the Republic of Indonesia but I have
failed. It is too difficult to be accepted
as a central general election

commissioner.

What is stated by Sri Widyastini

shows that the selection team does not have

any gender perspective and does not
understand that the affirmation spirit
requires that the quota for women is 30%.
Fortunately, Ms. Sri Widyastini
understands perfectly the General Election
Act and was able to argue strongly. It is
these matters that frequently cause the
potential Balinese women not to be

registered as the general election

commissioners.

D. The Meaning of Becoming the General

Election Commissioners
1. Justice and Equality

The result of the study shows that
from four periods of time, only the period
of 2013-2018 achieved the quota of the
affirmation spirit, namely 32% for the
Balinese women in the General Election
Commission in the provincial, regency/city
levels. The period of 2003-2008 shows
18%, the period of 2008-2013 shows 24%
and the period of 2018-2023 shows 24% as
well, meaning that after achieving 32%, the
General Election Commission could not
maintain the affirmation spirit of 30% any
longer; instead, it went down to 24%. The
same thing took place in the General
Election Supervisory Agency. Although in
the provincial level the quota shows 30%,
after being further analyzed, there was no
commitment to carrying out the affirmation
spirit. Finally, injustice cannot be avoided

from taking place to women.
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Actually, in so far as the feminist
view is concerned, gender difference does
not matter as long as it does not lead to
injustice. The gender injustice constitutes
the system and structure that cause both
men and women to be the victims of the
system and structure themselves. According
to Mansour Fakih, the gender injustice
becomes manifested with different forms
such as marginalization or the process of
economic  poverty, subordination or
unimportant things in any political decision,
stereotype formation and negative labelling

[12],.

Although Indonesia has ratified the
global convention of anti-discrimination
referred to as CEDAW (Convention
Elimination of Discrimination against
Women) through the Act No. 8 of 1978, and
has ratified the third UN conference held in
Nairobi in 1985 and the UN conference held
in Beijing in 1995 producing the Platform
for Action: Strategy Gender
Mainstreaming, Indonesia still needs time
to make the world’s agreement and equal
life come true. So far, the Indonesian
women’s life, including the Balinese
women’s, is still left behind compared to
men’s. The gender injustice in the general
election commission in Bali Province

causes the political parties and voters not to

be confident that the general -election
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commissioners are fair and have gender

equality.
2. Prestige

The involvement of the Balinese
women as the general election organizers, if
viewed from their personal life and family
and community members may also mean
that they attempt to improve their existence
and prestige. It may also mean that they
attempt to improve their economy and life
learning. Their participation in the
community life may also mean that they
attempt to improve their equality to men in

the political world.

As far as this context is concerned,
being employed in the political field in
general and as the general election
organizers in particular means that the
Balinese women are introduced to the new
world in which the only men used to be
involved. The jargons that politics is dirty
as it is full of intrigues and that politics
belongs to men imply that if women take
part in the political world, they require
masculine strength. Therefore, if women
can match men their ability to participate in
the political field will show high prestige, as
reflected by what was stated by Ms. Luh
Lesia Gandi, a general commissioner in
Badung Regency for two terms of office,
namely from 2013 to 2018 and from 2018

to 2023, when interviewed as follows:



“Saya dijinkan melamar ke KPU
sehubungan dengan letak kantor
vang  dekat rumah. Dimana
sebelumnya, tempat kerja saya
lumayan jauh dengan transport
sepeda motor. Sejak saya menjadi
komisoner KPU Badung, saya
merasa  lebih  dihargai  oleh
keluarga. Keluarga mendukung
penuh pekerjaan saya. Meskipun
saya tidak bisa lagi secara penuh
melakukan  kewajiban  sebagai
krame istri di banjar, saya tidak
bisa lagi melakukan pekerjaan
domestik seperti dulu lagi, namun
saya tidak lagi dipermasalahkan
oleh keluarga. Bahkan keluarga
membantu dalam membuat banten,
dan mengasuh anak. Tentu saya
juga harus tau diri, karena itu
sebagian pendapatan saya, saya
harus sisihkan kepada para anggota
keluarga yang membantu, seperti

’

ipar-ipar.’
The free translation is as follows:

I was allowed to propose for being
employed at the General Election
Commission as its office is close to
the house where I live. The office I
used to work before is too far to go
by motorcycle. Therefore, when I
was employed at the General

Election Commission 1 felt that I

was appreciated by my family. My
family fully supported my being
employed at the General Elections
Commission, although my time for
performing my obligations as a
member of the banjar (the
traditional smallest neighborhood
under a traditional village in Bali)
became limited and I could not
perform the household chores as 1
used to. However, my family did not
mind at all. My family helped me
offer offerings and take care of my
children. Such good treatments
caused me not to mind giving some
of my income to my sister-in-law
and the other family members who

had helped me.

What was stated by Ms. Nesia
shows that becoming a general election
commissioner is an honor to her. As a
Balinese woman she felt that she was
appreciated and was not underestimated any
longer. However, before being employed as
the general elections commissioners, the
Balinese women should first negotiate with
the structure closely close to their daily
activities. They should obtain permission
that they will get involved in the political
field. They are faced with the social
structure connected to their life. According
to Giddens (1984), in [13], social structure

refers to a set of regulations and resources
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organized as the property in the social
system. It can be a norm that can be used as
the standard of properness in the social

system.

CLOSING

The Balinese women have been
involved in the General Election
Commission since the direct general
election was carried out in Indonesia,
namely when the reformation era started for
which the Act No. 12 of 2003 was issued.
The Balinese women’s representation in the
general election commission reached 30%
in the period of 2013 — 2018. However,
before and after that period the women’s
representation was less than 30%. In the
provincial level, the women’s
representation in the General Election
Supervisory  Agency/General  Election
Supervisory Committee once reached 30%;
however, in the regency/city level it was
always less than 30%. It can be concluded,
therefore, that the affirmation spirit in the
two general election institutions has been

inconsistent or it has not been well

implemented.

The Balinese women’s
representation in the general -election
commission results from: a) the fact that the
application of the regulation regulating the

affirmation spirit in the general election
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commission is not the same as that of the
regulation regulating the affirmation spirit
in the political parties; b) the strong
patrilineal culture; c¢) the fact that the
selection team does not have the gender
perspective and does not well understand
the essence of affirmation spirit; d) the fact
that the candidates were once employed at
the general election commission in the
lower level; e) the limited terms of office
each is allowed to be involved in the general
election commission for two terms of office
in each level. Although the number of the
Balinese women involved in the General
Election Commission is still low, they can
show that their performance in and
capability of doing the general election-
related things are the same the men’s. Being
able to become the general -election
commissioner means being able to show
equality, justice and prestige for the

Balinese women.
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ABSTRACT

Libraries are monuments of knowledge. Libraries are organizations that collect, manage and
serve information. The role of the library is very vital to educate its users. This is absolutely
true in the field of education, including universities. Libraries are the heart of higher education,
whose roles and functions are very vital for the sustainability of the tri dharma activities of
higher education. Based on observations and facts collected in the field, most university
libraries are led by people who do not have a background in library science which in Law
Number 43 of 2007 concerning Libraries requires an absolute library education background for
library managers and leaders. This paper tries to reveal the paradox of the ideology of the library
as the heart of education in higher education, it cannot be separated from feudal power without
prioritizing applicable standards and rules. This paper uses literature studies and observations
to several university libraries, one of which is the University of Indonesia Library. To uncover
this phenomenon, we can incorporate Michel Foucault's concept of power and the trio of
concepts (Habitus, Realm, and Modal) developed by Pierre Bourdieu and other related theories
such as Louis Althusser's ideological concept as a conceptual framework for analyzing the

discursive practice of libraries.

Key words: library, university heart, ideology, power
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I Introduction

We agree that libraries are very
important in universities to help meet the
information needs of the academic
community. Law Number 20 of 2003
concerning the National Education System
in Article 55 explains that one of the
requirements to run a university must have a
library. The existence of this university
library as a Technical Implementation Unit
(UPT) which together with other units
carries out the Tri Dharma of Higher
Education with a special task of collecting,
selecting, processing, maintaining, and
serving information resources to the parent
institution in particular and the academic
community in general. In the university
library manual, it is stated that the university
library is a supporting element of higher
education which, together with other
supporting elements, participates in carrying
out the achievement of the university's
vision and mission. In general, it can be
explained that the University Library is a
library located in universities, their
subordinate  bodies, and institutions
affiliated with universities, with the main
aim of helping universities achieve their
goals, namely the Tri Dharma of Higher
Education. The university library is a
supporting element that was established to
support the activities of the academic

community and participate in implementing
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the achievement of the university's vision
and mission as well as the Tri Dharma of
Higher Education. The library which is a
monument of knowledge is a dynamic
arena in the struggle of various actors
with  different backgrounds. This
phenomenon that often occurs in the
library becomes an interesting object to
be studied in an effort to understand the
constellation and power relations among
library actors. Their practice and social
interactions show an acute ideological
power struggle in the management of
university libraries, especially those in
Bali. In terms of the practices and social
interactions of actors, this paper seeks to
reveal the representation of power in the
management of the library which will
then be explored about the ideology at
play, then, read about the patterns and
forms of contestation in building and
maintaining that ideology. To uncover
this phenomenon, we can incorporate
Michel Foucault and the trio of concepts
(Habitus, Realm, and Modal) developed
by Pierre Bourdieu ideological concept
Louis  Althusser's  cultural  theory
Raymond  Williams' as conceptual
frameworks for analyzing cultural

practices. library discursive.



II. The Library as the Heart of the

University

The establishment of a university
library, of course, has the aim of meeting the
information needs of the entire academic
community. This is also explained by
Difficultyo Basuki (1991: 52) who describes
that in general the objectives of the

university library are:

1. Meet the information needs of the higher
education community, usually teaching
staff and students. Often also includes

university administrative staff.

2. Provide reference library materials
(reference) at all academic levels,
meaning starting from first-year students,
postgraduate students and lecturers.

3. Provide study space for library users.

4. Providing appropriate lending services

for various types of users.

5. Providing active information services
that are not only limited to universities

but also local industrial institutions.

Based on the explanation above, it
can be concluded that the objectives of the
university library are; to meet the
information needs of the higher education
community, provide reference library
materials, provide study rooms for library

users, provide appropriate lending services,

and provide information services to local

industrial institutions.

In addition, the function of the
College Library is based on the College
Library Manual (2004:3), namely:

1. Educational function, the library is
a learning resource for the academic
community, therefore what is provided
is a collection that supports the
achievement of learning objectives, the
organization of learning materials for
each study program, a collection of
teaching and learning strategies and
materials supporting the
implementation of learning evaluation.

2. Information function, the library is
a source of information that is easily
accessible by seekers and users of
information.

3. Research function, the library
prepares and provides the most up-to-
date primary and secondary materials as
materials for conducting research and
assessment of science, technology, and
art.

4. Recreation function, the library
must provide a meaningful recreational
collection to build and develop
creativity, interest and innovation
power of library users.

5. Publication function, the library in this
case can assist the publication of works

produced by university residents,
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namely the academic community and non-
academic staff.
6. Deposit function, the library becomes a
deposit center for all works and knowledge
produced by college residents.
7. Interpretation function, the library should
conduct a study and provide added value to
the sources of information it has to assist

users in carrying out their dharma.

III. Michel Foucault Library Power
Concept

Michel Foucault has given many
views on social criticism, including
centralization. In his theory, Foucault
explains that power is closely related to
knowledge and between the two they
influence each other. Power will give birth
to knowledge and knowledge will produce
power and will ultimately strengthen the
position of a leader. Concepts like this are
not limited to macro circles such as kings
and people, but also to smaller institutions or
organizations such as college libraries at
universities. In his genealogy of power,
Foucault focuses on how people regulate
themselves and others through the
production of power. In college libraries, we
can see the knowledge built by the head of
the library to build power by making his
staff as subjects and then managing them
with knowledge to run library organization

as the heart of education. Critical analysis of
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the form of power that the head of the
library applies to his staff in order to
create an obedient and disciplined body.
This paper reveals how actually the rules
created by the head of the library for the
staff are a product of power to control and
dominate the body of his staff. a new
perspective on power from superiors to
subordinates, then manage that power so
that it becomes something positive and
useful for the progress of the
organization. Most phenomena in
university libraries reveal power relations
between libraries and wusers, and
librarians and libraries. Here it is revealed
that not only lies in the different power
relations (between the head of the library
and staff), but also reveals the rules that
not only work as a work procedure, but
are actually full of political aspects from

the head of the library to the library staff.

Crity
“Est, 1&49Si Pl'ohitas, Tugty
S,

D,
- herpu Stakagan
e Eplgraph of Knowleqye

Figure 1. University of Indonesia Library

Building (source: www.ui.ac.id)



The University of Indonesia
Library has long and consistently placed
library professionals as leaders of university
libraries. This is also a model because the
University of Indonesia has been the center
and pioneer of library science in Indonesia

since 1952.

IV. Leadership in Libraries in Higher

Education

Given the importance of the leader's
position in the library, the influence of the
educational qualifications of the head of the
library on the development of the library by
comparing the head of the library leads all
library activities including controlling,
utilizing, fostering and developing so that
the organization can run as it should to
achieve its goals. Katz stated that most
leaders of an organization need three skills,
namely technical, human relations and
conceptual. Technical skills are knowledge
and skills related to a specific job that are
needed to be able to carry out and complete
the job well. Human relations skills are the
ability to work with other people, both
individually and in groups. Conceptual
ability is the ability to think and understand
things that are abstract and complex. In an
organization there are two strengths of a
leader, namely positional power and
personal power. Position power is the power

to influence and change the behavior of

subordinates. While personal strength is
the special knowledge and personality
characteristics of the leader. A leader of a
university library, of course, really needs
knowledge in the field of libraries
because the library leader directly
manages employees who work with
various techniques to provide services for

library users.

V. Habitus, Realm and Capital Pierre
Bourdieu in the Library

Habitus describes a person's
habits or behavior. Someone who
behaves tends to behave in accordance
with the habitus that is in himself or with
previous experiences that someone has
seen or experienced. Behavior or habitus
is related to the individual's social world,
namely society, where habitus is defined
as a mental or cognitive structure with
which a person relates to the social world.
(Ritzer, 2008).

The habitus function is below the
level of consciousness. Although an
individual is not aware of his habitus and
how it works, he is able to manifest
himself in other practical activities, in
other words, habitus in the library is
illustrated by the awareness to lead a
university library without thinking about
educational background. The realm

(field) can be explained is not a necessary
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theoretical construct a priori. The domain is
more of a construction that can only be
determined through empirical research and
ethnographic research (Rindawati, 2010).
Bourdieu developed a 3 (three) step process
to analyze the realm. First, describe the
primacy of the political environment.
Second, it describes the objective structure
of the relationship between various positions
in a particular environment. Third, the
analyst tries to determine the behavioral
characteristics of agents occupying various
types in the environment (Ritzer, 2010).
come from relatives of the leadership
regardless of scientific  background.
Continuation of Bourdieu's thinking is about
capital (capital). Capital (capital) is what
allows us to get opportunities in life. Capital
can be obtained, if people have the right
habitus in their lives. Capital plays a fairly
central role in social power relations.
Habitus cannot be separated from capital.
Because part of the concept of habitus, can
create capital. The existing capital in
society, can be exchanged. In general,
Beourdieu considers that capital is the basis
of domination. Capital is a social energy that
only exists and produces the results of the
arena of struggle in which capital produces
and reproduces. Here it can be described that
the authorities in universities play a major

role in determining the leadership of the

university library.
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VI. Ideological Concept Louis

Althusser's

Ideology is also understood as a
'discourse' which is tied to certain social
interests, which cannot be separated from
problems. Therefore, it must be ensured
that the social interests he means are
related to the content that gives birth to a
power relationship, not interests that arise
from the nature of the human body, such
as eating, communicating with each
other, understanding, and monitoring the
environment (Eagleton, 1991). A
statement becomes ideological if it is
claimed that the statement is reinforced
by an ulterior motive that is closely
related to the legitimacy of certain
interests in a power struggle. The
statement of someone who is empirically
true and does not carry a hidden
passenger is a piece of language, not a
piece of discourse. In addition to
discourse, if a rhetorical act aims to
produce a certain effect, then the
statement is also entered as ideological or
false consciousness. This happens for two
reasons, first; statement includes a type of
deception, for example a spokesperson

does not actually state what

VII. Conclusion
The influence of the librarian's

qualifications on the development of the



library in the library is concluded that in

developing a university library, the librarian

must have knowledge of the library. The

qualifications of the head of the library

greatly affect the planning and supervision

carried out by the head of the library

(1]

(2]
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ABSTRACT

This paper aims to discuss the counter hegemony of Balinese women workers through
the Badung Regency Tourism Workers Union. The research data were collected through
observation, document study and in-depth interviews with 12 informants, Balinese women who
are members of the Badung Regency Tourism Workers Union. The results of the study show
that women tourism workers receive hegemonic treatment in the form of: they are not in key
company positions; the lack of them as administrators of the Tourism Workers Union;
dnomination of tourist companies (hotels, travel agencies); as well as discriminatory actions in
the form of giving wages below the minimum wage, and unilateral layoffs by companies.
Realizing this position, Balinese women, tourism workers in Badung Regency, have countered
hegemony. Through the Tourism Workers Union (SP-Par), they seek to rise up, improve their
bargaining position, actively mediate conflicts between workers and companies, try to
anticipate discrimination and fight for the rights of women workers. The involvement of women
in the Tourism Workers Union organization needs to be increased.

Keywords: Counter Hegemony, Tourism Workers Union, women's rights
I. BACKGROUND needs to be continuously fought for. The
The condition of women in the 1994 International Congress on Population

political, socio-cultural, and economic and Development (ICPD) in Cairo

contexts tends to be weaker than that of

men. Therefore, women's empowerment
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recommended the empowerment of women.

The essence of this empowerment strategy
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is not only to make women equal to men,
but also to increase their capacity, quality,
independence and internal strength to gain
the right to determine their life choices.The
struggle of Balinese women in achieving
gender justice continues to be dynamic.
Gender justice is related to the concept of
parallel partnership in GBHN (1993) that
fostering the role of women as equal
partners of men is aimed at increasing the
active role in activitiesdevelopment,
including efforts to create a healthy,
prosperous, and happy family. Women need
to have the opportunity and their rights as
human beings to be able to play a role and
participate in political, economic, socio-
cultural, defense and national security
activities, and share the same in enjoying
the results of these developments. With this
policy, it is hoped that gender justice will
occur, namely a process to be fair to men
and women.

In general, Balinese women are
known as tenacious individuals, responsible
for their families and able to maintain the
cultural traditions of their people. Balinese
women still maintain tradition, even though
she has lived a modern life like generation I
Goesti Ajoe Amba (1930s), a female
warrior from North Bali who is known to be
educated, can drive a car, play tennis, dress
modernly and can speak Dutch. Even
though she leads a modern life, this

educated woman in the Dutch era is

considered a person who still carries out the
Balinese Hindu tradition (Putra, 2007: 58).

Balinese Hindu women continue to
strive for gender justice both in the
domestic and public fields. This parallel
partnership in the public sphere is
manifested in professional development in
various fields of work and the role of
women in community life (Sunasri, 2004).
Some Balinese Hindu women have been
involved as politicians, work as government
officials, work in the tourism sector,
educators and so on.

Until the end of 2015, in Badung
Regency there were 338,816 workers aged
15 years and over, consisting of 198,885
male workers and 139,931 female workers.
A total of 66,309 female workers (47.38%)
work in the trade, restaurant, hotel and
restaurant sectors (Badung in Figures,
2017). In general, Balinese women who
work in the tourism sector receive
hegemonic treatment by men. They tend to
be marginalized and experience various
discriminatory actions by men (Karmini,
2011). This paper discusses the hegemonic
treatment received by Balinese women
tourism workers and their counter-
hegemony in fighting for the rights of their
people.

II. METHOD
The research is located in Badung

Regency by applying qualitative methods
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and a multidisciplinary approach with a
cultural studies perspective. The data
collection process was carried out through
observation, document study and in-depth
interviews with 12 female workers and
officials of the tourism union and Badung
Regency. Qualitative and interpretive
descriptive analysis was carried out by
applying postfeminist theory, hegemony
theory, power/knowledge relation theory.

I11. DISCUSSION
3.1 Treat hegemony among women
tourism workers in Badung Regency.
Men play their power so that women do
what men decide, without any resistance
(Astiti, 2012). This means that women do
all the decisions of men without any
coercion from men (Gramsci, in Simon,
2004: 19). This condition which reflects the
weak position of women against men also
occurs in Balinese women who work on
tourism in  Badung.The hegemonic
treatment received by women workers in
the tourism sector is generally in the form
of: the absence of them occupying key
company positions, the lack of them as
administrators of tourism trade unions,
dnomination of tourist companies (hotels,
travel agencies), discriminatory actions
against them. First, the rights of men and
women in occupying the top positions

(hotel managers) should be realized, but in

the research on star hotels in the Sanur area,
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Denpasar, Balinese women workers are
only ordinary staff. Even though they have
a bachelor's degree (S1), there are no
Balinese women who are hotel managers
(Karmini, 2015).The majority of them are
just ordinary staff and only a small part of
them (1 person or 0.59% of 169 five-star
hotel staff) only occupy middle-class
managerial positions.. They are just
ordinary staff in various fields, including
front office, marketing and finance staff.

Second, the container for the struggle
of the tourism workers who fight for the fate
of the workers is the tourism workers'
union. There are 10,500 members of the
tourism union in Badung's Baupaten.
However, the involvement of women who
sit in trade union organizations is still
minimal. Of the approximately 25
administrators of the tourism union in
Badung Regency, only 3 — 5 are active
members of the trade union. The lack of
involvement of women workers in this
union has limited their struggle to claim
their rights.

Third, the relationship between
workers and hotel management is generally
not balanced. The management tends to
have a dominant position over their
employees. The management has not
accepted workers or employees as subjects,
but considers them as objects that are ready

to be regulated, as stated by an informant,



an observer of the Bali tourism workforce
below.

“Hotel employees are seen as objects. they
are considered as external factors that have
the same position as customers/guests that
function to support the continuity of the
company and not internal factors as an
inseparable part of the company (Yustine,

57 years)

In fact, regardless of gender, the

relationship  between  workers  and
management is equal in Industrial Relations
(HI). The implementation of IR sees
workers as subjects who participate in
advancing the company. As partners in
profit, workers must get a share of the
company's profits. Furthermore, as partners
in responsibility and partners in production,
the workers work together with employers
to strive for the company to progress and
develop so that it can provide even greater
profits. The implementation of the three
principles of partnership in Industrial
Relations is expected to create dynamic
relationships and cooperation between
workers and management. The industrial
relations system includes actors, a
particular context, an ideology and rules
that govern workers (Honour et al, 1988:
246).

A worker, laborer or employee is

someone who works for another person for

wages. Meanwhile, based on the provisions

of Article 1 paragraph 2 of Law no. 13 of
2003 is everyone who is able to do work to
produce goods and/or services to meet their
own needs and for the community. The
number of workers available in the tourism
sector is not balanced with the number of
available jobs. Moreover, most of the
available workforce are those with low
education or no education at all. They are
mostly unskillabours, so their bargaining
position is low. This situation gives rise to a
tendency for management to act arbitrarily
to workers or employees (Wijayanti, 2004:
1-2).

Fourth, female tourism workers also
receive  discriminatory treatment. In
general, hotel management's discriminatory
actions against women workers include
givingrelatively low wages compared to
men. With the same skills as men, Balinese
female workers generally receive sub-
optimal wages (salaries) or incentives,
because they are only ordinary staff
(Karmini, 2011). In addition, other forms of
discrimination received by Balinese women
are that they have not received full
compensation for maternity leave and there
are still practices of unilateral termination
of employment by local hotel management.

Apart from management, stigma
(bad judgment) or negative impressions on
women who have careers in the tourism
sector also come from some Balinese

people. Especially if the female worker is
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on duty and returns home until the evening.
Quantitatively, evidence of discrimination
regarding wages or incentives against
female workers is still difficult to prove, but
this issue has become a concern for the
workers union (SP) in Badung Regency.
Two informants confirmed this through
their statements in the following
newspaper.

“There is no difference in the rights of men
and women to get a job. Every citizen has
the right to a decent life, regardless of
gender. Our organization (SP Par Badung)
also encourages female workers to come
forward (Putu Satyawira Marhaendra, Head
of the Federation of Tourism Workers
Unions SPSI Badung).

The various forms of hegeminic
action accepted by women tourism workers
are motivated by a number of factors, both
internal and external factors. Internal
factors that lead to the marginalization of
Hindu women include: (a) skills and
professionalism that are not yet optimal
because they lack time discipline and do not
take advantage of opportunities in
developing their personal capacity through
education/training; (b) the existence of an
attachment to the family, namely being
bound in domestic work in accompanying
husbands and raising children which takes
precedence over diligent work; and (c) their
attachment to the customs in their place of

residence. The marginalization of women

92

tourism workers is also the result of external
factors, namely: (a) limited social relations
in the workplace; (b) the absence of written
policy support; and (c) the existence of
coaching/training which is neglected by the
Hindu female workers concerned. (Astiti,

2011 and Karmini, 2011).

3.2 Counter hegemony of women tourism

workers in Badung Regency.

Women tourism workers in Badung
Regency carry out counter hegemony
through the movement of tourism workers'
unions. According to Law no. 13 of 2004
concerning Manpower, LKS-Bipartite is an
institution that exists in a company which is
a forum for consultation, communication
and deliberation to solve common problems
whose members consist of elements of
workers and employers. The establishment
of LKS-Bipartite is to carry out the
following functions: (1). ensure smoothness
and harmony in the production process,
avoiding misunderstandings and conflicts
as early as possible; (2). strengthen,
improve and pay attention to the dignity of
workers as fully human beings; (3). invite
employees to participate positively in
fostering and developing the existence of
the company.

If the problem solving process in
stage [ (bipartite pattern) has not been
completed, then the problem is resolved

through a tripartite pattern (phase II) which
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involves three parties, namely solving
worker problems by involving 3 parties,
namely the local SP Tourism unit,
management and other parties. government
(see Chart 1).

Chart 1

Tripartite Relationship Pattern

Government

Tourism SP Unit Hotel
Management
Tripartite Cooperation Institute
(LKT)is a forum for communication,

consultation and deliberation in the context
of industrial relations, whose members
consist of elements of entrepreneurs,
elements of workers and elements of the
government. The main task of LKT is to
provide considerations, suggestions and
opinions to the government and related
parties in formulating policies and
implementing Industrial Relations (HI) as

well as solving employment problems.

In the implementation of IR, the basic
rights of workers need to be protected. In
general, there are 6 basic rights of workers,

namely as follows:

The right to workers is in accordance with
UU 1945 article 27 paragraph 2 which reads
"Every citizen has the right to work and a

decent living for humanity".

2)

3)

4)

5)

6)

The right to adequate remuneration in
accordance with ILO Convention No.
100/1995 which has been ratified by Law
no. 87 of 1957 and PP No. 8 of 1981.

The right to protection includes: (a) Social
protection which is reflected in working
conditions for example regarding child
labor, youth workers, women workers,
working hours, rest periods, and workplaces
(Law No. 13 of 2003 concerning
Manpower). (b) Technical protection which
is reflected in the provisions of working
conditions, occupational health and safety
(Law No.l of 1970). (¢) Economic
protection, improvement of wages and
worker welfare (Law No. 3 of 1992
concerning Jamsostek and No. 8 of 1981)
The right to organize and associate is
enshrined in ILO convection no. 98 which
has been ratified in Indonesia by Law no. 13
of 2003 concerning Manpower.

The right to collective bargaining is
enshrined in the ILO convention no. 98
which have been ratified. This right
culminates in a Collective Labor
Agreement (PKB).

The right to strike, in accordance with Law
no. 13 of 2003 concerning Manpower.

The struggle of Balinese women who
work in the tourism sector is carried out
through tourism unions and Tourism
Women Entrepreneurs Association (IPWP).
If IPWP is a forum for Balinese women's

organizations that have succeeded as
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businessmen in the tourism sector, then
trade union organizations have an important
role in mediating groups of workers with
the companies they work for (see Table 1).
Table 1
Channels Against the Hegemony of

Women Tourism Workers in Badung

Regency
Counter
hegemonic
' Purpose
action
channel
labor union Improving the

bargaining position of
female workers
Handling conflicts
between workers and the
company

Anticipating
discrimination

Fighting for the rights of

women workers

(including severance pay

due to layoffs)
Tourism Empowering  tourism
Women women
Entrepreneurs | Improving women's

Association skills in the socio-

(IPWP) economic field

Trade unions function as collective
bargaining instruments, which provide
mutual benefits between employers and

workers. Industrial relations in Indonesia
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have specific qualities and are different
from other countries. The pattern of
industrial relations modeled by liberal
capitalists, socialists, and the like must be
rejected. The pattern of industrial relations
that is expected to grow and develop in
Indonesia is one that adheres to the values
and perspectives of the Indonesian people,
namely the values of Pancasila, by creating
a harmonious and balanced work situation.

The functions of the parties, namely the
workers, the management and the
government are interwoven in the principle
of partnership, the implications of which
are: (1) the relationship between workers
and the company must be adjusted to the
principles of mutual cooperation, mutual
assistance, and kinship; (2) problems must
be solved through a process of consensus or
unanimous  agreement between the
company and the worker (organization).
The relationship between companies
(employers), workers (organizations) and
the government is generally referred to as
'industrial relations'. The relationship
covers all issues, including working
conditions, wages, working hours, workers'
health, trade wunions, health benefits,
holiday allowances (THR), leave, and
others.

From the results of the deepening of the
case through in-depth interviews, it is
known that conflicts or disputes between

hotel workers and management occur



starting with conditions of worker
dissatisfaction with management. This
dissatisfaction with the management then
led to hidden social actions, namely protests
without the management knowing. This
hidden action is supported by a small
number of workers at the local hotel. If this
hidden action has been supported by a wider
group of workers, then open social action
will occur.

Chart 2

Hotel Workers Labor Dispute Resolution

Process with Management

(7) Policy improvement by
management towards

(1) Employee dissatisfaction

with Management/Company
workers

(2) 3) @ (5) (6)

Hidden Open Peace/-deliber Mediation Court
Social ation Process Process
Action (conciliation) | |(Bipartite/trip (Arbitra
artite) tion)

Social
Action

As visualized in chart 2, after an open
settlement occurs, the dispute resolution
process is carried out. The forms of dispute
resolution commonly used are conciliation,
mediation, and arbitration (courts). This
order is based on the habit of people looking
for a solution to a problem, namely the
informal way first, then the formal way, if
the first method does not bring results
(Sugeng, 2010: 4-5).

Conflicts or disputes that occur
between workers and the first hotel

management are sought to be resolved

amicably (conciliation) through
deliberation involving the two disputing
parties. This conciliation process 1is
accompanied by a Dbipartite/tripartite
institution as a third party. The third party
does not work thoroughly and thoroughly.
He only gives considerations that he deems
good to the two disputing parties to stop the
dispute. The steps to make peace are given
by a third party, but it is the labor union and
the employer who must make the decision
to make peace.

If the peaceful method through
deliberation cannot be carried out, then the
mediation process by the bipartite/tripartite
mediation institution will still be carried
out. As a mediator, the bipartite/tripartite
institution does not have the authority to
make binding decisions; the decision is only
consultative.  The  disputing parties
themselves must make the decision to end
the dispute.

The final step in handling disputes is
a court (arbitration) with a judge (arbitrator)
as the decision maker. Arbitration is
different from conciliation and mediation.
An arbitrator gives a decision that is binding
on both parties to the dispute, meaning that
a judge's decision must be obeyed. If one of
the parties does not accept the decision, it
can appeal to a higher court up to the

highest national court institution (Law No.

2/2004 Articles 15-17).
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Despite receiving discriminatory
treatment, Balinese women tourism
workers do not go to court, but take a
persuasive peaceful way through the
tourism workers union. Although their
number is relatively limited as tourism
workers union administrators, but in the end
they are trying to rise up, increasing the
bargaining position of their workers. They
try to be involved in dealing with conflicts
between workers and the company,
participate in negotiating the rights of
women who are discriminated against by
the company and try to fight for the rights
of women workers. In the last 3 years (since
2014), Balinese women tourism workers
have begun to realize the positive benefits
of joining the management of tourism
workers' unions. They can improve their
bargaining  position, participate  in
negotiations with companies and are able to
fight for the rights of women workers. This
is in accordance with the feminist
movement which wants women to be able

to achieve their rights according to their

competence (Lerner, 1986: 235).

IV. CONCLUSIONS AND
SUGGESTIONS
4.1 Conclusion

Balinese women tourism workers in
Badung Regency still receive hegemonic
treatment. The hegemony treatment is in the

form of (a) their lack of key positions in the
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company, (b) their lack of membership in
tourism trade unions, (c) dthe nomination of
tourist companies (hotels, travel agencies),
(d) discriminatory actions in the form of
giving wages below the minimum wage,
and unilateral layoffs by the company.
Realizing this position, Balinese
women, tourism workers in Badung
Regency, have countered hegemony.
Through the tourism trade union
organization (SP Par), they try to rise up,
improve their bargaining position, actively
mediate conflicts between workers and
companies, try to anticipate discrimination

and fight for the rights of women workers.

4.2 Suggestions

Balinese women tourism workers
become more empowered when they are
actively involved in tourism trade unions.
For this reason, the involvement of women
in tourism trade union organizations needs

to be increased.
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ABSTRACT

Gender bias often puts female workers in a secondary position even though they should
have the same rights as their male counterparts. This issue is the background of this discussion.
Discrimination against women workers is evident in the differences in rights, responsibilities,
and opportunities. Not infrequently, women become objects of male power, oppressed and
dominated, far from their right to get proper attention. This paper uses a literature study method
with theoretical foundations related to gender, critical theory and women's capitalization as well
as human as a working creature and legal theory. In the midst of women's efforts to survive
with various pressures, it becomes logical for them to try to get into work, even without a legal
basis, and without the control of government agencies, but having consumers who never
subside. They work in the world of Wrong Occupation as Commercial Sex Workers (CSWs)
who have minimal capital and work tools, only relying on their female bodies. Violence and
oppression of women and the fact that women workers compete against each other are factors
that influence their choice of the wrong occupation. Critical efforts are needed to uncover the

gender gap in order to emancipate women as equals to men in achieving a free and happy life.

Keywords : Gender, Violence, Human, Wrong Occupation.

1. Introduction construct the existence of roles and social

Gender can be understood as a social status of men and women. Due to gender

and cultural construction that is inherent in
men and women and gives characteristics to
both. Characteristics that distinguish

masculinity and femininity which in the end
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bias, female workers are often subordinated
to male workers who should be equal.
Discrimination against women workers is

evident in the differences in rights,
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responsibilities, and opportunities that tend

to discriminate against women.

In two theories of nature and nurture,
nature assumes that biological and
psychological factors are determinants of
the division of labor where women are more
suitable to stay at home and men to go out
to earn a living. The Nurture theory says
that the division of labor based on gender is
the result of socio-cultural construction that
creates different roles and tasks and is the
cause of women's backwardness (Saidah,

2013 in Amut et al, 2021).

The discrediting of women workers so
far has created an imbalance in the
opportunities for women to enter as legal
and formal workers. This discrimination
has sometimes started since the school
period when women's education is much
lower than that of men, followed by
marginalization in various daily activities
and this further weakens the competition for

job opportunities.

Meanwhile, in life, due to gender bias,
women are often the object of male power,
oppressed and dominated, far from their
right to receive proper attention. This forces
women to have to make a living on their
own, working in marginalized conditions.
And this has led them to pursue the wrong
occupation, as Commercial Sex Workers
(CSWs) who have minimal capital and

work tools, relying solely on their female

bodies. @~ The  Kertipraja

(matalelaki.com, 2019)

Denpasar
Foundation
recorded that there are several hidden
localizations that employ hundreds of
prostitutes with 5 classes based on service
rates, from very cheap rates to millions of
rupiah for one date. During the Covid-19
pandemic, many women who were laid off
also added members of the wrong

occupation both offline fashion online.

Prostitution activities in Bali have
been going on for a long time, even for
those in Sanur, it has existed since the
1950s, in line with the needs of consumers
who never stop. The wrong occupation
becomes an alternative to grab a drop of
sustenance to keep the family alive. The
Wrong Occupation in prostitution has
become an alternative to women's passion
for life, even though they are not subsided
by fears of order and arrest, violence, and

deadly diseases.

Are there better and safer life
opportunities that they can get in the efforts
of women who do this wrong occupation to
live and raise their children properly?
Critical efforts are needed to unravel the
problem and then seek continuous

improvement.
2. Theoretical Basis

In the introduction as a background, it

has been revealed that there are problems in
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everyday life where women experience
domination and are always excluded from
competition in getting a job. Whereas work
is the essence of being a human being and
through work, humans become themselves,
free and happy. By working, the material

needs of men and women will be fulfilled.

Circumstances that continue to
suppress and weaken women's position in
seizing formal jobs encourage them to seize
other consumption opportunities for men,
namely the need for sex. Women fill their
production supply by struggling in
prostitution, it is called a Wrong
Occupation because it is not sanctioned by

positive law (as a truth convention).

It takes a critical effort to describe and
analyze the things that cause enthusiasm in
this wrong occupation. In conducting
analysis regarding this matter, a theoretical
basis is needed that is able to guide the main
set in dissecting and analyzing various

problems.
2.1. Gender

The relationship between women and
men in Indonesia is still dominated by
gender relations which produce a
patriarchal culture. This culture does not
accommodate equality, and thus women are
not important to be twn into account. The
male perspective view that is still held by

society is called a gender-biased view
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because it does not include gender issues.
There is a construction which then
continues to widen the gender bias, as

written by Murniati (2004:81):

"There are those who believe that
patriarchal culture is a multilevel
system, which has been formed by
a power that controls and dominates
other parties. According to others,
those who believe in this definition
are the poor, weak, lowly,
powerless, also the environment

and women.”

The quote shows that women are one
of the objects that are controlled and

dominated by power.

Gender inequality that occurs in social
life has made it difficult to achieve
development in many countries. As in
Indonesia, where 51% of the population is
female, this will lead to wider inequality if
women do not have a proper share in
development. Komnas Perempuan
(Women's National Commission) noted that
currently  there are around 342
discriminatory policies that are currently
increasing. There are 625 of them directly
targeting women on the basis of religion
and morality. The elaboration of the 625
policies substantially consists of policies

that regulate how to dress, on prostitution

and pornography, and policies on



separating access to public spaces between

men and women (Ardiansa, 2016).

Efforts are being made to mainstream
gender, namely the application of rational
and systematic strategies to achieve and
realize gender equality and justice in a
number of aspects of human life
(household, community, and state), through
policies and programs that take into account
the experiences, aspirations, needs, and
problems of women and men into the
planning, implementation, monitoring and
evaluation of all policies and programs in
various areas of life and development

(id.m.wikipedia.org)

Gender mainstreaming is intended to
realize gender equality which is also known
as gender justice, namely the view that
everyone should receive equal and non-
discriminatory treatment based on their
natural gender identity. In fact, this is one of
the goals of the Universal Declaration of
Human Rights to create equality in the
social and legal fields and ensure access to
equal work with equal pay. The analysis
used is the analysis by UN member
countries since 1975, at the time of the First
World Women's Meeting in Mexico which
established "Justice, Development, and
Peace", through the Gender and
Development (GaD) program. (Murniati,

2004:77).

2.2. Critical Theory and Women's

Capitalization

According to Horkheimer, Critical
Theory is no longer concerned with general
principles, building knowledge that is solid
and closed to itself, as traditional theory
does. From the beginning, Horkheimer had
set the goal of his Critical Theory, namely
to provide awareness to free humans from
irrational society and thereby also provide
awareness for the development of a rational
society, where humans can satisfy all their
needs and abilities, as said by Sindhunata

(2020:126)

"In short, Critical Theory wants to
liberate society and its irrational
circumstances today. It wants to be
an emancipatory theory.
Horkheimer believed that critical
theory would succeed as an

emancipatory theory.”

Today's system of society is based
solely on exchange rates. Everything is
considered a commodity that only has an
exchange wvalue. So criticism must be
imposed on a society whose mechanism is
regulated by the exchange rate. At this time
the era of liberal capitalism has ended and
was replaced by monopolistic capitalism. It
becomes a monopoly if there is only one

producer or seller (single firm) without
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direct or indirect competitors, either real or

potential, as added by Sastra (2018: 31)

"The monopoly market also creates
barriers to entry for other
companies to enter market.... The
causes of entry barriers can be
grouped into technical barriers
(technical barriers to entry) and
legal barriers (legal barriers to

entry).”

So in the movement of monopoly
capital, one of them will bring up legal
barriers in the form of special rights and
copyrights which in the end there is only
one player in the sector. Of course, granting
special rights to one party must also
consider economic, social, and political
factors. Changes in the model of capitalism
resulted in social phenomena becoming
simpler but also complex. It is simpler
because economic factors more directly and
consciously determine human beings and
therefore the cultural dimension itself is
increasingly disappearing. So it can not
hold a fight against tight and rigid economic
domination. It is more complex because the
economic dynamism makes the individual a
mere tool to preserve the existing situation.
In such circumstances, all other aspects of

society become completely powerless.

Capitalism causes economic

competition that continues to increase.
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According to Pollock (Sindhunata 2020:41)
in the analysis of state capitalism,
monopolistic organizations that still like to
disrupt market stability where these
organizations act as free groups who seek
maximum profit by trying their best may
hinder the possibility of other groups'
productions to grow. Now they are
simultaneously acting as state agents in
their role in the market. This explains how
the state has interfered in guarding
economic growth because with this
economic growth it will be able to provide
jobs for its people. The impetus for massive
economic growth has also created very tight
competition, and those who are able to enter
the competition are those who have
innovative products. In this competition,
women  still

experience  significant

obstacles.

The production system can only
sustain itself by adding and creating new
needs. Additional production requires
additional consumption. Society becomes a
consumption society, humans not only need
what they actually need but also need what
the production system needs. Humans are
manipulated, become slaves but cannot
realize it. It can no longer be shown who is
responsible for this system, it is anonymous

(Snijders, 2004:84)

Capitalist production is not regulated

with any considerations other than profits



for industrial owners or traders. The basic
needs of the people are the second matter to
be met. The merchants of the capitalist
world and the people working for them will
never give up. The race for profit must
continue and certain parts of the female
body must remain open and then closed to
be opened again. Lots of commodities can
be sold and fortunately, the female body has
many parts that allow modern sexologists to
trick them. They are no longer complete
human beings but have changed under the
inexorable pressure of a society dominated
by capitalist men, to become mere capitalist

commodities (Saadawi, 2011:147)
2.3. Humans: Working Creatures

According to the Big Indonesian
Dictionary, "working" comes from the word
"work" which can state an action, existence,
experience, or other dynamic understanding
or activity of doing something or being

done (done).

Snijders (2004:64) describes, one of
the cultural activities 1s work. Not
everything that humans do can be called
work. The answer to the question, "what is
work" is not so easy to answer.

“The type of activity cannot be
taken as a benchmark to
differentiate  working or not
working. A student who is tired of
reading novels cannot be called

working. But someone who reads

the same novel to prepare his thesis
can be called working. Someone
who plays soccer after college can't
be called working, but playing
soccer for a professional is hard
work. People whose hobby is
caring for the garden cannot be
called working, it is different if the
same work is done by a gardener
because that is his job. The severity
of physical activity cannot be used

as a criterion.*

Humans work so that material needs
are met so that they are free to enjoy needs
that are deeper than just material needs.
Humans must be selective and prioritize the
values that make them complete human
beings that are not those that prioritize
action, aggression, achievement, and

competition.

In Marx's view, humans are working
creatures. This is human nature. In and
through his/her work humans become
themselves, free and happy. For work one
created tools. The means of production are
getting more and more developed. The
history of the means of production
determines human history. Working means
working together. So in and through work,
man becomes brother and sister to one
another. The means and systems of
production determine the relationship

between people. The means of production
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as the lower order that determines the law,
art, religious ethics, etc. which are the upper

order. (Snijders, 2004:75)
2.4. Law

The basic law is justice. Fair means
giving everyone what is due. The rights of
one person become an obligation for
another. The facticity of justice is a law that
is formulated and applied both nationally
and internationally. The law can be sued if
it is not implemented. Justice that becomes
a law can be enforced through government
institutions. In a state of law, people feel
safe because their rights and obligations are
protected by government institutions. The
law is directed at the right to "something"
such as work, property, etc. According to

Thomas Nobbes (in Snijders, 2004:52):

"Humans behave like wolves to
other humans. They want to
swallow each other. Laws need to
be made to keep one wolf from
swallowing another. The law must
maintain restrictions so that there
are no clashes. The law gives to
others what is their right and that

can be prosecuted.”

Activities that are carried out without
being based on a legal basis are ultimately
wrong activities because they are not

protected by state institutions, their rights
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and obligations cannot be prosecuted if they

are not implemented.

As the Republic of Indonesia Law
Number 39 of 1999 concerning Human
Rights, Indonesia recognizes that the right
to work is a fundamental human right. The
right to get a job is not only for men but also
for women. Article 49 paragraph (2) states
"women are entitled to special protection in
carrying out their work or profession
against things that can threaten their safety
and or health-related to women's
reproductive functions. Law NO. 13 0f 2003
is a specific law on employment that is
currently being updated. The legal product
already regulates the rights and obligations
of employing women which are protected

by the state.

3. Discussion

3.1. Violence and Oppression of Women

The marginalization of women has
occurred long ago, even when religion
began to exist and develop. Many verses are
interpreted in the language of men are
gender-biased, and reflect the social
construction of their society. Sexual
harassment, which contains demeaning
actions, sometimes does not look like
actions that harm other parties because they
are packaged well, whether in the form of
traditions, religious teachings, political

will, economics which are then mythized.



From gender’s ideology emerges
views that harass, constructs that
distinguish humans based on sex so that
they do not value humans personally.
Women are considered wrong if they are
unable to carry out their domestic functions.
There are so many institutions that
condition men to be dominant so that the
situation is considered legal, even the
sociological process is drawn into
theological and preserved as religious
teachings. Under these conditions, children
and women become victims of violence and
oppression because they are a weak group.
This problem is evident from BPS
(Statistics Indonesia) data which shows a
significant increase in complaints of cases
of violence against women from 406,178

cases in 2018 to 431,471 cases in 2019.

If religious leaders make doctrinal
regulations, laws that are strongly
influenced by patriarchal culture, faith is
finally defeated by cultural myths. The
situation of society which is full of social
problems has brought this catastrophe.
Humans begin to not see faith in religion,
religion is used as a cover. (Murniati,

2004:27)

Discrimination  against ~ women
continues to spread to various daily
activities, starting from opportunities to
attend education, Education programs

determined by families tend to provide

wider opportunities for their sons.
Statistical data shows that there are 9.41%
of women (over 10 years old) who are not
in school while only 3.84% of men in 2009,
although improving to 4.07% compared to
1.96% in 2021, the gap in the percentage of
women and men are quite large because the
female population is 51% of the Indonesian
population. There are many misguided
cultures that have developed until now that:
girls will get married soon so why should
they go to school for a long time; anyway
they will just simply take care of the child;
even the assumption that if she gets married
she will then belong to her husband's
family. This thinking is truly illogical and
gender-biased thinking. Many forget, when
entrusting women (mothers) to take care of
their children, don't they become less
competent due to their limited education
which allows the children they are educated
to not make progress as expected. This has
become commonplace because society has
been hegemonized by customs and culture,

everything seems to be the way it is.

Women who are already working are
also inevitable from sexual violence.
Sexual violence against women workers is
more than sexual harassment which refers
to sexual acts and tendencies that are
desired by someone, both verbally and
physically, and according to the recipient,

this can be degrading and lead to
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intimidation, humiliation, or coercion. The
Mahardika Women's Organization in 2017
showed that 56.5% (half of the female
workers out of 773 workers) at KBN
Cakung had experienced sexual harassment
(Amut et al, 2021:4), it is sad when we
understand that they work for official
companies that are legally protected by the
state As the Law of the Republic of
Indonesia Number 39 of 1999 concerning
Human Rights, Article 49 paragraph (2)
states "women are entitled to special
protection in carrying out their work or
profession against things that can threaten”,

but no violence still happens.

3.2. Competing in Defeat as Working

Women

When viewed by nature, men and
women are different. Women are more at
risk of getting unfair treatment from men.
The female workers are distinguished from
the male workers. This is what underlies the
company to distinguish the existence and
role of women, which is a factor that
influences the emergence of discrimination
against women. The root of the problem is
biological differences that seem to be a

determining factor for women's work.

When companies judge women
workers from their gentle biological factors
which are matched with the domestic field,
then women workers will be positioned in

the area of cleaning services, sales, staffing,
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etc. which reflects their gentle character.
Women find it difficult to occupy the top
management of the company. Especially in
jobs that are labeled “masculine”, it is
certain that women cannot participate in
this field of work, women are again

discriminated against.

The social construction  that
subordinates women make women's
bargaining power weak in the share of
work, it can be said that they seem to be
competing and then inevitably defeated.
This is evident from the much smaller
proportion of women in managerial
positions in companies in Bali, as BPS data
records the proportion of women as
follows: 21.08% (2018), 23.58% (2019),
and 26.38% (2020). A maximum of only a

quarter of all managerial staff.

Not only is it exposed to the difficulty
of women competing for decent jobs in
companies, even recently with the rapid
development of the communication
industry, but it has also further clarified
gender inequality, where women are made
objects that demean women's dignity. In the
mass media industry, women are portrayed
as weak people who serve men in
relationships. Men are imaged as having
control over women's sexuality so that
women's bodies can be exploited because
they have high selling power and economic

value in the media industry.



Another thing that stands out in
discrimination against women is in terms of
wages. On average, women have lower
salaries than men because it is seen that
women are not the breadwinners. Besides
being positioned in lower-paying jobs such

as nurses, tailors, or housemaids.

This fact clearly illustrates how the
discrimination experienced by women in an
effort to realize the human nature of
working, to obtain materials to sustain life.
As Marx mentioned, by working human
becomes whole, free, and happy, and that is

far away from reality.

3.3. The Wrong Occupation as a Logical
Choice

The marginalization of women due to
gender bias or because of the construction
of male power has dashed the hopes of
some women to try to compete in seizing
the job market in legal companies. Besides
that, they also have low competence due to
the sacrifice that they have to make for male
hegemony through customs, culture,
religion, and even myths. Even if they are
lucky, they can be employed in a company
that has a work agreement (a company that
has a legal basis), but women who are
biologically feminine are always the object
of being dominated and even experiencing

sexual violence and harassment.

Capitalism causes economic
competition that continues to increase. The
push for massive economic growth also
creates very tight competition, and those
who are able to enter the competition are
those who have innovative products. This
condition further reduces the opportunities
for women to enter the workforce because
the gentle women's paradigm is only
suitable for work related to domestic work,
it seems far from innovation. The company
does not dare to speculate on recruiting

female workers who they think will hinder

the company's production.

Meanwhile, in their domestic life,
women are no less under pressure due to
patriarchal ideology. Men as the power in
the household environment with the
position as breadwinners seem to employ
housewives without salary. Women are
often abused, which often forces women to
divorce, and their position as child
caretakers also forces them to divorce with

the burden of raising children.

In the midst of their efforts to survive
with various pressures, it becomes logical
for them to try to enter a job without a legal
basis, but has consumers who never
subside. Marginalized women try and start
to become Commercial Sex Workers
(CSW) in various prostitution including in
Denpasar City. They do their job of the

Wrong Occupation, without the force of
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law, without the control of government
agencies. Even though in carrying out their
work there are multiple risks, ranging from
acts of consumer violence, arrests during
policing by police officers, and a high risk
of developing deadly diseases, nonetheless,
this type of the wrong occupation that is
most likely to be entered by those without
capital and work tools relying solely on
their female bodies. Contemporary
developments where capitalism has moved
to communication and technology
capitalism is increasingly exciting for the
Wrong Occupation doers with the birth of
the online system. CSWs do not only gather
in prostitution but can also be on-call
according to consumer demand. With
regard to these online opportunities, this has
even stimulated celebrities/artists to join.
Such is the phenomenon that is happening
in the midst of the struggle of human life

which has the essence of work but is

conditioned to be wrong as a result of

gender bias.
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Photo 1. Women who worked in the Wrong
Occupation in Gunungt Lawu Kuta
were arrested by the law enforcers
raid (left photo). On-line sex
workers are rampant in Bali (right
photo) (source: google.com)

4. Conclusion

Gender ideology raises harassing
views, constructs that distinguish humans
based on sex so that they do not value
humans personally. There are so many
institutions that condition men to be
dominant so that in this condition children
and women become victims of violence and
oppression. BPS data which shows a
significant increase in complaints of
violence against women is evidence of how

women are still the object of violence.

Discrimination  against ~ women
continues to spread to various daily
activities, starting from opportunities to
participate in education and other activities.
The social construction that subordinates

women make women's bargaining power

weak in the share of work, it can be said that



they seem to be competing and then

inevitably defeated.

With the hegemony of discrimination,
women in an effort to realize human nature
work to make a living. As Marx mentioned,
by working human becomes whole, free,
and happy, but this is far away from reality
for women. Meanwhile, in their domestic
life, women are no less under pressure due
to patriarchal ideology. Women are often
abused, which often forces women to
divorce, and their position as child
caretakers also forces them to divorce with

the burden of raising children.

In the midst of their efforts to survive
with various pressures, it becomes logical
for them to try to enter a job without a legal
basis, but has consumers who never
subside. Marginalized women choose to
become Commercial Sex Workers (CSWs)
in various prostitutions including Denpasar
City. They carry out the work in the wrong
occupation, without the force of law,
without the control of government
agencies. Carrying out routine work that
still has multiple risks, but the wrong
occupation is the most likely job for those
without capital and work tools who rely

solely on their feminine body.

Critical efforts are needed to continue
to uncover the gender gap in order to be

able to further emancipate women to be

equals to men in achieving a free and happy

life.
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ABSTRACT

The position of women in a household generally has different powers and responsibilities
from men who are the heads of the household. Meeting household needs is the husband's
responsibility, both in terms of fulfilling economic, educational and housing needs. The role of
women in family economic activities can be done through activities to help the family economy
in the form of micro activities. The formulation of the problem in this study, how is the role of
housewives in meeting the economic needs of the family, how is the impact of the dual role of
housewives on domestic life. The population in this study was the number of housewives who
came from Antap Village, Selemadeg District, Tabanan Regency, Bali Province, who worked
in various professions, amounting to 163 people and some were selected according to the
criteria used as samples. The type of research carried out is descriptive field research, which
describes systematically, factually and accurately about the facts, characteristics and
relationships between the phenomena being investigated. Methods of data collection using the
method of interview, observation, and documentation. Based on the results of research and
discussion of this research activity, it can be concluded that the role of women in helping the
family economy through various professions, has a major impact, especially in terms of meeting
daily needs, such as food needs, education costs, and others. But another impact that is felt is a
psychological burden such as feeling tired and bored. Women's efforts in carrying out their
roles as wives, housewives and also their roles as working women, do not let go of their
responsibility for their role in the family. The work is done after they finish their household

activities.

Keywords.: Peran Ganda Perempuan, Ekonomi Keluarga

L. Introduction housewife who is responsible for household
The role of women in general is activities. The role of women is usually to
someone who has a position as a wife and do all the housework, from cleaning the
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house, cooking, washing, taking care of
children and all things related to the
household. The dual role of women is a job
or part of the task carried out by women in
this case the wife as a housewife and plays
a role in helping her husband earn a living
in meeting the economic needs of the family
during the COVID-19 pandemic at the
research location. Economics in this study
is intended to be an activity or human effort
in fulfilling the needs or desires of life.
Thus, conceptually almost all human
activities related to meeting the needs and
desires in their lives are economic activities.

Fulfillment of the family's economic
needs are all community activities and
efforts to meet the basic needs of life,
namely food, clothing, housing, health,
education and others. The family is the
smallest environment in society consisting
of father, mother and children. Of the three
components of the family, each has roles
and responsibilities, such as the father is the
head of the family and the mother has the
role of a wife for her husband and also a
mother for her children (Mikkelsen, 2003).
The responsibility of a father is to play a
role in earning a living for the family or to
fulfill the needs of clothing, food, housing,
health, education and looking after his
family and his wife to take care of the
household, as a caregiver and educator of
their children and to regulate the needs that

include things that in the household. In

contrast to the role of children and families,
children have a role as a complement in the
family, more specifically as the next
generation of a family.

Regarding the family, the most
important thing to support in building a
family is the pattern of communication and
economy (Asya'rawi, 2005). Both of these
things greatly affect the welfare of the
family both physically and mentally.
However, in the current era of globalization,
the factor that most influences family
welfare is the economic level, whether or
not the family's needs are fulfilled. For
families who have a sufficient economic
level, it will be easier to build relationships
and meet family needs so that physical and
mental welfare can be met in a balanced
way, but it is different from families whose
economy is weak. Inability and the
economy will make it difficult for a family
to achieve prosperity, even causing bigger
problems such as divorce and domestic
violence.

The role of women as housewives is
very decisive because they have to
maintain, maintain and carry out their roles,
both as regulators and family household
administrators (Aminah, 2010). Where the
family can be seen as a social system by
other parts of society. However, along with
the development and dynamics of the times,
there is a shift in culture and community

values due to new challenges that did not
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exist before. So that the role of the wife in
the family and society has changed, if in the
past the wife was only responsible for
domestic needs, then her development was
then not a few wives who worked outside
the home on the grounds that the husband's
income was considered inadequate in
meeting family needs. Especially during the
Covid-19 pandemic where there was a
decline in the income of the head of the
household (Buchorie, 2006).

Antap Village, Selemadeg District,
Tabanan Regency, is located in the southern
sea coast of Bali Island. The background of
the people in the village work as rice
farmers, daily laborers, entrepreneurial
fishermen, and tourism workers. During the
Covid-19 pandemic, especially tourism
workers, they were so affected that they
turned to work as day laborers, farmers or
entrepreneurs, but in meeting the needs of
daily life their income was not enough. So
that the responsibility for fulfilling the
needs of family life is not only delegated to
the head of the family, but also to the wives
who help fulfill their daily needs
(Mulyanto, 2006). From these conditions,
the role of the wife and housewife is very
necessary to help the family economist.
Efforts made by housewives in Antap
Village, Selemadeg District, Tabanan
Regency in helping the family economy are
as daily laborers, farmers and by

entrepreneurship (trading).
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From the observation data obtained,
which resulted in the wife or housewife in
Antap Village, Selemadeg District,
Tabanan Regency choosing the three jobs
because first the jobs in Antap Village,
Selemadeg District, Tabanan Regency were
available and able to be carried out by
housewives, namely as laborers. daily
activities (off-the-shelf), farming (with own
land or other people's land) and small-scale
trade (basic needs). The second level of the
family's economy is low, especially due to
the impact of the COVID-19 pandemic,
making the participation or participation of
housewives in the hope of helping husbands
in poverty and covering family needs.
Responding to the problem of the low
family economy in the area, the women's
dual role initiative greatly helps the family
economy by taking advantage of the
availability of existing jobs and Natural
Resources (SDA), which is a form of
cooperative relationship between the father
as the head of the family and the wife as a
housewife. .

Seeing this reality raises the idea of
researching further about the motives of
housewives to participate in the status of
housewives in the family. Based on the
description that has been disclosed in the
background of the problem, the formulation
of the problem in this study is: What is the
role of housewives in meeting the economic

needs of families in Antap Village,



Selemadeg District, Tabanan Regency?
What is the impact of the dual role
(housewife) on household life in Antap
Village, Selemadeg District, Tabanan
Regency? The uses of this research are as
follows: To find out the role of housewives
in meeting the economic needs of families
in Antap Village, Selemadeg District,
Tabanan Regency. This study aims to
determine the impact of multiple roles on
households in Antap Village, Selemadeg

District, Tabanan Regency.

I1. Research Methods

The type of research carried out is
field research (Field Research), namely
research that is carried out systematically
and various kinds of data related to the
problems discussed (Suharsim, 2009:102-
103). While this research is descriptive in
nature, which describes systematically,
factually and accurately about the facts,
characteristics and relationships between
the phenomena being investigated (Natsir,
2008:63-64). The population in this study
are women (housewives) who work in
Antap  Village, Selemadeg District,
Tabanan Regency. From the observations
that the authors get, the number of working
housewives is 163 people. The sample is
part of the population to be studied and is
considered to be representative of the
population (Dewi, 2015). It can also be said

that the sample is part or representative of

the population that is rigorous. Technically
in sampling, the author uses a snowball
sampling technique. Snowball sampling is a
sampling method in which the sample is
obtained through a rolling process from one
respondent to another (Nasution, 2006:98-
100). In order to make it easier for
researchers in this research activity, the
researchers grouped the existing population
based on certain characteristics, namely:
Women or housewives who worked
because their husbands were affected by
COVID-19 and currently do not have a
permanent job. When viewed from these
criteria, the sample in this study consisted
of 46 housewives who worked because their
husbands were affected by COVID-19,
while the informant in this study was the
Head of Antap Village.

To find and collect data, both primary
and secondary methods used are interviews,
documentation

(Koentjoroningrat, 2003:82-85). All data

observation and

obtained were collected, processed and
grouped according to their respective
groups, namely data regarding the results of
interviews, observations, documentation
and so on and then these data were analyzed
using qualitative data analysis, namely
research  procedures that produced
descriptive data in the form of words.
written or spoken words from people and
observed behavior (Moloeng, 2004:45-50)

The last one used in this analysis is a
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comparative technique, namely: an analysis
that is carried out by comparing one data
with other data to get similarities a method
used to compare field research with library
research which is then concluded (Sudjana,

2008:14-17).

I11. Research Result
The Role of Housewives in Meeting the
Economic Needs of the Family

In the family, the husband has a role
as the head of the family who is in charge
and responsible for providing for his family,
such as clothing, food, and housing.
Meanwhile, the role of housewives as
husband's companion plays a role in
managing the household such as cleaning
the house, educating children, managing the
husband's finances and so on. However, in
carrying out the role between husband and
wife in a family sometimes it is not
appropriate due to economic factors,
especially during the COVID-19 pandemic.
This is seen from interviews with
respondents who all stated that: the
motivation to work as day laborers, farm
and trade is purely to help the family
economy. Considering the husband's
income which has fallen drastically due to
the impact of the COVID-19 pandemic,
many husbands have been laid off,
especially those who work in the tourism
sector, so they switch to other jobs, but their

income is not sufficient to meet family
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needs. An important point was also
explained by the respondents that before
working their activities were the same as
other housewives, taking care of children,
taking care of household needs, taking care
of their husbands, doing mutual cooperation
activities in the home environment and
others. The work of taking care of the
household is still being carried out because
according to them it is an obligation.

From these responses, it was
concluded that women or housewives in
Antap Village also took on a dual role in
managing the household and fulfilling the
family economy through various businesses
which included daily labor, farming and
trading. This is part of helping the family's
economy by utilizing their potential, the
potential for employment and the potential
for Natural Resources (SDA) (still available
agricultural land). Through independent
economic activities, it will help increase
family income. This can be seen from the
results of the interviews as conveyed by the
respondents in the interviews conducted. In
this study it was also found that the role of
women in Antap Village in helping the
family economy was not only aimed at
increasing economic income, but also
improving self-quality and growing the
independence of women themselves. Such
as the main points in the interview of
respondents who stated that apart from

helping the family economy, it is also to



develop themselves in social interactions
and grow the independence of housewives.
By working, women can interact by
establishing a sense of togetherness among
residents, which in Bali is often referred to

as the Menyama Braya concept.

The Impact of the Dual Role of
Housewives on Domestic Life

In carrying out this dual role, the
women in Antap Village continue to carry
out their functions and duties as wives and
mothers in the family. Even though they are
busy in business activities and work, they
also prioritize their family. This is also
obtained from an important point in
interviews with respondents that even
though they work, they are still aware of
and responsible for the daily needs of their
husbands and children in taking care of the
household, by providing more time and
managing that time well even though
sometimes they feel tired. . Because even
though they have to work to help with their
needs, their main task is to take care of the
house, if the homework has been
completed, they will continue to work with
the consequence of providing more time,
for example getting up in the morning and
at night preparing household needs and
various other things so that the morning
arrives. afternoon can work. The income
earned from working is an average of 100

thousand or more per day with this income

explained by the respondent that it can be
used to help husbands, especially the cost of
clothing, food, board and children's
education so that it has a positive impact on
family members.

The increase in their activities in
helping their husbands increases the burden
of responsibility they feel, so that
sometimes they feel tired and bored as
interview data to respondents because they
have to provide time and manage time well
but they have a strong determination for the
sake of the family, which is the main thing
for children. In a family, women who only
act as housewives and wives, the
responsibilities and activities carried out are
not as dense as women who take part in the
family's economic activities, so that with
these dense activities, of course, it will have
an impact on the psychological as well as
physically. The problems that arise for
women who have multiple roles in the
family are more on the number of activities
and responsibilities they carry, so that
sometimes they feel tired and bored which
will then have an impact on their physical
and spiritual health. Besides being involved
in earning a living as one of the
responsibilities to meet family needs,
housewives in Antap Village have other
awareness or responsibilities to carry out
socio-religious activities. This is explained
by respondents that when they feel tired and

bored, social and religious activities that
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can be done from work such as treating their
fatigue so that until now they are still tips
and enthusiastic in living life with the dual
role they play. Fulfilling their economic and
spiritual needs is the goal of achieving a
happy life on a skala and niskala (outward

and inner).

IV. Conclusion

Based on the results of the research
and discussion of this research activity, it
can be concluded that: The role of women
in helping the family economy through
daily labor, farming and trading by
housewives in Antap Village is carried out
independently by utilizing the potential of
job availability, self-potential  and
resources. Natural Resources (SDA).
Working as day laborers, farmers and
traders is an effort to help the family's
economy that aims to meet family needs
and develop their potential by not letting go
of their responsibilities as housewives and
being active in socio-religious activities,
resulting in a change in conditions from
helpless to Empower. These changes, in
terms of the results of the efforts made, can
be used to meet the needs of clothing, food
and education for children, which at first
were difficult to fulfill.

The impact of women's dual roles as
daily laborers, farmers and traders on the
family has a big impact, especially in

meeting daily needs, such as food needs,
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education costs and other household needs.
In carrying out their roles as wives,
housewives and also their roles as working
women, they do not let go of their
responsibilities towards their role in the
family. Before carrying out work activities,
they prioritize completing household
activities, such as cleaning the house,
preparing breakfast, washing clothes and so
on. After these activities are completed,
then they start working activities as
workers. Efforts that This is done in
avoiding family conflicts, namely by
building internal communication, good time
management so that in carrying out work
activities, they get both material and moral
support. In between their busyness in
carrying out these dual roles, socio-
religious activities are also carried out
because for them, fulfilling their economic
needs and spiritual needs is the goal of
achieving a happy life on a skala and

niskala (outward and spiritual).

V. Suggestion

Based on the results of the research, it
is suggested to the mothers of fish traders
to: Divide time for business, for the family,
and optimize their own ability to educate
and raise children. Trying to regularly set
aside income to save for children's
education. Understanding a good strategy,
in developing their potential and profession

so that their business can be more



developed and have a positive impact on the
family and the surrounding environment.
Cooperating with fellow workers so that
good social relations are established,
especially housewives who carry out their
dual roles are also involved in socio-

religious activities.
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ABSTRACT

Women have been present in the construction industry since ancient times, particularly
as construction workers. However, as technology advances, so do innovations in construction
implementation methods, such as the emergence of automatic tools for plastering and ceramic
tile work. Based on this phenomenon, the purpose of this article is to determine the role of
female workers in the execution of building construction projects. The research uses qualitative
methods along with surveys and in-depth interviews with implementers, foremen, and female
workers on the implementation of building projects in Denpasar. According to the study's
findings, female workers in building construction projects serve as craftsmen and workers. The
role of female workers as repairmen in the finishing work of columns, beams, and walls.
Covering the pores and smoothing the plaster work requires special skill, accuracy, and
neatness, which use only cement and water. The average productivity of female workers for
rendering work 1is still higher than the average productivity based on SNI (Standar Nasional
Indonesia), indicating that, despite technological advances, female workers continue to
dominate rendering work. Meanwhile, labor as a handyman assistant or worker is involved in
practical column and beam ironwork, finishing work, and cleaning work. The project's success
is dependent on the project manager's ability to manage the workforce based on their primary
tasks and functions. Similarly, the success of a job is dependent on the foreman's expertise in

managing the chief craftsman and workers.

Keywords: female labor, foreman, project implementation, building construction

INTRODUCTION (man, money, method, material, machine
The implementation of construction and time). The completion process must
projects requires resources, namely SM + T adhere to three constraints (triple
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constraints), according to the specified
specifications, according to the time
schedule and according to the planned costs
(Ervianto, 2009). In order to achieve an
efficient and effective project success,
expertise is needed in processing existing
resources. One of the resources that must be
controlled is man (human resources),
because human resources always play an
active and dominant role in every
construction activity.

The human resources needed in
construction activities depend on how
complex the construction activities are.
Projects really need a structured
organization, in accordance with the main
tasks and functions of each. The most
dominant thing needed in project
implementation is manpower. Labor is
everyone who is able to do work to produce
goods or services both to meet their own
needs and for the community (Undang-
Undang No 13 Tentang Ketenaga Kerjaan,
2003).

The implementation of unique
construction projects, requiring resources,
limited duration and work that is very risky
for work accidents, is the reason why
construction work is dominated by male
workers. But along with the times, the
workforce in the construction world is not
only male but female workers have started
to play an important role in the construction

world. This is evidenced by the

proliferation of female workers who are
educated because they are civil engineers
and architects. Women who are educated
workers have even served as Commitment
Making Officers. Where a Commitment
Making Officers is an owner on a
construction project who should have
knowledge of the technical field. There are
those who work for consulting service
companies as supervisory consultants and
planning consultants. And there are also
those who work for contracting companies
as project managers, as site engineers,
drafters, estimators, quantity control,
quality control and also as Occupational
Health and Safety (OHS) officers.
Meanwhile, female workers, especially as
construction workers, have been familiar
since ancient times in the construction
world. Women workers who work as
construction workers in the construction
world have existed for a long time, both
from Bali and from outside Bali. Especially
in Bali, Balinese female characters are often
depicted as human figures with a high work
ethic, tenacious, independent, and
hardworking (Winanda, Iskandar, Tiong.,
2012). Balinese women workers as
construction workers are proven by the
presence of a group of women from Banjar
Baha Mengwi, Badung District, as
conventional casters from their duties to
transport sand, coral, cement to the

execution of castings. There is also a group
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of women from Kaba-Kaba, Tabanan
district, who specifically take on finishing
work.
CONSTRUCTION PROJECTS AND
FACTORS AFFECTING WORK
PRODUCTIVITY

The construction industry is one of
the most significant economic drivers of a
country. However, there are many
construction projects have low labor
productivity, problems that cause project
delays and project costs. The five highest
ranking factors affecting work productivity
are worker absenteeism, labor skills and
experience, financial shortages, inspections
and delays in instructions and incomplete
drawings (Patraporn,P., Santi, 2015). The
dominant factor that affects the productivity
of female workers on construction projects
is experience, the length of time working
can hone skills so that it is a skill (Winanda,
Iskandar, Tiong., 2012). The findings of
this study can be applied to increase labor
productivity in project construction. Project
managers should focus on these factors in
the early stages of a construction project to

get effective results in productivity.

FEMALE WORKERS

Labor is anyone who is able to do
work to produce goods and or products and
services both to meet the needs of
themselves and the community (Wikipedia

Bahasa Indonesia, n.d.). The working age
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population is population 15 years and over
(Badan Pusat Statistik, n.d.).

Women are left behind or
disadvantaged more than men, including in
the fields of education, health, employment,
mastery and utilization of science and
technology. Therefore, increasing the role
of women in gender-oriented development
as an integral part of national development,
has an important meaning in efforts to
realize harmonious partnerships between
men and women or realize gender equality
and justice in various fields of life and
development. Since the last ten years, the
word gender has entered the vocabulary of
every discussion and writing about social
change and third world development.
Likewise in Indonesia, almost all
descriptions of community empowerment
and development programs among non-
governmental organizations are discussed
on gender issues. The term gender is used to
describe between men and women or
between men and women. For example,
women are gentle, beautiful, emotional or
motherly. While men are considered strong,
rational, manly, mighty people. The
characteristics of the properties themselves
are interchangeable properties. All things
that can be exchanged between men and
women, which can change from time to
time and differ from one place to another

(Rahmawati, 2020).



Traditionally, women's main work
was confined to the home. Their role is
limited to housework as daughter, wife or
mother in the family. Economically and
socially, a woman depends on men in every
stage of her life. As a result half of the
workforce remains inactive. But over the
last few decades a lot has changed socially,
economically and technologically. Women
from home to the labor market. The
fundamental change over the last century
has been a major increase in the
participation of women in the workforce.
Women today want to build their career and
contribute to their comfortable family. So
women's participation in the labor market
not only gives women access to income, but
is also an effective means of socioeconomic

empowerment (Rahmawati, 2020).

TYPES OF LABOR

Based on the ability and quality of
workers, the workforce can be grouped into:
1. Educated workforce: workers acquire
their abilities in a field by taking formal
education.
2. Skilled workforce: workers who need
expertise in certain fields through training
or work experience.
3. Uneducated and unskilled workforce:
workers who rely on labor alone without
other advantages or are also called unskilled

labor (Disnaker, 2019).

In this article, the research is carried
out specifically for skilled workers, namely
workers who have expertise as builders and
unskilled labor (assistant craftsmen /
workers) in the implementation of building

construction projects.

RESEARCH METHODS

The type of research used in this
research is qualitative. The method used to
determine the role of women workers in the
implementation of building construction
projects is a survey method and in-depth
interviews with respondents. The sampling
technique is non-probability sampling, a
sampling technique that does not provide
equal opportunities/opportunities for each
element or member of the population
selected to be the sample. By using
purposive sampling, the technique of
determining the sample with certain
considerations (Sugiyono, 2011). The
respondents in this study were field
implementers, foremen, and female
workers in the implementation of the

building construction project.

IMPLEMENTATION OF BUILDING
DEVELOPMENT PROJECTS

As a construction service provider
as a person or entity who is responsible for
the owner to realize what is stated in the
contract, the selection of workers requires

careful planning to achieve project success
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according to specifications, time, cost and
safety. The required manpower must be in
accordance with the expertise in their
respective fields. This includes selecting a
foreman to work on each work item.
Construction service providers do not
arbitrarily choose foremen and
subcontractors to work on projects. In
general, service providers have foremen
and sub-contractors who are used to
working with them, without harming both
parties. After the employment contract
between the service provider and the
foreman 1is established, the foreman is
responsible for his work. The success of a
job depends on the skill of the foreman in
managing the head of the craftsman,
craftsman and his workers.

Work items in the implementation
of building construction projects generally
include structural and architectural work
consisting of excavation and backfill work,
foundation work, wall installation work,
concrete work for columns, beams and
plates, floor work, ceiling work, finishing
work and roof work. Mechanical, electrical
and plumbing work is usually carried out by
specialist subcontractors. The
implementation of construction that
requires the most labor is structural and
architectural work. Part of the structural
work including concrete work. Concrete
work is the work of making concrete with

materials consisting of fine aggregate,
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coarse aggregate, cement and water. The
manufacture of concrete in the project is
done conventionally, some uses ready mix.
If conventional concrete mixing is done in
the field. However, for ready mix concrete,
a concrete mix produced in a factory with a
special formula according to the quality of
concrete required in the field. In building
construction projects, concrete works
generally use ready mix concrete, because
the quality of the concrete used is high
quality concrete and the mixture formula
must be according to specifications. So that
conventional concrete work is rarely used in
high-rise building projects. Conventional
concrete manufacture is only needed for
low-quality concrete such as making
practical columns, practical beams, rebars
and so on, with low concrete quality.
Concrete work is combined with the
manufacture of formwork, iron and casting.
In conventional casting usually use a lot of
energy, both to mix and to launch the cast.
The presence or absence of female workers
depends on the foreman who does the work.
Women workers in concrete work not only
launch cast materials, but lately, have
helped a lot in iron work, their job is to
install begel and tie it with bendrat wire. As
in practical column reinforcement work in
building construction, it can be seen in

Figure 1:



Figure 1: Practical Column Steel Work

Based on the survey results, female workers
are often also found in wall and column
finishing work. Finishing work is work
carried out at the end of the work, so it is
more visually aesthetic. To look neat,
visually beautiful, mistakes should be
avoided. Wall finishing work consists of
plastering, plastering and painting work.
Plastering work is carried out after the stage
of masonry or brick work is complete. The
materials needed for the plaster mix are
cement, fine sand and water. Plastering
work requires special skills and strong
power because of the load factor of the
materials used. The function of plastering
work is to cover the wall pairs to avoid
water seepage or weather conditions. Due to
the need for special skills and strong
personnel, in the implementation of the
project the foremen did not use female
workers. After the plastering work stage,

the plastering work is carried out. Acian

work is done to cover the pores or smooth
the plaster. The materials needed for
plastering are different from the materials
for plastering. The difference is that
plastering doesn't use sand. With the
differences in the materials used, this work
does not require strong power, but neatness,
is more concerned with accuracy in work,
because of this factor, neat work is carried
out by female workers. Precise work on the
implementation of building projects can be

seen as shown in Figure 2.

Figure 2: Acian's Job

The use of female labor is also used as a
cleaner or cleaning service. In the final
stage of the project, project cleaning is very
important before PHO and FHO are carried
out. PHO (Provisional Hand Over) or
handover of all work carried out officially
from the service provider to the director of
work after being examined first by the work
evaluation committee. While FHO (Final
Hand Over) or the handover of the final

work is an activity of the final handover of
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work carried out officially from the service
provider to the director of the work after the
service provider has completed all his
obligations during the maintenance period
(Perpres No. 16 Procurement of Goods and
Services, 2018) . Prior to the handover of
work, all rooms and areas are cleaned. This
cleaning job often uses female workers. The
cleaning work on the building construction

project can be seen in Figure 3.

v

Figure 3: Room Cleaning Work

THE FEMALE WORKER’S ROLE IN

BUILDING CONSTRUCTION
PROJECTS
The workforce on the

implementation of the project consists of
the foreman, chief handyman, builders and
workers. Each project consists of several
foreman. There is a foreman who
specializes in masonry and brick masonry
work. There is a foreman who specializes in
finishing work, there is a foreman
specifically for ceiling work, and there is

also a foreman who specializes in ceramic
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installation work. In this article, the
respondents used are foremen who use
female workers. Foremen who take on
building construction projects, mostly use
women craftsmen specifically for repair
work. The indicator uses female workers
because their work is neater, and the process
is faster, based on the experience they have.
The average productivity of female workers
for casual work is 10.40 m? day, the type of
casual work is still above the average
productivity based on SNI (Winanda,
Iskandar, Tiong., 2012). Based on the
productivity  produced by  female
carpenters, this is the main reason, the
foreman uses female labor in the repair
work. Productivity is strongly influenced by
the skills and work experience possessed by
the workforce and the most important is the
age factor.

The results of interviews with the
foreman, they employ women with
different qualifications, there are as
handymen and  there are  also
servicemen/assistant craftsmen. The female
artisans have their own group. One group
consists of 10 people, they already have a
handyman class. Their average age is 40
years and over, such as the presence of a
group of women from Kaba-Kaba, Tabanan
Regency, Bali. But now the existence of aci
artisans for women's groups is increasingly
mushrooming and mingling both from Bali

and Java. Often or not get a job, depending



on the foreman. Before hiring them, the
foreman will negotiate a price, depending
on the contract per m?* with the employer.
Aci repairman group, until now still get a
job in the era of globalization. As for
foundry work in building construction
projects, the use of female labor is no longer
found. This is because the implementation
of casting has rarely used conventional but
uses ready mix concrete. They rarely find
work and many turn to work as handymen,
such as helping with iron work and also as
cleaners. Other finishing work such as
painting work, paint specialist foremen
rarely use female workers. Based on
interviews and surveys with paint foreman,
the main problem is the cost, especially in
daily life, which is more expensive for
female painters compared to male painters.
Example: for a 3x3 room, the total wall and
ceiling area is 41 m? For male workers,
they can work on their own with a
maximum completion time of 2 days.
Meanwhile, female workers do not want to
work alone, at least they work together with
a maximum completion time of three days.
Based on this ratio, the use of female

workers is rarely used for painting work.

CONCLUSION

Based on a study of the role of
women workers in the implementation of
building construction projects, it can be

concluded that with the advancement of

technology in the era of globalization, the
work of women workers still has a role as
repairmen. Acian work is dominated by
female carpenters. The indicator of using
female workers is that their work is neater,
and the work process is faster. The average
productivity of female workers for small-
scale work is 10.40 m?/day, the type of
small-scale work is still above the average
productivity based on SNI. Productivity is
strongly influenced by the skills and work
experience possessed by the workforce and
the most important is the age factor. The
role of women as casters is no longer found
in building construction projects, because
most of the concrete work uses ready mix
concrete. Meanwhile, the role of the
workforce as assistant craftsmen or workers
is in practical column and beam iron work,
finishing work and cleaning services. In
general, service providers have foremen
and sub-contractors who are used to
working with them, without harming both
parties. After the employment contract
between the service provider and the
foreman is established, the foreman is
responsible for his work. The success of a
job depends on the skill of the foreman in
managing the head of the craftsman,

craftsman and his workers.
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ABSTRACT

Librarians as Human Resources have an important role in the library. The activities in the
library such as gathering information sources, processing, disseminating and maintaining
library collections are mostly carried out by women. These activities which are closely related
to the community require thoroughness, patience and friendliness. The service activities
provided by the librarian will shape the image of the library and influenced by women librarian.
Women have an inherent label when entering the public sphere such as library activities.
Stereotypes of women are described as feminine, conscientious, patient, friendly. This shows
the existence of marginalization in the division of tasks with men. The position of manager in
the library is mostly occupied by men while the position of women is mostly placed in the
service section. In addition, some women librarians are unable to fulfill the requirements of a
promotion career due to internal and external obstacles from women librarians. This study aims
to determine the stereotypes of female librarians in the library. This research is qualitative
research using the existentialist feminist theory of Simone De Beauvoir. Women librarians must
be able to freely express themselves in all aspects of the field, including in the library because

they have the same rights as men.

Keywords: Stereotype, Gender, Librarian, Library

Introduction

Librarians as one of the human
resources have an important role in carrying
out activities in the library. They are
required to be able to provide excellent
service to increase user satisfaction in the

library. However, the librarian profession

has not been much in demand by the public.
This profession is usually dominated by
women considering that women are always
associated with this work. Physically,
women are considered weak and create a
stereotype that women are not suitable for

physical work. The existence of gender-
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based job stereotypes will create a
discrimination regarding social functions
and responsibilities.

Gender discrimination in work in
the library shows various injustices that are
felt by female librarians. There are not
many female librarians occupying strategic
positions in the library although they are
more than male librarians. If it is seen from
the leadership aspect in the library, the male
librarian dominates the position of the head
of the library. In addition, The position in
the library often dealt with the gender. The
field of circulation services are usually
placed by female librarians while male
librarians are placed in the fields of IT
work, library material processing work, etc.
This has resulted in problems related to job-
based gender discrimination in libraries.
Therefore, the formulation of the problem
in this paper are 1) What are the stereotypes
of female librarians in the library? 2) How
is the existence of men in the stereotype of

female librarians in the library?

Stereotype Concept

Stereotypes are perceptions or
beliefs held about groups or individuals
based on previously formed opinions and
attitudes (A Samovar & E Porter in Saguni,
2014). In addition, according to Micle
(2014)  Stereotypes are knowledge

structures that associate members of

different social categories with certain
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attributes that make up the content of the
stereotypes. Stereotypes are widely spread
socially, i.e. people belonging to a society
understand the content of a stereotype in the
same way.

Giving stereotypes is not only given
to things related to work, but can be given
to other categories such as education level,
race, religion, age, etc. In general,
stereotypes have a negative meaning if
someone shows characteristics that are not
in accordance with existing stereotypes. Job
stereotypes are stereotypes that have been
attached to people's minds about jobs or
professions and the people who do these
jobs. Society already has stereotypes about
certain jobs that form job segregation.
There are several dimensions in the division
of stereotypes such as: 1) gender-based job
stereotypes (feminism and masculine), 2)
status or prestige-based job stereotypes
(very high or very low), 3) likability-based
job stereotypes (liked or disliked), etc. .
(He, Kang, Tse & Min, 2019).

According to Kinanti, et.al (2021)
there are several causes for the formation of
gender-based job stereotypes, including: 1)
the assumption that to be successful in
doing work, one must have feminism or
masculine qualities. When viewed based on
gender identity, women are more involved
in work that is of service nature or matters
related to women's basic characteristics

such as friendly, caring, polite, responsive,



etc. Meanwhile, men in carrying out their
work are more related to physical strength,
leadership and competition. From this, it
will form a view (stereotype) in society that
feminine quality is needed to do jobs that
deal directly with the community by giving
attention and things that are service. In
addition, masculine qualities are needed to
do jobs that are physical or with strength
and competition. 2) The proportion of men
and women in a job. This relates to gender
roles to other roles performed by a person.
For example: leadership run by women.
When women carry out their roles as
leaders, society will have the assumption
that women are not able to carry out their
roles as leaders as well as men. This is
because the role of leader is mostly done by
men even though the woman can carry out
her leadership role as well as men.
However, this is seen as not optimal when
it is women who carry out their roles as
leaders. Seeing these conditions further

reinforces gender-based job stereotypes.

Gender Concept

According to Mosse (2018), the
term gender includes the social roles of
women and men's behavior. The
relationship between men and women is
often very important in determining the
position of the two. In addition, the types of
relationships that can take place between

women and men will be a consequence of

defining the gender behavior that society
should do.

The term gender is also often
equated with gender (sex) even though
these two things have different meanings.
Sex (gender) is a biologically determined
division of two human sexes. It's different
with gender. In general, gender can be
defined as a social construction of the roles
of men and women as demanded by society
and played by each of them (Hafidz in
Wiasti, 2017).

According to Wilson in
Sulistyowati, 2020) gender is a basis for
determining the influence of cultural and
life factors as well as collectively in
distinguishing men and women. The idea of
gender refers to the assumptions and
cultural practices that govern the social
construction of men, women and the social
relationships between them. According to
Barker (2014) gender is the result of
culturally regulated behavior that is
considered socially appropriate for a
particular gender. In connection with this, it
can be concluded that gender is a social
construction that distinguishes between the

roles of men and women.

Stereotypes of Female Librarians in
Libraries

Stereotypes are simple but “living”
representations that reduce people to an

exaggerated and generally negative set of



basic traits. Stereotypes generally work by
attaching negative attributes to people who
are different from us; things that explain the
work process in stereotypes. In particular,
the stereotyping process also excludes the
“different” from the social, symbolic and
moral order because generally stereotypes
are closely related to those excluded from
the “normal world”. Therefore, the
stereotype is a form of representation that
essentializes other people through the work
pattern of power. (Barker, 2014)
Stereotypes  of  women  in
existentialism feminist theory states that
women as others can occur and can be seen
from the tendency experienced by women
when experiencing gender stereotypes, in
the sense that women internalize the
stereotypes that develop in society and are
used as guidelines in determining the future
including choices in their lives. In a study
conducted by Mulyadi (2019), it was stated
that ~women  received  continuous
socialization from others about the
profession of librarians and library staff.
This socialization will also stimulate
women's choices and actions in determining
their future. The socialization process
experienced by women will affect their
mindset in determining work for
themselves. In the feminist theory of
existentialism that is owned by Simone de

Beaviour, when women choose library

work because they feel their limitations as
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women and not on their personal will, these
women  have  internalized  gender
stereotypes created by society and forced
women to choose. This shows that women
are the other. In this context, women as
others are women who cannot outline their
own lives, are not free to choose according
to their wishes, tend to be directed and
stereotyped by their family and
environment to work in the library as
librarians. This 1is also supported by
research at the University of Ghana Library
(Adjah, 2017) which states that 70% of
female respondents have careers that are
hampered because they have not received
promotions in the last eight years or more
and there is no progress in careers. It can be
seen that there is a tendency for women in

university libraries to have less superior

careers than men.

When viewed from the quantity of
human resources, women dominate in all
fields of work in the library. This is also
seen as appropriate by the community
regarding the work of women in the library.
Where work in the library requires accuracy
such as classification activities, cataloging,
services, etc. In addition, the working
conditions in the library are safe and
comfortable which is considered suitable
for female librarians. This is also in
accordance with research conducted by

Wahyuningsih (2008) which states that



there are various factors that influence
women's positive views on assignments in
library services, including those related to
psychological  factors, namely self-
satisfaction.  Service work provides

comfort, especially for those who are

already civil servants.

The Existence of Males in Stereotypes of
Female Librarians in Libraries

In the library, the dominance of
work is carried out by female librarians.
However, the condition that occurs is that
important positions in the library work are
owned by men. This is contradictory and
can be seen in the position of the head of the
library which is almost dominated by men
(Mulyadi, 2019) so that the role of women
in the library cannot be equal to the position
of men even though the dominance of
human resources in the library is women.
From these conditions, it can be seen that
male librarians as a minority can still exist
in the library as leaders. This condition
requires further research on why female
librarians have not been able to become

leaders in the library

Conclusion

Stereotypes of female librarians are
seen as suitable for working in the field of
work in the library. This shows that the
dominance of women in the library is more

than that of men. Judging from the existence

that occurs in librarian careers, more male
librarians are heads of libraries. There are
several obstacles experienced by female
librarians to improve their library careers so
that it results in female librarians not being

able to be equal to male librarians.
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Abstract

Indonesia as a country consisting of various ethnicities makes traditional values
influential in business practices, especially the Bugis ethnicity in East Kalimantan. This study
aims to determine: 1) How is the interaction form of Bugis ethnic businessman in running their
business, and 2) Factors that influence Bugis ethnic businessman in business.

This research used the method of literature study and the researcher observations in the
field in the province of East Kalimantan. The results of the study show that: 1) The interaction
forms of Bugis ethnic businessman in running their business are in the form of spontaneous
cooperation, direct cooperation, and contract cooperation. 2) The factors that influence the
economic activity of the Bugis ethnic in business are intrinsic factors (internal motivation and
character in the form of being honest, friendly, confident, etc.) friendship), gender, and

ethnicity (same and different ethnicity).

Keywords: Economic activity, IKN, Bugis ethnic

A. Background

The Bugis are the largest ethnic
group in South Sulawesi, as shown by a
population of = 7 million (Population
Census, 2010). The Bugis inhabits Bone,
Soppeng, Wajo, Luwu, Sidenreng
Rappang, Pinrang, Pare-Pare, Barru, parts
of Pangkajene Islands, parts of Maros,
Bulukumba, and Sinjai. Not only in the
South Sulawesi region, the Bugis tribe has

spread throughout the archipelago and

even abroad, forming a Bugis village. East
Kalimantan is one of the main destinations
for Bugis migration.

The socio-cultural history of Bugis
society has its own characteristics because
it is strongly inherited from parents, who
have the ability to find and read economic
opportunities anytime, anywhere. In
addition, it is related to the ability to adapt
to the situation. This statement is

reinforced by Pelras (2006: 397), who not
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only adapts to the environment, but also
gives Bugis a unique color to the new
environment in order to survive, survive as
a dynamic society and have a strong
personality. Therefore, the Bugis are
known as one of the tribes that are good at
business.

One of the philosophy of life in
Bugis' business is "akkulu peppeko mulao,
abbulu rompengko mulesu". This means
starting with little preparation, making as
much profit as possible and returning later.
This philosophy corresponds to current
economic law, the minimization of capital
with maximum profit. In addition, Bugis'
sense of unity and brotherhood can be very
distinct and strong when they are abroad,
making it easier for Bugis to find ethnic
friends as business partners. Therefore,
don't be surprised if hometown, customs,
dialects (culture), and other tribal symbols
are often cited as important considerations
when working together (Kesuma, 2012:
XI). There is cooperation or action to
achieve mutual benefit by expanding
relations and economic activity between
the Bugis. The generation of profits is
interrelated, and the profits mentioned here
can be in the form of achieving the goals of
each cooperating party. The cooperative
network maintains the company's presence
as an entrepreneur and facilitates the
development of owning companies. In this

way, the socio-economic standard of living
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of nomads can also be improved
(Wulandary, 2019: 2).

From now on, you can read how to
do business well while respecting fellow
businessman and customers,
understanding what is shaped by business
behavior and how to communicate in
business. Based on it, researchers have
found that the Bugis ethnicity in the
business community around the Capital
Area of East Kalimantan (IKN), how the
interaction forms of Bugis ethnic
businessman in running their business, and

the factors that influence Bugis ethnic

businessman in business.

B. Problem Statement
The problem formulated in relation to

the above background are:

1. How is the interaction form of
Bugis ethnic businessman in
running their business?

2. How the factors influence Bugis
ethnic businessman in business?

C. Research Objectives

The objectives of this research are:

1. Describe the form of interaction
between Bugis ethnic businessman
in running their business.

2. Describe the factors that influence
Bugis ethnic businessman in
businessmanhip.

D. Methodology



The research methods wused are

literature  reviews and  qualitative
approaches. The data obtained from the
research results are presented according to
the situation at the site. This is reinforced
by the opinion of Moleong (2012: 93) that
qualitative research is a study that seeks to
understand the phenomena performed by
the research subject such as behavior,
motive, and behavior as a whole and
descriptively, also words and languages in

a special context that are natural and use a

variety of natural methods.

E. Discussion

The Bugis or 7o 'ugi are one of the
largest tribes in Indonesia living in the
southern part of Sulawesi. However, with
its development, the Bugis have spread
throughout the archipelago and even to
several countries. The Bugis spread is
motivated by most of the community's life
as fishermen and business who consider the
Bugis to live on the coast of South
Sulawesi.

The Bugis are also famous for their
courage to change their destiny and move to
another country (Passompe”). It spread not
only in the history of Bugis, but also in
several areas including Kalimantan. On the
west coast of Kalimantan, Bugis dominates
trade around Pontianak and Mempawah in

the southeastern part of Kalimantan. The

settlement of Bugis is on Laut Island, on
the coast of East Kalimantan, especially on
Pegatan, Pasir and Kutai. Samarinda,
Brungan, Mount Tabur, and the Bugis
dominate business upstream of the river
(Pelras, 2006: 371).

Coupled with the current pace of
development, Bugis cultural practices, held
with some margin by the Bugis community,
provide space for women to join and engage
in the public sphere. Bugis society is more
open in its interpretation of cultural values.
Women are given life-changing
opportunities, including being a source of
livelihood. This is found in many Bugis
women involved in buying and selling
transactions in markets, offices and other
places of business practice.

The key guidelines for Bugis
businessmen who constantly apply and
adhere to the mottos of Lempu (honesty),
Acca (intelligence), Warani (brave),
Getteng (honesty, solid attitude), and
Sipakatau (human beings with each other)
are good qualities for leadership in order to
advance the business. This concept was
actually applied by several Bugis
businessmen, especially those outside the
island of Sulawesi. In addition, the
Akkatenningeng (basic principle of private
life as a guide to social life) and the
Siri'(shame / self-esteem) principle are not
just concepts, but introspection in all the

actions and policies that characterize the
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management of a company. The application
of local wisdom to maintain job stability
and management is "TRUSTWORTHY"
(lempu/malempu). In short, the services
provided must be reliable, efficient,
punctual and, in a serious sense, high
quality. The company also sets the values
that need to be nurtured and developed:
INTEGRITY (getteng),
PROFESSIONALISM (acca / macca)
(Makkulau, in Wijayanto, 2012: 6). Based
on above, the researcher will discuss two
main themes: the form of interaction
between Bugis ethnic businessman in
running a business and the factors that
influence Bugis ethnic businessman in
doing business.

1) The form of interaction between
Bugis ethnic businessman in running
their business

The Bugis ethnicity belongs to a
dynamic society, a society that continues to
move with developments and changes.

These changes can be good changes or bad

behavior changes. In this case, the behavior

in question is economic behavior.

According to Syafriman (Setiawati, 2014:

6) that economic behavior is the behavior of

a person who changes the psychological or

physical behavior of the recipient for the

better materially or psychologically.
There is a relationship between
individuals in this case is a businessman in

conveying his goals and objectives. The
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relationships that occur cause the
interactions or reactions that occur and are
called interactions. The interaction by
Gunawan (Setiawati, 2014: 31) is an
interaction between two or more people. As
further explained by Bonner (Setiawati,
2014: 57), social interaction is a
relationship between two or more
individuals that influences, changes, or
improves behavior between individuals.
Social interaction is a two-way
relationship between a businessman and a
producer, a businessman and a consumer, a
businessman and a business colleague, and
a businessman and an employee. The social
interactions that take place are, firstly,
social interactions in the form of voluntary
cooperation  (voluntary  cooperation),
secondly, direct cooperation (direct
cooperation), and thirdly, contractual
cooperation. According to Cooley (in
Soekanto 2003), cooperation occurs when
people recognize that they have the same
interests and in common have enough
knowledge and self-control to fulfill these
interests through cooperation. Cooperation
is a form of social interaction that arises
when each individual has the awareness
that they live in a society that always has a

common interest.

2) Factors that influence Bugis ethnic

businessman in business.



The smooth running of a business or
company is inseparable from the multiple
factors that influence it. Like other
businessmen, ethnically Bugis businessmen
have a reason for their desire to enter the
business world.
1. Internal Factor

The internal factor in question is the
urge to occur, especially within the
individual migrating to East Kalimantan, in
this case the Bugis community. These
factors are a form of motivation that arises
from being bored with their natural
conditions, resulting in a strong
determination to change their destiny. In
addition, the Bugis community in doing
business adheres to applicable guidelines or
customs, such as maintaining their attitude
and nature, such as being honest, friendly,
polite, respecting their business partners,
and so on. But hard in maintaining his self-
esteem (Matalatta, 2014: 5)
2. External Factor

External factors in the form of
factors or social support. Social support
(social support) is defined by Gottlieb
quoted by Siregar (Setiawati, 2014: 43) as
verbal or nonverbal information, advice,
real help, or behavior provided by people
who are familiar with the subject in their
social environment or in the form of
presence and things that can provide
emotional benefits or affect the behavior of

the recipient. It turns out that social

encouragement can transform the lives of
the Bugis people to work in urban areas.
The social factors in question are kinship
(genetic releationship), intimacy
(friendship), gender, and ethnicity (same
and different races).

a. Genetic realtionship

The genetic relationship that exists
between business people affects the future
or continuity of business or the cooperation
that exists between business people.
Indirectly, kinship status can show the
status or position of both parties in the
family. In other words, kinship can be
created either by blood or by marital ties.
From this kinship status, business people
can glorify each other.

In addition, the influence of kinship
factors in Bugis etnic to go overseas is one
of the big drivers because of the desire to
change fate and invite the closest family
who had the same fate before. This is in line
with the opinion expressed by Wulandary
(2019: 8) that as a group of immigrants
following an invitation from family is one
of the most appreciated assistance as being
able to teach and guide in matters of trade.
They follow their families to help with their
work, for example as employees.

b. Intimacy/familiarity

Intimacy or familiarity between
business people also has an effect on
business continuity or good cooperation,

especially for newly formed businesses.
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The familiarity factor will bring the

business  situation created between
businessmen in an informal or non-formal
direction so that it will create a sense of
comfort. The more familiar or intimate the
businessperson will be, the easier and
smoother the business process will be. For
example, the businessman and his business
partner are friends, from alumni of the same
institution, friends to hang out with, and so
on, it will be more comfortable to establish

business communication considering that

both of them already know each other.

c. Gender

Gender additionally has an impact
at the clean strolling of the commercial
enterprise. In today's era, not only men can
run the business, but also women have
taken part. The way of doing business
between men and women is different. As
seen today in some areas of business.
Women occupy more strategic business
positions, such as in the market, and so on.
d. Etnic

The ethnic factor referred to in this
case is a businessman who has the same or
different ethnicity as his business partner,
namely ethnic Bugis and ethnic non-Bugis.
For the region, the sense of unity and
brotherhood of the Bugis people is very
thick and strong when they are overseas, so
sometimes the Bugis people are more

comfortable making ethnic partners as
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business partners. So do not be surprised if
origins, customs, dialeg (culture) and other
tribal symbols are often used as the main
consideration in  doing

(Kesuma, 2012: XI). By expanding

cooperation

relations and economic activities among the
Bugis, there will be a cooperation or action
in achieving a mutual benefit. There is a
reciprocal relationship in obtaining profits
and the benefits referred to here can be in
the form of achieving the goals of each
party working together. In the cooperation
network, the existence of a business as a
trader is maintained, and it is easy to
develop their own business. That way, it
can also improve the socio-economic
standard of living of the nomads

(Wulandary, 2019: 2).

F. Conclusion

So it can be concluded that the
interaction pattern of the Bugis tribe in
doing business is in the form of
spontaneous cooperation, direct
cooperation, and contract cooperation. The
two factors that influence the economic
activity of the Bugis ethnic in business are
intrinsic factors (internal motivation and
character in the form of being honest,
friendly, confident, etc.) and extrinsic in the
form of social factors: kinship (family
relations), intimacy (familiarity
relationships). ), gender, and ethnicity

(same and different ethnicity).
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ABSTRACT

Gender equality is a phenomenon of social life for people around the world. It is
undeniable that women are always placed in the second position in every aspect of life, both
in terms of education, income, and position in work. This is a common phenomenon that
often occurs, not least in the aspect of education in higher education. Where, it is often found
that the central role in the world of education in higher education is more dominated by the
role of men. However, with globalization in every aspect of people's lives, it allows women
to receive equal treatment so that the optimization of women's roles in all things, especially
education can be done without fear of gender discrimination. The existence of this large
number of female lecturers demands the attention of stakeholders in universities, especially
regarding the issue of gender discrimination. This study aims to review the dynamics of
gender equality and the role of women in education in higher education, using a qualitative
descriptive method. The research data was obtained by conducting literature studies,
observations and interviews with female lecturers at the University of Hindu Indonesia. The
results of this study indicate that gender inequality still occurs in the field of education,
including in tertiary institutions and causes obstacles for female lecturers to achieve the
highest academic positions and causes inequality in leadership based on gender, namely male
lecturers have more opportunities as leaders compared to male lecturers. female lecturer.
The results of this study can reveal how the role of women in obtaining gender equality
within the scope of higher education. The results of this study are also expected to contribute
to implementing policies and strategies for gender mainstreaming and interpreting the
important role of gender equality in realizing the Millennium Development Goals, which
aim to improve the welfare of women's lives.

Keywords: Equality, Gender, Higher Education

I. Introduction and light conversations in the midst of
The phenomenon of gender has society. Gender is a perspective that
become a discourse in serious discussions distinguishes men from women, but this is

140


mailto:trisnawindika@unhi.ac.id

different from biological sex, but more to
the social construction between the two
[1]. In this case, gender is very dependent
on social construction, values, norms, and
socio-cultural settings that exist in society.
Gender is often associated with gender
inequality. Gender inequality occurs when
the power relations between men and
women are not equal. Men are positioned
superior and women are positioned
subordinate to men, just because of their
female gender. The subordination of the
position of women to men has an impact
on many things, such as inequality in the
economy, education, health and political
stability[2].

It is undeniable that women are
always placed in the second position in
every aspect of life, both in terms of
education, income, and position in work.
This is in line with the principle of living
in a country that adheres to strong
patriarchal cultural values. Patriarchy is a
system in which men dominate and
control aspects of life so that the
subordination of women is considered a
natural thing by society [3]. Men are
assumed to have higher power so that they
are positioned more superior than women.
Whereas in essence women should also
have full power and autonomy, at least
over their own bodies.

Patriarchal culture is considered the

earliest and recorded system of

domination in world history regarding the
defeat of the female sex [4]. In Indonesia
itself, we often encounter patriarchal
culture, even today. For example, in the
immediate environment, namely the
family environment. A wife is required to
comply with her husband's will and does
not have free space to discuss and express
opinions. The patriarchal culture also
colors the cultural customs that exist in
Bali. Balinese culture is identical to the
patrilineal kinship system [5]. However,
this is contradictory to the view of the
teachings of Hinduism which is believed
to be dominantly true by the Balinese
people, who in their teachings highly
glorify women and are considered "sakti"
(having mystical powers) for men. Where
in Balinese tradition and customary law
does not reflect gender equality[6].

Many individuals, institutions and
national governments today readily accept
the idea that women are fundamental
social actors and that they should be
equitably integrated into all aspects of
society. In social life in Bali, the role of
women is very important, not only in the
family environment but also in the
community to participate in carrying out
the prevailing traditional traditions.
Seeing the strategic position and role of a
woman in social life cannot be separated
from the aspect of education. In this day

and age, women also have the right to
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pursue education up to college as well as
men. The importance of the role of higher
education for the younger generation,
especially women, is to help women get
gender equality so that they can compete
with men in the world of work later. Given
the importance of the role of universities
in promoting gender equality, it cannot be
separated from the role of academics,
namely lecturers.

The existence of this large number
of female lecturers demands the attention
of stakeholders in universities, especially
regarding the issue of gender
discrimination. At the University of Hindu
Indonesia (UNHI) the inequality of
positions based on gender can be seen
from the representation of women in the
structural positions of University Leaders.
not a single woman has the opportunity to
occupy leadership positions such as the
Chancellor and Vice Chancellor. Based on
data from structural officials, it is only
known that only a few women can hold
positions as Deans and Heads of
Institutions, namely there is only 1 female
leader as Dean, 2 people as Deputy Dean,
6 people as Study Program Coordinator, 2
people as Deputy Study Program
Coordinator and 3 people as Head of
Institution. As a percentage of the total 38
positions offered, women are only able to

fill 14 positions or around 37 percent.
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The lack of women in the structural
positions of university leadership raises a
question about whether women do not
have the capacity to become leaders. Or is
it because of the patriarchal culture that
causes the social construction of women to
be related to the nature that has been
attached to women so far that women are
considered only able to complete domestic
affairs[7]. Leadership in a structural
position is considered not a domestic
sphere, but a public sphere beyond the
capacity and authority of women. In
patriarchal culture it is assumed that
women will not be able to carry out their
duties as leaders because they are also
burdened with domestic affairs, such as
household affairs, and when they enter the
community to follow traditions. The
impact of the lack of representation of
women in the realm of higher education
has an impact on the lack of
accommodation of women's needs. This is
related to the issue of gender inequality
[8].

There are indications of gender
inequality that occurs in universities
involving the role of female lecturers,
making this issue interesting to study. This
research focuses on understanding gender
issues and higher education as well as
policy formulation, implementation and
evaluation involving female lecturers in

their efforts to fight for gender equality.



This research also focuses on uncovering
the strategies that have been implemented
to deal with the issue of gender inequality
in the wuniversity environment and
describing the factors that support or
hinder gender equality.

I1. Research Methods

This study uses a qualitative
approach to describe the phenomenon of
gender equality that occurs in higher
education, especially at the University of
Hindu Indonesia. This study wants to
describe in more depth the role of female
lecturers in higher education. The main
data sources in qualitative research are
words and actions, and the rest are
additional data such as documents and
others [9]. Data collection techniques
through observation, interviews and
documentation. The main instruments in
this study include observation guidelines,
namely in the form of written observations
to find data on the issue of gender
inequality that occurs in the university
environment. The interview guide was in
the form of a list of questions to seek data
on the opinions of female lecturers
regarding the issue of gender equality, the
strategies that have been carried out to
achieve gender equality as well as the
factors that encourage and hinder. In this
study, researchers used data validity

techniques with source triangulation and

the technique used was interactive
analysis techniques which included data
reduction, data  presentation  and

conclusion drawing [10].

II1. Research Result

Bali is known as the Island of the
Gods. Located between the island of Java
and the island of Lombok. Bali was
previously part of the Lesser Sunda
Province along with Lombok, Sumbawa,
Sumba, Flores and Timor. In 1958 Bali
officially became its own province with
the capital Singaraja. Then in 1960 the
provincial capital of Bali moved to
Denpasar. Until now, Denpasar has
become the center of government,
economy and public education in Bali. It
is said to be an education center because
most universities in Bali are in the city of
Denpasar. Bali also has strong religious
rituals and influences almost every
element and movement of Balinese life.
This makes Bali not only has beautiful
scenery but also a unique culture.

University of Hindu Indonesia as
one of the universities in the city of
Denpasar which is full of culture. This is
reflected in the university's vision as a
center for cultural development. One of
the cultures that developed in Balinese
society is the patrilineal kinship system,
namely in the social life of the Balinese

people and also in their role in society, a

143



Balinese man has a privileged position and
role. This can be seen in making important
decisions in society only men have the
right to decide while women only accept
what men decide. This concept is certainly
contrary to the concept of gender equality.
In essence, women and men have the same
position, support each other, and
complement each other. From this
conception of creation, it has been
illustrated that men and women are
basically equal in value and dignity as well
as gender. However, in reality there is still
a lot of gender inequality involving female
lecturers and if this is not addressed it will
certainly cause problems in the future
because women's needs are not
accommodated to obtain their rights to be

treated equally with men.

Gender and Higher Education

The existence of globalization will
certainly affect every aspect of human life.
The development of globalization can also
affect the development of gender issues.
Gender is a perspective that distinguishes
men from women, but this is different
from biological sex, but more to the social
construction between the two. Gender
issues do not only color the cultural,
political, social and economic aspects but
also in the educational aspect. In the last
decade various improvements to achieve

gender equality in access to education
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have been made and have had an effect on
educational  attainment[11]. But in
general, this is in stark contrast to the
cause of the gender gap in Indonesia,
which is socio-cultural factors as part of a
patriarchal culture that is difficult to
change in a short time.

Although education policy in
Indonesia does not differentiate access by
gender, in reality women are still lagging
behind in enjoying opportunities in terms
of education and of course this gap will
affect opportunities in the world of work.
The participation of women working in
the education sector, especially lecturers,
is still low compared to men. Although,
the difference is not prominent when
viewed based on the average number. At
the University of Hindu Indonesia, the
number of male lecturers is more
dominant, namely 105 people out of a total
of 173 lecturers or 61 percent, while the
number of female lecturers is only 39
percent or 68 people. In higher education,
gender inequality can be seen from the
minimum number of female lecturers at
the highest academic level, namely

professors.



Table 1. List of Lecturer Academic
Position Distribution by Gender at

University of Hindu Indonesia

Lecturer Male Female
Academic (Person) | (Person)

Position
Professor 6 2
Head Lecturer 14 13
Lecturer 24 19
Expert Assistant 45 29
Don't Have an 16 5
Academic

Position yet

TOTAL 105 68

Source: processed from data from
lecturers at the University of Hindu

Indonesia, 2022

Based on Table 1. it can be seen
that there is a gap in academic positions of
lecturers based on gender, where the
number of female professors is still very
low compared to men. In every existing
academic position, it is still significantly
dominated by male lecturers. However,
another important thing from the data
presented in Table 1. is that the number of
female lecturers who do not have an
academic position is lower than that of
male lecturers. This can provide
motivation that current female lecturers,
especially at the University of Hindu

Indonesia, still have enthusiasm in

pursuing their academic careers. This fact
is important for university leaders to
consider in order to facilitate female
lecturers to make it easier for them to
reach their academic positions.

In addition to academic positions,
gender inequality in higher education is
also found in administrative positions
(chancellor, vice chancellor, dean, and
other positions), with the percentage of

males being higher than females.

Table 2. List of Structural Positions for
the 2022-2026 Period by Gender at the

University of Hindu Indonesia

Structural Male Female
Position

Chancellor 4 0

(Person) | (Person)

and Vice
Chancellor

Dean and Vice 11 3

Dean

Study 10 9

Program
Coordinator
and  Deputy
Coordinator

Head of 9 3

Supporting

Institution

Source:  processed from  structural
position data at University of Hindu
Indonesia, 2022
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Based on Table 2. it can be seen that
there is a gap in structural positions based
on gender, where the number of men is
more dominant in occupying structural
positions at each level of office. The data
also explains where men are more
dominant in strategic positions and
women's positions are always under men.
These results may reflect the existence of
gender inequality that still exists and can
have an impact on reducing women's
participation in planning and policy

making in higher education.

The Concept of Gender Equality in the
View of Female Lecturers

Gender equality is the elimination of
discrimination and structural injustice,
both against men and women. Gender
justice is a process and fair treatment of
women and men. Gender justice means
that there is no standardization of roles,
double burdens, subordination,
marginalization and violence against
women and men. The realization of
gender equality and justice is marked by
the absence of discrimination between
women and men, so that they have access,
opportunity to participate and control over
development and obtain equal and fair
benefits from such development. Having
access and participation means having the
opportunity or opportunity to use

resources and having the authority to
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make decisions on how to use and produce
these resources. Having control means
having full authority to make decisions on
the use and outcome of resources [12].
This means that women should also
receive the same benefits from
development. But in reality, especially in
the patriarchal culture in Bali, it is still in
stark contrast to the existence of gender
inequality. Patriarchal culture still views
women as lower than men.

Patriarchal culture that is still
developing in society causes many women
to feel a dilemma where preserving the
culture that has been going on for a long
time means having to agree to the notion
that women's education is not too
important compared to their social roles as
mothers and wives. On the one hand,
women are encouraged to be active in
public spaces like men. But on the other
hand, from a cultural perspective, there is
no reduction in the role of women in
carrying out their reproductive duties as
wives and mothers. At a productive age,
this situation will be very difficult for
female lecturers when faced with the
choice to prioritize education and careers
in college or focus more on domestic tasks
as a wife and mother.

In the current pandemic era, the
problems faced by female lecturers are
even more severe, due to the impact of the

pandemic, many schools and daycare



centers are temporarily closed, causing the
workload of female lecturers in the
domestic sphere to also increase. The
accumulated workload makes it difficult
for female lecturers to achieve happiness
in their lives[13]. Although women's
participation in realizing gender equality
shows positive developments, if it does
not get support from culture and related
parties, it will be difficult to realize gender
equality for female lecturers.

Women in  Indonesia  face
unfavorable conditions in achieving
gender equality, especially in employment
opportunities, because of their religious
views and patriarchal norms and their
main roles as housewives and wives[14].
As is the case in Bali, with the
development of a patriarchal culture,
many women still have the mindset that
they should prioritize domestic work,
thereby causing a reluctance to have a
career higher than their husband's, and
putting careers as secondary if the
husband has a high income, becoming a
personal factor that causes inequality
gender. In addition, the belief system and
socio-culture that regard lecturers as
masculine professions have reduced the
representation of women in higher
education, especially at the senior level
because these positions are identical to

male leadership.

Strategies in Dealing with Gender
Inequality in Higher Education

The policies issued by the
Indonesian ~ government,  especially
policies related to education, never
differentiate access by gender. Article 31
of the 1945 Constitution actually clearly
states that every citizen has the right to
education. However, gender gaps still
occur in almost all lines, one of which is
the gender inequality experienced by
female lecturers.

The policy on gender equality and
women's empowerment (KGPP) has
actually been included in the 2015-2019
National Medium Term Development
Plan (RPJMN) through a gender
mainstreaming  strategy (PUG). The
strategy integrates gender issues starting
from the

planning, budgeting,

implementation, monitoring, and
evaluation processes of all development
policies and programs [15]. This strategy
aims to achieve gender equality in
development, namely development that is
more just and equitable for the entire
population of Indonesia, both men and
women.

The concept of gender equality
contained in the RPJMN is intended to
provide equal opportunities for male and
female residents to access and control

resources, participate in decision-making

and development processes, and benefit
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from development policies and programs.
In addition, the government continues to
pay attention to the implementation of
gender  mainstreaming.  Presidential
Instruction Number 9 of 2000 concerning
Gender Mainstreaming in National
Development mandates every planning,
preparation of implementation,
monitoring, and evaluation of the
implementation of development programs
in all government agencies or
institutions[ 16]. The government believes
that through the issuance of the
Presidential Instruction, gender
mainstreaming in government policies
will contribute to Indonesia's
development.

Gender mainstreaming in education
has  shown  significant  progress.
Government interventions to ensure
gender mainstreaming into education have
been seen as achieving the Millennium
Development Goals (MDGs) for universal
basic education and gender parity.
Specifically for gender parity, literacy
programs for the population aged 15-24
years have been achieved. Other
interventions carried out by the
government 1in increasing access to
education are providing more schools in
rural areas, providing reduced education
costs through the School Operational
Assistance (BOS) program, as well as

support for improving the quality,
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relevance and achievement of educational
outcomes[11]. As a continuation of the
MDGs, Indonesia is also committed to
achieving the Sustainable Development
Goals (SDGs), one of which is the
achievement of gender equality.
Indicators of success in achieving gender
equality in the SDGs include the number
of gender-responsive policies to support
women's empowerment [17].

Based on the description of existing
policies, there is great hope and support
from the Indonesian government to realize
gender equality. Of course, the existence
of  policies related to  gender
mainstreaming strategies can be used as a
basis by university leaders to address the
issue of gender gaps in higher education.
University  leaders may  consider
developing a strategy regarding gender
mainstreaming by providing
accommodations that can support the
performance of female lecturers so that
they have a better chance of achieving the
highest academic positions as do male
lecturers.

Cultural factors can be said to be a
factor causing the gender gap. The
development of a patriarchal culture has a
very big influence on the achievement of
gender equality. Women's domestic tasks,
such as taking care of the family, may

affect the careers of female lecturers,

resulting in a small number of female



lecturers in professorships[18]. However,
cultural factors cannot be fully blamed
considering the gender gap is not always
caused by a single factor. Personal or
individual factors themselves are also able
to have an influence on the issue of gender
inequality.  Considering the main
challenge faced by female lecturers is the
dual role they have to play, both as
professionals and as housewives. This is
what causes the representation of women
at the highest academic level and in
leadership positions in small universities.
Maybe university leaders could consider
this to increase women's representation by
taking into account the multiple roles in
the household, cultural, social, and
religious spheres, not just based on the
number of research and publications.

Given the importance of gender
representation to increase productivity,
various universities have implemented a
number of gender responsive policies. As
at the University of Hindu Indonesia, it
has begun to develop a gender responsive
strategy by not requiring lecturers to work
on campus every day so that this can
provide opportunities, especially for
female lecturers, to be able to divide their
time to do household work with their work
as lecturers.

In addition, it is important for
universities to pay attention to other

supporting factors such as providing child

care facilities close to campus so that even
when they are working, female lecturers
can still monitor the care of their children,
especially for lecturers who have toddlers.
In this case, support from the family can
increase the motivation of female lecturers
at work.

Universities can play an important
role in realizing gender equality by
periodically socializing gender equality
policies to each lecturer so that they can
motivate female lecturers to participate in
competing for leadership positions.
Universities must be able to commit to
increasing the percentage of female
academic lecturers and improving gender
balance in all study programs. The
purpose of women's representation in
higher education leadership is to ensure
that every university policy
accommodates gender justice. This is
because gender-just policies have the
potential to reduce poverty, support
sustainable development, and help build

good governance.

IV. Conclusion

Gender equality is the elimination
of discrimination and structural injustice,
both against men and women. Gender
justice is a process and fair treatment of
women and men. In the midst of massive
efforts to achieve gender equality, there is

still a gender gap phenomenon that occurs
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in all aspects of people's lives, including
education. The patriarchal culture inherent
in people's lives exacerbates the gender
gap that causes female lecturers to feel a
dilemma in carrying out dual roles as
housewives and professionals.
Government policies related to gender
mainstreaming strategies as a big plan that
is expected to be realized in national
development are expected to be able to
encourage university leaders to be able to
formulate and implement gender equality
policies to realize the Millennium
Development Goals so that they have an
impact on the welfare of women's lives,

especially female lecturers.
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Momentum for women to achieve gender equality in the digital era
Sardjuningsih
TAIN KEDIRI
Abstract

The digital era or the so-called Industry 4.0 era is a challenge for women to self develop
, namely gender equality. The era of technology-based industry is open to all gender groups.
Efficient, fast, practical and very potential working formula for women. Gender justice and
equality are ideal constructions created by the people. Indonesia, which has the 5th largest
population in the world, has strategic potential to build a civilization with a gender justice
perspective. Cultural and strcture are problems patriarchal prevent women contributing to
the public sphere, and a serious obstacle to develop social relations gender justice. Muslim-
majority Indonesia has challenges in developing a gender-just civilization. The sources of
theological texts which have multiple interpretations and the heterogeneous understanding of
Muslims often lead to unproductive debates. The Government of Republic Indonesia has
accommodated the demands for Gender Equality as stated in the Minister of Finance regulation
in the PPRG-based budgeting policy. Where access, benefit, and involvement of women in
development is the basis for gender mainstreaming. The current political policy provides
opportunities for women to empower themselves by strengthening their intellectual, moral, and
mental abilities without leaving their role as educators of children, together with men

contributing positively to national development.
Keywords: Indonesia, moments, women, roles, gender equality, digital era.

A. Introduction and references to moral and religious

. ) norms, which are understood with a
Gender Equality to be continues a hot

missogenic perspective  contradict the

issue and debate. A misunderstanding
values of humanity and justice, subordinate
women (Schnabel, 2018) and (Ramdhan,

2015).

about the struggle for gender equality is
defined as a struggle to equalize women's

rights with men. (Purwanti & Prabowo,

2018). The Groups are anti-gender struggle
are concerned that the struggle for gender
equality will damage the social and cultural

order (Aktar, 2019). They use arguments
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Indonesia is a country in ASEAN has
a high level of gender inequality, number 4
out of 10 countries. Being a country ranked

104th, better than Vietnam 105, Laos 106,



and Cambodia 107. Losing to Brunei at
number 51 and Malaysia at number 62.
Indonesia still weak and inconsistent in
strengthening women's empowerment
policies. The welfare of women and
children is still aconcern (Bayeh, 2016)
There is a policy gap between the central
and local governments in empowering
women and children. PPRG policies need to
be continuously monitored from upstream
to downstream, for criticism and evaluation
of Indonesia's future designs to become a
country is just and gender-equal. Local

governments still  half-hearted in

implementing these policies (KPI: 2018).

Gender equality regulations were
rolled out and made a national development
mission in the medium and long term.
Through Presidential Instruction no. 9 of
2000, RPJMN 2015-2019, concerning
PUG, UU no, 7 of 1984, ratification of the
convention on the elimination of
discrimination against women, SKB KPPAI
RI and Ministry of Religion no. 2 of 2011
concerning PUG and the fulfillment of
children's rights. SKB 4 of the Ministry
concerning the National Strategy for the
Acceleration of PUG through PPRG. The
concept of the millennium Development
goals, MDGs (Ogato, 2013). Since the birth
of INPRES 19 for three year a go , Gender
Mainstreaming (PUG) is a strategy to

accelerate the implementation of Gender

Equality and Justice. By taking into account
the aspirations, needs, and problems of
women and men in the form of planning,
budgeting, implementation, monitoring and
evaluation in all Government work
programs. Presidential Instruction No. 9 of
2000 and Law No. 23 concerning Regional
Government, place the issue of women's
empowerment and child protection as
mandatory non-basic services (Sumera,

2013).

The industrial era 4.0 towards a digital
economy and technology makes science,
technology, engineering, and mathematics
(STEM) change human work patterns to be
more efficient. Artificial intelligence era of
super computers, genetic  engineering,
innovation and rapid change, has a direct
impact on the economy, industry,
government, and politics. This symptom is
characterized by a lot of information
through social media. Its a good opportunity
for women to improve their quality and
capacity to participate in building a more
humane and just world civilization together
with men equally. Where it is necessary to
examine the opportunities and challenges of
gender-just roles in the Industry 4.0 era.
Through an analysis of the problem of how
women and men synergize together,
increasing their gender-just role in the
digital industry era. On other hand, the

digital era creates complexity for the role of
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women (Widodo, 2016). The rapid flow of
information and communication has a
positive effect on human life by being
efficient in communicating and obtaining
information, accelerating economic growth

and making the workforce more efficient.

B. Understanding Gender Equality

Gender equality is the result of
society's construction of the roles of women
and men in society. This is contextual, and
determined by time and circumstances.
Gender equality concerns the differences in
the roles, functions, and responsibilities of
men and women based on agreements or
roles formed by the community (Garcia-
Moreno & Amin, 2019). Due to the
construction results, the wife's social role
can change, from being a housewife to
being a breadwinner as well as a wife
(Ogato, 2013). And social roles can be
exchanged at any time. For example, a
husband who is unemployed, he has to stay
at home to take care of his children, his role
as a provider is replaced by his wife who
works. For example being a TKW or trading
in the market, or selling vegetables around
the village, or being an ASN. Parenting
biological children, bathing, bottle feeding,
feeding, reading stories, accompanying
children to study, are jobs that can be done
by men or women. This is unpaid domestic

work. Productive or paid domestic work can
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also be done by women and men. Opening
a shop, selling food and drinks, opening a
salon, opening a laundry, child care
business, opening tutoring lessons, etc.
Family income does not have to be outside
the home, and this husband or wife can do

(Herien P; 2013).

Women as partners in the family must
improve their abilities in the field of
information and communication. The
importance of mastering technology
because of its strategic role in the domestic
and public spaces, with all its challenges
(van Deursen & van Dijk, 2014). Equality
of access to and mastery of information and
communication technology for women and
men has become a global issue, since the 4th
conference on women was declared in
Beijing 1995 ( Lestari 2011 ). This issue
opens a common awareness that women
must be empowered, because they have the
same abilities as men, who so far have not
been given adequate space for actualization.
Likewise, the Sustainable Development
Goals (SDGs) on gender equality
emphasize the use of information and
communication technology for women's

empowerment (Gaib et al: 2017)
C. Gender Gap Facts

1. The gap in access to and mastery of
information technology between women
and men is still quite large. Deep-rooted

patriarchism  has led to  the



marginalization of women, from the
urban to the rural levels. The process of
subordination continues to this day. The
phenomenon of the development of
cases of trafficking in women and
children, sexual harassment and violence
against women and children, continues
to increase, even in spaces that have been
considered safe and sacred spaces, such
as education and boarding schools are
not spared from these crimes ( Wandi,

2015).

. Women's education and literacy are not
evenly distributed. Women's skills in the
digital world are still inferior to men's.
Data from the International Technology
Union (ITU) shows that in developing
countries the percentage of Internet users
for women is still lower than for men
(Hatkin and Taggart: 2011). The
contributing factors are education,

literacy, language, time, and culture

(Gaib et al: 2017).

4. Gender equality is always in the spotlight.

There are still many people who have not
been able to accept the discourse of
gender equality. Its not just a traditional
group, there are still many groups are
considered intellectuals cannot accept
the necessity of this equality (Bayeh,
2016). Equality indicates that men and
women have the same capacities,
abilities, preferences, and needs. So
ideally they should achieve the same
level of education, health, income, and
participation (Wibowo: 2011). The
involvement of women in public sphere
has not been maximized. According to
the 2017 BPS report, the involvement of
women in industry, technology, and
engineering is only 30%, because
perception of the industrial work is
domain of men, requiring physical
strength, so is not suitable for women.
Perceptions of women are detrimental,
as well as closing access to compete with

men. (Aktar, 2019).

3. Domestication of women. The traditional

L . 5. In the view of Mufassir
pattern of thinking that places women in

domestic space, traps women not to take a. Classical Mufassir, by Syaih Muhammad

roles outside the home. In essence, every
individual has equal freedom and
independence. They should not be
limited by biological nature, because
they all have unlimited potential to

develop. (Drianus & Dinata, 2019)

bin Salih Al-Utsaimin in the Riyadlus
Salihin (Tafsir S. Al-ahzab: 33, placed
in the house as the best place for

women's activities, because they are in

charge of the family (Alain Najib: 2019).

. Ibn Kathir in interpretation of the

Koranul ~ Adzim  strengthens the
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interpretation of Al Utsaimin. (Alain

Najib; 2019)/

c. Contemporary commentators, Asghar
Ali Enginrer, Aminah Wadud, Quraish
Shihab, Yusuf Qardlawi, who stated that
the verse did not prohibit women from
leaving the house. Quraish Syihab said
by quoting Sayid Qutub, that women
have no obligation to work, but are not
prohibited from working to fulfill their
important needs, and are needed by the
community, as well as in supporting
themselves (Anggreani, 2019).

Meanwhile, Aminah Wadud explained

that the forbid on going out was going

out to show off. This prohibition is not
only for women, but also for men. So the
prohibition is more emphasized to

maintain morale (Farid, 2019).

6. Gender Gap in Bureaucracy and

academic achievement.

The number of female civil servants
occupying high positions in 34 Ministries is
low. Until 2016 women who occupy
echelon positions have not reached 26%
(Cakra Wikara Indonesia: CWI, 2017). In
the early days of CPNS recruitment, male
and female ASN were equal in number.
However, when entering a promotion,
conditions began to change, and sharper at
the echelon level (source BKN: 2017).

Echelon positions as career dominated by
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men, because formation is also a political

decision.

The results of the student graduate
survey show that female student
achievement is better than male. At IAIN
Kediri explained the fact aspect of quality
and quantity the female student learning
process was much better than male student.
Completion of studies is faster for women
than men. The number of female
undergraduate graduates is greater than
11,681 graduates, most of is 7,748 women.
From this data, women show better
academic achievement. Academic
achievement is an acknowledgment of
intellectual skills and intelligence in the

academic field, which is purely based on

ability considerations.

D. Opportunities to implement gender

roles in the digital industry era.

1. The digital era about public and
domestic spaces is no longer debate
among certain circles, who understand
and have an awareness of their potential
that must be maximized through
neurotechnology that allows optimizing
brain function (Claus Schwab, The
Fourth Industrial Revolution: 2016).
Humans are connected to each other,
flexible, and all online, etc. Even more
interesting, according to human resource
management expert Reinal Kasali, in the

next five years the digital industrial



revolution will erase 35% of jobs
(Dwikorita Karnawati: 2017). Because
human work is starting to be replaced by
program digitization technology. In the
digital era, there are no longer domestic
and public barriers, because humans can
regulate themselves from the attachment

of formal structures (Stone, 2017).

2. There will be a disruption (change) in the
phenomenon of people's lives from
conventional to digital, including digital
transactions and markets (Renal Kasali;
2016). Women are more flexible in
managing time, which is no longer
limited by distance and time for self-
actualization. They can work from home,
by conducting business transactions,
without leaving domestic

responsibilities. Distance will be an

equalizer for women.(Buchanan et al.,

2015)

3. Women can also improve education
through the digital world by expressing
ideas and ideas through and spreading
them quickly to netizens, and vice versa,
they can also gain knowledge quickly

(van Deursen & van Dijk, 2014).

4. Previously women had to work
physically, now they only need a
strategic minder and agility (Syamsuar &

Reflianto, 2019).

In the current flow of economic change,
many women are the head of the household,
as the backbone, and the breadwinner.
Indonesia have an organization as a forum
for this group is called PEKKA, an
abbreviation of Women Heads of Family,
which is coordinated by the National
Secretariat of PEKKA, to strengthen and
empower PEKKA (badriyah Fayumi:
2019). BPS data in 2016 Indonesian
families headed by women amounted to

31%.

E. Challenges of the role of women in the

digital industry era

1. When data becomes the foremost
commander in access control, there are
things must be observed and watched
out for, namely: religion is no longer
optimal as a spiritual encounter becomes
energy for every adherent. Because they
can get it online both in recitation and

learning materials.

2. Although this era makes work easier,
especially for women, it requires capital
is not cheap. She needs access to email,
data, hand phones, and other electronic

devices.

3. This era can be called the era of solitude.
If a business needs a community as a
transaction  space, their  online
transactions are faced with machines that

lack "human touch". Humans will be
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alone, will only meet a few people. In the
observation of psychologists, this
situation has an effect: lazy to pass
yourself, often sad and stressed, and

weakened immunity.

As parents, they are required to
accompany their children in a strict and
balanced manner to access negative
things without filters (Berberoglu,
2018). The digital industry era with all
its advantages and disadvantages has
become a big homework for women. The
development of world civilization due to
technological infrastructure, there is a
wild impact reduces social order.
Anticipation with traditional social
norms is not able to balance modern
values, which have no cultural roots. The
younger generation becomes unstable,
because looking for references to
traditional social norms is no longer in
accordance with their thinking patterns.
While the value of modernity is not yet
clear. In this position, young people lose
their identity, because losed the ethical
reference is fits what they want. So that
the younger generation is more a victim
of technology, because it does not have a
locality character that can select
destructive global values. In case women
are considered to have more strength and
attractiveness because of love, and their

sincere and tender affection can restore
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6.

7.

the children's confidence to return to
family norms, as the basis for

development of self-esteem.

The argument has been debated by
Islamic thinkers for centuries about the
position of the relationship between
women and men  requires a
reconstruction of thought that is in
accordance with the times. There are still
many challenges facing the government
in empowering women to achieve gender
equality. The most basic changing the
permissive attitude of society, and
cultural practices that limit women's

progress. (Ogato, 2013)

The Ministry of Women's Empowerment
and Child Protection (KPPPAI)
strengthened by Presidential Regulation
no. 59 of 2015, to increase the role of
women development, the quality of life
can be maximized through access to
education, health, and law (Rahmawati,
Lukitasari: ~ 2017). Women  are
guaranteed the expansion of
opportunities to participate in politics,
and active involvement in development

both at the National and Regional levels.

Involvement  of  women in
entrepreneurship, and the use of the latest
technology, adapted to the needs of their
locality. So women can participate equally
with men, make a positive contribution to

development an inclusive and gender-



responsive manner (Women et al., 2015).
The global order technology is open,
neutral system, not discriminating against
gender groups. Anyone can compete to
develop themselves through
communication and information
technology infrastructure. Men and
women have equal opportunities to access
the sophistication of this technology.
There are obstacles women are not same
as men in mastering this information
technology. It is a space to learn and
access this modern knowledge. Because of

stronges domestic role, to develop oneself

narrower. (Syamsuar & Reflianto, 2019)

8. Awareness to rise up against subordination

must be developed, so women do not
continue to be marginalized. The abilities
exist in women can developed in their
spare time by understanding technology
that promises a lot of convenience in life.
The educational aspects available in the
gadget features can be accessed to develop
children's educational patterns at home.
Mastery of these features can enrich
women's  knowledge in  parenting.
Accompanying children in accessing
information through gadgets a good way,
so  children can access educational
features, and avoid negative influences.

(Widodo, 2016

Gender Equality in roles and

responsibilities

With the spirit of equality, women's
desire to get higher education and get a
degree is a positive development, which
then places women on a par with men in
the economic, social, political, and legal
fields (Sugiyanto, 2021). Involvement of
women  strategic positions in nation
building an effective instrument of social
transformation. The role of education in
case is the main factor accelerates the
process of civilization renewal that is
gender-equal and equitable. Men who
have adequate education have more care
about the importance of gender equality.
Likewise, women who have higher
education are concerned about the
importance of gender equality and justice,
both in the domestic and public spheres,
by not wanting to win alone. Do justice
from the mind, because its only way to
accelerate social transformation, towards a
more civilized and humanist society
(Drianus & Dinata, 2019). Compulsory
education launched by the government is
very strategic for women to increase
access to education to empower
themselves. The provision of scholarships
to students at state and private universities
is a tangible manifestation of the
government's involvement in equitable
access to education for all groups (Wang

etal., 2013)
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The phenomenon of men working in
the domestic space in the current era of
technology is already a lot, especially in
urban communities. Both as production
work and household work. Men no longer
have the moral burden to replace the role
of the wife at home. On other in this era,
women are also able to carry out
production work, both at home and outside
the home. Women can make money
without having to leave the house. If you
have to leave the house to do production,
you can do your homework with good
cooperation with your husband. Urban
communities are more open to the flow of
change, because social dynamics and

mobility are more faster.

Traditional values make place men
more important more fluid, and social
control is no longer as rigid as the
Paguyuban or Rural Community
(Ishomudin: 2008). When women have to
placed as domestic workers, their role is
very important to educate and look after
children. Women must have knowledge
and insight, as well as extensive
experience in the field of information
technology, in order to provide education,
direction, supervision, to children. The
tremendous negative impact of this
technology  affects the character of
children. The use of this technology

during growth and  development
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appropriately will have a positive impact
(Somaratne, 2016). Technology there is a
very broad source of knowledge and
information. The next generation is
idealized as children who are intelligent in
the field of knowledge, have refined
character, noble morality, and strong
religiosity (Shaver et al., 2019). They are
the owners of the future, become subjects
build civilization, as well as objects that

become targets of civilization.

The latest phenomenon of the birth
successful bloggers is women, were
previously housewives. With intelligence
and agility supported by creativity, she
makes short films, diaries, travel
experiences, and cooking skills, then
uploads on social media. This activity can
produce socio-economic networks —are
very promising for economic generating
opportunities. They are celebrities,
women are good at printing money, and
later become famous figures. This reduces
the limitations of women in accessing the
digital world (Widiastutik, Nuswantoro,
Sidhi: 2016).

Currently women's participation no
longer demands equal rights, because
politically and socially, women have been
equal. Women have placed their function
as good domestic workers, and are
empowered give birth to a potential

generation of the nation, has now become



part of the actors of civilization
development  (Yazdi, 2012). The
achievements of the nation's children at
the National and International levels are
evidence of the successful role of parents
education in the household sphere. These
achievements not only show intellectual
intelligence, but also mental intelligence
to control themselves in competitive

events.

G. Gender Mainstreaming in Political

Approach

Politically government has made a
breakthrough in  increasing  gender
responsive human resources by accelerating

PUG, through the PPRG policy:

1. Presidential Instruction no. 9 of 2000 on

Gender Mainstreaming.

2. The direction of development in the
2015-2019 RPJMN, Gender
Mainstreaming (PUG) is one of the

focuses of development targets.

3. Through the regulation of the Ministry of
Finance is the implementation of gender
perspective budgeting since 2009. With
PMK No. 119 /PMK .02/2009.

4. Law no, 7 of 1984, concerning the
ratification of the convention regarding
the elimination of all forms of

discrimination against women.

5. Education System in Law no. 20 of 2003,

6. Presidential Instruction no. 3 of 2010
concerning the equitable development

program.

Acceleration  of  gender-equality
development at the Ministry of Religion
through:

a. Regulation of Minister of Religion
Republic  Indonesia no. 11 of 2006
concerning Determination of
Implementing Units, tasks, and functions
of Gender Mainstreaming within the

Ministry of Religion.

b. Regulation of Minister of Religion
Republic Indonesia no. 17 of 2010
concerning the provision of Gender
Responsive scholarships for Madrasah

and PTKI students from poor families.

c. Mutual agreement between Ministry
KPPAI RI and Minister of Religion no.
2 of 2011 concerning  the
Implementation of Gender
Mainstreaming and the fulfillment of

Children's Rights in the Religious field.

d. Joint Decree 4 Series (BAPPENAS,
MENKEU, MOHAI, KPPAI, through
SE no. 270/M.PPN/11/2-13 Number SE-
33/MK .02/2012, Number 050/3749
A/SJ, Number SE. 46/ MPP-PA/11/2012
concerning to National Strategy for
Acceleration of Gender Mainstreaming
(PUG) through Gender Responsive
Planning and Budgeting (PPRG).
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Apart from going through political
channels, government and private
institutions that have a concern for the
acceleration of gender mainstreaming,

such as those carried out by:

1. KADIN, conduct training on women's
empowerment through learning Coding
Mom, programming language training
through the Creative economy Agency.
The goal is to increase the capacity for
mastering technology for women, and
being able to work in the programming

field (Journell, 2012).

2. The form of cooperation and training by
KPAI with Ministry of Social Affairs
provides business capital assistance to
improve economic quality, etc. If all are
involved, then women have a bright
future in accessing fields have been the
domain of men. Women must continue
to learn to empower themselves,
following the changing times. As
educators, women must be able to do a
lot, so children can compete in the
global world while still having ethics,
morals, and social norms from their own

cultural roots (Ogato, 2013).
H. Conclusion;

Justice and gender equality are ideal
constructions created by society. The
Industrial 4.0 era is a promising era for

development of society, as well as a
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formidable challenge in developing the
direction of a just civilization. Indonesia,
which has the 5th largest population in the
world, has strategic potential to build a
civilization a gender justice perspective.
The patriarchal culture that hinders the
progress of women is still a challenge to
develop social relations gender justice.
Indonesia as a democratic country open to
influences and flows of social change, to
accelerate the formation of a civilized
society with gender justice. A Muslim-
majority country has challenges  for
Theological resources of the Qur'anic
verses which have multiple interpretations
with heterogeneous understandings
Muslims often lead unproductive debates.
At the lower level still needs to be
socialized about what is gender equality,so
no misunderstanding and meaning the
idealized discourse, the gender equality is
not only for women's defense, but also for
the defense of men, in a fair and equal

manner.

Indonesian government has
accommodated the demands for gender
equality, thus placing women and men
equally and fairly. Politically the
accommodation is contained in formulation
and concept of development in medium and
long term contained in  RPJPN. The
involvement of women in the fields of

politics, economics, law, education, health,



although still far from expectations, is a
concrete step that must continue be rolled
out, the acceleration of gender
mainstreaming can run as desired. Women
must continue to empower themselves
together with men in all fields. They can
make a positive contribution to national
development. As children's educators,
women have a strategic role to strengthen
the intellectual, moral, and mental power of
children, which will be subject
development in future. Increasing access
education is one way to accelerate the
improvement of women's human resources.
Mastery of Technology for women can
overcome the gap in women's access. The
skills and intelligence using information
and communication technology can
increase economic, social, political and
legal access to welfare. Without comparing
domestic and public roles, evidence of
gender mainstreaming has taken place in

Indonesia.
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ABSTRACT

Historically, women were deliberately excluded from political power and participation in
democracies. Various studies have revealed the women's participation in various countries,
the results of which, the equality of women's participation in politics is of the concern to
many countries. Studies found that there are still inequalities in political participation
between women and men. The strong tradition of most community members who discredit
women by regarding women as second persons. Meanwhile, political reform which occurred
in Indonesia has certainly given great opportunity to women to participate. In addition, the
globalization era has brought about the changes in the development, so do in women. Local
Government Election, specifically in East Kalimantan was taken as a case study in this study.
The study employed a qualitative approach as well as interviews with relevant key
informants. The study analyzed political participation opportunities of women activists in
the governor election in the term of voting, campaign, political discussion and contacting
perspective. The regional head elections in East Kalimantan especially, Indonesia in general
still found challenges regarding the lack of women's political participation. Especially
political discussion and contacting still limited to access by women activist. Women often

face numerous constraints for increasing their political participation.

Keywords.: gender, political participation; pilkada.
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Introduction
Democracy today is facing many
challenges: escalating political

inequality, the decline of widespread

political participation, voter

incompetence, etc. [l1]. Democracy
embodies that decisions which affect the
whole society must be taken by all
members. Each member must have the
same rights in decision making process.
Considering the need for strong
participation from the community to be
directly involved in the election of their
leaders, the election of regional heads
becomes the most important democratic
momentum in the life of the Indonesian
nation and state. As a manifestation of the
implementation of democracy, the
election also philosophically wanting to
achieve sustainable democratic values,
namely developing participation and
responsiveness and accountability as a
whole [2].

Women's political

participation is a meaningful
manifestation of the involvement of
women in the decision-making process in

public institutions and legal entities [3].

Historically, women were
deliberately excluded from political
power and participation in democracies,
and differentials in participation have
often persisted even with the removal of

formal barriers to voting and holding
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office [4]. In recent years, parties and
parliaments have responded to growing
national and international pressure to
increase women’s political presence by
introducing reform measures, such as
gender quotas, aimed at increasing the
of female

selection and election

candidates [5].

According to Dreze & Sen, increased
citizen participation can be especially
challenging for women, who often face
numerous constraints (e.g. social costs for
speaking in public, limited access to
information, and a weak sense of political
efficacy) to voicing their preferences in
such forums [6]. Women always
demonstrate a lower level of engagement
in (visible and invisible) political

activities, even under favorable
conditions, such as those without time-

demanding family roles [7].

In a number of previous studies, it was
revealed that women's participation in
politics is still seen from the quota which
has not met 30% participation. This
participation is important at the level,
especially considering the large number
of female voters in Indonesia. In addition
to the legislative elections, women's
participation is also important to be
accommodated in  regional head

elections. In 2008, the East Kalimantan

General Election Commission held the



first direct General Election of the
Regional Head (governor), during which,
there were 4 (four) pairs of candidates
nominated as regional heads, including
Awang Farouk Ishak and Fariz Wazdy,
Nusyirwan Ismail and Heru Bambang,
Achmad Amin and Hadi Mulyadi, Yusuf
SK and Luther Kombong. In 2013, the
second governor election was held with 3
(three) pairs of candidates, nominating
regional head, including Awang Faroek
Ishak (incumbent) and Mukmin Faisyal,
Farid Wadjdy and Sofyan Alex,and a pair
of independent candidate nominated, i.e.
Imdaad Hamid and Ipong Muchlissoni.
The third consecutive governor election
in 2018 had four candidates nominated as
regional head, including Isran Noor and
Hadi Mulyadi, Andi Sofyan Hasdam and
Rizal Effendi, Rusmadi Wongso and
Syafaruddin, Syaharie Jaang and

Women have political participation
opportunities in the East Kalimantan
Governor Election through various types
of participation, such as voting,
campaigns, political discussions.
However, women's political participation
still needs to be improved. Women still
face various challenges in optimizing their
political participation, for example, until
now there is no female regional head

candidate in East Kalimantan.

II. Methodology

The research approach used is a
qualitative approach. This approach was
chosen to explore information more
deeply. A qualitative approach is used in
this study to obtain in-depth and accurate
data that is adapted to conditions in the

field.

Primary data were obtained through
resource persons by conducting direct
question and answer questions and guided
through interviews. The informants were
chosen if they were qualified and satisfy
several criteria which had been
established in this study. The criteria for

the resource persons:

1. Key-informants are people who
master the problem, have information
and are willing to provide information.

2. Key informants are well educated
persons and have sufficient knowledge
in their respective fields.

3. Informants were women who were
registered in the Permanent Voters
List.

4. The informants were actively involved
in women organizing political
activities, and community
organization.

5. The informants were playing the roles
as women activists in political areas
and communities-related activities in

East Kalimantan.
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Key informants were determined
using purposive sampling method. The
informants were chosen based on the
information needs they wanted to obtain
and were deemed to have good
competencies according to the research
needs. In-depth interviews  were
conducted with semi-structured interview
instruments. The interviews were carried

out with selected key informants with

total number 14 persons.

Secondary data obtained through
literature study from several sources of
information include documents that are
the object of research, and scientific
books, research results that are relevant to

this study.

III. Discussion

Vote casting the most basic of
political participation which women are
already involved in general election to
vote for governor of East Kalimantan.
They have realized that their vote
determines the future of their region.
However, there is still a matter in
question that women involvement in
political process, i.e. governor election, is
still in the simplest form and passive
realization. They went to vote station only
for voting and giving their voice to their
preference. On the other hand, there is

aspiration from activists women that they
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should be engaged in active political
process for the sake of right equality, i.e.
as candidates for governor election in
East Kalimantan. It is due to the fact that
there are a number of gender issues
related to women needs, children welfare
and protection, and other domestic issues
which need to be formulated by women’s
roles. In fighting for their rights through
political ~ participation  there  are

opportunities and challenges faced by

women.

A. Opportunities in Women'’s

Political Participation

Individuals who are interested in
politics often start out voting. In addition
to personal awareness, the community
organization supports to use voting rights
in the elections. Based on data from the
National Socio-Economic Survey
(Susenas), conducted in September 2018
by BPS (Indonesia Statistics Agency) of
East Kalimantan, the most member-
having organizations were engaged in the
religious sector (40.52%) and the social
sector (21.43%). Meanwhile, the areas of
the least attended organizational activity
by the population were the economic,
political and environmental sectors with a
percentage of 2.62%, 3.51%, and 3.52%,
respectively. Religious organizations
were mostly followed by the people of

East Kalimantan in both urban and rural



areas since these organizations can play
an important role to encourage their
members to participate in politics at least

by casting vote in elections.

Voting is a process whereby a member
in a group participates in determining the
consensus among group members
regarding an official and the decisions
taken. The involvement of every
community member is very important in
voting to determine the elected regional
head. Women have the same rights in
electing regional heads in East
Kalimantan. One of the NU Muslimat
organizers said two reasons women need
to be involved in voting regional heads.
First, women have the same voting rights
as men. So there is no difference between
the rights of men and women in voting
regions. Political rights in voting should
be used by women. Second, all the
policies that will be issued by the elected

regional head seem not only to men but

also women.

The number of female voters for the
regional heads of East Kalimantan is not
much different. The total number of the
voters reached 2,349,862 set by the
General Election Commission of East
Kalimantan Province, consisting of
1,274.932 male voters and 1,074,932
female voters. In 2013, the governor

election experienced an increase in the

number of voters to 2,794,297 consisting
of 1,478,885 male voters and 1,315,412
female voters. In 2018, governor election
there were 2,439,438 voters consisting of
1,263,257 male voters and 1,176,181

female voters.

The active role of the organization to
invite their members to participate in
voting can help increase the turnout rate
in elections. Especially if the organization
has branches in various regency. Based
on data from the National Socio-
Economic Survey (Susenas), conducted
in September 2018 by BPS (Indonesia
Statistics Agency) of East Kalimantan,
the organizations most followed by the
people of East Kalimantan are religious
organizations. Aisyiah and NU Muslimat
can have an important role in socializing
their members to participate in regional
head elections without directing support
for one candidate. As stated by the
administrators of Aisyiah and NU
Muslimat, they give their members the
freedom to choose candidates based on

their respective choices.

Open campaigns have more
opportunities in gathering more mass. One
indicator of a successful campaign is the
number of masses coming to the campaign.
Community leader plays important role to
influence their members to come to

political campaign.  There were also
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activists ~ who  became  campaign
committees. Women were more active than
men since they are more easily invited to
participate in campaigns due to having

more free time.

The success team cooperate with
community organizations in finding the
masses or campaign participants. There is
a community organization that is neutral
but still encourages its members to
participate in the PILKADA. For
religious organizations, for example,
Aisyiah did not officially announce
support to one of the candidate governors.
However, personally if there is an
invitation to the socialization event from
the candidate governor members can still

be approved.

In 2018, it was found that in East
Kalimantan, men were using the internet
relatively more frequent than women.
However, the difference between the two
was insignificant, both for the rural and
urban areas. The number of men
accessing the internet in East Kalimantan
was as much as 59.46%, a slightly
different with women reaching 56.83%. It
proves that women also needed to access
information as much as their counterpart.
Based on the results of the September
2018 National Socio-Economic Survey
(Susenas) released by the National

Statistics Agency of East Kalimantan, the
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reason the most individuals in East
Kalimantan accessed the internet was to
have social media (45.59%), to get
news/information (39,57%) and
entertainment (38.09%). Along with the
progress of the times, the introduction of
vision and mission is also not only
through direct campaigns. Providing
political participations and carrying out
political campaigns are not only
applicable for the public; statesmen can
also easily carry out their works through
social media. The election activities of the
parties, election campaigns
announcements and all kinds of actions
for the public are presented on social
media accounts. The internet, social
media in particular, can be a potential and
effective campaign tool. Therefore,
political campaign through social media
can be an option in order that more people
recognize the candidates and their vision,
mission and programs. In addition, social
media is also relatively inexpensive; thus,
campaign costs can be more effective
than printed media/tools, such as

brochures, etc.

B. Challenges in Women's Political

Participation

The data from the results of the
National  Social Economic  Survey
(Susenas) in September 2018 released by
BPS (Indonesian Statistics Agency) of East



Kalimantan revealed that there is a gender
gap in the participation of meeting
activities in the residential area which is
quite high between men and women. The
percentage of  male population
participating in activities meetings were
much higher than that of women (32.5%
compared to 12.5%). The finding confirms
that the patrilineal culture which is
adopted by the people of East Kalimantan
still strongly exists. In such a culture, men
are considered more entitled to play a role
in decision making and more people are
encouraged to participate in the meeting
activities. This culture also influences
women's political participation, including

in political meetings or discussions.

Since the enactment of the government
regulation concerning the direct election of
regional heads as regulated in Law No. 32 of
2004 concerning Regional Government
Article 56 Jo Article 119 and Government
Regulation (PP) No. 6 of 2005 concerning
Procedures for Election, Endorsement,
Appointment and Dismissal of Regions and
Deputy Regional Heads, then based on the
observation of the election of regional heads
and deputy regional head (Pilkada) 2008-
2018, it turns out there was no representation
of women to be nominated as governor and
vice governor of East Kalimantan. Much of

the literature on stereotypes and candidate

sex raises concerns that the presence of

gender stereotypes could mean that people
would fail to see women candidates as
having the right set of skills or policy
interests to be viable leaders [8]. Without
outside encouragement and support for a
candidacy, women will be less likely than
men with comparable backgrounds to

emerge in the electoral arena [9].

Exclusion based on religion or gender
in politics has led to the fact that leader roles
and  decision-making  bodies  have
historically excluded women. Yet, women
can also be involved in politics, as long as
they often fill non-strategic roles, or
implementation positions distinct from
decision-making positions. In addition, due
to stereotype, when women are in leadership
positions in party committees, they are often
assigned positions which is deemed suitable
for them. For instance, they are assigned to
occupy the position of a consumption
division in charge of the committee
responsible for food and drink for events and
meetings. It 1is not surprising that
consumption director and women’s director
are leadership roles most often filled by

women.

Political resources are also the crucial
factor which hinder women’s active political
participation in governor election in East
Kalimantan. For instance, women have
limitations in

various nominating

themselves as candidates for regional head
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of East Kalimantan, such as lack of financial
support. Women activists active in various
organizations had the potential to jump into
practical politics. However, many women
had a dirty image of politics. They prefer to

criticize the government indirectly.

Political parties have an important
role in bringing up female regional leader
candidates in the PILKADA. Parties
themselves critically influence the
recruitment and emergence of women
candidates. Party leaders may
discriminate in favour of candidates that
possess the same characteristics as they
have including, most often, maleness or
believe that women candidates are less
likely to win certain districts [10]. Party
officials in East Kalimantan are still
dominated by men. Massive and real
support for female candidates has yet to

be seen, only small support.

For female activists involved in
politics, formal political discussions held
by regional head candidates or political
parties are still rare. The success team of
regional head candidates is still
dominated by men. Formal political
discussion participation is still considered

to be limited to certain groups, for

than  attending  formal  political
discussions held by parties or regional
head candidate. Lack of confidence in
women 1is a barrier in political
discussions. Women often succumb to
maintaining their aspirations in the
debate. The lack of involvement of
women in political discussion was caused
by a lack of opportunity. Fear of politics
is also an obstacle to women's
involvement since politics still has a

frightening stigma for women.

Not all people can express their
aspirations directly to prospective regional
heads. From the interviews, not many
activists were able to express their
aspirations directly to the governor
candidates. Activists who are active in
political parties or become successful
teams have the opportunity to contact

prospective regional heads.

Women perceive that political arena
is dirty and attributed to men only. This led
to misconception that women are not
suitable to jump into politics. Hence, they
hesitate to be involved into practical
politics, such as having roles in political
parties for the strategic positions, decision

making process, etc.

example people who are active in
supporting parties for the regional head
candidates. Informal political discussions

such as discussions with friends, rather
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The other explanations for minimum
women’s participation in politics is related
to culture of patriarchy which still has

strong influence in East Kalimantan, in



particular, and Indonesia in general. In
addition, it is also found that passive
women’s political involvement is reasoned
by several theories underlying the people’s
motives. These motivations include
sexism, social role theory, stereotype
content model, group status threat, and

system justification theory [11].

1IV. Conclusion

Opportunities women's participation
in East Kalimantan is generally in the form
of voting and open campaign. Many women
also participate in the campaign because
they tend to have free time and are easy to
invite with their community. By involving
women can increase the mass so that the
campaign looks crowded. However, the
opportunity to express ideas in campaigns
for women is still lacking. Access to political
participation that influences policies that
will be carried out by regional heads, for
example through political discussions and
contacting, is still limited. Political
discussions held by regional head candidates
or political parties are still rare for female
activists  involved because lack of
opportunity dan fear of politics. Not all
activist can express their aspirations directly
to prospective regional heads. Women can
also be involved in politics, as long as they

often fill non-strategic roles. No women

candidates for regional heads in East

Kalimantan because some reasons. First,
lack of financial resource, figure, and
knowledge. A lack of funding had been
identified as an important deferent to women
who were considering entering politics. In
addition to a strong financial source, the
figure of the regional head candidate also
needs to be widely known by the people of
East Kalimantan. Prospective regional heads
must also have good knowledge to be able to
develop East Kalimantan. Second, female
regional head candidates in East Kalimantan
are still considered taboo. Third, not does the
family all support women to be active in
politics. Forth, the female head of the
regional head in the eyes of the community

is not important.
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ABSTACT
This study aims to examine the relationship between the Bugis diaspora and the Tidung people
as indigenous people on Sebatik Island on the Indonesia-Malaysia border. Using a
phenomenological approach, this study finds that the Bugis interpret their relationship with the
Tidung people as a mutually beneficial relationship as part of the dynamics of border
communities. The relation spaces created between the Bugis as immigrants and the Tidung
people consist of economic, political, and cultural relations. The economic relationship is in the
form of a seaweed trading network, where the Tidung people are seaweed farmers and the Bugis
people are collecting traders. Political relations can be seen in the village head election contest,
where there is a village that is the center of the Tidung people's settlement, but the elected
village head is a Bugis (immigrant) person. Cultural relations in the form of language use and

the existence of mixed marriages make the differences between them even more biased.

Keywords : Bugis people, Tidung people, relations, Sebatik islands, border communities
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This paper is the result of research on the
relationship between the Bugis diaspora and
the Tidung ethnic (indigenous people) in
the sociocultural context of the Indonesia-
Malaysia border community on the island
of Sebatik. Sociocultural is understood as a
container or process involving the
relationship between humans and culture
which involves human behavior and is
regulated by it, there is a binding process
between material and spiritual elements
(Soekanto, 2004: 3). The relationship
between ethnic groups in society is
generally understood as a social
relationship that is informal or spontaneous,
or through formal or organizational

channels (Haba, 2012: 35).

As part of the border community system on
Sebatik Island, the Bugis and Tidung people
establish inter-ethnic interactions through a
communication process that allows parties
with different goals and objectives to share
perceptions and unite diverse ideas through
negotiation. Related to this, Parson
explained that the interaction will lead to
what is known as agreement or consensus.
This consensus is the key to the stability of
a system, and when inter-systems are not
able to produce consensus, then what

happens is conflict (Martono, 2016: 60).

The Bugis diaspora as a community of
immigrants on the island of Sebatik is the

majority compared to other ethnic groups,
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including the Tidung ethnicity. In addition,
they control economic and political
resources (Saleh, 2018: 157) which allows
the Bugis to be dominant in their
interactions with other communities on the
island of Sebatik. Interestingly, despite
being dominant in terms of the number and
control of resources, the Bugis have never
positioned themselves as a community that
seeks to instill dominance over other
communities. Instead, they assume that the
existence of other ethnic groups as other has
become an inseparable part of the life of
border communities on Sebatik Island

(Saleh, 2018: 211).
RESEARCH METHODS

Phenomenology is the approach in this
research in order to reveal the meaning of
the relations between the Bugis diaspora
and the Tidung ethnicity. Through a
phenomenological approach, a picture of
the meaning behind action will emerge
(Moesa (2007: 73). Husserl suggests that
phenomenology is  examining and
analyzing the inner life of an individual,
namely his experiences of phenomena or
appearances as they occur in the stream of
consciousness'. All  consciousness is
awareness of all objects which are partly
individual constructions that direct their

attention to the objects of their

consciousness (Campbell, 1994: 233).



To quote (Ahimsa-Putra, in Hamdanah,
2005: wviiii), phenomenology is an
appropriate approach to examine the nature
of meaning in human experience and action.
Meaning by the Bugis diaspora as objects
(participants) in relation to the Tidung
ethnicity as indigenous people. It is
important to examine this meaning
considering the Bugis people as the
dominant community that controls the
resources on the island of Sebatik. The
meaning of interaction with the Tidung
people will be revealed through economic,
political and cultural relations which are
reflected in  daily actions and
communication. The locus of this research
is in the West Sebatik sub-district where the
majority of the population is Bugis and

Tidung people.
DISCUSSION

In the context of the heterogeneous Sebatik
island community, it can be said that the
pattern of relations in the form of inter-
ethnic relations which according to
Abdullah (2001: 38-39) is determined by
three spatial patterns that determine the
characteristics of the relationship, namely
first, various Indonesian ethnicities are
scattered in their own territory. With clear
physical boundaries, self-definition is more
tied to the area of origin and has a claim to
its origin as the inheritor of tradition and

territory. Second, various Indonesian

ethnicities are scattered in various places
with  increasingly unclear  physical
boundaries and have different past histories
from the ethnic groups involved in daily
social interactions. As immigrants, they
have an awareness of cultural boundaries

that are difficult to physically maintain.

Third, the emergence of new areas that were
opened in various places which led to inter-
ethnic gatherings in an area that had
undergone a redefinition of the status of
land and territory that was free from the
ownership of an ethnic group. In this kind
of situation every ethnic is placed in a more
egalitarian position. Every ethnicity in such
a new territory is a newcomer, no one acts
as a host. Each has a different past that has
been left behind and presented in various
symbolic forms. The past, like the
forerunner of the same, cannot be a tie to
one another in a new settlement. Traditional
ties tend to be invalid because the
experience of traditionality between
ethnicities is different, so they cannot be
communicated. A new model of
communication, using new symbols, is
formed later in the process of social

interaction.

Referring to the three patterns above, in the
context of inter-ethnic relations, border
communities on Sebatik Island can be
categorized into a third pattern, where

Sebatik Island was once an empty,
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uninhabited island (Saleh, 2018: 70). The
influx of migrants from the islands of Java,
Sulawesi, Nusa Tenggara, and others
including the Tidung people from the
mainland of Kalimantan who are
considered to be indigenous people
(indigenous people) has allowed the island
of Sebatik to be increasingly crowded by
different  ethnic  communities, and
subsequently to interact with different

characteristics. each other's culture and

customs.

To get an overview of the socio-cultural
relations of the Bugis diaspora (the
majority) with the Tidung people (the
minority) as indigenous people on Sebatik
Island, we will focus on economic, political,
and cultural relations that are part of the
daily activities of the two ethnic groups.
The interactions that occur can be
understood as social interactions that lead to

associative (Soekanto, 1985: 65).
ECONOMIC RELATIONS

The economic relationship between the
Bugis and the Tidung people can be seen
from the symbiosis of mutualism in the
seaweed trade. The Tidung people as
fishermen and seaweed farmers have a
direct relationship with the Bugis as traders
who buy directly from them who then
market to Tawau (Rudiatin, 2012: 115). The

seaweed trade is a space for mutually
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beneficial and mutually beneficial relations
that allow the economic cycle on Sebatik
Island to continue. One example is when a
Bugis ethnic in the West Sebatik sub-
district who works as a seaweed-collecting
trader, helps Tidung ethnic farmers in
meeting their daily needs. In practice, the
money given earlier by Bugis traders to
Tidung farmers as compensation for a joint
commitment so that seaweed farming
products will not be sold to other parties.
This trade model shows the existence of
mutually beneficial economic relations for
both parties. This relational relationship has
clearly taken advantage of the economic
space as a means to unite their goals (Saleh,

2018: 222).

This pattern of economic relations takes
place in the midst of business competition
at the border. The Bugis Diaspora, which
has a seaweed trading network to Tawau
Malaysia, is able to create a positive climate
for the economic sustainability of the
Sebatik island community, especially the
Tidung people who make a living from
seaweed cultivation. With this pattern, it
can be seen that the Bugis as collector
traders will not produce much if it is not
supported by the seaweed farmers who sell
their produce to them. Not only that, usually
the results of the collection from the farmers
are then sorted by the collectors into several

levels of quality. It is the best quality which



will later be exported abroad (Saleh, 2018:
224).

The presence of seaweed collectors and
farmers in the Sebatik island community
illustrates the existence of two positions
that complement each other. The collectors
on the one hand will not be able to survive
in the business they are in if it is not
supported by the availability of supplies
prepared by the farmers. On the other hand,
the abundant supply from the farmers will
mean nothing if it is not collected by the
collectors who are then forwarded to the
wholesalers to be sent to Indonesia and

abroad (Tawau-Malaysia).

Economic relations as described above, in
the view of the Bugis are relations that
create mutually beneficial relationships
between them. Economic cooperation has
removed the barriers of ethnic differences
that have actually become an inseparable
part of their daily reality. Although the
economic capacity of the Bugis tend to be
better than the Tidung people, this does not
make them a group that seeks to instill its
dominance or place other groups as their
subordinates in the life of border
communities. Bugis people understand very
well their position as immigrants, so it is
necessary to maintain harmonious relations
with other ethnic groups, especially the

Tidung people as indigenous people.

As part of the border community, the Bugis
consider the Tidung people as partners in
running the seaweed business, which has a
big role in encouraging the improvement of
their business. For this reason, maintaining
good relations in business with the Tidung
people is one strategy that allows the Bugis
to be able to show their existence as
businessmen  (cross  borders)  while
maintaining the values of their every action.
The support from the "informal network" of
fellow Bugis overseas is at least the glue in
maintaining the condition of the Sebatik

island on the national border so that it

remains safe and conducive.
POLITICAL RELATIONS

Political relations are not very visible in the
interaction of the Bugis with the Tidung
people because their orientation (Tidung)
does not reach the desire to be involved in
political affairs (government). This is at
least caused by two things: first,
immigrants, especially Bugis, control the
government because their education level is
higher than the Tidung people, so they feel
unnoticed. Second, their low level of
education is due to the lack of educational
facilities (Idris, 2017: 146), especially in
areas where the Tidung people are based
(Bambangan, Liang Bunyu, and Setabu

villages).
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Despite the unfavorable conditions, Tidung
people at least have political participation in
village head elections held in their
respective villages. It is at this point that
political relations between the Bugis and
the Tidung will be seen, for example the
position of village head in 4 (four) villages
in the West Sebatik sub-district between the
Tidung and Bugis people share two. In the
villages of Bambangan (the center of the
Tidung people's settlement) and Binalawan
the village heads are Bugis, while in Liang
Bunyu and Setabu villages the village heads
are Tidung people (Saleh, 2018: 225).

This fact shows that although there is an
imbalance in the control of political
resources (government), there are still
compromises and negotiations. As the two
major groups inhabiting the West Sebatik
sub-district, the Tidung and Bugis ethnic
groups seem to share an awareness of the
importance of mutual respect and respect
for diversity. The election of village heads
as a means of choosing leaders who will
manage their lives as border residents,
becomes an arena of political education for
the Tidung and Bugis people about the need
to channel the right to vote and be elected in
a village-level political contestation by
prioritizing the values of togetherness and

respect for differences. (Saleh, 2018: 226).

The Bugis understand that relations with

other groups, including the Tidung people
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as indigenous people in relation to the
election process (village heads, regents,
DPRD members) are the main requirements
to get political support. Every resident of
West Sebatik (immigrants and natives) who
have the right to vote has the same potential
to provide support regardless of their status
and position in society. The ability of the
Bugis to quickly adapt to the conditions in
which they are in is the main asset in

communicating with various parties.
CULTURE RELATIONS

In a society that has cultural differences,
their perspective on something will be
greatly influenced by these differences.
Differences in actions and behavior in
response to the same object can cause a
problem between one community and
another (Sutaat, 2006: 2). The openness of
the Tidung people to migrants on the island
of Sebatik, including the Bugis, allows
inter-ethnic struggles to occur as a form of
intensive interaction pattern with their
respective cultures, the diversity of which is
known as a hetero-cultural society (Salim,

2006: 3).

The cultural relationship between the Bugis
and the Tidung people in terms of language
is strongly influenced by the openness of
the Tidung ethnic group to the presence of
other ethnic groups around them, so that the

mixing of Bugis and Tidung languages



becomes part of their daily habits. In public
spaces, such as the ferry pier to Nunukan,
public transport bases and others, Tidung
and Bugis languages are often used as a
means of interaction, so there are Bugis
people who can speak Tidung, and vice
versa. Moreover, for those who have
formed mixed marriage ties, the language
difference will be more biased between
them, because in the household both

languages are used together.

In terms of religion, as ethnic groups with
the same majority being Muslim, it is not
difficult for the Bugis and Tidung people to
carry out religious law together. Although
different ethnicities, but "brothers" in Islam
at least become the glue in ukhuwah
Islamiyah. The mosque as a place of
worship becomes a shared space in growing
togetherness. In relation to inter-ethnic
conflicts, as long as the researcher searches,
as an ethnic group that many people say is
the original ethnicity on Sebatik Island, the
Tidung people have never been involved in
conflict with the Bugis and other ethnic
groups on Sebatik Island. Even according to
stories circulating in the Tidung ethnic
community, they have actually reconciled
the disputes that occurred between the
Bugis and Timorese because of the issue of

land claims (Saleh, 2018: 228).

Another thing related to the cultural

relationship between the Bugis and the

Tidung can be seen through a symbolic
approach, for example the Tidung people
call the Bugis Ulun Begabol (people in
sarongs) because the Bugis people like to
wear sarongs in their daily activities, at
home, in the garden and anywhere (Idris ,
2017: 139). Sometimes there are also
performances of Bugis and Tidung cultural
dances in events held on the island of
Sebatik. It is customary to welcome guests
of honor (central and regional) who visit
Sebatik Island, usually there are dance
performances from all ethnicities that exist
as a symbol of the heterogeneity of the
people who inhabit the border on Sebatik
Island. Recognition of their existence as
border communities is reflected through

performances.
CONCLUSION

The relationship between Bugis people as
immigrants and Tidung people on the island
of Sebatik on the Indonesia-Malaysia
border can be seen from the three relation
spaces that allow inter-ethnic interactions to
be reflected in their routines, namely 1)
economic space, 2) political space, and 3)
cultural space. These three spaces are used
by the Bugis and Tidung as a means of
compromising different interests.
Compromise and negotiation have shown
that any differences can be found in a
middle way, when both parties agree to find

common ground from any space that has the
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potential to create prejudice and mutual

suspicion between them.
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ABSTRACT

The representation of women in legislative institutions with the election of women
DPRD members is expected to be able to fight for the interests and rights of women. With the
promulgation of the 30% seat quota contained in the election law, Law no. 12 of 2003, allows
women to take part in politics. The role in politics will be able to encourage the role of other
fields such as education and the economy as an effort towards equal roles between men and
women. However, in its implementation, there are obstacles, both external barriers, namely
patriarchal culture and internal obstacles, namely the existence of women themselves who still
feel inferior when compared to men. The purpose of this research is to find out the role of
women's DPRD in fighting for the interests and rights of women, secondly, to find out the
obstacles that occur in the process of fighting for women's interests. The method that the author
uses is a qualitative research method with a narrative presentation of the data obtained. With a
30% seat quota in the election law, women have been able to use it even though its
implementation has not been optimal. From literature references and the author's observations,
the role of women's DPRD in legislative institutions, especially in sessions and other official

forums, still encounters internal and external obstacles.

Keywords: Hegemony, Politics, DPRD, and Women's Rights

I. Introduction Amendments to Law Number 17 of 2014
concerning the People's Consultative

A. Background Assembly, the DPRD The People's

Legislative institutions in the Representative Council, Regional
regions, known as the Regional People's Representative  Council, and Regional
Representative  Council (DPRD), in People's Representative Council, article 1
accordance with Law Number 17 of 2014. paragraph (4) states that it is a people's
Law Number 42 of 2014 concerning representative institution in the region
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whose composition reflects representatives
of all regional people whose composition
and members are those who have been
elected and taken an oath and inaugurated
by a decision of the Minister of Home
Affairs on behalf of the President, in
accordance with the election results. In
general, the function of the legislature
revolves around the function of
legislation/legislation, budgeting/
budgeting and supervisory / controlling
functions (article 316 paragraph (1). Law

Number 23 of 2014 concerning Regional
Government, article 1 paragraph (4) states
that The Regional People's Representative
Council, hereinafter abbreviated as DPRD,
is a regional people's representative
institution that is domiciled as an element of
regional government administration. The
overall rights of DPRD basically contain
these functions, as a legislative body,
DPRD has the function of making laws and
regulations. Through this function, DPRD
is self-actualizing as people's
representatives. Another function of the
DPRD is to determine financial policies.
The budget right gives the DPRD the
authority to participate in determining or
formulating regional policies in preparing
the Regional Revenue and Expenditure
Budget (APBD). In the context of
supervision, the determination of regional

policies and regulations by the DPRD is a

stage The first is the monitoring process.
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Assessment of the implementation
of regional regulations by the executive is
another form of supervision. The DPRD as
a political institution carries out political
supervision , which is reflected in the
DPRD's rights, namely the right to ask
questions, the right to ask for information
and the right to investigate. The DPRD is
expected to be able to become a connector
for the aspirations and interests of the
regional community, for the progress and
prosperity of the community so as to bring
changes and new paradigms to the
administration of regional government. To
carry out the main tasks and functions
carried out by the legislature as a
representation of the people it represents,
increasing the role of the DPRD is one of
the efforts to increase output in order to
achieve the objectives of the existence of
this institution. In general, the role of the
DPRD is how far the output produced meets
the target (a predetermined plan), so that
optimizing the role of the DPRD in the
implementation of regional autonomy is
very crucial. That's not only because this
institution is the birthplace of all regulations
that form the basis for every public policy
implemented in the regions, but because of
its decisive position in the government
oversight process. Therefore, strengthening
the position of DPRD institutions in the era
of regional autonomy is a necessity that

must be pursued in order to carry out their



duties, authorities and rights effectively.
DPRD as an institution that connects
people's aspirations, cannot be separated
from the problem of  women's
representation. If in the past, namely during
the New Order era, members of the
legislature were dominated by men, in fact
almost all of them were men, then the last
two periods have begun to be colored by
female legislators. The inclusion of women
in the legislature is an effort to create gender
equality between men and women in the
public sphere, including politics. Efforts to
create equality are pursued through various

ways, one of which is to include women in

the legislative body.

The regulation regarding the mandatory 30
percent quota for female legislative
candidates is one of the important
achievements in Indonesia's post-reform
democracy journey. These rules are
contained in a number of laws, namely Law
no. 31 of 2002 concerning Political Parties,
Law no. 12 of 2003 concerning General
Elections, Law no. 2 of 2008 concerning
Political Parties and Law no. 10 of 2008
concerning General Elections for Members
of the DPR-DPRD which also contains
regulations related to the 2009 Election.
Law no. 2 of 2008 mandates political parties
to include a minimum of 30 women's
representation in  establishment and

management at the central level.

This figure of 30 percent is based on
the results of a UN study which states that a
minimum of 30 percent allows a change to
occur and has an impact on the quality of
decisions taken in public institutions. UU
no. 10 of 2008 requires political parties to
include 30 percent of women's
representation at the central level
management. These conditions must be met
by political parties in order to participate in
the election. Other regulations related to
women's representation are contained in
Law no. 10 of 2008 Article paragraph 2
which regulates the implementation of the
zipper system, namely for every 3
legislative candidates, there is at least one
female legislative candidate.

The granting of a 30% quota has
undeniably increased the number of women
in politics. According to Phillips (1998),
representation is just another aspect of
participation. When there is an increase in
the number of representations, it is not
certain that the participation of women,
which was the initial goal, can be realized
immediately. This is also reinforced by his
explanation that people with different
diversity and interests have the potential to
conflict. The use of voice has not proven
strong enough to fight for gender equality.
This reinforces the assumption that the
expected equality and political participation
of women so far cannot be resolved simply

by increasing the quota for representation.
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Their presence and number are
important factors in the advocacy process
for women in political democracy.
However, it seems that the presence of
women is only a symbol that the state has
implemented democracy, because it has
given every citizen the opportunity to
participate in politics, including women.

In practice, it was found that there
was a lack of authority for women to make
decisions , due to the limited opportunities
for women to hold important positions such
as deputy chairman, faction head and
commission chair. Despite the increase in
the number of representatives, participation
is still very lacking, causing its advocacy
function to not run significantly. Then the
absence of power in decision making is a
factor in this phenomenon. This has been
described by Asmaeny (2013: 194), namely
the influence of the still strong gender issue
between men and women which limits or
hinders women's roles in leadership and
policy or decision making. This condition
various

occurs in socio-political

institutions, such as elections and parties.

The nature inherent in a woman such
as pregnancy, breastfeeding, menstruation
and taking care of children are things that
can break women's enthusiasm for politics.
Restriction of roles and responsibilities that
must be carried out differently by men and

women, causes a domestication process that
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limits women's roles only to the household
and men in the economic, social, cultural,
and political spheres. Weak policies
towards women are also a factor in the low
representation of women in the legislature.
This is because women have not been able
to let go of their duties as housewives so that
the workload and working time cannot be
fully followed by female legislators, in
addition to their weak mental attitude and
marginalized position. Regarding the
number of women who are members of the
council at this time, it is still very far from
expectations. There are still many women's
rights that have not been paid attention to
from women [egislators who have
succeeded in sitting in the DPRD. There are
still many things that need to be fought for
that require support for joint efforts to
achieve = women's  rights, eliminate
discrimination, overcome health, education
and poverty problems. deal with the help
and support of those closest to them,
especially by women legislators because

they are the ones who best understand the

interests and needs of women.

Women legislators in carrying out
their roles also prioritize programs related
to women's interests into their agenda.
These programs cover the fields of
education, maternal and child health,
providing facilities to support women's

activities (breastfeeding room), poverty



problems, and domestic violence problems.
Programs and activities carried out for the
benefit of women are more efficient and
effective. The main task of women
legislators is budgeting programs related to

activities with the interests of women.

B. Problem Formulation

Based on the above background, it can
be formulated the problem that, efforts to
empower women in the political field
through increasing the role of women's
legislatures have been carried out on a
regular basis but found many obstacles in
their implementation so that it raises
questions that the author will answer in the
discussion chapter. The questions are as

follows.

1. What is the political role of female
DPRD members in fighting for the
interests of women?

2. What are the factors that hinder the
political role of women DPRD
members in fighting for women's

interests?
C. Research Method

Research methods are the sciences
/ methods used to obtain the truth using a
search with certain procedures in finding
the truth, depending on the reality being
studied. The methodology consists of

structured ways to acquire knowledge. The

type of research used is a qualitative
method. The reason for its use is because the
purpose of this study focuses on the
political role of female DPRD members in
fighting for the interests of women in

Badung Regency.

I1. Analysis and discussion

A. The role of women DPRD members in
fighting for women's interests. The
political role of legislative members
can be seen from the role of legislative
members in carrying out their
functions. Women legislators have a
dual role as housewives and also as
representatives  of  the  people,

especially for women who have been

left behind due to the lack of fighting
for the interests of women who rarely
get attention. with ~~ The women's
quota in parliament as stipulated in the

Political Party Law and the Election

Law requires political parties to fill out

women's representation in parliament .

It is an opportunity for elected women

legislators to fight for the interests and

rights of women. The representation of
women in the legislature is very
important because women have special
needs that can only be understood well
by women themselves. These special

needs can include the need for

reproductive health, family welfare
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issues (such as the affordable price of
nine basic commodities, health issues,
and children's education), care for
children, advanced human needs,
domestic violence and sexual violence
issues. and others. Thus, gender justice
is a process of justice for all people for
both men and women. The realization
of gender equality and gender justice
with no discrimination against women
so that they have the opportunity to
participate and have access to control in
the development process and obtain
equal and fair benefits from the
development that has been carried out
and obtain opportunities and their
rights as human beings to be able to
play a role and participate in economic,
legal, political, socio-cultural,
educational, defense and national
security activities, as well as equality in
enjoying the development carried out.
Women do not have much control over
political practices to be able to help
them deal with policy changes in their
favor, compared to men . Since

the beginning of the reform, the
discussion about women's
representation in parliament has shifted
from academic issues and social
movements to become political work
agendas. With the regulation of
women's quotas in the legislature and

political parties as stipulated in Law no.

12 of 2012 concerning General
Elections for members of DPR, DPD
and DPRD further strengthens the
pressure on parties and parliament to
provide special space for women
politicians. However, in the process of
making laws and  regulations,
patriarchal culture is difficult to refute.
In fact, society and the legal order are
patriarchal. The rule of law that is
neutral and objective is often a cover
for political and social considerations
driven by decision-making ideologies
and these ideologies are not in the
interests of women. (AAUMbara,
Paradigms and Theories of cultural
studies, p. 331). So that in reality
women cannot compete in strategic
positions in an institution, including in
the legislature, even though women
have the ability.
Representation of women in
parliament is very much needed to be
able to represent the interests of women
who cannot be represented by men and
this is where affirmative action is
needed. also needed for women's
political quotas in  parliament,
recruitment of political officials,
gender sensitive bureaucracy, special
consultations for women, special

access for women to public policies and

budget priorities to realize women's



interests. The duties carried out by

women as members of the council are:

1) Develop cross-factional networks

2)

3)

between women in parliament to

strengthen the basis for fighting for

women's interests.

Emphasize the article on women's

quota.

Fighting for laws (perda) that

guarantee the role of women's

interests in the legislative process

involves two things, namely:

a.

there are members of legislation
that pay attention to the interests
of women, including women and
children.

The existence of women's
participation in the legislative

Process

There are several factors behind
so that the 30% quota has not
been maximally pursued by

women, including:

1) Women carry out two roles at
once, namely reproductive
roles and productive roles,
both inside and outside the
home. In a productive role,
women try to help in terms of
family income. Meanwhile,
the reproductive role is the

role of women as housewives

2)

(homemakers who are
responsible for reproductive
activities and domestic work.
The existence of this dual role
limits the time of women's
choices to participate in
politics).

There are cultural barriers
related to the sexual division
of labor and patterns of
interaction between women
and men that limit women's
movement. Men are still

dominant in management and

power in political parties

Most of our society is still
dominated by perspectives
and attitudes that tend to see
and treat women  as
complementary to men. This
kind of perception often sees
and places women as
complementary to men, even
at a certain level, they are only
seen as mere objects.
Culturally, where the
patriarchal point of view (men
are seen as superior) is the
main reference in seeing and
placing women, it has caused
the role of women to always
be connoted with things that

are complementary to men,
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not as partners who have equal
positions so that they are
entitled get equal
opportunities in various fields
of life. Cultural barriers are
quite fundamental barriers
because culture / culture will
shape perceptions and
perceptions will ultimately
lead to patterns of behavior in
everyday life. It is not easy for
women to be involved in all
aspects of political activity.
The current condition of
Indonesian women is shaped
by the obstacles that hinder

their political participation.

The inhibiting factors in fighting for

the interests of women are:

The main obstacle that is often
used as an excuse for the weak political
participation of women, is the great
reluctance of women to be involved in
political activities. This reluctance is
due to their culture which has not
allowed them to actively voice and
convey their wishes and aspirations in
the political field. The main struggle of
women council members is about
regional legislation. Regional
legislation is a program planning

instrument in the region. The drafting

process has two paths. First, through
the Executive Initiative where a draft
goes to the council from the legislature
which is then discussed at the council
meeting to analyze whether it is
feasible to be brought to the Special
Committee.  From  this  special
committee, if it has been analyzed,
tested, and agreed upon, it will be
submitted to a team where this team
consists of the executive and the
legislature. Second, through the
DPRD's initiative, it can actually be
seen from here that the authority to
draft legislation in the regions can be
exercised by the council , so that
women council members can play a
more active role. The obstacles faced
by women can be grouped into 2,

namely internal and external barriers.

1) Internal Barriers

barriers are factors that greatly

influence human behavior,
including the behavior of women
in  national politics. This 1is
supported by  their  strong
understanding of the essential
argument that the differences
between men and women are
immutable. Eternity can be traced
through three things; 1). biology,
2). social institutional needs, men

and women to fill different roles, 3.



existential or phenomenological
needs of humans to produce
(others) as an act of self-definition
((Alice Rossi (1977; 1983) in prof.
AAKumbara). the role of women
as following :
a) Lack of awareness of most
women to take part and

participate in political activities

b) Women consider political
activity to be inappropriate for
women, because its
characteristics are far from

being an image for women.

2) External Barriers

The socio-cultural
environment that does not support
the development of women's
potential includes parental insight,
customs, interpretations ,
inappropriate religious teachings,
family income levels and a
discriminatory education system .
The dominance of patriarchal
culture seems to give a clear line that
between women and politics, are
two different worlds and cannot
synergize with one another. The
world of women is the world of the
home which includes the domestic
area, taking care of children - even if
a career outside the home then work

or career is not the main thing.

Women are required to have a dual
role, as mothers and working
women. Meanwhile, politics is a
suitable place for men because it is
full of dangerous intrigues and is
synonymous with money and
power. In Walby's view, although
many women have achieved their
civil rights, they are:

a) Right to get a job

b) Ease of divorce

c) Benefits for non-working

women
d) Porn censorship
e) Ease of getting contraception

and abortion

Laws that make it easy for
women to leave men who commit
violence are still patriarchal, as are
capitalists and racists . Recent State
policies  have  focused on
convincing women of the private
sphere of the home, with little effort
real to advance the position of
women in the public realm. Women
still get less wages than men and
equal  opportunities in  the
legislature are often not
strengthened . Women in single
parent families get little benefit
from the state and women are still
hurt by pornographic behavior that

is getting bigger in society . rakat .
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The bureaucracy in determining programs that have been carried out, as

positions is still parnalistic , the well as several activities that have been
pattern of economic and political directly carried out by DPRD members
development is less balanced and such as MSME training, presentations on
the functioning of political parties the four pillars, distribution of basic
is lacking ( Afran Gafftar (1991: necessities at the moment. covid-2019,
25). distribution of nutrition for pregnant

women, making groups according to

Inequality of treatment also ) ) .
quatity their respective abilities, plus a large

occurs in society today, often
4 4 number of female DPRD members.

oppression of men and ) ) )
2. Obstacles in fighting for interests are due

organizations/institutions against ) )
to the lack of women in the legislature

women. The basic structure of o
who are invited to fight on the grounds

oppression is found in the patriarchal . . .
of developing cultural values in society

system, the oppression of men over .

and structural constraints so that only
women. (Paradigm of Cultural Studies
Theories, Prof. AA Kumbara, 2021,

p.327).

very few women appear on the political
stage. So that in representing the

interests of women, it is weak to fight for

I11. Conclusion and suggestion )
B.Suggestion

A. Conclusion
Based on the author's paper above,

At the end of this thesis, the writer will the need for support from the wider
present several conclusions based on the community and related agencies, in
results of the analysis and discussion of the encouraging the role of women in all
data. The authors obtain conclusions that sectors. So it is hoped that in the future
can be drawn from the research on the role the role of women will increase in
of female DPRD members in fighting for accordance with local values, the
the interests of women in Badung demands of the development of science
Regency. and technology as well as applicable

laws.

1. The political role of female DPRD
members in fighting for women's
interests within their limitations has been

going quite well, it can be seen from the
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ABSTRACT
Not many studies have been done during the spread of Covid 19 pandemic at the end of
2019, entering 2020 and still continuing until now. No one knows for sure when this Covid
19 will end. However, at least the signs of the slope are starting to appear. However, not
many have studied how the health disturbance occurred, especially in relation to religious
adherents, in this case Catholics when the disturbance occurred. This seems to have an effect
not only on the state level, but also on society down to the smallest neighborhood at the
family level. This paper discusses several things, first of all, what is the role of women and
children in a family who adheres to the Catholic religion when dealing with this disorder?
Secondly, how is the role of the Catholic family in relation to the problem of collective coping
when a society faces disruption, when a society faces the technology disruption. Through
these questions, it is expected to have a better understanding on the role of women, children
in Catholic families in Bali in particular and and in Indonesia in general on how they
organize their socio-cultural, economic, and also their religious political life in a

sustainable manner.

Keywords: Women, Catholic Family, Covid 19, and Technology Disruption

I.  Introduction world where women play a significant
The COVID-19 epidemic has resulted role. The relevance of women's and
in numerous temporary and permanent families' roles during the pandemic must
changes in human existence, not only in be underlined. Similarly, in a tiny circle of
Bali but nearly everywhere else in the society, namely the Catholic family in
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Bali, which is significant to examine
because of the importance of religion as
the foundation of faith for human beings
who feel that God's presence gives them
courage to face crises and disruptions that
occur unexpectedly. Bali is a fascinating
research location since the Balinese are
part of a multicultural society, which is
defined as a society made up of people of
various nationalities and cultures. They
reside next to one other.
(Ardhana,2011:15). This is why Catholic
families from outside the Balinese
ethnicity may grow and coexist with other
ethnicities and cultures on the island of
Bali.

Because there hasn't been much
research on the role of Catholic women
and families during the disruption period,
it's interesting to write this to learn more
about how Catholic women and families
may contribute in the face of technological
disruption and pandemics. How Catholic
women and families stick to their religious
beliefs despite the fact that many other
families are being destroyed by
technological  disruption, particularly
during this pandemic.

Almost all schools and institutions in
Bali were temporarily closed at the start of
the pandemic outbreak in March 2020.
Both private and government offices,
without exception, have functioning

permits that are restricted. Children who

normally attend school every day begin
their learning activities at home almost
immediately. Similarly, many family
breadwinners, such as husbands or wives,
are sent home or work from home, while
some are terminated from their jobs. It was
reported in Bali that the year 2019 will be
open.

In Bali, there were 37,500 unemployed
persons, or 1.52% of the workforce. By
2020, the unemployment rate in Bali had
risen to 5.63 percent, or roughly 144,500
individuals. (Wiratmi,2021:1)

Although women no longer face
traditional and cultural ties as they did
during the Kartini era, when they were
allowed to work in the public sector and
pursue careers other than being
housewives, this does not indicate that the
problem of class subjugation has been
solved. Women continue to face new
challenges, with the burden of home
difficulties still falling on their shoulders.
(Djoharwinarlien,2012:33)

During the epidemic, women began to
take over men's roles, creating a push to
persuade both women and men that gender
equality is unavoidable. Women as moms,
who are usually recognized as the second
most important person in the family after
men as dads, can be equalized in their
duties in the family. Mothers can also play

the role of dads, in this case as
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breadwinners and co-managers of the
household.

The Virgin Mary, who is regarded as a
woman who is steady and submits to God
no matter what occurs in her life, is a great
role model for mothers in the Catholic
Church.
difficulties in her life, Mother Mary stayed

Despite  suffering  many
constant in her faith in God. Similarly,
Catholic women are expected to emulate
the Virgin Mary, who remained steady
and surrendered rather than abandoned
herself to facing the epidemic by finding
for a way out so that she might ultimately
live beside Covid-19.

Since the Second Vatican Council in
1960, the Catholic Church has been much
more open in the eyes of today's Catholics.
(Second Vatican Council Documents,
1991) Open conversations are regularly
held as a medium of learning to raise
awareness among Catholics regarding
gender concerns and sensitivity. Gender is
a socio-cultural concept that is used to
identify the differences between men and
women. The history of misperceptions and
interpretations, according to  Mgr.
Sunarko, the Bishop of Bandung, has led
to a culture of gender inequity. The church
has consistently emphasized that men and
women are created equal in the image of
God since Vatican Council II. Although
biologically different, men and women

were made to complement, enhance, and
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foster loving connections in developing
life, according to the Bible. (Genesis 1:26-
27).

The problem that will be studied in this
research is How the Role of Women,
Children, and Catholic Families in the Era
of Technological Disruption in Bali
During the Covid-19 Pandemic, taking
into account the context given above.

II.Methodology and Theory

A procedure is required to achieve high
objectivity in writing results. The method
is a method of functioning that is used to
comprehend the thing that is the subject of
research in the field. (Koentjaraningrat,
1977:16).

This study employs qualitative research
methodologies in accordance with
historical research. Qualitative research
begins with the selection of a research
activity's  title, followed by the
formulation of research questions, and
finally data collecting in response to the
research questions. Researchers take notes
in the field while collecting data and then
evaluate them till the report is finished.
(Slamet, 2006:19). Thomson and Walker
(1989) stated that women with numerous
roles have advantages and disadvantages
for the individual themselves when
analyzing the role of women in the era of
disruption. Of course, from a financial
standpoint, this is one of the most

significant advantages. While the term



"gender" is used here to refer to a notion
that is utilized to describe socio-cultural
differences between men and women.
Gender is a socially and culturally
manufactured distinction between men
and women that is based on
interchangeable roles, behaviors, and
characteristics that are appropriate for

men and women. (Azisah, 2016:5)

I11. Discussion

A. Disturbance in the Age of
Technology

The disruptive period is now affecting a
wide range of industries. Education,
health, finance, and retail are just a few of
the areas that have an impact on the family
structure. In general, the disruptive era
goes  unrecognized by  emerging
technologies that continue to improve in
such a way that it disturbs the old system's
operation and threatens to destroy it.
There is a transition in the service sector,
which has experienced many adjustments
in recent years to become more
sophisticated and modern.

When looking ahead to 2020, there are
many things that are expected in a year
with lovely statistics, but it turns out that
there is a pandemic after only a few
months. Humans have  become
accustomed to working with information

and internet technologies as the globe

enters the Fourth Industrial Revolution.

People are obliged to utilize the internet
when the pandemic hits since most people
work and study from home to avoid being
infected with covid-19. Indonesia is one of
the emerging countries that makes the
highest use of social media, such as
Facebook, in social interactions. Indonesia
is also among the top five countries with
the most social media interactions in
cyberspace. As a result, in the cyber
world, digital intelligence is required.
Digital Intelligence in the cyber world is
made up of eight components, including
Digital Identity (how well we introduce
ourselves in the cyber world), Use of the
Internet (how internet humans can
improve their respective jobs), Security in
the Digital Age (many crimes occur
because of interacting with the world),
Security in the Digital Age (able to save
our data from external threats so that it is
not stolen), Emotional Intelligence in the
Digital Age (ethics in the physical world
must be the same as the cyber world),
Communication in the Digital Age
(communicating effectively with others),
Digital Right (respect for one's rights and
work in cyberspace in order to avoid legal
repercussions) and Digital Literacy
(innovation and creation in order to
improve the quality of life). People in
Indonesia continue to place a premium on
digital literacy. This is where women's

role as mothers who wish to learn to utilize
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technology comes in. They must be able to
compete in the digital world of
employment, seek information through
cyberspace, and encourage good behavior
in their children so that they do not fall

victim to cybercrime.

B. Catholic Women's Role at a Time of
Technology Disruption and Pandemic
Married women in a household take on the
duty of housewives, which includes
cooking, laundry, ironing, and child
rearing. Both before and during the
pandemic, this function has become
second nature. According to the findings
of informant interviews, this role was
exacerbated when women who previously
worked at home when the pandemic struck
had husbands who lost their jobs or were
laid off. As a result, income that was
previously sufficient to fulfill basic
necessities has been cut, and some people
now have no income at all. Because the
wife takes the husband's place as the
breadwinner. (Interview with Septiarini,
2021 in Jimbaran).

Some women have changed professions or
started new ones in order to overcome
adversity caused by the pandemic, such as
being an online motorcycle taxi driver,
being self-employed by selling food,
selling eggs, selling tissues, selling thrift
clothes, and even selling basic ingredients

online or online. in the trunk of a parked
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automobile on the side of the road They
are unable to rent a shop since they have
been laid off without receiving severance
compensation. They try to promote their
items by organizing sales groups on social
media platforms like Whatsapp. Consider
the All-Business WhatsApp group at
Denpasar's St. Peter Denpasar Catholic
Church. They advertise their items on
Whatsapp Groups every day, and those
who buy are also members of the
WhatsApp group. They help by
purchasing the products offered as a show
of compassion for others. (Interview with
Lusia, 2021 in Jimbaran)

The Bali Provincial Government
published a directive encouraging school
pupils to learn online from home during a
pandemic. (Decree of Bali's Governor,
2020). Everyone was taken aback by this.
This is the first time that online learning
from home has been introduced in
Indonesian history, particularly in Bali. As
a result, children are forced to use
technology as a learning tool, including
cellphones and computers. Although not
all children are capable of using
technology, parents, particularly mothers,
must follow children aged 3 to 15 years
old as they learn to utilize digital media
such as Google Classroom, Zoom,
Whatsaap, Googlemeet, or Cisco Webex.
It is necessary to master media that have

never been utilized before in a short period



of time. Before the pandemic, moms were
required to accompany their children to
school to complete assignments. Because
parents do not understand how to teach
school teachings to their children, this
demands patience and frequently results in
verbal and nonverbal violence in children.
This, of course, necessitates extra
attention, as it is usual for children and
parents to experience increased stress
when learning online from home.

This is further supported by the
Catholic Church's belief that the Catholic
family no longer distinguishes between
men and women. Following the Second
Vatican Council in 1960, the Catholic
Church has become much more open.
(Second Vatican Council Documents,
1991). It discusses challenges inside the
church in the Second Vatican Council
Documents, especially the Dignity of
Marriage and the Family in Chapter II.
(Tanner, 2003:122).

C. The Catholic Family's Role in a Time
of Technology Disruption and

Pandemic

The term "family" refers to a group of
people who share the following traits: 1)
form a household or live under one roof;
2) relate to each other according to their
roles as husband and wife, father and

mother, son and daughter, and brother and

sister; and 4) build, maintain, and live the
same culture. (Bernad Raho, 2004: 26)

Of course, the family plays a significant
influence in the usage of technology. The
family is the deepest part of the core, and
if the family is unable to cope with family
problems, the child will suffer as a result.
With the growing number of dangerous
websites, the family's role in shaping the
child's  personality is  becoming
increasingly important. In order to survive
the negative influences of the
environment, a child's character is
established in the family. Although
technology 1is beneficial, it also has
drawbacks that must be considered.
Families with a lot of conflict are expected
to be able to adapt in order to address their
difficulties. Quality families, also known
as family resilience, are those that are able
to respond constructively to adversity and
face and solve a variety of difficulties. If
the family is unable to adapt, the child's
and family's stress levels will rise.
Families with problems will create an
undesirable environment, which will lead
to bad behavior. Families now face a
hurdle in determining the percentage of
Indonesians, including children, who use
the internet, with as many as 65 million
social media and entertainment users.

(https://www.kominfo.go.id/content/detai

1/3415/kominfo-pengguna-internet-di-

indonesia-63-juta-orang/O/berita_satker).
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This will necessitate family assistance.
Not only when youngsters utilize learning
material, but also when they use social
media services.

Changes in family communication
patterns, for example, might have a
negative impact on families. There is a
lack of communication between children
and their parents, as both are engrossed in
their individual devices. There is little
quality time with family, youngsters are
hallucinating due to computer gaming,
and their social media accounts are being
tapped by their peers. As a result of their
inability to get along, children become
antisocial. Also lowered is social concern
and empathy for others. This can be
evident when there is a fight amongst
siblings at home and one of the siblings is
unconcerned or unwilling to intervene.
The prevalence of cyberbullying in the
context of minors, social aggression, and
online fraud. Buying items from an online
store but not receiving them or receiving
goods that do not match the description
supplied are examples of fraud.
Cyberbullying, for example, is when
someone is physically insulted. Many
children also disseminate pornographic
photos and engage in pornographic
behaviors that lead to unrestricted sex and
a loss of moral values. Because they are

online gamers about violence, children
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who play online games also result in
violence or sadism.

The Pastoral Constitution of the Church in
the World Today, Gaudium et Spes,
published by the Second Vatican Council,
stated clearly how the Christian family is
formed: "the intimate communion of
conjugal life and love, instituted by the
Creator and confirmed by his laws,
established by irrevocable marriage vows
or personal consent" (Council Documents
Vatican II). This indicates that in a
Catholic family, a married couple who has
received the sacrament of marriage cannot
be religiously divorced. Despite facing
numerous challenges in his home life as a
result of the COVID-19 epidemic, it is
obvious that there were disruptions in
family life that were not resolved,
resulting in a divorce litigation. Marriage
is a religious sacrament that cannot be

divorced.

Domestic violence is common in Bali,
with one of the most common causes
being infidelity and neglect due to the
husband's failure to return home and offer
financial assistance. Abandonment is an
act of infidelity that is based on a third
party, resulting in reduced communication
between the husband and wife in the

home. (Aryanti,2020 :14)

In Catholic marriages, however, religious

divorce is not permissible since, according



to the Bible, what God has joined together
cannot be separated by mankind. (See
Mark 2-12) Then, how do Catholic
families deal with every problem that
arises in their home? This is a struggle that
a Catholic married couple must tackle by
adhering to the church's teachings. In this
circumstance the church is equally
concerned and feels the anxiety
experienced by the Catholic family.
Various efforts have been initiated by
Catholic churches throughout Indonesia,
particularly in Bali, in the structure of the
Parish Council in each church by the
Coordinator for Community Action
(BAK) who oversees Family Coordinator
to foster Catholic families, some of which
are specifically for husband and wife to
live in harmony at all times. The Socio-
Economic Development Sie to help
economically disadvantaged Catholic
families by helping to finance the
schooling of underprivileged children
from the people's education fund,
especially during the pandemic when
many parents cannot afford to pay their
children's school fees, and providing basic
material assistance to Catholics and
people around the church during holidays
and certain times during the pandemic
through the Marriage Encounter (ME)
activity. (Interview with Soenaryo, 2022

in Jimbaran)

IV.Conclusion

Women have a critical responsibility to
play in their families, particularly for their
children. The onset of the COVID-19
epidemic, which touched practically every
area of the world, including Bali, led in
changes in the order of life in different
sectors during the era of disruption. Prior
to the epidemic, Bali had already entered
a period of technological disruption. With
the widespread use of internet-based
technology, it is clear that Indonesia's
population is among the top five countries
with the most frequent and long-term
users of social media. When the pandemic
struck, people's use of the internet
expanded to include not only social media
and entertainment, but also learning. In
this process, women and families take on
the role of primary caregivers for children,
ensuring that they do not fall victim to the
growing number of cybercrimes. Not only
that, but when some men as dads lost their
jobs as a result of layoffs caused by the
pandemic in Bali, many women as
mothers stepped in to fill the gap and
became the family's backbone, meeting
the necessities of daily life. As can be
seen, the roles of men and women in the
household are equal. They can switch

roles in any situation that isn't natural to
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them. In this regard, the Catholic Church

has a role to play in assisting Catholic

families in adhering to the Catholic

Church's teachings, which were conveyed

at the Second Vatican Council in the

Pastoral Constitution on the Church in the

World Today, so that they can survive and

recover from periods of disruption and

pandemic.
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ABSTRACT

Balinese people are very responsible for the sustainability of culture and traditions.

In the midst of the restrictions on community activities that occurred during the COVID-19

pandemic, it can be seen that traditional and ritual activities are still being carried out by the

Balinese people. This article tries to explore the motives behind what Balinese people

believe, especially Balinese women, so they are reluctant to leave rituals and traditions

during the pandemic. By using Husserl's phenomenological approach, it was found that

Balinese women who live in villages believe that nature and its contents must always be

protected with various rituals. In addition, Balinese women believe that only with offerings

made sincerely to God the pandemic can be resolved and ended soon.

Keywords: Balinese Women, Phenomenology, Rituals, Pandemic

1. Introduction

During the pandemic there are many
productive activities people's daily lives
are hindered and hampered, even though
alternatives have been obtained by
carrying out activities through online
processes. The fact is that not all

productive activities carried out by
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humans can be carried out online, for
example, Hindu religious activities in Bali
which in a socio-cultural perspective are
carried out collectively. In the end, the
Hindu community in Bali, especially in
carrying out religious activities, has not
been able to fully adapt to new living habits
by living side by side with the pandemic.

Whereas seriousness in carrying out health
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protocols such as wearing masks, washing
hands using soap and running water as
well as hand sanitizer, maintaining
distance has been seriously carried out for
its enforcement carried out by related
parties such as traditional villages
(Paramita, Dwipayana, & Arya, 2021: 98).
It seems that cultural behavior, especially
in carrying out religious ceremonies, is
still going on as it should.

In carrying out these religious rituals,
Balinese women who are authoritative in
carrying out Hindu religious traditions in
Bali — such as providing ceremonial
facilities — seem to still be adamant and
determined to carry out their obligations
as Hindus to provide offerings and offer
their services to Ida Sang Hyang Widhi
Wasa. This phenomenon appears to have
occurred in the Ubud Traditional Village,
as a traditional village that is still shrouded
in a communal aura, even though the
scourge of tourism before the COVID-19
pandemic has increasingly adorned and
colored the Ubud Traditional Village
environment. The strength of local
traditions demands public awareness to
always be active in aspects of their culture
as a hereditary heritage that is lived as the
pearl of a noble civilization. It can be said
that the people of Ubud understand their
culture not as a 'noun' but as a 'verb' which
is grounded in human consciousness in the

Ubud Traditional Village. That is, the

strong ties between humans and their
culture have a complete understanding to
build a noble civilization in the scourge of
globalization. Likewise, the community,
especially women, position themselves as
cultural agents who actively participate in
the continuation of traditions in the Ubud
Traditional Village.

Awareness of his authority as a
human being involved active in the
sustainability of all cultural activities,
requiring women in the Ubud Traditional
Village to continue to prioritize collective
behavior — as before the presence of the
COVID-19 pandemic enveloped all lines
of human life. On the basis of this
awareness, behaviors that promote strong
religious  activities become  eternal
principles for women in the Ubud
Traditional Village. Beliefs that have
entered the individual's consciousness
make women prioritize obedience to
abstract entities rather than being pressured
by the pandemic situation. This belief is
inseparable from the formation of the
structure of individual awareness of their
cultural environment which actually
breathes Hinduism as the deepest spirit of
Balinese culture.

As Introduction, this study seeks to
highlight the facts of awareness of Balinese
women in the Ubud Traditional Village,
especially PKK women who always obey

their obligations to carry out religious
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traditions that have been passed down
from generation to generation. Therefore,
phenomenology becomes the starting
point to explore the deepest consciousness

of the individual. Although this study

seeks to explore the subjective value of

individuals on their intentions to carry out
collective religious activities, the support
for the reasoned of action theory has the
assumption that human actions actually
have reasons behind what they do.
Therefore, This study seeks to observe and
understand the value of trust and
awareness of women (PKK women) in the
Ubud Traditional Village related to their
actions in carrying out religious activities
collectively by coming on certain holy

days to the kahyangan temple in the local

village to make offerings and the form of

sraddha. -His devotion to Ida Sang Hyang
Widhi through prayer practices. So it is
interesting to observe and understand the
deepest awareness of Balinese women in
the Ubud Traditional Village regarding
the reasons behind their obedience in
carrying out religious activities as an

inseparable part of their views on life.

1I. Methods

Research on the awareness of Balinese
women in carrying out rituals is a research
that focuses on individual subjective values
to produce research data or information, so
to use

this research 1is appropriate
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qualitative research methods. Kir and Miller
(in Sudarto, 1997: 62) define that qualitative
research is a particular tradition in social
science, which fundamentally relies on
human observations in its own insight and
relates to these people in their language and
terminology. This study also has an
approach that uses a phenomenological
approach to observe and understand socio-
religious events that occur in the research
location. This phenomenological approach
was popularized by Husserl (Hasbiansyah,
2008: 168), in which the purpose of the
phenomenological method is not to examine
the causal aspects of an event, but to try to
find out how people (subjects) do an
experience and the meaning of that
themselves.

experience for Explicitly,

phenomenology is to understand and
interpret the experience of the subject —
which in this study focuses on three
informant subjects including: Putu Ruspini
(code Al), Ni Wayan Sekar Arum (code
A2), and Ayu Kalista Purbaningrum (code
A3) — whose awareness is directed on the
object studied, namely the awareness of
women in carrying out Hindu religious
rituals in the midst of the covid-19
pandemic. There is something striking in
research using a phenomenological
approach that is different from case study
research which is more on finding causal
relationships and providing generalized of

hypothesis. The collected data is then



analyzed. According to Hasbiansyah
(2008:  171-172) the process of
phenomenological data analysis is carried
out through the stages: (1) Researchers
describe the phenomenon as a whole; (2)
Horizontalization; (3) Cluster of meaning;
(4) Write a description of what is
experienced or a textural description of the
experience of the perpetrators of the event;
(5) Write a description of how the
phenomenon is experienced (structural
description) and look for possible
meanings based on the researcher's own
reflection; and (6) Write a composite
description by including a textural
description and a structural description. At
this stage the researcher constructs the
essence of a comprehensive description of
the awareness of Balinese women in

carrying out rituals.

1. Results and Discussion

1. Reflection on Awareness of
Tradition: Balinese Women Define
Religious Rituals in the Midst of the
Covid-19 Pandemic

Research using a phenomenological
approach is an attempt to trace the deepest
awareness of the perpetrators of the
incident, namely Balinese women in the
Ubud Traditional Village in carrying out
religious rituals in the midst of the
COVID-19 pandemic. Therefore, through

disclosing the meaning of awareness of

the perpetrators of the events, this study is
divided into three important points which
are discussed to reveal the awareness of
the perpetrators of the events in carrying
out religious rituals including: (1) deep
belief in Ida Sang Hyang Widhi; (2) The
pandemic educates individual awareness
to always draw closer to God; and (3)
Responsibilities as Hindus and the
manners of the traditional village of Ubud.

The description of the results is explained

as follows.

A. Deep Faith in Ida Sang Hyang

Widhi

As Hindus, Balinese women in the
Ubud Traditional Village have sradha as
can be described as the belief of Hindus in
general towards Panca Sradha. Panca
Sradha is an important formulation in the
beliefs of Hindus including believing in
God, believing in atman, believing in
karmaphala, believing in reincarnation or
punarbawa, and believing in moksha
eternal freedom. In belief in God is the
belief of all religions. In general, it is
known that there is a single God in
Hinduism, especially in Bali known as Ida
Sang Hyang Widhi. In religious literature,
Sura (2001: 26) explains that Sang Hyang
Widhi is referred to as Lord Shiva. He is
Paramasiva or known as the nirguna God,
and He is Sadasiwa who is known as the

Saguna God. Bhatara Sadasiwa is revered
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by people as Bhatara-Bhatari in various
activities. His activities include being a
creator, maintainer, and cultivator and in
this case he is called Bhatara Brahma,
Bhatara Vishnu, and Bhatara Iswara.
Faith and trust with a high entity in
human life has actually become the
Balinese worldview in general. This view
is explained about how the Balinese in
their cultural aspect have a synthetic view.
(2020:161)

connection of this with the attitude of the

Paramita explains  the
Balinese who do not sharply distinguish
the types of reality, namely real reality or
non-empirical, unreal, and supernatural
reality. Instead, they assume that all these
realities are a unified experience. This is
why there has never been a strict
separation between the sacred and the
profane in Bali. Balinese people always
try to involve the power of sekala and
niskala in their lives. This fact can be
important considering that the awareness
aspect of women in the Ubud Traditional
Village in carrying out their rituals during
the COVID-19 pandemic is also
inseparable from the efforts of the Ubud
Traditional Village community who
continue to prioritize small-scale aspects
in their lives. The perpetrators of the
incident, such as Putu Ruspini (Al),
expressed and interpreted his awareness
regarding the strong intention within

himself to always give up and give
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devotion to Ida Sang Hyang Widhi in the
midst of the COVID-19 pandemic, as
expressed as follows.

Sacrifices Hindus in Bali, if we
believe we should regulate the ring fathers
of Ida Bhatara. After all, when this covid is
going on | am grateful that I can still eat
with my family, this is one form of His
grace for us. So there is no need to
complain about the situation, for me
praying is a form of our devotion to Him,
and I believe that.... (Interview, February
15, 2022)

It seems that the awareness of the
perpetrators of events through the
disclosure of the reasons behind their
actions is a form of action that needs to be
grateful for something in life. According to
the informant with code Al, actually
whatever happens in life, be it the COVID-
19 pandemic, it is better not to complain
about not doing sradha and devotional
service. But instead living or reflecting
back on what has been previously obtained
is a form of obligation as a human being in
self-introspection. Full trust also revealed
that small and basic actions in Hindu
religious ceremonies such as praying as a
form of devotion as Hindus before Ida
Bhatara (God Almighty).

In contrast to the informant with
code A1 which explains his complete belief
in God's grace through being grateful for

His grace without complaining about



anything, the informantNi Wayan Sekar
Arum (A2) also participated in living his
awareness of belief in Ida Bhatara, it
seems that the informant with code A2
believes that Ida Bhatara's presence
always protects humans in the COVID-19
pandemic situation. This is based on the
strong awareness to carry out ngayah
activities as an effort to position oneself
better in the current situation (covid-19
pandemic), this is expressed as follows.
.....My self, I don’t have any problem
to devote my time to the temple. I believes
God appreciate what sacrifices people
made to devout their time to him. I am
sincere, this I believe my sincerity will
bring me safety. (Interview, 17 February

2022).

The informant's statement with
code A2 interprets his awareness as an
event actor who firmly carries out Hindu
religious rituals in the Ubud Traditional
Village by assuming the Covid-19
pandemic situation does not dampen his
intention to carry out ngayah activities to
the temple. This is inseparable from the
belief in Ida Bhatara who always protects
his people if they do good deeds, let alone
devote themselves sincerely. Sincerity
according to him is the main capital to
devote himself to Ida Bhatara. This action
is stated as the main belief and it is

believed with certainty that the protection

from Ida Bhatara will definitely be
obtained if it is based on the attitude of
sradha and devotional service by devoting
oneself to Ida Bhatara.

Similar to the principle of informants
with codes Al and A2 in living their
existence Ida Bhatara which is the
principle in carrying out Hindu religious
rituals, informant Ayu Kalista
Purbaningrum (A3) also participated in
expressing her awareness as a Balinese
woman and Hindu community in the Ubud
Traditional Village. The informant with
code A3 believes in ngayah as the main
principle in his life, so that the ongoing
covid-19 pandemic also participates in
putting forward his principles as a people
who submit to the will of Ida Bhatara.
Disclosure of this awareness can be seen in
the following statement.

....... The form of sincerity in devotion
is the main principle in my life, because
what is done sincerely, the result is not far
from that. Let's see, before the pandemic,
my life and my family were always blessed
with various facilities by him and even in
this pandemic situation we also felt this
blessing, so during a pandemic or not,
managing temple duties has become an
obligation for what I get, that's my belief.
...... (Interview, 17 February 2022)

Belief in and having principles in
Hinduism is shown by the informant with

code A3. It seems clear that the awareness
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of women, especially PKK women in the
Ubud Traditional Village, in dedicating
themselves as Hindus and Ubud
traditional manners in carrying out Hindu
religious rituals in the local village cannot
be separated from the awareness of the
perpetrators of the incident to always
prioritize the ngaturang father principle.
For the informant with code A3, during his
life journey, both before and during the
covid-19 pandemic, he felt that he had
received this blessing, even though some
people thought it was the most difficult
period economically, so the perpetrators
of the incident interpreted their awareness
to obey fathers and fathers. as an
obligation and a form of devotion for what
is obtained in his life.

Thus, the deepest confidence in Ida
Sang Hyang Widhi or Ida Bhatara is a
strong motivation for Balinese women in
the Ubud Traditional Village in carrying
out their religious rituals. Even though the
problem faced is the opposite of the
presence of the COVID-19 pandemic,
these women have not discouraged their
intention to always prioritize their deepest
devotion to ask for the gift of salvation and
serenity in their lives. It can be said that,
the pandemic is not a barrier in carrying
out their duties as Hindus and carrying out
traditions as they should apply in the Ubud

Traditional Village area.
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B. Pandemic Educates Individual
Awareness To Always Get Closer To
God

The presence of the COVID-19
pandemic in the lives of the people of the
Ubud Traditional Village did not dampen
their intention to always be able to actively
carry out their religious rituals. Through
strengthening the health protocols for
women in the Ubud Traditional Village, all
their religious activities have been lively.
The events that signify the splendor are
reflected in the implementation of religious
ceremonies both in the family and at the
Kahyangan Tiga  Temple, Ubud's
Traditional Village. Collective activities
are running as they should, but taking into
account the government's appeal by
tightening health protocols for each father
who is a woman or PKK women in the
Ubud Traditional Village.

Opportunities to send fathers to
each local temple is an obligation to
position oneself, moreover the covid-19
pandemic is felt to be a moment to get
closer to Ida Bhatara or Ida Sang Hyang
Widhi Wasa. It seems that the momentum
to get closer to God was felt intensely
during the covid-19 pandemic, as the
informant with code Al interpreted his
actions as follows.

....... I really believe covid has warned

to us as humans not to forget Him.

Moreover, nowadays many people are



more concerned with the contents of their
stomachs than maintaining a balance
between working and getting close to
Him. I interpret this condition as chance
get closer to Him asking for the grace of
salvation, serenity. So I perform temple
duties and prayer at the time of odalan at
the local temple is my intention to get
closer to him.....(Interview, February 15,
2022).

Based on the above expression, the
informant with code Al seriously states
and interprets his actions as a people to get
closer to the people.lda BhataraEven
though the covid-19 pandemic is still not
over, this moment is really the starting
point to seriously hold and carry out
devotional service to Him. It is also
realized that the balance of life is very
important and very necessary between
carrying out work and devoting oneself to
Ida Bhatara. The principle of ngayah and
carrying out prayers, offering worship is
an important practice to ask for safety and
serenity, especially during the times when
the COVID-19 pandemic has not
completely ended. The phenomenon of the
awareness of Balinese women in the Ubud
Traditional Village in carrying out Hindu
religious rituals is seen as an obligation,
especially since the pandemic is not a
problem as mentioned in the previous
discussion. There are also those who

consider the COVID-19 pandemic a

warning not to only focus on worldly issues
that are a current phenomenon. This
expression is stated by the informant with
the code A2 as follows.

.......... It could be that God’s warning
when we are was busy with our own
business, according to the pole, it is
appropriate in conditions. Since the
pandemic, has actually had the opportunity
to devout our time to the Temple which is
indeed busy with work and taking care of
the children, but I will use the opportunity
as much as possible......... (Interview, 17
February 2022)

Informants with code A2 interpret
their behavior as a Balinese woman to
always obey of religious obligations. The
presence of the covid-19 pandemic is a
warning to Ida Sang Hyang Widhi's power,
because it was considered that so far
(before covid-19 was present in life)
humans were more busy with worldly
affairs. Just as the informant with code A2
seriously interpreted the moment that he
was previously busy with his work and
taking care of the family, with the Covid-
19 pandemic moment they were faced with
the possibility of always being obedient
and orderly with their obligations as
Hindus and the manners of the Traditional
Village. Ubud to always get closer to Ida
Sang Hyang Widhi, so it is true to say that

the orientation of Balinese women in the
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Ubud Traditional Village has a very thick
communal dimension.
In contrast to informants with code
A2, informants with code A3 expressing
their awareness related to self-behavior to
carry out rituals are interpreted as follows.
....... if 1 personally manage my
duties, it has become an obligation as a
Hindu, especially since I got married and
move to Ubud, the Hindu religious
ceremony here looks so lively, I also feel
that euphoria, my enthusiasm when I have
a family here (Ubud) has left an
impression on me. The way I am religious
is kind of like having a strong motivation,
it feels different from what I felt when I
was young living in Denpasar City. But
for me this pandemic really demands that
we have to be patient, really to get closer
to Him, because He is the one who
actually has the power over this
epidemic...........
(Interview, 17 February 2022).
Obligations are the basis as Hindus
to always carry out yadnya. Pandemic is
believed to be self-empowerment to
always respond to the situation without
disturbing one's condition. As patience
becomes a principle, earnestly getting
closer to Ida Bhatara is a must for him. It
seems understandable that the efforts
made because of the sincere intention to
make offerings in the form of religious

rituals to gain serenity in life. this is stated
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in his firmness in carrying out the ritual
because he has the power over the outbreak
of the covid-19 pandemic.

The awareness of the perpetrators of
the incident as Balinese women in carrying
out religious rituals faced an effort that the
moment of the COVID-19 pandemic was a
moment to raise awareness of the people in
carrying out better religious practices.
Moreover, some of them are just staying at
home with minimal productive activities
such as before the occurrence of covid-19,
so that there is a strong intention from the
consciousness of individuals to be able to
devote themselves to Ida Sang Hyang
Widhi as the owner of power over life.
Thus, the implementation of religious
rituals, both familial and collective, is
interpreted as a moment to educate
awareness who has an effort to get closer to
God Almighty to be able to live life during
the COVID-19 pandemic.

C. Responsibilities as Hindus and
Ubud Traditional Village Manners
The implementation of religious
rituals carried out by Balinese women in
the Ubud Traditional Village in the midst
of the COVID-19 pandemic displays their
lively behavior in understanding and
interpreting as a form of religious activity
with full intention. This is a principle in
culture to always obey for the realization of

a balanced life. Westa (2020: 153) also



revealed that the real task of Balinese
human life is not only responsible for
himself, but he is also responsible for his
future. What is done today determines the
face or condition of the future. All of these
actions are accounted for on the dimension
of space-scale. This has actually become
the awareness of Balinese women in the
Ubud Traditional Village. So what has
been inherited and obtained from the past
is carried out with a definite sense of
responsibility. This fact is interpreted by
the informant with the code A1 as follows.

........ this is indeed a tradition that
has existed in Ubud for a long time, I have
been Ubud since childhood, so I do realize
that the obligations of parents were the
same, now that role is our responsibility,
especially me to carry out the tradition,
this is a responsibility as Hindus,
especially residents of the Ubud
Traditional Village, and this will continue
to happen until the next generation.........

(Interview, 15 February 2022).

It was stated by the informant with
code A1l that he realized that the traditions
that had been carried out by women in
Ubud were inseparable from what they
had projected in the past, thus demanding
the possibility to always strive for
something similar to happen in their lives.
It seems that the role that becomes a moral

burden for women in the Ubud Traditional

Village is a responsibility as a principle in
their life as an Ubud community. Without
realizing it, integrity in carrying out
traditions becomes a moral responsibility
that will be passed on to the next
generation. This responsibility is an
appreciation that is done to set an example
to the next generation as capital in fulfilling
the portion as a human being in Ubud.

Consciousness This responsibility has
the power to support culture in the local
area, such as the acknowledgment of the
informant with code A2 placing her
position as a woman who is aware of the
responsibilities she carries. This disclosure
is stated as follows.

........ It can be said this is also the
responsibility of the our self as Ubud
courtesan, the responsibility of the PKK
administrator and Banjar manners. If we
look at the Temples around here, if not
your duty then who else. Im very aware of
his responsibility as a Hindu who must
carry out our religious rituals. All of this
are dedicated to Ida, Ida is happy to share
her people's duties, and should be had a
good live .......

(Interview, 17 February 2022).

Responsibilities in the role of
Balinese women are based on fatherhood
fulfilling its function in society. The
informant with code A2 interpreted her

conscious behavior as a Balinese woman in
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carrying out religious rituals as a form of
responsibility to organizations such as
PKK as the customary village manners of
Ubud, as well as some belongings such as
temples. This awareness is reflected when
it is expressed that 'if not us who else'. It
seems that the intense behavior of
proclaiming themselves as Ubud people
and Hindus is really being lived out as
beings who are aware of the spirit of their
culture. A similar statement was also
expressed by informant A3, by
emphasizing the efforts in carrying out all
forms of awareness of the existence of
traditions that have been carried out for
generations as follows.

........ whatever already exists, it is
our obligation to always take care of it, if
not the Ubud people who take care, run,
and care for it who will be responsible for
all the existence of this inherited tradition,
even though I don't come from Ubud, but
after getting married going to Ubud there
is a different feeling from what is here, I
feel that I also own it, and what I have
should be with an attitude of maturity I
must be responsible for what I have.
Moreover, the traditions in Ubud will
always be felt by the next generations.....

(Interview, 17 February 2022).

For informants with code A3, the
forms of action by maintaining,

undergoing or carrying out, as well as
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caring for religious cultural traditions in the
Ubud Traditional Village have become a
responsibility as a sense of respect for the
traditions community. that have been
glorified in the cultural space of the Ubud
Traditional Village. Strictly speaking, the
tradition that is the hallmark of identity in
the Ubud Traditional Village becomes a
vehicle in educating the Ubud generation
who understands and understands the value
of its culture. Explicitly, the traditions that
have been passed down cannot be
separated from the efforts of Ubud's
ancestors to color the space of life for
future generations.

Thus, the awareness of Balinese
women in the Ubud Traditional Village in
carrying out rituals cannot be separated
from their responsibility is their
responsibility to care for, carry out, and
maintain the continuity of religious
traditions that have been passed down from
generation to generation. This is what can
be said that Balinese people, especially in
the Ubud area, understand culture as a
verb. Not only with the issue of the
relationship of tradition in the Ubud
Traditional Village with transcendent
entities, but this implementation has a basis
for passing it down and inheriting it to the
next generation through practice or
concrete actions as an example to project
tradition into the future of Ubud

Traditional Village culture.



IV. Conclusion

The awareness of Balinese women in
carrying out Hindu religious rituals,
especially in the Ubud Traditional Village,
displays socio-religious practices that are
lived as part of the motivation for life
during the COVID-19 pandemic. What
was done by the perpetrator of the incident
as a woman who was obedient and orderly
in her obligation to carry out religious
rituals was a deepest belief that was firmly
entrenched in her consciousness. The most
fundamental thing that can be understood
and interpreted by the perpetrators of the
incident is a deep belief in a higher entity,
namely Ida Sang Hyang Widhi Wasa. It is
also believed that this COVID-19
pandemic is the fruit of natural selection
to educate individual awareness to always
remember and be closer to Him. They
interpret the COVID-19 pandemic in a
positive way that reminds humans of the
supreme power in life. Not only that, the
awareness of Balinese women, especially
in the Ubud Traditional Village is
interpreted as an awareness of their
responsibility for the existence of
religious cultural traditions that must
always be carried out, maintained, and
cared for as cultural heritage for the next

generation of Ubud.
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ABSTRACT

God, who divides into two parts, namely women and men, or called ardanareswari, is an aspect
that can understand as the seed of the concept of gender equality in Hinduism. Bali Botanical
Garden does not have many female employees. This happens because women are only
responsible for household chores, which include giving birth, raising children, cooking for the
family, and serving their husbands. Meanwhile, men are directly involved with social,
economic, and political issues, as well as work that is considered a public activity. As a result,
the position of women becomes very weak in the fields entered by men. However, currently,
women and men have equality, so women and men have the same opportunities, access, and
opportunities as resources in an organization. The difference that occurs is only in terms of roles
and work. This study uses a descriptive design with qualitative methods. The purpose of this
study is to describe role of women in organization in Bali Botanical Garden with liberal
feminism perspective. Progress of the times has changed the view of women, with the
development of the times and emancipation causing women to get the same rights as men. The
achievements and skills shown by female employees at the Bali Botanical Garden are a profile
that illustrates that women have a significant role in other fields, which are accompanied by

broad insight, intelligence, and technology literacy.

Keywords: Women, Bali Botanical Garden, Liberal Feminism

INTRODUCTION

In the past, women only played a role as domestic work. This is because the

stay-at-home parents who carried out
reproductive functions, took care of their

children and husbands, or did other
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patriarchal culture supported the concept of
gender in society. Patriarchy itself is a

system of male authority that oppresses


mailto:nata_lusilaora@yahoo.com

women through social, political, and
economic institutions (Humm, 2002:332).
However, nowadays, along with the times,
the level of modernization, and
globalization of information, women have
actively played a role in various fields of
life, whether social, economic, or political.
The government issued Presidential
Instruction No. 9 of 2000 concerning
Gender  Mainstreaming  in  social
development and the emergence of various

gender-based activities to increase equality

and gender-sensitive development.

The word “gender” can be interpreted as the
difference in roles, functions, status, and
responsibilities of men and women because
of the socio-cultural formation
(construction) that is embedded through the
socialization process from one generation to
the next, thus gender results from an
agreement between humans. Which is not
natural. Similar to what was conveyed by
Handayani and Sugiarti (2001: 4), the
concept of gender is an inherent trait of men
and women formed by social and cultural
factors, so several assumptions about the
social and cultural roles of men were born.
and women. Therefore, gender varies from
one place to another and from one time to
the next. Gender is not natural, can change

and can be exchanged from one human to

another depending on time and local

culture. We can interpret gender equality as
the existence of equal conditions for men
and women in obtaining their rights as

social beings.

Preliminary observations show that the Bali
Botanical Garden, which was established in
1959 until now, has few female employees.
This happens because women are only
responsible for household chores, which
include giving birth, raising children,
cooking for the family, and serving their
husbands. Meanwhile, men are directly
involved with social, economic, and
political issues, as well as work that is
considered a public activity. As a result, the
position of women becomes very weak in

the fields entered by men.

In Indonesia, women’s emancipation
emerged after R. A Kartini announced it.
Along with the times, the values and social
norms of women have changed, such as
increasing in terms of education, social, and
the field of labor. The Industrial Revolution
4.0 1s an era characterized by artificial
intelligence (artificial intelligence), the era
of supercomputers, genetic engineering,
innovation, and rapid changes that impact
the economy, industry, government, and
politics. Social media is part of the
industrial revolution 4.0 which should use

and managed properly by women because it
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has promising prospects for the position of
women as part of world civilization. Based
on this description, this paper wants to
examine the role of women in organizations
at the Bali Botanical Garden from the

perspective of liberal feminism.

THEORY

The theory that discusses the dual role of
women in this study is the theory of liberal
feminism. The view of liberal feminism is
to place women who have full and
individual freedom. Alison Jaggar, in her
book Feminist Politics and Human Nature,
argues that in liberal thinking, the unique
human nature is the ability of rationality
(Gadis Arivia, 2003: 99). The basic
assumption of liberal feminism is that
freedom and equality are rooted in
rationality and the separation between the
public and private worlds. It created women
and men equal and have the same rights and
opportunities to advance themselves. The
liberal feminist framework focused on
“equal opportunities and rights” for every

individual, including women.

DISCUSSION

Women and men are biologically different;
patterns of fat distribution, muscle volume
are some of them. Something has actually

disseminated the concept of gender in
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society. Gender is the division of roles,
functions, and responsibilities between men
and women because of social construction.
As explained by Anker and Hein, there is a
theory called to nurture, namely that
differences between men and women are
created through a learning process from the
environment. Bali Botanical Garden is a
central government agency that has the
following percentage of employees based

on gender;

Table 1
Gender of Employees who work at BKT

Bali Botanical Gardens

Gender Total Percentage
Men 109 82,58%

Woman 23 17,42%
Total 132 100%

Source: Personnel Unit of the Plant
Conservation Center of the “Eka Karya”

Bali Botanical Gardens in 2021

Based on the gender characteristics of the
employees above, we can see that 109 men
with a percentage of 82.58%, and women 23
people with a percentage of 17.42%. Most
of the employees are male. From the data
above, we can see that the number of male
employees is much more so that there are
fewer opportunities for women to take part

in the bureaucracy. Female employees are



pressured to carry out feminine roles and are
not given the opportunity to learn to take on
a big responsibility. Because this
opportunity is not given, female employees
are not used to the enormous responsibility
that lies within the public sphere. The
absence of opportunities to learn to support
this great responsibility makes female
employees avoid and consider themselves
incapable of carrying out their duties as
leaders or structural officials. In line with
what was conveyed by Mr. Made Sudi,
namely.

“Since I started serving in 1963, there have
only been 2 women in structural positions
and only in the last 10 (interviews in
December 2021)”. Being restrained in a
patriarchal system does not provide real
freedom and an understanding of gender
equality is not followed by taking sides with
women.

Analysis of Liberal Feminism in
Women's Leadership in the Bali

Botanical Gardens

The opening of opportunities for women to
develop themselves affects the various
activities that women can do to take part in
organizations. The liberal feminist view, to
achieve sexual equality or gender justice, is
to provide equal political rights and
educational opportunities (Mill and Taylor,
in Tong 2004:23). Through Mill and

Taylor’s view, we can see that de jure they

give female employees the right to join in

management/leadership.

Leadership is the most important factor in
an organization. According to Stogdill in
Dr. M. Sobry Sutikno (2014:15), “There are
almost as many definitions of leadership as
there are people who have tried to define it.”
Stogdill stated, “it can plan leadership as a
management concept in various definitions
depending on where the starting point of
thought 1s.” Leadership is the ability to
influence and move others to achieve goals.
They directed leadership in organizations at
influencing the people they lead, to want to
act as expected or directed by the people
who lead them.

According to Darf in Sutikno (2014:26),
explains three important traits that a leader
must possess, namely self-confidence,
honesty, and integrity, as well as
motivation. Basically, the advantages that
must have possessed by a leader include
three things, namely excess ratios, namely
the advantages of wusing the mind,
advantages in the nature's knowledge of the
goals of the organization, and advantages in
having knowledge of ways to move the
organization, and decide quickly and
precisely beside it also needs to have
Spiritual Strength, meaning that a leader
must be able to show his nobility of
character to his subordinates. All actions,

deeds, attitudes, and words should be a role

221



model for his followers and bodily
advantages, which means a leader should
have more physical health than his
followers, to enable him to rustle.
(Wursanto in Sutikno 2014). Tri Kaya
Parisudha comes from the word “Tri” which
means three, “Kaya” which means behavior
or action and “Parisudha” which means
good, clean, holy, or purified. Tri Kaya
Parisudha means three human behaviors as
thoughts, words, and actions that must be
purified (Suhardana, 2007). Based on this
theory, it needs to be used as a guide for a
leader because basically words and actions
originate or originate from the mind. Good
thoughts will lead people to say or do well,
too. From that principle, the first thing that

humans must control is their minds. Things
that affect the mind must always maintain,
such as mental or emotional stability, the
need for mental and physical health,
including the need for aesthetics. Bali
Botanical Garden since 2013 until now has
a leader who is equivalent to Echelon IV.
Women who are capable and act as leaders,
have dual characteristics, both as feminine
women and having strength as being strong,
and courageous in the sense of being able to
make the right decisions as men do. This is
a trait that a leader needs, without it will be
difficult to implement, given many opinions

that

(b)

Figure 1: Picture (a) Meeting for preparing the Environmental Education Program Book led by

the Ex-Situ Section Head, Figure (b) Ex Situ Head Section explaining the participants
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Figure 2. Organizational Structure of “Eka Karya” Bali Botanical Garden BKT

Source: https://www kebunrayabali.com/structure-organization.html

Women Participate in Conservation

Activities at Bali Botanical Garden

Starting from the idea of Prof. Ir.
Kusnoto Setyodiwiryo, Director of the
Central Institute for Nature Research who
also serves as Head of the Indonesian
Botanical Garden, and I Made Taman, Head
of the Institute for Nature Conservation and
Preservation who wished to establish a
branch of the Botanical Garden outside
Java, in this case, Bali. The approach to the
local government of Bali began in 1955
until, finally, in 1958, the competent
authorities in Bali officially offered to the
Central Institute for Natural Research to
establish a Botanical Garden in Bali.

Based on the agreement, it set the
location of the Botanical Garden at 50 ha,
which  includes the  Candikuning
reforestation forest area and is directly next
to the Batukau Nature Reserve. Exactly on

July 15, 1959, the Botanical Garden “Eka

Karya” Bali was inaugurated by Prof. Ir.
Kusnoto Setyodiwiryo, Director of the
Central Institute for Nature Investigation as
the realization of the Decree of the Head of
the Level I Region of Bali dated January 19,
1959, No. 19/E.3/2/4. The name “Eka
Karya” for the Bali Botanical Garden was
proposed by I Made Taman. “Eka” means
One and “Work” means work. So “Eka
Karya” can interpret as the first Botanical
Garden which results from the work of the
Indonesian  people themselves after
Indonesia’s independence. They devote this
botanical garden to collecting
Gymnosperms (needle leaf plants) from
around the world because these types can
grow well in botanical gardens. We
imported most of the first collections from
the Bogor Botanical Garden and Cibodas
Botanical Garden, including Araucaria
bidwillii, Cupresus sempervirens and Pinus

masoniana. Other species native to this area
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include Podocarpus imbricatus and
Casuarina junghuhniana.

Since officially established, the
development of the “Eka Karya” Bali
Botanical Garden has always experienced
difficulties with alternating management,
namely between the Bali Provincial
Forestry Service and the Botanical Garden
themselves. They entrusted the
management of the Botanical Garden to the
Bali Provincial Forestry Service twice,
namely on 15 July 1959-16 May 1964 and
after the G 30 S/PKI incident (1966—-1975).
The direct management of the gardens by
the staff of the botanical gardens was also
carried out for 2 periods, namely from May
16, 1964-December 1965 and April 1,
1975, until now.

From 1964, until now, the
Botanical Garden “Eka Karya” Bali has

undergone 11 changes in leadership with

various reforms. Under the leadership of 1

Gede Ranten, B. Sc. (1975-1977), the area
of the botanical garden increased to 129.2
ha. The expansion was inaugurated by the
then chairperson of the Indonesian Institute
of Sciences, Prof. Dr. Ir. Tubagus Bachtiar
Rifai on April 30, 1976, which was marked
by the planting of Chamae cyparis obtuse,
under the leadership of Ir. Mustaid Siregar,
M. Si (2001-2008) the area of the botanical
garden has increased again to 157.5 ha.
Although at the beginning it is aimed at
conserving needle-leaved plants
(Gymnosperms), now the Botanical
Garden, which is at an altitude of 1,250—
1,450 m above sea level, with temperatures
ranging from 18 - 20°C and humidity of 70—
90%, has developed into an ex-situ
conservation area for plants. Tropical
mountains in eastern Indonesia. Its current
status is the Bali “Eka Karya” Botanical

Garden Plant Conservation Center.

Figure 3: Picture (a) the researcher doing the labeling of exploration materials in the field,

picture (b) One of the female research staff doing flora exploration in Bali
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Botanical Garden is a plant conservation
institution that has the main task and
function of preserving flora outside their
natural habitat (ex-situ). The collections
grown in the botanical gardens come from
donations, exchanges, propagation, and
especially exploration activities.
Exploration activity itself is an activity of
collecting/collecting plant material from its
natural habitat to be brought and planted in
the botanical garden. They carry
exploration activities for the Indonesian
Botanical Garden out in various regions in
Indonesia and for the Bali Botanical
Garden; it focused this exploration activity
on the eastern region of Indonesia.
Explorers can stay for days in the forest in
search of target plants. During exploration,
explorers often face obstacles. Difficult
terrain, hard-to-reach locations, illness
(malaria, etc.), being injured, being bitten
by venomous animals, being lost in the
middle of the forest, and being trapped in
the middle of a disaster are some obstacles.
As John Stuart Mill and Harriet Taylor (In
Tong 2004:23) argue to achieve sexual
equality or gender justice, society must
provide women with political rights and the
same opportunities and education enjoyed
by men. The right that also needs to be
given to them is the right to develop their
reasoning capacity by getting the role they

really want to do.

CLOSING

The progress of the times has changed a lot
about women’s views, starting from the
view that women only may take care of the
house and are always at home, while men
are creatures who have to be outside the
home, then with the development of the
times and emancipation caused women to
have rights. The role of women in the era of
the industrial revolution 4.0, it is not enough
to only act as the stay-at-home parent
(domestic) but also be required to play a
role outside the home such as doing family
businesses or as career women. Women can
no longer be weak because, in fact, women
have displayed elegant faces and behavior
for the benefit of humanity. They must
encourage women as the element that will
fight injustice and resistance to social
structures. The government has
implemented a gender equality program
that integrates gender in the flow of
development, placing women as the subject
of development. We can prove gender
equality for development in one
government agency such as the Bali
Botanical Garden, which until now has
women to work to lead in a unit or section,
and this is a success in pursuing a career to
a higher level. Women who become career
women and mothers but are successful in

their work are profiles that illustrate that

women have a great role in other fields,
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which are accompanied by broad insight,

intelligence, and technology literacy.
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Abstract
Feminism is not only dealing with the trivialization of certain genders in forms of knowledge
that already exist, but often also in the form of new knowledge that will provide the basis for
political action. In a patriarchal society, the relationship between men and women tends to give
more priority to men, so that if we look closely, women are placed in a subordinate position in
many areas of life. A woman is certainly seen as a "second class creature" after men or it can
be said that power only belongs to men. This study will discuss Dewi Setyawati and her power
in the Mahabharata comic by Gun Gun. The character of Dewi Setyawati is a female character
in the Mahabharata story who makes a king and the crown prince as the owner of power submit
and must fulfill what Setyawati says. Re-reading Setyawati's power with the perspective of
radical feminism and power is important to do in order to see the power of women. This study
uses a descriptive design with qualitative methods. The purpose of this study is to describe
Setyawati's power in the Mahabharata comic in the sub-story of Bhisma’s Oath. The results are
firstly, Setyawati was able to make King Sentanu submit with her beautiful face, so that it had
an impact on Bhisma not to ascend the throne in Astinapura even though he had been chosen
as the crown prince, secondly Setyawati had been able to make Bhisma lose the throne and also
lose the opportunity to marry and have children. Two things that were done by the two great
male characters in the Mahabharata story were a sacrifice to fulfill Dewi Setyawati's
expectations. That is the affirmation of Dewi Setyawati's power in the comic story of

Mahabharata by Gun Gun.

Keywords: Power, Feminism, Cultural Studies, Visual Communication

INTRODUCTION power. In a patriarchal society, the
Classical stereotypes say that women and relationship between men and women tends
the dimensions of feminism do not include to give more priority to men, so that if we
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look closely, women are placed in a
subordinate position in many areas of life.
Women are seen as the second class
citizens, and thus experience inequality in
terms of domination and power. The
subordinated role and position of women is
considered a natural thing. This inequality
can be explained by paying attention to the
socio-cultural aspects that construct the
inequality. This study will discuss the

power of a woman named Dewi Setyawati.

Setyawati is one of the important characters
in the Mahabharata story because she is a
female character who becomes the empress
of the Kuru family who then presents the
Mahabharata story. The woman who
managed to make King Sentanu fall in love
with her. In patriarchal culture, a woman is
certainly seen as a "second class creature"
after men or it can be said that power only
belongs to men. Women are considered
only as parties who only accept any
decision from men. The story tells about a
kingdom, a king, that is, a man with various
powers that he has. Men are the owners of
power, and when the man has a title of a
king, then it can be ascertained that full
power is in him. Furthermore, Setyawati as
a woman should only be the recipient of the
king's  "order". However, in the
Mahabharata comic by Gun Gun, Setyawati

has the power in this story. Booles and
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Swan in Handayani (2004:1668-169) stated
that:

“Power 1is the ability to act. Power is the
ability to mobilize resources (money,
people) to obtain desired results. Power is
the ability to influence the niches of life. We
can't judge power as good or bad. Power is
neutral. Jesus and Hitler had power and
used it to achieve various forms of change,
to gather a number of people and direct

them to a goal.”

Men as the owner of power in patriarchal
culture in this royal story are "undeniable".
The king and crown prince must submit and
follow all the wishes of a woman. This
study will discuss Setyawati's power to
make others fulfill what she says. Re-
reading Setyawati's power from a power
perspective is important to do in order to see
the power of women. This study uses a
descriptive  design  with  qualitative
methods. The purpose of this study is to
describe  Setyawati's power in the
Mahabharata comic in the sub-story of
Bhisma’s Oath. The discussion of this
research uses the perspective of the study of
radical feminism theory and Foucault's

theory of power.

RADICAL FEMINISM THEORY
This school of thought assumes that the
oppression experienced by women is rooted

in the existence of a patriarchal cultural



system in which men have greater
economic privilege and power than women.
This makes women  marginalized.
Therefore, the action agenda of this school
is to dismantle the structure of the
patriarchal  cultural system. Radical
feminism is based on two assumptions,
firstly that women have an absolute positive
value as women, secondly that women are
oppressed everywhere by patriarchy.
Radical feminism assumes that the struggle
must begin with a fundamental re-creation
of women's consciousness, so that every
woman realizes her own values and

strengths to reject patriarchal pressures

(Ritzer, 2012).

POWER THEORY

Foucault examines more power in the
individual as a subject in the smallest scope.
Power spreads without being localized and
permeates all social fabrics. Power operates
and thus is not owned by anyone in the
relations of knowledge and institutions.
And its nature normalizes the fabrics of
society. Unwittingly power operates in a
network of public awareness. Because
power does not come from outside but
determines the structure, rules, and
relationships from within. For Foucault
power is always actualized through
knowledge, and knowledge always has a
power effect. The implementation of

knowledge according to Foucault always

produces knowledge as the basis of power.
There is no knowledge without power and
vice versa there is no power without

knowledge.

DISCUSSION

The Mahabharata comic by Gun Gun in this
discussion will analyze Adi Parwa's edition
of the story of the Bhisma’s Oath. In this
story there is the character of Dewi
Setyawati who has the power over herself to
determine the course of her life. This power
was used to "force" King Sentanu and
crown prince Bhisma to do whatever
Setyawati wanted. In the comic, it is told
that the Astina Kingdom is in a state of
peace, but King Sentanu looks gloomy
because he remembers the face of Dewi
Ganga who left him because of the promise
that Sentanu had made himself. To drive
away the loneliness, Sentanu went to the
shores of the Yamuna. In the middle of the
forest Sentanu strayed from the smell of
perfume that pierced his nose, and it turned
out that the fragrance was emitting from the
body of a beautiful girl. The girl introduced
herself to Sentanu, the girl's name was

Setyawati.

The character of Dewi Setyawati in the
comic is described as a beautiful woman.
Her hair is described as long and her face is
oriental. Sentanu was very impressed with

Setyawati. Sentanu also conveyed his
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feelings and said that he loved Setyawati.
Setyawati was very happy to hear that a
king with a vast and peaceful kingdom said
he loved her. Setyawati actually wants to
accept Sentanu's love, but on the condition
that if she gives birth to a son, then the son
must be king, not Bhisma. Whereas Bhisma
had just been appointed as the crown prince
who would later become king of Astina.
Sentanu felt confused, his really loved
Setyawati, but it was difficult to fulfill his
request because King Sentanu had
announced the crown prince as the
successor of the King. Arriving at the
palace, Sentanu looked gloomy which made

everyone in the palace panic.

Bhisma then found out that the reason why
his father always looked gloomy was
because of Sentanu's feelings for Setyawati.
Sentanu's feelings became gloomy because
there were many conditions put forward by
Setyawati to accept Sentanu's love. King
Sentanu's gloom made Bhisma go to see
Dewi Setyawati. Bhisma said that he was
willing to give up his throne on the
condition that Setyawati accepted her
father's love. It turned out that Setyawati
was not satisfied with that; Setyawati
questioned the descendants of Bhisma in
the future who were very likely to claim the
throne again. Finally Bhishma vowed to

become suklabrahmacari or promise not to
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marry forever. The oath is known as the

Bhisma’s Oath which shakes the universe.

After Setyawati was satisfied with what
Bhisma had done, Setyawati was then
brought to the kingdom of Astina. The
marriage took place, Prabu Sentanu married
Setyawati. This marriage gave birth to two
sons, namely Citragada and Wicitrawirya.
Time then passed until finally Sentanu died.
In accordance with the agreement,
Setyawati's son, Citragada, ascended the

throne to replace Prabu Sentanu.

The story about the power of Dewi
Setyawati in the Mahabharata comic by
Gun Gun shows that a woman has her own
power. This power is shown in the way
Setyawati got what she wanted, namely to
get the royal throne, and the son who was
born eventually became a Crown Prince of
Astina. This goal is achieved by sacrificing
others namely: first, Setyawati was able to
make King Sentanu force Bhisma not to
ascend the throne in Astina even though he
had been chosen as the crown prince,
secondly Setyawati was able to make
Bhisma lose the throne and also lose the
opportunity to marry and have children.
Two things that were done by the two great
male characters in the Mahabharata story
were a sacrifice to fulfill Dewi Setyawati's
expectations. That is the affirmation of

Dewi Setyawati's power in this story.



If the construction of Western politics
offers the power of femininity in this last
era with the feminist movement, then we
can see that the movement related to
women's power has long been present in the
symbolic fact of the Mahabharata story
which is strongly embedded in the Hindu
religious tradition. It can be seen how
power is obtained and how power is
manifested in Eastern culture. The powerin
the Mahabharata story, which shows the
power of Dewi Setyawati, illustrates that
power is very loaded with the power of

femininity.

In terms of how to gain power, it also
describes the ability to control oneself.
Power is obtained by silence (calmness),
that is, through the perfect self-control that
is the hallmark of feminism. Likewise, the
attitude of people who have power, it is said
that the greater the power of a person, the
more subtle he/she is. The concept of
subtlety in Eastern culture strongly
describes femininity such as soft spoken
words, strong self-control, soft feelings and

calmness.

Komik Mahabharata karya Gun Gun dalam cerita Sumpah Bhisma
Sumber: scan Nuriarta
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Based on these cultural characteristics and
concepts of power, both in terms of gaining
power and signs of power, it appears that
the characteristics and concepts are full of
feminine rather than masculine dimensions.
Thus, it is natural that the character of Dewi
Setyawati who represents the feminine gets
a place to express herself freely and
occupies a special position in the

Mahabharata story.

Closing

Power is the ability to influence or
determine a policy from the process to the
decision. Power can also be defined on a
small scale which refers to interpersonal
power within the household and is often
able to exert broader influence. In a
patriarchal culture, men are constructed as
holders of power and women as recipients
of all male decisions. However, in the
Mahabharata comic by Gun Gun, the Dewi
Setyawati character occupies the position of
possessing power over men. So Setyawati
with her beauty, gentleness, and calmness
in dealing with situations makes her able to
have the power to determine the goals she
wants to achieve. Setyawati has
"conquered" Prabu Sentanu and Crown
Prince Bhisma, two men who have
extraordinary supernatural powers. For this
conquest, Dewi Setyawati who wanted to

have the throne of the kingdom of Astina

and succeeded in making her son Citragada
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as King is proof of Setyawati's power.
Power does not only belong to men, but also

to women.
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Abstraction.

That the Balinese Hindus basically have a permanent time order which is contained in one of
the day setting systems called the Tika calendar. The Tika calendar according to anthropologist
Miguel Covarrubias in his research in 1930 stated that the Balinese calendar Tika was
commonly used by Balinese people in the era before 1930 to 1949. However, along with
technological advances today, the Tika calendar is now almost forgotten, and its existence is
now only an antique. The invasion of calendars outside the Balinese calendar includes the
Gregorian calendar, the Hijri calendar, the Chinese calendar which makes it possible to obscure
and even forget the original time of the Balinese Hindus. The forgotten heritage of the Balinese
people's past, allows the noble values mandated by the ancient elders to be degraded and have
an impact on the distortion of Balinese identity values, especially the loss of orientation about
time. So the formulation is about: the existence of Tika as a Balinese Hindu calendar and the

transformation of Hindu religious education values in the Tika calendar.

Keywords: tika, habituation, happiness

1. Introduction system of determining space and time,

equipment, and livelihood. Most Balinese

Religion or belief system is a sub- adhere to Hinduism and the existence of
system of culture, religion is related to other Hinduism is the root of Balinese culture.
cultural elements, such as art, language, The Balinese theological system is based on
social organization, knowledge system, the teachings of Hinduism which assumes
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that there is one God called Ida Sang Hyang
Widhi Wasa. The development of Hinduism
adopted by the Balinese people today has a
long history and process. Elements of pre-
Hindu culture seem to persist and
acculturate with Hindu teachings and other
cultural elements that have come and
developed in Bali. The journey and
experience of Balinese cultural history
reflects the nature of Balinese culture as a
cultural figure that is open, selective,
flexible and adaptive.

(Geriya, 2000). The results of this
acculturation, especially acculturation in
the belief system or theological system of
the Balinese people gave birth to Balinese
Hinduism as a religion that is inherited and
implemented by the Balinese people to this
day. The same is true in the arrangement of
time problems. Balinese people understand
time, as something absolute and can be
divided, into categories, so that there is an
adult ayuning style (good or bad days).
Adult swing style is determined based on
units and patterns of time, called Wariga.
There are good times, there are Ala times
(not good). Good to do one job and bad to
do another (relatively). Consideration of
good and bad is a sign that humans have
wiweka (weighing power / common sense
compared to animals / animals. Not only
that, even time is divided into "good" and
"bad" categories, so that "good days" and

"bad days" appear. For that understanding,
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knowledge is needed "Ala ayuning Adult".
Ala ayuning adult means that day, contains
both good and bad, that is good for doing
one job and bad for doing another job.
Example: adult or determining a good day,
if today is Adult " Semut Sadulur", it is
stated in Wariga as a "good" / beautiful day
to trade, and hold meetings. And it is also
stated that the day is "bad" / ala, to carry out
the Pitra Yadnya ceremony: cremation, owe
the body. Thus Wariga's function: is as a
guide for mankind to use time as well as
possible, because almost all human
activities are influenced by time.
Geographically, the island of Bali is located
at 8°3'40”- 8°50'48” South Latitude and
114°25'S3- 115°42'40” East Longitude.
The relief and topography of the island of
Bali in the middle stretches mountains that
extend from West to East which divides
Bali into two, namely North Bali and South
Bali. Rainwater in the mountains that is
absorbed and stored by tree roots will come
out into springs that flow into rivers. This
watershed is the source and flow of
irrigation for agriculture and plantations.
The grace of the Almighty in the form of
natural fertility in Bali is also very
supportive of the growth of Balinese culture
which is agrarian and religious. From this
forerunner was born Balinese culture which
is agrarian.

Balinese cultural heritage is a record and

expression of the dynamics of Balinese



civilization from time to time. Balinese
culture is inspired by the teachings of
Hinduism so that the presence of Balinese
culture is to support the implementation of
Hindu religious events or rituals based on
Tatwa or philosophy, Ethics or Morals and
Retuil or ceremonies. In every activity the
Balinese people cannot escape from the
integrated role of culture from its various
components that form a unified Balinese
cultural system that is sociocultural and
religious. Balinese culture is an inseparable
part of regional development in Bali, even
the regional development of Bali is a
development that has a cultural perspective.
The Bali area does not have the potential for
natural resources in the form of gold, nickel,
bausite or coal mines, but the Bali area has
cultural potential that is unmatched in the
world because of its uniqueness and the
height of its philosophy. On that basis the
tourism development developed in Bali is
cultural tourism. Therefore, the government
and all components of society have a moral
responsibility to preserve, explore, develop
and utilize the cultural values contained in
cultural heritage objects.

Looking back at the Balinese agrarian
society in ancient times before 1940,
Balinese farmers in carrying out farming
activities in the rice fields or in the fields
always took into account the presence of
weather and time (padewasan) in managing

agricultural land, from the beginning of

working on rice fields until after harvesting
rice, determining good days. Planting or
called padwasan has always been a
calculation, with the intent and purpose of
good ending agricultural products. Before
the existence of a calendar that was very
easy to find as it is today, people in
searching for padewasan ayu (good days)
used a tool called Tika. Tika are excerpts of
wariga teachings which are the traditional
Balinese Hindu calendars that are
permanent, which use certain signs (codes),
as representatives of one of the wewaran or
ingkel. With this Tika, the Balinese in
ancient times not only looked for
padewasan farming but in Panca Yadnya
activities used it as a benchmark in starting
their activities. Thus the Tika function is to
make it easier to calculate certain days to
start a job or yadnya.

Over time, it seems that the existence of
Tika today has been abandoned and has
been replaced with a calendar, which is
much more efficient and effective in finding
padawas. Because the determination of
padawas with the Tika system is felt to be a
bit complicated to find, in addition to
having to understand the symbols contained
in Tika, you must also understand Wewaran
and Wuku. Leave Tika now only as antiques
and Balinese cultural heritage. As a cultural
heritage, although it is no longer used in
determining the search for padewasan, it

should be preserved, this is a step that the
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proof of timing technology in ancient
Balinese society has been mastered, in line
with Article 32 of the 1945 Constitution
which clearly states that the government
promote Indonesian culture. In his
explanation, it is stated that national culture
is a culture that arises as a result of the
cultivation of the Indonesian people as a
whole. The old and original culture that
exists as cultural peaks in regions
throughout Indonesia is counted as the
nation's culture (Team of Upgrading and
Upgrading Materials for Civil Servants of
the Republic of Indonesia, 1980 8,20). The
dynamics of advances in science and
technology have made many positive
contributions, but it is undeniable that there
are implications for the socio-cultural
changes of Balinese society. This also
affects the existence of Tika as a medium
for determining ritual events that function
as cultural objects in the form of Tika. Facts
in the field, there have been many transfers
of the use of Determination, both the
method of determination and the system,
which has also been accompanied by
switching from using Tika to purchasing
other calendars. On that basis and is a
cultural heritage that has uniqueness, is very
urgent, up-to-date and has utility values, it
is very important to study and conduct
research on the existence of Tika, with the
main issues discussed, namely the existence

of Tika as a calendar system and
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educational values in the calendar system
Tika.

The formulation of the problem that will be
the topic of discussion is: First: How does
Tika exist as a Balinese Hindu calendar?.
Second: How is the transformation of Hindu
religious education values in the Tika
calendar? While the research methods are:
First: Tika as a cultural object is unique, so
this research method is more closely
examined with qualitative methods with
ethical and emic approaches. Second: the
object of research is a cultural heritage
object named Tika. Third: Data sources: the
primary data source is Tika's legacy
belonging to the researcher, and the
secondary data is lontar lontar tika as well
as literature related to the primary data
source. Fourth: the data collection
technique is through surveys, observations
and in-depth interviews. Fifth: The research
instrument is the researcher himself as well
as the key instrument, because the material
object under study is of quality and complex
and holistic in nature. Sixth: Data analysis,
which uses domain or domain analysis

techniques.

II. Tika calendar system

Generally, the Balinese Hindu
community understands time, as something
absolute and can be divided, into categories,
so that there is an adult ayuning style (good
or bad days). Adult swing style is



determined based on units and patterns of
time, called Wariga. There are good times,
there are Ala times (not good). Good to do
one job and bad to do another (relatively).
Consideration of good and bad is a sign that
humans have wiweka (weighing power /
common sense compared to animals /
animals. Not only that, even time is divided
into "good" and "bad" categories, so that
"good days" and "bad days" appear. For that
understanding, knowledge is needed "Ala
swinging Adults". It means that the day
contains both good and bad, that is, it is
good to do one job and bad to do another.
Example: today's adult is "Semut Sadulur"
Good for trading, and holding meetings. It
is bad to carry out the Pitra Yadnya
ceremony: cremation, borrowing the body.
Thus, the function of Wariga: is as a guide
for mankind to make the best use of time,
because almost all human activities are
influenced by time.

To make it easier to find and determine, a
system called the Tika calendar system was
created. Tika is a map which is a calendar,
compiled based on "Wuku" Sapta Wara and
Panca Wara, which are depicted in the form
of symbols on a piece of board, paper or
cloth. Tika is a traditional Hindu calendar
that is permanent in nature by using certain
signs (codes), in other words, Tika is often

called the perpetual calendar.

2.1. The models and forms of tika are:

2.1.1. Round in shape with a circle model,

made of wood planks.

2.1.2. Box-shaped, rectangular model,

made of wooden boards

2.1.3. Box-shaped, rectangular model,

made of paper
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2.2. Types of tika include.
2.2.1. The generally accepted Padewasan

tika is at the Bali Denpasar Museum

2.2.2. Tika specifically for agriculture,
plantations and fisheries, is at the

Subak Tabanan Museum.

2.2.3. Tika specifically for marriage or
Manusa  Yadnya  (humanitarian
ceremony) and Pitra Yadnya (death

ceremony).

GIRIYA GUNUNG PAYANGAN
DEWASA PAWIWAHAN
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2.3.Tika calendar pattern

2.3.1. That at the general tika, it is in the

form of a rectangular box

a. The total number of squares is 210
principal squares. Other boxes besides

that are support and additional boxes
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The number box 210 indicates that there
are 210 padwasans, and indicates that the
number of 1 Tika calendar year is 210
days or 6 Balinese calendar months.

b. When detailed the boxes displayed
above, it consists of a row of squares
sideways (horosntal), and a row of boxes
descending (vertical).

* The top row of squares, from left to
right or horizontal squares with a total of
30 squares, are the placement of wuku,
totaling 30 wuku with the age of each
wuku being 7 days, including: Sinta,

Landep, Ukir, Kurantil, Taulu,

Gumbreg, wariga, Warigadean,
Julungwangi, Sungsang,
Dungulan,Kuningan, ,Langkir,

Medangsia, pujut, pahang, Krulut,
Merakih, Tambir,Medangkungan,Matal,
Uye,Menail,Prangbakat,Bala,Ugu,Waya
ng,Klau,

Dukut,Watugunung.).
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Rows of boxes descending (vertical), from
top to bottom, of which 7 are the names of
the days called Sapta wara (Redite, Coma,
Anggara, Buddha, Wrehaspati, Sukra,
Saniscara) which at the same time is the age

of 30 Wuku in the horizontal box. So there

2.3.2. That on the Tika calendar, there is a
certain code as a symbol of the padwasan in
question. The yellow squares indicate the
box number. Blue squares indicate the
number of squares that have no symbols.

Green box is a sign of the box the number

are 7 days X 30 wuku in the calculation of of symbols that exist.

the wuku calendar.
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Thus, out of 210 boxes in the Tika calendar,
there are 65 boxes without symbols and 145
boxes with symbols. So the full picture of
the symbols that appear in the tika calendar

is as follows.

2.3.3. A symbol or sign on the Tika
calendar.

Tika is a traditional Balinese calendar
which is non-astronomic, compiled based
on Pawukon/Wuku and Wewaran. The Tika

calendar does not care about the

astronomical position at all, but its use for
Balinese people cannot be separated from
the use of the Balinese Saka Calendar. Tika
is a traditional Balinese Hindu calendar

which is permanent, which at first only used
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to be affixed in the tika. The warrants taken
are as follows. Tri Wara was taken by
Kajeng with a sign (¢), Catur Wara was
taken by Jaya with a sign ( 0 ), Panca Wara
was taken by Kliwon with a sign ( o ),

Mawulu took Sad Wara with a sign ( ),

239



Asta Wara was taken by Kala with a sign
(+) , Sanga Wara is taken by Dangu with a
sign (x). While Wong's ingkel is taken with
a sign ( * ). Please note that these marks are
not used consistently. In its development in
Tika, Balinese script was also written as an
abbreviation of wuku and wewaran,
pictures as a substitute for wewaran signs,
words and even certain expressions. The
tika structure is made horizontally and
vertically, with the basic shape of an
equilateral box. Rows / rows of boxes that
are horizontal from left to right for wuku
totaling 30 pieces, the leftmost box
symbolizing wuku Sinta and the far right
symbolizing wuku Watugunang. While the
vertical box consists of seven rows arranged

from top to bottom which symbolizes the

warrant, namely Sapta Wara. Each square

symbolizes the meeting between wuku and
wewaran. If the total number of boxes is 210
boxes or 210 days, it is equal to one year.
Certain wuku meetings and certain
offerings are believed to be good days
(diwasa) to carry out certain types of
activities nor are certain certain activities

allowed.

2.3.4. How to read the Tika calendar and its
use in padwasan practice.

Reading the Tika calendar with its symbols,
it is necessary to understand the symbols,
sapta wara, and wuku. Because on the Tika
calendar there will be no visible Sapta wara
and wuku. Sufficiently understandable
when the intended symbol is addressed.

r if it is made in a clearer form, then the

picture is as follows
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Information (We) 6= Sukra (Friday) 7=Saniscara

A. Horizontal white boxes descending from
top to bottom on the side of the big box,
with the numeric code indicating the day,
namely: number 1 = Redite (Sunday) 2 =
Coma (Monday) 3 = Anggara (Tuesday)
4 = Buddha (Wednesday) 5.=Wrespati
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(Saturday).
B. The top boxes are yellow (vertical) from
left to right, are 30 wuku.

Example of how to read.

1. Read it from mentioning Sapta wara,

then mentioning Wuku



2. For example, what is referred to is the
