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Principal’s Hindu Leadership, Emotional Intelligence of 

Teachers, Supervision of School Superintendents, School Culture, 

and Teacher Work Motivation with Performance of Hindu 

Religious Teacher at State Junior High Schools 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research 

is done through surveys with quantitative approaches that include correlational research types. 

The research population of 517 Hindu religious teachers in 119 state junior high schools. The 

sample of 256 people was determined using the Krejcie &Morgan formula and the Warwick 

& Lininger formula. Samples of each sub-population use "proportional random sampling," 

and personal sampling of sample members are used in lottery techniques. Data collection used 

a five-choice Likert Scale model questionnaire that has been shown to have high validity and 

reliability. Data analysis techniques using Structural Equation Modeling. The results of the 

study describe: (1) the average level of principal’s Hindu leadership, emotional intelligence of 

teachers, supervision of school superintendents, school culture, and teacher work motivation, 

and performance of Hindu religious teacher are in the high category; (2) The conceptual 

model meets the standards of comprehensive Goodness-of-fit requirements with hypothesis 

testing results: there is a significant direct and indirect relationship between variables in the 

state junior high school. 

 

Keywords: Principal hindu leadership, emotional intelligence of teachers, supervision of 

school superintendents, school culture, teacher work motivation, performance of Hindu 

Religious Teacher. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. Hinduism, with Vedic as the primary source of teachings about 

the oneness of God, is one of the few religions in Indonesia (Suasthi et al., 2018). The 

learning process of Hindu education teachers should support the development of teachings 

about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 2021). Trade consists of 

five parts, with the first Srada that believes in the existence of Brahman (Nata & Gunawijaya, 

2021). Brahman is the supreme ruler in the Hindu concept of divinity. Hindu teachings 

involve learners having a firm Srada and Bhakti as a belief that can lead their lives into Hindu 

people of character (Surada, 2016). In addition, Hindu religious education is expected to give 

birth to learners who have noble morals and noble ethics reflected in daily behavior (Pinatih 

and Andi, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). Niti Sastra contains the teachings of 

Hindu leadership that are universal and not limited by space and time so that it is always 

relevant to the development of society (Suweta, 2020). The leadership values in Hinduism are 
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more than just a source of philosophy, ethics, and morals but also noble spiritual values to 

achieve the highest goal of birth and inner happiness. In carrying out Hindu leadership in 

school, the principal can interpret and imitate the values of Hinduism to foster, direct, 

mobilize, and manage school management to achieve national education goals (Sukadi, 2020). 

One of the principal's leadership style basics that it can use to support teacher performance is 

chess Naya sandhi (Sedana et al., 2020). Catur Naya Sandhi defines four attitudes of a leader, 

namely Sāma (alert to all enemy threats to maintain the authority of the leader), Bheda (the 

rule of law), Dhāna (supporting welfare and respect), and Danda (justice in law) (Sedana et 

al., 2020).   

 

Inequality often occurs in the world of leadership. Some facts show leaders entangled in legal 

problems due to acts of corruption. Leaders who ideally become the source of the solution of 

followers' suffering become unable to have a good role (Yogatama & Giri, 2021). Education 

issues have lately become an indication of the performance of HRT under the low category 

(Astawa, 2019). The ability of Hindu junior high school education teachers to plan learning 

carry out learning and evaluation tools used in the assessment of learning outcomes is still 

weak (Tantra et al., 2013). Teachers of subjects who follow the certification process, 

including HRT in Bali Province, are still ineffective in planning learning (Suarda et al., 2018). 

Teachers teach Hindu religious education to the extent of teaching religious science and are 

limited in the transmission of religious values and moral values of Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 

2017). Supervision is an integral part of efforts to support supervise achievement to improve 

learning achievement and school quality (Noor & Sofyaningrum, 2020). The school 

superintendent carries out the supervisory function of the education unit in the government 

capacity. Regulation of the Minister of National Education No. 2 of 2007 explains that the 

presence of school superintendents becomes part of the staffing duties of a school 

superintendent is required to have several dimensions of competence in the subject family. 

Regulation of the Minister of National Education No. 35 of 2010 presents technical 

instructions for implementing the Functional Position of teachers and their credit figures to 

support teacher performance. Teacher performance related to teacher professionalism in 

managing the learning process includes planning activities, carrying out learning, evaluating 

and assessing learning outcomes, analyzing assessment results, and carrying out follow-up 

assessment results. The Performance-based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Kalkan et 



al., 2020; Baier et al., 2019). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. 

The primary motivation process starts with a drive aimed at incentives (Börü, 2018). 

Conditions are created in the absence of physiological and psychological balance. 

Physiological and psychological impulses are action-oriented and generate thrust in achieving 

incentives (Zareen, et al., 2015). Incentives end a cycle of motivation that will reduce a need 

and drive. The dimensions of the primary motivational process will be the starting point for 

the theory of the content and operation of work motivation. 

 

The research question is (1) how is the achievement of principal’s Hindu leadership (PHL), 

teachers’ emotional intelligence (TEI), supervision of school supervisor (SS), school culture 

(SC), teacher work motivation (TWM), and Hindu religious teacher performance (HRT-P) in 

state junior high schools? The issue is inferential, (2) is there a direct and indirect relationship 

between PHL, TEI, SS, SC, TWM variables and the performance of HRT in-state junior high 

schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu 

leaders and leadership mean as a benchmark in achieving peaceful (santih) and prosperous 

Hindu citizens or people (hita) (Subagiasta, 2019). Hindu leadership teachings related to 

ethical and moral concepts are widely reviewed in Hindu literature, such as Niti Sastra, 

Arthasastra, Manawadharmasastra, and Kekawin Ramayana (Mahyuni, 2019). Leadership in 

Hinduism aims to present a leader who realizes prosperity, prosperity and can be a nonsuch 

for the next generation by providing a sense of security, responsibility, fairness, autonomy, 

and initiative (Pinatih & Andi, 2021). Several types of leadership in Hindu religious education 

are (1) asta brata (Setiyowati & Razak, 2018; Aryawan, 2021); (2) trikayaparisudha 

(Suwindia & wati, 2021); (3) paramita chess (Sukabawa, 2019); (4) pariksa chess (Suweta, 

2020; Sanjaya et al., 2020); (5) panca yamabrata (Sulastra, 2021); (6) panca niyama brata 

(Subagiasta, 2018); (7) asta dasa paramiteng prabhu (Suweta, 2020); (8) sadwinayaka 

(Muliana, 2021); (9) catur widya (Muliana, 2021). All types of Hindu leadership are essential 

to understand and apply in Hindu practices in the natural environment, society, educational 

institutions, and during the lives of the broader community that provide obedient and obedient 

life for each other (Subagiasta, 2021). 

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions. And more productive (Anggraini, 2021). There is general 

agreement on a single theoretical model that describes the capabilities of EI components. 

Mayer and Salovey first told this four-pronged hierarchical model in 1997 (Olderbak et al., 

2018; MacCann et al., 2020). The four branches are: (1) accurately understanding emotions, 

(2) using emotions to facilitate decision making, (3) understanding emotions, and (4) 

managing emotions to regulate positive emotions and reduce negative emotions (MacCann et 
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al., 2020). EI consists of five dimensions that in its development in the latest version there are 

a change with simplification (Hughes et al., 2007) into four domains, (1) self-emotional 

understanding, (2) self-regulation emotions, (3) the use of emotions, and (4) understanding 

the emotions of others. People who have developed EI can use their emotions to direct 

thoughts and behavior and understand their feelings and the feelings of others accurately 

(Drigas & Papoutsi, 2018). Individuals with a high level of EI development may promote 

well-being from social support and practical perspectives (Kong et al., 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is an activity designed to help teachers develop 

their professional abilities in planning and presenting quality learning processes to achieve 

learning objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning 

process becomes the focus of academic supervision (Burhanudin et al., 2021) so that student 

learning outcomes are better as learning outputs. Educational supervision is the main task of a 

school supervisor to foster teachers to carry out learning management which includes 

planning, implementation, and learning assessment (Tengko et al., 2021). School supervisors 

are professional education personnel who authorize officials to give complete duties, 

responsibilities, and authority to guide and supervise the academic (technical education) and 

managerial / school management fields (Purnomo et al., 2021). Supervision includes 

evaluating teachers' professional skills and supervisors' effectiveness of school programs 

(Altun & Sarkaya, 2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced by principals, teachers, administrative officers, students, and the 

community around the school that distinguish it from other schools (Febriantina et al., 2020). 

School cultures are developed by networking teachers,  students, parents, and administrators 

who work together to establish a culture of collaboration focused on student achievement 

(Abdullah, 2019). SC is used as a guideline for all school residents in acting towards their 

profession to support the ability to adapt to the work environment (Schipper et al., 2020). SC 

forms a system of values, habits, work ethic, and school image internalized in every joint of 

school activities (Kusumaningrum et al., 2020). SC must be understood, embraced, and run 

together and reflected in attitudes into behaviors, ideas, opinions, views, and actions that 

manifest as work (Komar, 2020). SC has an essential role in improving members' 

performance (Liu et al., 2020; Febriantina et al., 2020). SC is a significant factor determining 

the school's perception and the behavior patterns of all partners, especially teachers and 

students, where shared leadership styles come into play (Kalkan et al., 2020). SC establishes a 

social system that helps unite school members by providing the correct standards for what to 

do in the school environment (Febriantina et al., 2020). 

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for 

teachers because teacher work and teacher quality will significantly affect the quality of 
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education (Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic 

(Börü, 2018). Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator 

is the desire to achieve and progress in personal life (Baljoon et al., 2019). Extrinsic factors, 

external factors as a teacher, will affect his work spirit. Some of the outside factors that 

influence teacher motivation are the level of perception and desire of learning of students, 

chief justice and communication skills of principals, attitudes, and behaviors of colleagues, 

education policies that support the creativity of teachers and students, as well as the quality of 

the physical condition of the school and the quality of learning materials (Börü, 2018). 

 

Methodology 

 

Stages of Research 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the 

development of previous studies and existing theories. The study used a quantitative and 

correlational descriptive approach with survey methods. The preparation of instruments by 

making questionnaires of each variable based on views, operational definitions, and 

indicators. Three experts conducted the intrusion validity test based on structure, content or 

material, and language through a questionnaire review. Furthermore, the trial of the research 

instrument was performed by a Hindu religious education teacher who was not designated as 

a research sample. Test data is analyzed to meet validity and reliability. These research steps 

are presented in Figure 1. 

 
Figure 1: research steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on 

theory. The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 
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Figure 2: constellation of relationships between research variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   

 
Figure 3: Modeling of Structural Equations (SEM) relationships between variables 

Information: 

1. Rectangular image showing manifest variable (observed variable) 

2. Oval image showing latent variable (construct variable) 

3. 1= Ksi, exogenous latent variable for PHL 

4. 2= Ksi, exogenous latent variable for EI 

5. 3= Ksi, exogenous latent variable for supervisory supervision 

6. 1= Eta, endogenous latent variable for SC 

7. 2= Eta, endogenous latent variable for work motivation 

8. 3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9. = Lamda, loading factor for manifest measurement (indicator) 

10. = Zeta, an error in the equation between latent variables 

11. = Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12. = Delta, error for manifest variable (indicator) on exogenous variable. 

13. = Epsilon, an error for the manifest variable (indicator) on the endogenous variable 
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Research Subjects 

 

The trial of research instruments was conducted by 90 HRT, each district/city of 10 teachers 

taken from Hindu education junior high school teachers, which was not designated as a 

research sample. This study was conducted at 119 state junior high schools in Bali Province. 

The population of Hindu education teachers of 517 people spread across nine (9) 

regencies/cities of Bali Province. Using the formula, Krejcie & Morgan and Warwick 

Lininger obtained a sample number of 256 HRT. The sampling techniques in the study were 

"multistage proportional random sampling," and individual sampling became samples in each 

school with lottery techniques. 

 

Data Collection Instruments 

 

Data collection used the Likert Scale model questionnaire with five alternative answers: 

Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, Strongly Disagree 

(STS)=1 positive answers and vice versa for negative answers. The questionnaire meets the 

performance variables of HRT, Hindu leadership of principals, EI of teachers supervised by 

school superintendents, SC, TWM. The results of the instrument item validity test are 

presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

 

Variable 
Number of Items Invalid Item 

Number 

Alfa 

Cronbach Instruments  Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 0.956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

0.952 

TEI 58 55 3 15,26,27 0.960 

SS 38 

 

37 

 

1 

 

13 0.956 

SC 46 43 3 17,18,44 0.951 

TWM  47 45 2 18,19 0.965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between 0.330 to 0.717 and r-count greater than 

0.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between 0.25 to 0.287 and r-count smaller than 

0.30. Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-
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reliability criteria. All research instruments that have met the requirements for the validity of 

items and have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used Structural Equation Modeling (SEM-AMOS) version 20.0. 

Data analysis steps: (1) Concept and Theory-Based Development; (2) Constructing the Phat 

Diagram; (3) Conversion of Phat diagrams to Structural Models; (4) Selecting an Input 

Matrix; (5) Assess identification problems; (6) Evaluation of Goodness-OF-Fit, and (7) 

Interpellation and Model Modification. The data results in reliability using the Cronbach 

Alpha formula. The instrument is declared reliable if the reliability coefficient value is 0.80 

and above (Anastasi, 1982). The results of the reliability test showed reliability. Test the 

validity of items with the product-moment correlation formula from Pearson (Htch & Forhady 

1982). The questionnaire items are declared valid if the correlation value is minimal or equal 

and greater than 0.30 (> 0.30). The test assumptions sought include (1) normality test, 

multivariate data distribution is analyzed to see if the normality assumption is further 

processed for SEM modeling. Tests were carried out using a normal QQ plot diagram; (2) test 

of outliers, examination of univariate outliers by converting the value of research data into z-

score; (3) multicollinearity between independent variables using the linear regression module; 

(4) variance heteroscedasticity test, a way to observe whether or not heteroscedasticity occurs 

can be seen from the scatter plot where there is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation (1) the Hindu leadership variable of the principal is classified as good, descriptive 

statistics are explained in the actual data that has a value range of 168-280 and an average of 

243.01 which is greater than the score. The theoretical median, 168, (2) the TEI variable is 

classified as good, has an actual value range of 163-270 and an average of 234.01, which is 

greater than the theoretical median value of 165, (3) the school supervisor supervision 

variable is classified as good, has the actual value is 117-180, and the average is 152.03 which 

is greater than the theoretical median value of 111, (4) the SC variable is classified as good, 

has an actual value range of 149-210 and an average of 184.35 which is greater than the 

median value theoretical 129, (5) the variable of TWM is classified as good; has an actual 
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value range of 161-225, and an average value of 192.42 which is greater than the theoretical 

median value of 135, (6) the Hindu religious education teacher performance variable is 

classified as good, has an actual value range of 232-310, and an average of 273.14 which is 

greater than the theoretical median value of 186. 

 

Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 

presented in the unidimensionality analysis that exists in six research variables.

  
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

   
Figure 6: SS                Figure 7: SC 

 

 

 

 

   
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Nikey= values and beliefs, Indin= intimation 

and individuals in school, Iden= identity/ 

physical environment in school. 

 

 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 
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Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value 

of 0.90. So it is concluded that the indicator construct has acceptable unidimensionality, and 

the loading value (lamda) is entirely worth above 0.50 (> 0.50) so that it also provides 

evidence that all indicators have a high level of validity to the construct. 

 

 

 

 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in figure 10 follows. 

 

 
Figure 10: full results of the third evaluation model 

Description: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 
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Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460 £ 339.261 Good 

Probabilitas 0.140 30,05 Good 

Derajat Bebas 298 - - 

GFI 0.906 30,80 Good 

RMSEA 0.020 £ 0,08 Good 

Parsimony fit    

CMIN/DF 1.089 £ 2,00 Good 

AGFI 0.881 30,80 Marginal 

Incremental fit    

CFI 0.994 30,90 Good 

TLI 0.993 30,90 Good 

 

Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null 

hypothesis, which says that the regression coefficient between the relationships of two 

constructs is no different from zero through tests as is present in regression analysis. The C.R. 

statistical value will be distributed to an accessible degree of 298. The following is a 

description of the test results on 11 pathways in the final model in this study. Hypothesis 

testing on structural models relates to the results of regression coefficient tests on each 

resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        0.197 3.354 <0.001 Significant 

SS SC        0.426 60636 <0.001 Significant 

PHL TWM        0.327 40462 <0.001 Significant 

TEI  TWM        0.185 2.715 <0.007 Significant 

SS TWM        0.19 2.613 0.009 Significant 

SC  TWM        0.224 3.238 0.001 Significant 

PHL HRT-P      0.264 4.392 <0.001 Significant 

TEI *) HRT-P *) -0.022 0.409 0.683 Insignificant 

SS *) HRT-P *) -0.088 1.392 0.164 Insignificant  

SC   HRT-P 0.153 2.737 0.006 Significant  

TWM  HRT-P  0.452 6.915 <0.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

  

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 
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Table 5. Effective and relative contributions on the final model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

0.197 

0.426 

0.308  

0.477  

0.061 

0.203 

0.230 

0.770 

   Total   0.264 1.000 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

0.327 

0.185  

0.190 

 0.224 

0.371 

0.033 

0.383 

0.401 

0.121 

0.006 

0.073 

0.090 

0.418 

0.021 

0.251 

0.310 

   Total   0.290 0.290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

0.264  

0.153  

0.452  

0.478 

0.415 

0.611 

0.126 

0.063 

 0.276 

0.271 

0.136 

0.593 

   Total   0.466 1.000 

 

Hypothesis test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% 

significance level and 95% level. Furthermore, the research findings can be compiled as a 

summary of the results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 
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Hypothesis Statement Received 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a 

value of 3 and below), and loading factor to explain the relationship between the indicator and 

its latent construct. The following are the descriptive characteristics of the six variables, as 

shown in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 0.81 

Yama Brata 4.39 3.1 96.9 0.64 

Surya Brata 4.64 0.9 94.1 0.59 

Casi Brata 4.49 3.1 96.9 0.86 

Bayu Brata 4.35 4.8 95.1 0.86 

Dharma Brata 4.49 2.6 97.3 0.89 

Panca Brata 4.59 1.3 98.7 0.89 

Agni Brata 4.48 1.3 98.7 0.70 

  Variable 4.53 2.3 97.7 0.70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 0.93 

Emotional setting  5.53 1.3 99.7 0.95 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

Emotional 

utilization 

4.50 1.3 98.7 0.74 

Emotional 

understanding of 

others 

4.52 0.4 99.6 0.91 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 0.90 

Academic 4.40 0.9 99.1 0.88 

Education 

Evaluation 

 3.83 31.0 69.1 0.84 

Work Ethics 4.40 1.8 98.2 0.56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 0.9 99.1 0.75 

Intimacy and 

Individual 

4.60 0.4 99.6 0.97 

Identity/physical 

environment 

  4.48 0 100 0.87 

  Variable    4.52 0.4 99.6   

TWM   Teacher job 

satisfaction 

4.47 0.4 99.6 0.95 

Teacher's 

expectations 

4.46 0.4 99.6 0.89 

Justice in school 4.40 2.7 97.3 0.81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 0.81 

Learning 

Implementation 

 4.72 0 100 0.99 

Learning 

assessment 

  4.64 0 100 0.88 

Work quality  4.58 1.3 98.7 0.71 

  Variable  4.67 0.3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows:  

 



 
Figure 11: final model of the constellation of relationships between research variables. 

Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 

explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

Indra Brata 4.57 3.1 96.9 0.81 

Yama Brata 4.39 3.1 96.9 0.64 

Surya Brata 4.64 0.9 94.1 0.59 

Casi Brata 4.49 3.1 96.9 0.86 

Bayu Brata 4.35 4.8 95.1 0.86 

Dharma Brata 4.49 2.6 97.3 0.89 

Panca Brata 4.59 1.3 98.7 0.89 

Agni Brata 4.48 1.3 98.7 0.70 

  Variable 4.53 2.3 97.7 0.70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 0.93 

Emotional setting  5.53 1.3 99.7 0.95 

Emotional 

utilization 

4.50 1.3 98.7 0.74 

Emotional 

understanding of 

others 

4.52 0.4 99.6 0.91 

 Variable     4.45 1.4 98.6   
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SS 

  

Supervisory 

Manager 

4.15 7.00 93 0.90 

Academic 4.40 0.9 99.1 0.88 

Education 

Evaluation 

 3.83 31.0 69.1 0.84 

Work Ethics 4.40 1.8 98.2 0.56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 0.9 99.1 0.75 

Intimacy and 

Individual 

4.60 0.4 99.6 0.97 

Identity/physical 

environment 

  4.48 0 100 0.87 

  Variable    4.52 0.4 99.6   

TWM   Teacher job 

satisfaction 

4.47 0.4 99.6 0.95 

Teacher's 

expectations 

4.46 0.4 99.6 0.89 

Justice in school 4.40 2.7 97.3 0.81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 0.81 

Learning 

Implementation 

 4.72 0 100 0.99 

Learning 

assessment 

  4.64 0 100 0.88 

Work quality  4.58 1.3 98.7 0.71 

  Variable  4.67 0.3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators (Ferdinan in Paramartha 

2011:139). In this study, a structural model was developed with 27 indicators and 226 

samples. The results of the normal distribution test are met if the results of the CR calculation 

are in the range of -2.58 to 2.58. In this analysis, the value of CR = 1.983 so that the 

assumption of a multinormal distribution is fulfilled (Ghozali, 2012:37). Checking for the 

presence of univariate outliers can be done by determining the threshold value that is 

categorized as an outlier by converting the research data values into a standard score 

commonly called a z-score. For large samples (above 80 samples), univariate evaluation of 

outliers occurs if the z-score is outside the range -4 to 4 (Hair et al ., 1995). Using the basis 

that observations with a z-score of 4.00 will be categorized as outliers, it is known that the 

data used in this study on respondent number 210 has a score (X31) of -4.142, so that the 

status is the univariate outlier. The Mahalanobis distance ( Mahalanobis distance ) is used, 

which can be found in the analysis output using AMOS 20. No sample is the multivariate 

outlier in the analysis because it has a p-value of < 0.01. In these two considerations, 

respondent number 210 Mahalanobis d-square = 46,452 with p 1 = 0.011 and p 2 = 0.475, is 

still included in the analysis. For this reason, all observations are not wasted for analysis. 

Checking the assumption that there is no multicollinearity is carried out on the calculation of 
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the determinant value of the sample covariance matrix. The hypothetical model will 

experience multicollinearity problems if the value of the determinant is close to zero. The 

determinant value can be concluded that the model does not experience multicollinearity 

problems in the analysis. The evaluation results of SEM assumptions about: sample size, data 

normality, data outliers, linearity, the direction of the regression relationship, and 

multicollinearity all met the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model 

will be carried out. There are two approaches to model specification, namely, Trimming 

theory, which tries to answer which parameters will be removed to increase the suitability of 

the model. This second method is commonly known as modification (MI). One 

recommendation of the MI value is the correlation between error indicators. Evaluation is 

done by adding a correlation between error indicators. Evaluation is done by adding 

correlations between exogenous constructs. The results of the model feasibility test in the first 

evaluation model have not been accepted because there are still components among the 

absolute fit that have not been met. So a second and third evaluation will be carried out by 

considering eliminating two insignificant paths and increasing the error correlation between 

the third evaluation by adding indicators based on modification index (MI) calculation results. 

The path that is omitted is the EI of teachers and the SS on HRT performance. In the second 

full evaluation model, the chi-square value is 470.416 with probability = 0.000 (P < 0.05), 

which explains that the covariance matrix of the model is different from the covariance matrix 

from the second evaluation model data has not been accepted. The third evaluation will be 

carried out by adding an error correlation between indicators based on the calculation results 

of the modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the 

data, namely the direct relationship of TEI to the performance of HRT and the relationship 

between school supervisory supervision and the performance of education teachers. Hindu 

religion because it is not significant. The final model to explain the relationship between the 

six variables is shown in Figure 11. 

 

Based on the explanation in Table 8 above, it is explained that all indicators of PHL, TEI, SS, 

SC, TWM, and HRT-P are at a very good level because all indicators have a loading factor 

above 0 .40 ( e > 0.40). It has shown a fairly strong validation of an indicator to measure the 

construct. The percentages and categories of the six research variables are as follows. 

  

First, the Hindu leadership of school principals with an average indicator value ranging from 

4.35-4.71 and an average score for the variable 4.53 is in the very good category. However, of 

the 226 teachers who were used as respondents in the study, it turned out that the average was 

220 people or 97.7% have a positive response to all indicators of the Hindu leadership 

variable of the principal, the most significant loading factor (0.89) of the variable of the PHL 

is the Panca Brata indicator. 

  

Second, the TEI with an average indicator value ranging from 4.24 to 4.53 and an average 

score for the variable of 4.45 is in the very good category. However, of the 226 teachers who 

became respondents, it turned out that an average of 223 people or 98.6% had a positive 



response to all indicators of the TEI variable, the most significant loading factor (0.95) of the 

TEI variable was the emotional regulation indicator. Research on the effect of EI on 

performance has been done before. EI affects teachers' performance (Wahyudi, 2018). The 

higher the EI variable, the higher the work performance produced (Wahyudi, 2018). The 

influence of personality competence and EI on teacher performance at a junior high school 

concluded that EI has a positive influence on teacher performance in junior high school 

(Anggraini, 2021). 

  

Third, the SS, with an average value of indicators ranging from 3.83-4.40 and an average 

variable value of 4.20, is fairly good. However, from 226 respondents, it turns out that an 

average of 203 people, or 89.8 % have a positive response to the SS. The biggest loading 

factor (0.90) of the school supervisor's supervision variable is the managerial indicator of 

school supervisors. Several studies have been conducted to investigate the effect of 

supervision carried out by school supervisors on teacher performance. Three reached the same 

conclusion, namely that the supervision carried out by school supervisors influenced teacher 

performance, both at the early childhood education, Elementary, and Middle School levels 

(Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). 

  

Fourth, SC, with the average value of the indicators ranging from 4.48 to 4.60 and the 

average value for the variable of 4.52 being in the very good category. However, of the 226 

respondents in this study, an average of 225 people or 99.6% who had a positive response to 

this study an average of 225 people or 99.6% who had a positive response to SC, the most 

significant loading factor (0.97 ) of the SC variables are the indicators of intimacy and 

individual. The influence of SC, transformational leadership style, and work motivation on 

the performance of vocational school teachers is a direct positive influence of SC on the 

performance of vocational school teachers, meaning that it shows that an increase in positive 

values of SC that is carried out continuously will be able to improve the performance of SMK 

teachers (Zulkarnaen et al., 2020). The influence of SC and education and training on teacher 

performance, it is also concluded that SC has a significant influence on teacher performance 

at elementary school (Dahlan et al., 2020).                     

  

Fifth, the TWM average value of the indicators ranging from 4.40 to 4.47 and the average 

value for the variable of 4.44 in the very good category. However, from 226 responses and in 

this study, 223 people, or 98.8%, had a positive response to TWM, the most 

significant loading factor (0.95) of the TWM variable was the teacher job satisfaction 

indicator. The research results regarding work motivation and work discipline on teacher 

performance state that work motivation influences teacher performance (Alhusaini et al., 

2020). Another research on the effect of communication, workload, and work motivation on 

employee performance states that motivation is partially insignificant. High performance is 

generally associated with high motivation (Fransiska & Tupti, 2020). 

Conversely, low motivation is associated with low performance. High performance is a 

function and interaction between motivation, competence, and opportunities for supporting 

resources. In the context of work, motivation is one of the essential factors in encouraging 

someone to produce performance (Fransiska & Tupti, 2020).  

  

Sixth, the performance of HRT, with the average indicator value ranging from 4.58 to 4.72 

and the average value for the variable 4.67, is in the very good category. It turned out that of 

the 226 respondents in this study, all (100%) had positive respondents to HRT performance. 

This descriptive finding is very positive because the teachers in the research location have had 



a very good performance. The most significant loading factor (0.99) of the performance 

variable of HRT is the indicator of the implementation of learning.  

  

The direct and indirect relationships between variables are shown by the results of the 

analysis in the final model, which is a constellation of the relationships between variables as 

shown in Figure 11, and Table 4 is the result of testing the influence between variables in the 

final model. Based on the research hypothesis testing, 18 were accepted, and two were not 

accepted at a significance level of 5% and a confidence level of 95%. First, the direct 

relationship between TEI and the performance of HRT is not significant. The results of data 

analysis show that the path coefficient in this relationship is negative, namely 0.022 (Table 4). 

There is no direct relationship between EI and the performance of HRT. In the context of this 

study, the findings of this study are not in line with or do not support the theories or findings 

of previous research (Stein & Book, 2002; Goleman et al., 2007; and Robbins, 2007), which 

state that there is a direct influence between EI and with performance. The analysis results 

also show that TEI has a significant indirect relationship with the performance of HRT 

through TWM. Second, there is a direct relationship between the SS and the performance of 

HRT. In the context of this study, the research findings are not in line with or do not support 

the theories or findings of previous research, which stated that there was a direct relationship 

between the SS and performance teacher. The analysis results show that the SS has a 

significant indirect relationship with the performance of HRT through SC and TWM. 

  

Conclusion 

 

There is a significant direct relationship between the PHL and SC, between SS and SC, PHL 

and TWM, between TEI and TWM, between SS and TWM, between SC and TWM, and 

between PHL HRT, between SC and HRT, and between teacher TWM and HRT. The 

practical contribution of the PHL and SS to SC was 6% and 20%, respectively. The practical 

contribution of PHL, TEI, SS, and SC to teacher TWM was 9%, 12%, 7%, and 9%, 

respectively. The practical contribution of the PHL, school culture, and teacher TWM to the 

performance of Hindu religious education teachers was 13%, 6%, and 28%, respectively. 

There is a significant indirect relationship between the PHL of school principals and the 

TWM of teachers, the PHL of the principal and HRT, the SS and TWM, and the SS and HRT 

through school culture. There is no significant direct relationship between TEI and HRT and 

between the SS and the performance of HRT at State Junior High Schools. There is a 

significant indirect relationship between the PHL of school principals and HRT, between TEI 

and HRT, and between SC and Hindu religious education HRT through teacher TWM at State 

Junior High Schools. There is a significant simultaneous relationship between the PHL of the 

school principal, the TEI, the SS, the SC, and the TWM of the teacher and the performance of 

the Hindu religious education teacher. The practical contribution of school PHL, TEI, SS, SC, 

and teacher TWM to HRT performance is 48%. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be 

submitted to supervisors and junior high school principals so that the study results can be used 

as input as a reference for planning and determining strategies for improving teacher 

performance in carrying out the learning process. Knowledge of the factors that affect teacher 

performance can support awareness of determining performance and school image in the 

community. Junior high school supervisors can become mediators and work together between 

relevant agencies in fostering and empowering teachers so that their performance increases. 

Commented [A45]: This reference is not in the reference list 

Commented [A46]: This reference is not in the reference list 

Commented [A47]: Delete “and” 

Commented [A48]: This reference is not in the reference list 



The findings of this study can be used as a reference for determining the most appropriate 

policies in fostering and developing teacher performance in schools. It is recommended that 

other researchers examine the factors that influence teacher performance that has not been 

revealed in this study in more depth with an adequate population so that more comprehensive 

research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not 

only limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence The 

Performance of Hindu Religious Teachers at State Junior High 

School 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research 

is done through surveys with quantitative approaches that include correlational research 

types.The research subject population is all Hindu religious teachers in 119 state junior high 

schools, consisting of 517 teachers. The sample of 256 people was determined using the 

Krejcie&Morgan formula and the Warwick & Lininger formula. The determination of 

samples from each sub-population used the "proportional random sampling" technique, and 

the determination of personal sampling of sample members used lottery techniques. The data 

was collected using a five-choice Likert Scale model questionnaire with high validity and 

reliability. The data analysis technique used in this study was Structural Equation Modeling. 

The results of the study describe: (a) the average level of principal’s Hindu leadership, 

emotional intelligence of teachers, supervision of school superintendents, school culture, and 

teacher work motivation, and performance of Hindu religious teachers are in the high 

category; (b) The conceptual model meets the standards of comprehensive Goodness-of-fit 

requirements with hypothesis testing results: there is a significant direct and indirect 

relationship between variables in the state junior high school. 

 

Keywords: emotional intelligence of teachers, performance of Hindu Religious 

Teacher,principal hindu leadership, school culture,  supervision of school superintendents, 

teacher work motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. Hinduism, with Vedic as the primary source of teachings about 

the oneness of God, is one of the few religions in Indonesia (Suasthi et al., 2018). The 

learning process of Hindu education teachers should support the development of teachings 

about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 2021). Trade consists of 

five parts, with the first Srada that believes in the existence of Brahman (Nata & Gunawijaya, 

2021). Brahman is the supreme ruler in the Hindu concept of divinity. Hindu teachings 

involve learners having a firm Srada and Bhakti as a belief that can lead their lives into Hindu 

people of character (Surada, 2016). In addition, Hindu religious education is expected to give 

birth to learners who have noble morals and noble ethics reflected in daily behavior (Pinatih 

&Andi, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). Niti Sastra contains the teachings of 

Hindu leadership that are universal and not limited by space and time so that it is always 

relevant to the development of society (Suweta, 2020). The leadership values in Hinduism are 



more than just a source of philosophy, ethics, and morals but also noble spiritual values to 

achieve the highest goal of birth and inner happiness. In carrying out Hindu leadership in 

school, the principal can interpret and imitate the values of Hinduism to foster, direct, 

mobilize, and manage school management to achieve national education goals (Sukadi, 2020). 

One of the principal’s leadership style basics that it can use to support teacher performance is 

Catur Naya Sandhi (Sedana et al., 2020). Catur Naya Sandhi defines four attitudes of a leader, 

namely Sāma (alert to all enemy threats to maintain the authority of the leader), Bheda (the 

rule of law), Dhāna (supporting welfare and respect), and Danda (justice in law) (Sedana et 

al., 2020).   

 

Inequality often occurs in the world of leadership. Some facts show leaders entangled in legal 

problems due to acts of corruption. Leaders who ideally become the source of the solution of 

followers' suffering become unable to have a good role (Yogatama & Giri, 2021). Education 

issues have lately become an indication of the performance of HRT under the low category 

(Astawa, 2019). The ability of Hindu junior high school education teachers to plan learning 

carry out learning and evaluation tools used in the assessment of learning outcomes is still 

weak (Tantra et al., 2013). Teachers of subjects who follow the certification process, 

including HRT in Bali Province, are still ineffective in planning learning (Suarda et al., 2018). 

Teachers teach Hindu religious education to the extent of teaching religious science and are 

limited in the transmission of religious values and moral values of Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 

2017). Supervision is an integral part of efforts to support supervise achievement to improve 

learning achievement and school quality (Noor & Sofyaningrum, 2020). The school 

superintendent carries out the supervisory function of the education unit in the government 

capacity. Regulation of the Minister of National Education No. 2 of 2007 explains that the 

presence of school superintendents becomes part of the staffing duties of a school 

superintendent is required to have several dimensions of competence in the subject family. 

Regulation of the Minister of National Education No. 35 of 2010 presents technical 

instructions for implementing the Functional Position of teachers and their credit figures to 

support teacher performance. Teacher performance related to teacher professionalism in 

managing the learning process includes planning activities, carrying out learning, evaluating 

and assessing learning outcomes, analyzing assessment results, and carrying out follow-up 

assessment results. The Performance-based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 



and teacher work motivation together positively influence the quality of education (Baier et 

al., 2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. 

The primary motivation process starts with a drive aimed at incentives (Börü, 2018). 

Conditions are created in the absence of physiological and psychological balance. 

Physiological and psychological impulses are action-oriented and generate thrust in achieving 

incentives (Zareen, et al., 2015). Incentives end a cycle of motivation that will reduce a need 

and drive. The dimensions of the primary motivational process will be the starting point for 

the theory of the content and operation of work motivation. 

 

Previous research has confirmed that specific teacher interventions can increase their 

professional responsibilities as Hindu religious teachers (Suryani, 2021). This research 

supports students to become Hindus with character in their daily behavior to contribute to 

economic, social, and political development in the country (Simiyu & Stephen, 2021; Surada, 

2016). This study fills the limitations of innovation in developing Hindu religious teachings in 

the education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is 

an imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). 

This research supports previous research on school culture and teacher work motivation and 

still shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the achievement of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state 

junior high schools? The issue is inferential; and 

2. Is there a direct and indirect relationship between PHL, TEI, SS, SC, TWM variables and 

the performance of HRT in-state junior high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu 

leaders and leadership mean as a benchmark in achieving peaceful (santih) and prosperous 

Hindu citizens or people (hita) (Subagiasta, 2019). Hindu leadership teachings related to 

ethical and moral concepts are widely reviewed in Hindu literature, such as Niti Sastra, 

Arthasastra, Manawadharmasastra, and Kekawin Ramayana (Mahyuni, 2019). Leadership in 

Hinduism aims to present a leader who realizes prosperityand can be a nonsuch for the next 

generation by providing a sense of security, responsibility, fairness, autonomy, and initiative 

(Pinatih & Andi, 2021). Several types of leadership in Hindu religious education are (a) asta 

brata (Aryawan, 2021; Setiyowati & Razak, 2018); (b) Tri Kaya Parisudha (Ariawan & 

Divayana, 2020; Ariawan et al., 2020, Ariawan et al., 2021; Divayana, 2018; Divayana et al., 

2019; Suwindia & Wati, 2021); (c) Catur Paramita (Sukabawa, 2019); (d) Catur Pariksa 

(Sanjaya et al., 2020; Suweta, 2020); (e) panca yamabrata (Sulastra, 2021); (f) panca niyama 

brata (Subagiasta, 2018); (g) asta dasa paramiteng prabhu (Suweta, 2020); (h) sadwinayaka 

(Muliana, 2021); (i) catur widya (Muliana, 2021).All types of Hindu leadership are essential 

to understand and apply Hindu practices in the natural environment, society, educational 

institutions, and during the lives of the broader community that provide obedient and obedient 



life for each other (Subagiasta, 2021). However, somehow, some facts show that many 

leaders are entangled in legal problems due to acts of corruption. Leaders who ideally become 

the source of the solution to followers' suffering cannot have a good role (Yogatama & Giri, 

2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). There is 

general agreement on a single theoretical model that describes the capabilities of EI 

components. Mayer and Salovey first told this four-pronged hierarchical model in 1997 

(Olderbak et al., 2018; MacCann et al., 2020). The four branches are: (a) accurately 

understanding emotions, (b) using emotions to facilitate decision making, (c) understanding 

emotions, and (d) managing emotions to regulate positive emotions and reduce negative 

emotions (MacCann et al., 2020). EI consists of five dimensions that in its development in the 

latest version there are a change with simplification (Hughes et al., 2007) into four domains, 

(a) self-emotional understanding, (b) self-regulation emotions, (c) the use of emotions, and (d) 

understanding the emotions of others. People who have developed EI can use their emotions 

to direct thoughts and behavior and understand their feelings and the feelings of others 

accurately (Drigas & Papoutsi, 2018). Individuals with a high level of EI development may 

promote well-being from social support and practical perspectives (Kong et al., 

2019).Religious leaders should have the good emotional intelligence to control themselves 

and help resolve conflicts between the congregation. However, there are still conflicts 

between church leaders expressed in the form of power struggles over differences in 

information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). School supervisors are 

professional education personnel who authorize officials to give complete duties, 

responsibilities, and authority to guide and supervise the academic (technical education) and 

managerial / school management fields (Purnomo et al., 2021). Supervision includes 

evaluating teachers' professional skills and supervisors' effectiveness of school programs 

(Altun & Sarkaya, 2020). 

 

School Culture 

 



School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced by principals, teachers, administrative officers, students, and the 

community around the school that distinguish it from other schools (Febriantina et al., 2020). 

School cultures are developed by networking teachers,  students, parents, and administrators 

who work together to establish a culture of collaboration focused on student achievement 

(Abdullah, 2019). SC is used as a guideline for all school residents in acting towards their 

profession to support the ability to adapt to the work environment (Schipper et al., 2020). SC 

forms a system of values, habits, work ethic, and school image internalized in every joint of 

school activities (Kusumaningrum et al., 2020). SC must be understood, embraced, and run 

together and reflected in attitudes into behaviors, ideas, opinions, views, and actions that 

manifest as work (Komar, 2020). SC has an essential role in improving members' 

performance (Liu et al., 2021 Febriantina et al., 2020). SC is a significant factor determining 

the school's perception and the behavior patterns of all partners, especially teachers and 

students, where shared leadership styles come into play (Kalkan et al., 2020). SC establishes a 

social system that helps unite school members by providing the correct standards for what to 

do in the school environment (Febriantina et al., 2020).Every school must have a vision and 

mission to create a school organizational culture. Unfortunately, improving the quality of 

schools or the quality of education conventionally so far has always relied on the management 

of improving the quality of the teaching and learning process and management in the aspect 

of leadership alone. Still, it did not touch the school's organizational culture (Rony, 2021). 

The condition is unfortunate, even though a positive school organizational culture can create a 

quality culture in schools, such as a culture that always supports excellence, discipline, and 

togetherness. Other cultures are oriented toward excellence and positive quality education. In 

addition, a positive organizational culture is also very supportive of increasing the motivation 

and achievement of school residents. 

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for 

teachers because teacher work and teacher quality will significantly affect the quality of 

education (Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic 

(Börü, 2018). Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator 

is the desire to achieve and progress in personal life (Baljoon et al., 2019). Extrinsic factors, 

external factors as a teacher, will affect his work spirit. Some of the outside factors that 

influence teacher motivation are the level of perception and desire of learning of students, 

chief justice and communication skills of principals, attitudes, and behaviors of colleagues, 

education policies that support the creativity of teachers and students, as well as the quality of 

the physical condition of the school and the quality of learning materials (Börü, 2018).A 

teacher's work motivation is related to efforts to fulfill his needs. This motivation encourages 

teachers to carry out teacher duties to meet their needs. Thus, there is a link between 

motivation and the implementation of teacher tasks, which means there is also a link between 

motivation and teacher competence which ultimately fosters teacher performance (Hidayat, 

2020). Several studies show the low performance of teachers in several schools (Harahap, 

2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly caused by many factors, one 

of which is teachers' work motivation. 

 

 

 

 



 

 

Methodology 

 

Stages of Research 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the 

development of previous studies and existing theories. The study used a quantitative and 

correlational descriptive approach with survey methods. The preparation of instruments by 

making questionnaires of each variable based on views, operational definitions, and 

indicators. Three experts conducted the intrusion validity test based on structure, content or 

material, and language through a questionnaire review. Furthermore, the trial of the research 

instrument was performed by a Hindu religious education teacher who was not designated as 

a research sample. Test data is analyzed to meet validity and reliability. These research steps 

are presented in Figure 1. 

 
Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on 

theory. The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 

teachers taken from Hindu education junior high school teachers, which was not designated as 

a research sample. This study was implemented at 119 state junior high schools in Bali 

Province. The population of Hindu education teachers is 517 people spread across nine (9) 

regencies/cities of Bali Province. Using the formula, Krejcie & Morgan and Warwick 

Lininger obtained a sample number of 256 HRT. The sampling techniques in the study were 

"multistage proportional random sampling," and individual sampling became samples in each 

school with lottery techniques. The sample was chosen in this study based on several criteria: 



government employees aged between 30 to 50 with bachelor's degrees in religious education 

also mental and physical health. 

 

Data Collection Instruments 

 

Data collection used the Likert Scale model questionnaire with five alternative answers: 

Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, Strongly Disagree 

(STS)=1 positive answers and vice versa for negative answers. The questionnaire meets the 

performance variables of HRT, Hindu leadership of principals, EI of teachers supervised by 

school superintendents, SC, TWM. The results of the instrument item validity test are 

presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

 

Variable 
Number of Items Invalid Item 

Number 

Alfa 

Cronbach Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than 

.30. Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-

reliability criteria. All research instruments that have met the requirements for the validity of 

items and have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used Structural Equation Modeling (SEM-AMOS) version 20.0. 

Data analysis steps: (a) Concept and Theory-Based Development; (b) Constructing the Phat 

Diagram; (c) Conversion of Phat diagrams to Structural Models; (d) Selecting an Input 

Matrix; (e) Assess identification problems; (f) Evaluation of Goodness-OF-Fit, and (g) 

Interpellation and Model Modification. The data results in reliability using the Cronbach 



Alpha formula. The instrument is declared reliable if the reliability coefficient value is 0.80 

and above (Anastasi, 1982). The results of the reliability test showed reliability. Test the 

validity of items with the product-moment correlation formula from Pearson (Hatch & 

Forhady 1982). The questionnaire items are declared valid if the correlation value is minimal 

or equal and greater than .30 (> .30). The test assumptions sought include (a) normality test, 

multivariate data distribution is analyzed to see if the normality assumption is further 

processed for SEM modeling. Tests were carried out using a normal QQ plot diagram; (b) test 

of outliers, examination of univariate outliers by converting the value of research data into z-

score; (c) multicollinearity between independent variables using the linear regression module; 

(d) variance heteroscedasticity test, a way to observe whether or not heteroscedasticity occurs 

can be seen from the scatter plot where there is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 

243.01 which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an 

average of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 

117-180, and the average is 152.03 which is greater than the theoretical median value of 

111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the 

theoretical median value of 186. 

 

 

 



Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 

presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC 

 

 

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value 

of .90. So it is concluded that the indicator construct has acceptable unidimensionality, and 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Nikey= values and beliefs, Indin= intimation 

and individuals in school, Iden= identity/ 

physical environment in school. 

 

 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



the loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence 

that all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Description: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 



Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 

Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null 

hypothesis, which says that the regression coefficient between the relationships of two 

constructs is no different from zero through tests as is present in regression analysis. The C.R. 

statistical value will be distributed to an accessible degree of 298. The following is a 

description of the test results on 11 pathways in the final model in this study. Hypothesis 

testing on structural models relates to the results of regression coefficient tests on each 

resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 



Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 

 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% 

significance level and 95% level. Furthermore, the research findings can be compiled as a 

summary of the results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 



Hypothesis Statement Received 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a 

value of 3 and below), and loading factor to explain the relationship between the indicator and 

its latent construct. The following are the descriptive characteristics of the six variables, as 

shown in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

4.52 0.4 99.6 .91 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

others 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 0.3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 



Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 

explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 4.60 .4 99.6 .97 



Individual 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators (Ferdinan in Paramartha, 

2011). In this study, a structural model was developed with 27 indicators and 226 samples. 

The results of the normal distribution test are met if the results of the CR calculation are in the 

range of -2.58 to 2.58. In this analysis, the value of CR = 1.983 so that the assumption of a 

multinormal distribution is fulfilled (Ghozali, 2012). Checking for the presence of univariate 

outliers can be done by determining the threshold value that is categorized as an outlier by 

converting the research data values into a standard score commonly called a z-score. For large 

samples (above 80 samples), univariate evaluation of outliers occurs if the z-score is outside 

the range -4 to 4 (Hair et al ., 2006). Using the basis that observations with a z-score of 4.00 

will be categorized as outliers, it is known that the data used in this study on respondent 

number 210 has a score (X31) of -4.142, so that the status is the univariate outlier. 

The Mahalanobis distance ( Mahalanobis distance ) is used, which can be found in 

the analysis output using AMOS 20. No sample is the multivariate outlier in the analysis 

because it has a p-value of < 0.01. In these two considerations, respondent number 

210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in the 

analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the 

determinant value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all 

met the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model 



will be carried out. There are two approaches to model specification, namely, Trimming 

theory, which tries to answer which parameters will be removed to increase the suitability of 

the model. This second method is commonly known as modification (MI). One 

recommendation of the MI value is the correlation between error indicators. Evaluation is 

done by adding a correlation between error indicators. Evaluation is done by adding 

correlations between exogenous constructs. The results of the model feasibility test in the first 

evaluation model have not been accepted because there are still components among the 

absolute fit that have not been met. So a second and third evaluation will be carried out by 

considering eliminating two insignificant paths and increasing the error correlation between 

the third evaluation by adding indicators based on modification index (MI) calculation results. 

The path that is omitted is the EI of teachers and the SS on HRT performance. In the second 

full evaluation model, the chi-square value is 470.416 with probability = .000 (P < .05), which 

explains that the covariance matrix of the model is different from the covariance matrix from 

the second evaluation model data has not been accepted. The third evaluation will be carried 

out by adding an error correlation between indicators based on the calculation results of the 

modification index (MI). 

Based on the results of hypothesis testing as described above, it can be concluded that the 

core of the findings of this study are:  

1. Hindu leadership of school principals and supervision of school supervisors has a direct 

effect on school culture at State Junior High Schools in Bali Province, and supervision of 

school supervisors has more influence. stronger with the school culture than the Hindu 

leadership of the principal.  

2. The Hindu leadership of the principal and the supervision of the school supervisor, the 

emotional intelligence of the teacher and the school culture have a direct effect on the 

work motivation of teachers at State Junior High Schools in Bali Province, and the Hindu 

leadership of the Principal has the strongest influence on the work motivation of the 

teacher which is then followed sequentially. school culture, supervisor supervision, and 

teacher emotional intelligence.  

3. Principal Hindu leadership, school culture, teacher work motivation have a direct effect on 

the performance of Hindu religious education teachers at State Junior High Schools in 

Bali Province, teacher work motivation has the strongest influence on the performance of 

Hindu religious educators followed by Hindu leadership. principals, and school culture.  

4. There is an indirect relationship between the Hindu leadership of school principals and the 

performance of Hindu religious education teachers through school culture at State Junior 

High Schools in Bali Province, good Hindu principal leadership has an impact on the 

formation of a conducive and harmonious school culture so that it can encourage 

increased teacher performance. Hindu religious education.  

5. There is an indirect relationship between the Hindu leadership of the school principal and 

the performance of Hindu religious education teachers through the work motivation of 

teachers at State Junior High Schools in Bali Province. A good Hindu principal's 

leadership has an impact on the formation of teacher work motivation so that it can 

encourage increased performance of Hindu religious education teachers.  

6. There is an indirect relationship between the supervision of school supervisors and the 

work motivation of teachers. Through the school culture at State Junior High Schools in 

Bali Province, good supervision of school supervisors towards teachers and schools. The 

impact on the formation of a conducive and harmonious school culture so as to encourage 

increased work motivation of teachers.  

7. There is an indirect relationship from the supervision of school supervisors with the 

performance of Hindu religious education teachers through school culture at State Junior 

High Schools in Bali Province. Supervision of good school supervisors has an impact on 



the formation of a conducive and harmonious school culture so that it can encourage 

increased performance of Hindu Religious Education teachers.  

8. There is an indirect relationship between the emotional intelligence of teachers and the 

performance of Hindu religious education teachers through the work motivation of 

teachers at State Junior High Schools in Bali Province. The emotional intelligence of a 

good teacher has an impact on the formation of teacher work motivation. So that it can 

encourage the performance of Hindu religious education teachers to increase.  

9. There is an indirect relationship between school culture and the performance of Hindu 

religious education teachers through the work motivation of teachers at State Junior High 

Schools in Bali Province. A conducive and harmonious school culture has an impact on 

the formation of teacher work motivation so that it can encourage increased performance 

of Hindu religious education teachers.  

10. The principal's Hindu leadership is more measurable than the Panca Brata and Dhanaba 

brata indicators.  

11. Teacher's emotional intelligence is more measurable than indicators, teacher's emotional 

regulation.  

12. Supervision of school supervisors is more measurable than supervisory managerial 

indicators.  

13. School culture is more measurable than intimacy and individual indicators.  

14. Teacher work motivation is more measurable than teacher job satisfaction indicators, and  

15. Hindu religious education teacher performance is more measured than learning 

implementation indicators. 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the 

data, namely the direct relationship of TEI to the performance of HRT and the relationship 

between school supervisory supervision and the performance of education teachers. Hindu 

religion because it is not significant. The final model to explain the relationship between the 

six variables is shown in Figure 11. 

 

Based on the explanation in Table 8 above, it is explained that all indicators of PHL, TEI, SS, 

SC, TWM, and HRT-P are at a very good level because all indicators have a loading factor 

above .40 ( e > .40). It has shown a fairly strong validation of an indicator to measure the 

construct. The percentages and categories of the six research variables are as follows. 

  

First, the Hindu leadership of school principals with an average indicator value ranging from 

4.35-4.71 and an average score for the variable 4.53 is in the very good category. However, of 

the 226 teachers who were used as respondents in the study, it turned out that the average was 

220 people or 97.7% have a positive response to all indicators of the Hindu leadership 

variable of the principal, the most significant loading factor (.89) of the variable of the PHL is 

the Panca Brata indicator. 

  

Second, the TEI with an average indicator value ranging from 4.24 to 4.53 and an average 

score for the variable of 4.45 is in the very good category. However, of the 226 teachers who 

became respondents, it turned out that an average of 223 people or 98.6% had a positive 

response to all indicators of the TEI variable, the most significant loading factor (.95) of the 

TEI variable was the emotional regulation indicator. Research on the effect of EI on 

performance has been done before. EI affects teachers' performance (Wahyudi, 2018). The 



higher the EI variable, the higher the work performance produced (Wahyudi, 2018). The 

influence of personality competence and EI on teacher performance at a junior high school 

concluded that EI has a positive influence on teacher performance in junior high school 

(Anggraini, 2021). 

  

Third, the SS, with an average value of indicators ranging from 3.83-4.40 and an average 

variable value of 4.20, is fairly good. However, from 226 respondents, it turns out that an 

average of 203 people, or 89.8 % have a positive response to the SS. The biggest loading 

factor (0.90) of the school supervisor's supervision variable is the managerial indicator of 

school supervisors. Several studies have been conducted to investigate the effect of 

supervision carried out by school supervisors on teacher performance. Three reached the same 

conclusion, namely that the supervision carried out by school supervisors influenced teacher 

performance, both at the early childhood education, Elementary, and Middle School levels 

(Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). 

  

Fourth, SC, with the average value of the indicators ranging from 4.48 to 4.60 and the 

average value for the variable of 4.52 being in the very good category. However, of the 226 

respondents in this study, an average of 225 people or 99.6% who had a positive response to 

this study an average of 225 people or 99.6% who had a positive response to SC, the most 

significant loading factor (0.97 ) of the SC variables are the indicators of intimacy and 

individual. The influence of SC, transformational leadership style, and work motivation on 

the performance of vocational school teachers is a direct positive influence of SC on the 

performance of vocational school teachers, meaning that it shows that an increase in positive 

values of SC that is carried out continuously will be able to improve the performance of 

vocational high school teachers (Zulkarnaen et al., 2020). The influence of SC and education 

and training on teacher performance, it is also concluded that SC has a significant influence 

on teacher performance at elementary school (Dahlan et al., 2020).                     

  

Fifth, the TWM average value of the indicators ranging from 4.40 to 4.47 and the average 

value for the variable of 4.44 in the very good category. However, from 226 responses and in 

this study, 223 people, or 98.8%, had a positive response to TWM, the most 

significant loading factor (0.95) of the TWM variable was the teacher job satisfaction 

indicator. The research results regarding work motivation and work discipline on teacher 

performance state that work motivation influences teacher performance (Alhusaini et al., 

2020). Another research on the effect of communication, workload, and work motivation on 

employee performance states that motivation is partially insignificant. High performance is 

generally associated with high motivation (Fransiska & Tupti, 2020).Conversely, low 

motivation is associated with low performance. High performance is a function and 

interaction between motivation, competence, and opportunities for supporting resources. In 

the context of work, motivation is one of the essential factors in encouraging someone to 

produce performance (Fransiska & Tupti, 2020).  

  

Sixth, the performance of HRT, with the average indicator value ranging from 4.58 to 4.72 

and the average value for the variable 4.67, is in the very good category. It turned out that of 

the 226 respondents in this study, all (100%) had positive respondents to HRT performance. 

This descriptive finding is very positive because the teachers in the research location have had 

a very good performance. The most significant loading factor (0.99) of the performance 

variable of HRT is the indicator of the implementation of learning.  

  



The direct and indirect relationships between variables are shown by the results of the 

analysis in the final model, which is a constellation of the relationships between variables as 

shown in Figure 11, and Table 4 is the result of testing the influence between variables in the 

final model. Based on the research hypothesis testing, 18 were accepted, and two were not 

accepted at a significance level of 5% and a confidence level of 95%. First, the direct 

relationship between TEI and the performance of HRT is not significant. The results of data 

analysis show that the path coefficient in this relationship is negative, namely .022 (Table 4). 

There is no direct relationship between EI and the performance of HRT. In the context of this 

study, the findings of this study are not in line with or do not support the theories or findings 

of previous research (Goleman et al., 2007; Robbins, 2007;Stein & Book, 2002) , which state 

that there is a direct influence between EI and with performance. The analysis results also 

show that TEI has a significant indirect relationship with the performance of HRT through 

TWM. Second, there is a direct relationship between the SS and the performance of HRT. In 

the context of this study, the research findings are not in line with or do not support the 

theories or findings of previous research, which stated that there was a direct relationship 

between the SS and performance teacher. The analysis results show that the SS has a 

significant indirect relationship with the performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a 

significant indirect relationship between PHL principals and teacher TWM, PHL principals 

and HRT, SS and TWM, and SS and HRT through school culture, as well as between PHL 

principals and HRT, between TEI and HRT, and between SC with HRT for Hindu religious 

education through TWM teachers at state junior high schools. There is a significant 

simultaneous relationship between PHL principals, TEI, SS, SC, and TWM teachers with the 

performance of Hindu religious education teachers. However, not all variables are interrelated 

and have a significant impact on each other, such as between TEI and HRT and between SS 

and HRT performance in public junior high schools. In general, the results of this study 

indicate that there is a contribution of PHL, TEI, SS, SC, and TWM teachers to HRT 

performance. So it can be concluded that hindu leadership, teacher emotional intelligence, 

supervision of school supervisors, school culture, and teacher work motivation have a 

significant impact, either directly or indirectly on the performance of hindu religious 

education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be 

submitted to supervisors and junior high school principals so that the study results can be used 

as input as a reference for planning and determining strategies for improving teacher 

performance in carrying out the learning process. Knowledge of the factors that affect teacher 

performance can support awareness of determining performance and school image in the 

community. Junior high school supervisors can become mediators and work together between 

relevant agencies in fostering and empowering teachers so that their performance increases. 



The findings of this study can be used as a reference for determining the most appropriate 

policies in fostering and developing teacher performance in schools. It is recommended that 

other researchers examine the factors that influence teacher performance that has not been 

revealed in this study in more depth with an adequate population so that more comprehensive 

research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not 

only limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence The Performance of Hindu 

Religious Teachers at State Junior HighSchool 

10 

 Introduction, 

One of my biggest criticisms of this paper is that the 

authors did not do a good job of explaining the 

rationality of this study. They have tried to explain the 

meaning of the variables examined in this study, but 

have failed at rationality. To achieve better rationality, 

they need to highlight the strengths and weaknesses of 

previous research. In addition, it is not clear how the 

research questions were determined by the authors. 

Previousresearch has 

confirmedthatspecificteacherinterventionscanincreasetheirprofessionalresponsibilities as 

Hindu religiousteachers (Suryani, 2021). 

ThisresearchsupportsstudentstobecomeHinduswithcharacter in 
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(Simiyu& Stephen, 2021; Surada, 2016). This study fillsthelimitationsofinnovation in 
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Tantra etal., 2013). In addition, thereisanimbalanceofattitudes in life, such as criminalacts 

(Serrat, 2017; Yogatama & Giri, 2021). 

Thisresearchsupportspreviousresearchonschoolcultureandteacherworkmotivationandstillsh

ows a lowcategory (Astawa, 2019). 

11 

R2612 

Literature Review 

There is a need to conduct a review of studies in the 

literature. What are the research gaps from the studies 

in the literature? Why did the authors need to conduct 

this current study? 
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“All typesof Hindu leadership are essentialtounderstandandapply Hindu practices in the 

natural environment, society, ...” 

“Religiousleadersshouldhavegoodemotionalintelligence, 

sotheycancontrolthemselvesandhelpresolveconflictsbetweenthecongregation. But in reality, 
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“Everyschoolmusthave a visionandmission as a step tocreate a schoolorganizationalculture. 

Butunfortunately, ...” 

“A teacher'sworkmotivationisrelatedtoeffortstofulfill his needs, 
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Method 
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true discussion. In this part, the authors should address 

the differences and similarities between previous 

studies and this current study. However, the authors' 

statements are too general, as in the following sentence 

"In the context of work, motivation is one of the 

essential factors in encouraging someone to perform 

(Fransiska&Tupti, 2020)."  

For a better discussion, the authors should point out the 

differences and similarities between previous studies 

and this study.  

A smaller number of studies were cited to discuss the 

results.  

In addition, the authors need to provide possible 

reasons for the results. They should discuss the possible 

reasons in the discussion. 

Revised: 

Additiontosomepointsofthe study anddiscussionaboutfindings 

“Basedontheresultsofhypothesis testing as describedabove, 

itcanbeconcludedthatthecoreofthefindingsofthis study are ...” 
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Conclusion 

Do not repeattheresults. 

Pleaseexplainwhatnewinsightsthis study 
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Educationalimplications are not clear. The 

authorsshouldaddmoreeducationalimplicationsforteache

rs, principals, andresearchers. 

Revised: 

Thereis a significantdirectrelationshipbetween PHL and SC, between SS and SC, PHL and 

TWM, between TEI and TWM, between SS and TWM, between SC and TWM, 

andbetween PHL HRT, between SC and HRT, andbetweenteachers' TWM. and HRT. The 

practicalcontributionofeachvariablerangesfrom 6% to 28%. Thereisalso a 

significantindirectrelationshipbetween PHL principalsandteacher TWM, PHL 

principalsand HRT, SS and TWM, and SS and HRT throughschoolculture, as well as 

between PHL principalsand HRT, between TEI and HRT, andbetween SC with HRT for 

Hindu religiouseducationthrough TWM teachersatstate junior highschools. Thereis a 

significantsimultaneousrelationshipbetween PHL principals, TEI, SS, SC, and TWM 

teacherswiththeperformanceof Hindu religiouseducationteachers. However, not allvariables 

are interrelatedandhave a significantimpactoneachother, such as between TEI and HRT 

andbetween SS and HRT performance in public junior highschools. In general, 

theresultsofthis study indicatethatthereis a contributionof PHL, TEI, SS, SC, and TWM 

teachersto HRT performanceby 48%. Soitcanbeconcludedthathinduleadership, 

teacheremotionalintelligence, supervisionofschoolsupervisors, schoolculture, 

andteacherworkmotivationhave a significantimpact, 

eitherdirectlyorindirectlyontheperformanceofhindureligiouseducationteachers. 





I have noticed that the authors' responses to my criticisms are very general. I will list the same criticisms 

for this revision. 

 

The title is still long. I suggest removing the words "at State Junior High School" from the title. 

 

My biggest criticism of this paper is still valid. In my previous review, I emphasized that the authors did 

not explain the research problem rationally. They also did not highlight the strengths and weaknesses of 

previous research and did not address research gaps in the literature that need to be explored by 

scholars. 

 

It is still not clear how the research questions were determined 

 

Literature Review 

The current literature review still highlights the importance of variables. Please highlight the results of 

studies that have examined the factors that influence the performance of Hindu religious teachers. In 

doing so, focus on highlighting the strengths and weaknesses of previous research. 

  

Discussion 

In the discussion, the results are still repeated. The authors have yet to focus on the differences and 

similarities between previous studies and this current study. Please note that a solid discussion should 

highlight the differences and similarities between previous studies and this study. 

 

In addition, very little emphasis is placed on the reasons for the findings. 

 

The discussion is overly long and especially needs to be shortened. 

 

Conclusion 

Please simply explain what new insights this study brings to the researchers. 

 

Language 

Some grammatical and logical errors are found throughout the text. The authors should definitely check 

them. 



The Relationship of Supporting Factors That Influence The 

Performance of Hindu Religious Teachers at State Junior High 

School 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research 

is done through surveys with quantitative approaches that include correlational research 

types.The research subject population is all Hindu religious teachers in 119 state junior high 

schools, consisting of 517 teachers. The sample of 256 people was determined using the 

Krejcie&Morgan formula and the Warwick & Lininger formula. The determination of 

samples from each sub-population used the "proportional random sampling" technique, and 

the determination of personal sampling of sample members used lottery techniques. The data 

was collected using a five-choice Likert Scale model questionnaire with high validity and 

reliability. The data analysis technique used in this study was Structural Equation Modeling. 

The results of the study describe: (a) the average level of principal’s Hindu leadership, 

emotional intelligence of teachers, supervision of school superintendents, school culture, and 

teacher work motivation, and performance of Hindu religious teachers are in the high 

category; (b) The conceptual model meets the standards of comprehensive Goodness-of-fit 

requirements with hypothesis testing results: there is a significant direct and indirect 

relationship between variables in the state junior high school. 

 

Keywords: emotional intelligence of teachers, performance of Hindu Religious 

Teacher,principal hindu leadership, school culture,  supervision of school superintendents, 

teacher work motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. Hinduism, with Vedic as the primary source of teachings about 

the oneness of God, is one of the few religions in Indonesia (Suasthi et al., 2018). The 

learning process of Hindu education teachers should support the development of teachings 

about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 2021). Trade consists of 

five parts, with the first Srada that believes in the existence of Brahman (Nata & Gunawijaya, 

2021). Brahman is the supreme ruler in the Hindu concept of divinity. Hindu teachings 

involve learners having a firm Srada and Bhakti as a belief that can lead their lives into Hindu 

people of character (Surada, 2016). In addition, Hindu religious education is expected to give 

birth to learners who have noble morals and noble ethics reflected in daily behavior (Pinatih 

&Andi, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). Niti Sastra contains the teachings of 

Hindu leadership that are universal and not limited by space and time so that it is always 

relevant to the development of society (Suweta, 2020). The leadership values in Hinduism are 
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more than just a source of philosophy, ethics, and morals but also noble spiritual values to 

achieve the highest goal of birth and inner happiness. In carrying out Hindu leadership in 

school, the principal can interpret and imitate the values of Hinduism to foster, direct, 

mobilize, and manage school management to achieve national education goals (Sukadi, 2020). 

One of the principal’s leadership style basics that it can use to support teacher performance is 

Catur Naya Sandhi (Sedana et al., 2020). Catur Naya Sandhi defines four attitudes of a leader, 

namely Sāma (alert to all enemy threats to maintain the authority of the leader), Bheda (the 

rule of law), Dhāna (supporting welfare and respect), and Danda (justice in law) (Sedana et 

al., 2020).   

 

Inequality often occurs in the world of leadership. Some facts show leaders entangled in legal 

problems due to acts of corruption. Leaders who ideally become the source of the solution of 

followers' suffering become unable to have a good role (Yogatama & Giri, 2021). Education 

issues have lately become an indication of the performance of HRT under the low category 

(Astawa, 2019). The ability of Hindu junior high school education teachers to plan learning 

carry out learning and evaluation tools used in the assessment of learning outcomes is still 

weak (Tantra et al., 2013). Teachers of subjects who follow the certification process, 

including HRT in Bali Province, are still ineffective in planning learning (Suarda et al., 2018). 

Teachers teach Hindu religious education to the extent of teaching religious science and are 

limited in the transmission of religious values and moral values of Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 

2017). Supervision is an integral part of efforts to support supervise achievement to improve 

learning achievement and school quality (Noor & Sofyaningrum, 2020). The school 

superintendent carries out the supervisory function of the education unit in the government 

capacity. Regulation of the Minister of National Education No. 2 of 2007 explains that the 

presence of school superintendents becomes part of the staffing duties of a school 

superintendent is required to have several dimensions of competence in the subject family. 

Regulation of the Minister of National Education No. 35 of 2010 presents technical 

instructions for implementing the Functional Position of teachers and their credit figures to 

support teacher performance. Teacher performance related to teacher professionalism in 

managing the learning process includes planning activities, carrying out learning, evaluating 

and assessing learning outcomes, analyzing assessment results, and carrying out follow-up 

assessment results. The Performance-based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 



and teacher work motivation together positively influence the quality of education (Baier et 

al., 2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. 

The primary motivation process starts with a drive aimed at incentives (Börü, 2018). 

Conditions are created in the absence of physiological and psychological balance. 

Physiological and psychological impulses are action-oriented and generate thrust in achieving 

incentives (Zareen, et al., 2015). Incentives end a cycle of motivation that will reduce a need 

and drive. The dimensions of the primary motivational process will be the starting point for 

the theory of the content and operation of work motivation. 

 

Previous research has confirmed that specific teacher interventions can increase their 

professional responsibilities as Hindu religious teachers (Suryani, 2021). This research 

supports students to become Hindus with character in their daily behavior to contribute to 

economic, social, and political development in the country (Simiyu & Stephen, 2021; Surada, 

2016). This study fills the limitations of innovation in developing Hindu religious teachings in 

the education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is 

an imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). 

This research supports previous research on school culture and teacher work motivation and 

still shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the achievement of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state 

junior high schools? The issue is inferential; and 

2. Is there a direct and indirect relationship between PHL, TEI, SS, SC, TWM variables and 

the performance of HRT in-state junior high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu 

leaders and leadership mean as a benchmark in achieving peaceful (santih) and prosperous 

Hindu citizens or people (hita) (Subagiasta, 2019). Hindu leadership teachings related to 

ethical and moral concepts are widely reviewed in Hindu literature, such as Niti Sastra, 

Arthasastra, Manawadharmasastra, and Kekawin Ramayana (Mahyuni, 2019). Leadership in 

Hinduism aims to present a leader who realizes prosperityand can be a nonsuch for the next 

generation by providing a sense of security, responsibility, fairness, autonomy, and initiative 

(Pinatih & Andi, 2021). Several types of leadership in Hindu religious education are (a) asta 

brata (Aryawan, 2021; Setiyowati & Razak, 2018); (b) Tri Kaya Parisudha (Ariawan & 

Divayana, 2020; Ariawan et al., 2020, Ariawan et al., 2021; Divayana, 2018; Divayana et al., 

2019; Suwindia & Wati, 2021); (c) Catur Paramita (Sukabawa, 2019); (d) Catur Pariksa 

(Sanjaya et al., 2020; Suweta, 2020); (e) panca yamabrata (Sulastra, 2021); (f) panca niyama 

brata (Subagiasta, 2018); (g) asta dasa paramiteng prabhu (Suweta, 2020); (h) sadwinayaka 

(Muliana, 2021); (i) catur widya (Muliana, 2021).All types of Hindu leadership are essential 

to understand and apply Hindu practices in the natural environment, society, educational 

institutions, and during the lives of the broader community that provide obedient and obedient 

Commented [A6]: Delete comma 

Commented [A7]: Author mismatch 

Commented [A8]: Ariawan et al., 2020, 2021; 



life for each other (Subagiasta, 2021). However, somehow, some facts show that many 

leaders are entangled in legal problems due to acts of corruption. Leaders who ideally become 

the source of the solution to followers' suffering cannot have a good role (Yogatama & Giri, 

2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). There is 

general agreement on a single theoretical model that describes the capabilities of EI 

components. Mayer and Salovey first told this four-pronged hierarchical model in 1997 

(Olderbak et al., 2018; MacCann et al., 2020). The four branches are: (a) accurately 

understanding emotions, (b) using emotions to facilitate decision making, (c) understanding 

emotions, and (d) managing emotions to regulate positive emotions and reduce negative 

emotions (MacCann et al., 2020). EI consists of five dimensions that in its development in the 

latest version there are a change with simplification (Hughes et al., 2007) into four domains, 

(a) self-emotional understanding, (b) self-regulation emotions, (c) the use of emotions, and (d) 

understanding the emotions of others. People who have developed EI can use their emotions 

to direct thoughts and behavior and understand their feelings and the feelings of others 

accurately (Drigas & Papoutsi, 2018). Individuals with a high level of EI development may 

promote well-being from social support and practical perspectives (Kong et al., 

2019).Religious leaders should have the good emotional intelligence to control themselves 

and help resolve conflicts between the congregation. However, there are still conflicts 

between church leaders expressed in the form of power struggles over differences in 

information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). School supervisors are 

professional education personnel who authorize officials to give complete duties, 

responsibilities, and authority to guide and supervise the academic (technical education) and 

managerial / school management fields (Purnomo et al., 2021). Supervision includes 

evaluating teachers' professional skills and supervisors' effectiveness of school programs 

(Altun & Sarkaya, 2020). 

 

School Culture 
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School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced by principals, teachers, administrative officers, students, and the 

community around the school that distinguish it from other schools (Febriantina et al., 2020). 

School cultures are developed by networking teachers,  students, parents, and administrators 

who work together to establish a culture of collaboration focused on student achievement 

(Abdullah, 2019). SC is used as a guideline for all school residents in acting towards their 

profession to support the ability to adapt to the work environment (Schipper et al., 2020). SC 

forms a system of values, habits, work ethic, and school image internalized in every joint of 

school activities (Kusumaningrum et al., 2020). SC must be understood, embraced, and run 

together and reflected in attitudes into behaviors, ideas, opinions, views, and actions that 

manifest as work (Komar, 2020). SC has an essential role in improving members' 

performance (Liu et al., 2021 Febriantina et al., 2020). SC is a significant factor determining 

the school's perception and the behavior patterns of all partners, especially teachers and 

students, where shared leadership styles come into play (Kalkan et al., 2020). SC establishes a 

social system that helps unite school members by providing the correct standards for what to 

do in the school environment (Febriantina et al., 2020).Every school must have a vision and 

mission to create a school organizational culture. Unfortunately, improving the quality of 

schools or the quality of education conventionally so far has always relied on the management 

of improving the quality of the teaching and learning process and management in the aspect 

of leadership alone. Still, it did not touch the school's organizational culture (Rony, 2021). 

The condition is unfortunate, even though a positive school organizational culture can create a 

quality culture in schools, such as a culture that always supports excellence, discipline, and 

togetherness. Other cultures are oriented toward excellence and positive quality education. In 

addition, a positive organizational culture is also very supportive of increasing the motivation 

and achievement of school residents. 

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for 

teachers because teacher work and teacher quality will significantly affect the quality of 

education (Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic 

(Börü, 2018). Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator 

is the desire to achieve and progress in personal life (Baljoon et al., 2019). Extrinsic factors, 

external factors as a teacher, will affect his work spirit. Some of the outside factors that 

influence teacher motivation are the level of perception and desire of learning of students, 

chief justice and communication skills of principals, attitudes, and behaviors of colleagues, 

education policies that support the creativity of teachers and students, as well as the quality of 

the physical condition of the school and the quality of learning materials (Börü, 2018).A 

teacher's work motivation is related to efforts to fulfill his needs. This motivation encourages 

teachers to carry out teacher duties to meet their needs. Thus, there is a link between 

motivation and the implementation of teacher tasks, which means there is also a link between 

motivation and teacher competence which ultimately fosters teacher performance (Hidayat, 

2020). Several studies show the low performance of teachers in several schools (Harahap, 

2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly caused by many factors, one 

of which is teachers' work motivation. 
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Methodology 

 

Stages of Research 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the 

development of previous studies and existing theories. The study used a quantitative and 

correlational descriptive approach with survey methods. The preparation of instruments by 

making questionnaires of each variable based on views, operational definitions, and 

indicators. Three experts conducted the intrusion validity test based on structure, content or 

material, and language through a questionnaire review. Furthermore, the trial of the research 

instrument was performed by a Hindu religious education teacher who was not designated as 

a research sample. Test data is analyzed to meet validity and reliability. These research steps 

are presented in Figure 1. 

 
Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on 

theory. The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 

teachers taken from Hindu education junior high school teachers, which was not designated as 

a research sample. This study was implemented at 119 state junior high schools in Bali 

Province. The population of Hindu education teachers is 517 people spread across nine (9) 

regencies/cities of Bali Province. Using the formula, Krejcie & Morgan and Warwick 

Lininger obtained a sample number of 256 HRT. The sampling techniques in the study were 

"multistage proportional random sampling," and individual sampling became samples in each 

school with lottery techniques. The sample was chosen in this study based on several criteria: 
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government employees aged between 30 to 50 with bachelor's degrees in religious education 

also mental and physical health. 

 

Data Collection Instruments 

 

Data collection used the Likert Scale model questionnaire with five alternative answers: 

Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, Strongly Disagree 

(STS)=1 positive answers and vice versa for negative answers. The questionnaire meets the 

performance variables of HRT, Hindu leadership of principals, EI of teachers supervised by 

school superintendents, SC, TWM. The results of the instrument item validity test are 

presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

 

Variable 
Number of Items Invalid Item 

Number 

Alfa 

Cronbach Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than 

.30. Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-

reliability criteria. All research instruments that have met the requirements for the validity of 

items and have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used Structural Equation Modeling (SEM-AMOS) version 20.0. 

Data analysis steps: (a) Concept and Theory-Based Development; (b) Constructing the Phat 

Diagram; (c) Conversion of Phat diagrams to Structural Models; (d) Selecting an Input 

Matrix; (e) Assess identification problems; (f) Evaluation of Goodness-OF-Fit, and (g) 

Interpellation and Model Modification. The data results in reliability using the Cronbach 
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Alpha formula. The instrument is declared reliable if the reliability coefficient value is 0.80 

and above (Anastasi, 1982). The results of the reliability test showed reliability. Test the 

validity of items with the product-moment correlation formula from Pearson (Hatch & 

Forhady 1982). The questionnaire items are declared valid if the correlation value is minimal 

or equal and greater than .30 (> .30). The test assumptions sought include (a) normality test, 

multivariate data distribution is analyzed to see if the normality assumption is further 

processed for SEM modeling. Tests were carried out using a normal QQ plot diagram; (b) test 

of outliers, examination of univariate outliers by converting the value of research data into z-

score; (c) multicollinearity between independent variables using the linear regression module; 

(d) variance heteroscedasticity test, a way to observe whether or not heteroscedasticity occurs 

can be seen from the scatter plot where there is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 

243.01 which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an 

average of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 

117-180, and the average is 152.03 which is greater than the theoretical median value of 

111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the 

theoretical median value of 186. 
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Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 

presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC 

 

 

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value 

of .90. So it is concluded that the indicator construct has acceptable unidimensionality, and 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Nikey= values and beliefs, Indin= intimation 

and individuals in school, Iden= identity/ 

physical environment in school. 

 

 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



the loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence 

that all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Description: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 



Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 

Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null 

hypothesis, which says that the regression coefficient between the relationships of two 

constructs is no different from zero through tests as is present in regression analysis. The C.R. 

statistical value will be distributed to an accessible degree of 298. The following is a 

description of the test results on 11 pathways in the final model in this study. Hypothesis 

testing on structural models relates to the results of regression coefficient tests on each 

resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 



Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 

 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% 

significance level and 95% level. Furthermore, the research findings can be compiled as a 

summary of the results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 



Hypothesis Statement Received 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a 

value of 3 and below), and loading factor to explain the relationship between the indicator and 

its latent construct. The following are the descriptive characteristics of the six variables, as 

shown in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

4.52 0.4 99.6 .91 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

others 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 0.3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 



Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 

explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 4.60 .4 99.6 .97 



Individual 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators (Ferdinan in Paramartha, 

2011). In this study, a structural model was developed with 27 indicators and 226 samples. 

The results of the normal distribution test are met if the results of the CR calculation are in the 

range of -2.58 to 2.58. In this analysis, the value of CR = 1.983 so that the assumption of a 

multinormal distribution is fulfilled (Ghozali, 2012). Checking for the presence of univariate 

outliers can be done by determining the threshold value that is categorized as an outlier by 

converting the research data values into a standard score commonly called a z-score. For large 

samples (above 80 samples), univariate evaluation of outliers occurs if the z-score is outside 

the range -4 to 4 (Hair et al ., 2006). Using the basis that observations with a z-score of 4.00 

will be categorized as outliers, it is known that the data used in this study on respondent 

number 210 has a score (X31) of -4.142, so that the status is the univariate outlier. 

The Mahalanobis distance ( Mahalanobis distance ) is used, which can be found in 

the analysis output using AMOS 20. No sample is the multivariate outlier in the analysis 

because it has a p-value of < 0.01. In these two considerations, respondent number 

210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in the 

analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the 

determinant value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all 

met the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model 
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will be carried out. There are two approaches to model specification, namely, Trimming 

theory, which tries to answer which parameters will be removed to increase the suitability of 

the model. This second method is commonly known as modification (MI). One 

recommendation of the MI value is the correlation between error indicators. Evaluation is 

done by adding a correlation between error indicators. Evaluation is done by adding 

correlations between exogenous constructs. The results of the model feasibility test in the first 

evaluation model have not been accepted because there are still components among the 

absolute fit that have not been met. So a second and third evaluation will be carried out by 

considering eliminating two insignificant paths and increasing the error correlation between 

the third evaluation by adding indicators based on modification index (MI) calculation results. 

The path that is omitted is the EI of teachers and the SS on HRT performance. In the second 

full evaluation model, the chi-square value is 470.416 with probability = .000 (P < .05), which 

explains that the covariance matrix of the model is different from the covariance matrix from 

the second evaluation model data has not been accepted. The third evaluation will be carried 

out by adding an error correlation between indicators based on the calculation results of the 

modification index (MI). 

Based on the results of hypothesis testing as described above, it can be concluded that the 

core of the findings of this study are:  

1. Hindu leadership of school principals and supervision of school supervisors has a direct 

effect on school culture at State Junior High Schools in Bali Province, and supervision of 

school supervisors has more influence. stronger with the school culture than the Hindu 

leadership of the principal.  

2. The Hindu leadership of the principal and the supervision of the school supervisor, the 

emotional intelligence of the teacher and the school culture have a direct effect on the 

work motivation of teachers at State Junior High Schools in Bali Province, and the Hindu 

leadership of the Principal has the strongest influence on the work motivation of the 

teacher which is then followed sequentially. school culture, supervisor supervision, and 

teacher emotional intelligence.  

3. Principal Hindu leadership, school culture, teacher work motivation have a direct effect on 

the performance of Hindu religious education teachers at State Junior High Schools in 

Bali Province, teacher work motivation has the strongest influence on the performance of 

Hindu religious educators followed by Hindu leadership. principals, and school culture.  

4. There is an indirect relationship between the Hindu leadership of school principals and the 

performance of Hindu religious education teachers through school culture at State Junior 

High Schools in Bali Province, good Hindu principal leadership has an impact on the 

formation of a conducive and harmonious school culture so that it can encourage 

increased teacher performance. Hindu religious education.  

5. There is an indirect relationship between the Hindu leadership of the school principal and 

the performance of Hindu religious education teachers through the work motivation of 

teachers at State Junior High Schools in Bali Province. A good Hindu principal's 

leadership has an impact on the formation of teacher work motivation so that it can 

encourage increased performance of Hindu religious education teachers.  

6. There is an indirect relationship between the supervision of school supervisors and the 

work motivation of teachers. Through the school culture at State Junior High Schools in 

Bali Province, good supervision of school supervisors towards teachers and schools. The 

impact on the formation of a conducive and harmonious school culture so as to encourage 

increased work motivation of teachers.  

7. There is an indirect relationship from the supervision of school supervisors with the 

performance of Hindu religious education teachers through school culture at State Junior 

High Schools in Bali Province. Supervision of good school supervisors has an impact on 



the formation of a conducive and harmonious school culture so that it can encourage 

increased performance of Hindu Religious Education teachers.  

8. There is an indirect relationship between the emotional intelligence of teachers and the 

performance of Hindu religious education teachers through the work motivation of 

teachers at State Junior High Schools in Bali Province. The emotional intelligence of a 

good teacher has an impact on the formation of teacher work motivation. So that it can 

encourage the performance of Hindu religious education teachers to increase.  

9. There is an indirect relationship between school culture and the performance of Hindu 

religious education teachers through the work motivation of teachers at State Junior High 

Schools in Bali Province. A conducive and harmonious school culture has an impact on 

the formation of teacher work motivation so that it can encourage increased performance 

of Hindu religious education teachers.  

10. The principal's Hindu leadership is more measurable than the Panca Brata and Dhanaba 

brata indicators.  

11. Teacher's emotional intelligence is more measurable than indicators, teacher's emotional 

regulation.  

12. Supervision of school supervisors is more measurable than supervisory managerial 

indicators.  

13. School culture is more measurable than intimacy and individual indicators.  

14. Teacher work motivation is more measurable than teacher job satisfaction indicators, and  

15. Hindu religious education teacher performance is more measured than learning 

implementation indicators. 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the 

data, namely the direct relationship of TEI to the performance of HRT and the relationship 

between school supervisory supervision and the performance of education teachers. Hindu 

religion because it is not significant. The final model to explain the relationship between the 

six variables is shown in Figure 11. 

 

Based on the explanation in Table 8 above, it is explained that all indicators of PHL, TEI, SS, 

SC, TWM, and HRT-P are at a very good level because all indicators have a loading factor 

above .40 ( e > .40). It has shown a fairly strong validation of an indicator to measure the 

construct. The percentages and categories of the six research variables are as follows. 

  

First, the Hindu leadership of school principals with an average indicator value ranging from 

4.35-4.71 and an average score for the variable 4.53 is in the very good category. However, of 

the 226 teachers who were used as respondents in the study, it turned out that the average was 

220 people or 97.7% have a positive response to all indicators of the Hindu leadership 

variable of the principal, the most significant loading factor (.89) of the variable of the PHL is 

the Panca Brata indicator. 

  

Second, the TEI with an average indicator value ranging from 4.24 to 4.53 and an average 

score for the variable of 4.45 is in the very good category. However, of the 226 teachers who 

became respondents, it turned out that an average of 223 people or 98.6% had a positive 

response to all indicators of the TEI variable, the most significant loading factor (.95) of the 

TEI variable was the emotional regulation indicator. Research on the effect of EI on 

performance has been done before. EI affects teachers' performance (Wahyudi, 2018). The 



higher the EI variable, the higher the work performance produced (Wahyudi, 2018). The 

influence of personality competence and EI on teacher performance at a junior high school 

concluded that EI has a positive influence on teacher performance in junior high school 

(Anggraini, 2021). 

  

Third, the SS, with an average value of indicators ranging from 3.83-4.40 and an average 

variable value of 4.20, is fairly good. However, from 226 respondents, it turns out that an 

average of 203 people, or 89.8 % have a positive response to the SS. The biggest loading 

factor (0.90) of the school supervisor's supervision variable is the managerial indicator of 

school supervisors. Several studies have been conducted to investigate the effect of 

supervision carried out by school supervisors on teacher performance. Three reached the same 

conclusion, namely that the supervision carried out by school supervisors influenced teacher 

performance, both at the early childhood education, Elementary, and Middle School levels 

(Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). 

  

Fourth, SC, with the average value of the indicators ranging from 4.48 to 4.60 and the 

average value for the variable of 4.52 being in the very good category. However, of the 226 

respondents in this study, an average of 225 people or 99.6% who had a positive response to 

this study an average of 225 people or 99.6% who had a positive response to SC, the most 

significant loading factor (0.97 ) of the SC variables are the indicators of intimacy and 

individual. The influence of SC, transformational leadership style, and work motivation on 

the performance of vocational school teachers is a direct positive influence of SC on the 

performance of vocational school teachers, meaning that it shows that an increase in positive 

values of SC that is carried out continuously will be able to improve the performance of 

vocational high school teachers (Zulkarnaen et al., 2020). The influence of SC and education 

and training on teacher performance, it is also concluded that SC has a significant influence 

on teacher performance at elementary school (Dahlan et al., 2020).                     

  

Fifth, the TWM average value of the indicators ranging from 4.40 to 4.47 and the average 

value for the variable of 4.44 in the very good category. However, from 226 responses and in 

this study, 223 people, or 98.8%, had a positive response to TWM, the most 

significant loading factor (0.95) of the TWM variable was the teacher job satisfaction 

indicator. The research results regarding work motivation and work discipline on teacher 

performance state that work motivation influences teacher performance (Alhusaini et al., 

2020). Another research on the effect of communication, workload, and work motivation on 

employee performance states that motivation is partially insignificant. High performance is 

generally associated with high motivation (Fransiska & Tupti, 2020).Conversely, low 

motivation is associated with low performance. High performance is a function and 

interaction between motivation, competence, and opportunities for supporting resources. In 

the context of work, motivation is one of the essential factors in encouraging someone to 

produce performance (Fransiska & Tupti, 2020).  

  

Sixth, the performance of HRT, with the average indicator value ranging from 4.58 to 4.72 

and the average value for the variable 4.67, is in the very good category. It turned out that of 

the 226 respondents in this study, all (100%) had positive respondents to HRT performance. 

This descriptive finding is very positive because the teachers in the research location have had 

a very good performance. The most significant loading factor (0.99) of the performance 

variable of HRT is the indicator of the implementation of learning.  

  



The direct and indirect relationships between variables are shown by the results of the 

analysis in the final model, which is a constellation of the relationships between variables as 

shown in Figure 11, and Table 4 is the result of testing the influence between variables in the 

final model. Based on the research hypothesis testing, 18 were accepted, and two were not 

accepted at a significance level of 5% and a confidence level of 95%. First, the direct 

relationship between TEI and the performance of HRT is not significant. The results of data 

analysis show that the path coefficient in this relationship is negative, namely .022 (Table 4). 

There is no direct relationship between EI and the performance of HRT. In the context of this 

study, the findings of this study are not in line with or do not support the theories or findings 

of previous research (Goleman et al., 2007; Robbins, 2007;Stein & Book, 2002) , which state 

that there is a direct influence between EI and with performance. The analysis results also 

show that TEI has a significant indirect relationship with the performance of HRT through 

TWM. Second, there is a direct relationship between the SS and the performance of HRT. In 

the context of this study, the research findings are not in line with or do not support the 

theories or findings of previous research, which stated that there was a direct relationship 

between the SS and performance teacher. The analysis results show that the SS has a 

significant indirect relationship with the performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a 

significant indirect relationship between PHL principals and teacher TWM, PHL principals 

and HRT, SS and TWM, and SS and HRT through school culture, as well as between PHL 

principals and HRT, between TEI and HRT, and between SC with HRT for Hindu religious 

education through TWM teachers at state junior high schools. There is a significant 

simultaneous relationship between PHL principals, TEI, SS, SC, and TWM teachers with the 

performance of Hindu religious education teachers. However, not all variables are interrelated 

and have a significant impact on each other, such as between TEI and HRT and between SS 

and HRT performance in public junior high schools. In general, the results of this study 

indicate that there is a contribution of PHL, TEI, SS, SC, and TWM teachers to HRT 

performance. So it can be concluded that hindu leadership, teacher emotional intelligence, 

supervision of school supervisors, school culture, and teacher work motivation have a 

significant impact, either directly or indirectly on the performance of hindu religious 

education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be 

submitted to supervisors and junior high school principals so that the study results can be used 

as input as a reference for planning and determining strategies for improving teacher 

performance in carrying out the learning process. Knowledge of the factors that affect teacher 

performance can support awareness of determining performance and school image in the 

community. Junior high school supervisors can become mediators and work together between 

relevant agencies in fostering and empowering teachers so that their performance increases. 
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The findings of this study can be used as a reference for determining the most appropriate 

policies in fostering and developing teacher performance in schools. It is recommended that 

other researchers examine the factors that influence teacher performance that has not been 

revealed in this study in more depth with an adequate population so that more comprehensive 

research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not 

only limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence 

ThePerformance of Hindu Religious Teachers at State Junior 

High School 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research 

is done through surveys with quantitative approaches that include correlational research 

types.Theresearch subject population is all Hindu religious teachers in 119 state junior high 

schools, consisting of 517 teachers. The sample of 256 people was determined using the 

Krejcie&Morganformula and the Warwick & Lininger formula. The determination of samples 

from each sub-population used the "proportional random sampling" technique, and the 

determination of personal sampling of sample members used lottery techniques. The data was 

collected using a five-choice Likert Scale model questionnaire with high validity and 

reliability. The data analysis technique used in this study was Structural Equation Modeling. 

The results of the study describe: (a) the average level of principal’s Hindu leadership, 

emotional intelligence of teachers, supervision of school superintendents, school culture, and 

teacher work motivation, and performance of Hindu religious teachers are in the high 

category; (b) The conceptual model meets the standards of comprehensive Goodness-of-fit 

requirements with hypothesis testing results: there is a significant direct and indirect 

relationship between variables in the state junior high school. 

 

Keywords: emotional intelligence of teachers, performance of Hindu Religious 

Teacher,principalhindu leadership, school culture,  supervision of school superintendents, 

teacher work motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. Hinduism, with Vedic as the primary source of teachings about 

the oneness of God, is one of the few religions in Indonesia (Suasthi et al., 2018). The 

learning process of Hindu education teachers should support the development of teachings 

about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 2021). Trade consists of 

five parts, with the first Srada that believes in the existence of Brahman (Nata & Gunawijaya, 

2021). Brahman is the supreme ruler in the Hindu concept of divinity. Hindu teachings 

involve learners having a firm Srada and Bhakti as a belief that can lead their lives into Hindu 

people of character (Surada, 2016). In addition, Hindu religious education is expected to give 

birth to learners who have noble morals and noble ethics reflected in daily behavior (Pinatih 

&Andi Rio,2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). Niti Sastra contains the teachings of 

Hindu leadership that are universal and not limited by space and time so that it is always 

relevant to the development of society (Suweta, 2020). The leadership values in Hinduism are 
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more than just a source of philosophy, ethics, and morals but also noble spiritual values to 

achieve the highest goal of birth and inner happiness. In carrying out Hindu leadership in 

school, the principal can interpret and imitate the values of Hinduism to foster, direct, 

mobilize, and manage school management to achieve national education goals (Sukadi, 2020). 

One of the principal’s leadership style basics that it can use to support teacher performance is 

Catur Naya Sandhi (Sedana et al., 2020). Catur Naya Sandhi defines four attitudes of a leader, 

namely Sāma (alert to all enemy threats to maintain the authority of the leader), Bheda (the 

rule of law), Dhāna (supporting welfare and respect), and Danda (justice in law) (Sedana et 

al., 2020).   

 

Inequality often occurs in the world of leadership. Some facts show leaders entangled in legal 

problems due to acts of corruption. Leaders who ideally become the source of the solution of 

followers' suffering become unable to have a good role (Yogatama & Giri, 2021). Education 

issues have lately become an indication of the performance of HRT under the low category 

(Astawa, 2019). The ability of Hindu junior high school education teachers to plan learning 

carry out learning and evaluation tools used in the assessment of learning outcomes is still 

weak (Tantra et al., 2013). Teachers of subjects who follow the certification process, 

including HRT in Bali Province, are still ineffective in planning learning (Suarda et al., 2018). 

Teachers teach Hindu religious education to the extent of teaching religious science and are 

limited in the transmission of religious values and moral values of Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 

2017). Supervision is an integral part of efforts to support supervise achievement to improve 

learning achievement and school quality (Noor & Sofyaningrum, 2020). The school 

superintendent carries out the supervisory function of the education unit in the government 

capacity. Regulation of the Minister of National Education No. 2 of 2007 explains that the 

presence of school superintendents becomes part of the staffing duties of a school 

superintendent is required to have several dimensions of competence in the subject family. 

Regulation of the Minister of National Education No. 35 of 2010 presents technical 

instructions for implementing the Functional Position of teachers and their credit figures to 

support teacher performance. Teacher performance related to teacher professionalism in 

managing the learning process includes planning activities, carrying out learning, evaluating 

and assessing learning outcomes, analyzing assessment results, and carrying out follow-up 

assessment results. The Performance-based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 



and teacher work motivation together positively influence the quality of education (Baier et 

al., 2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. 

The primary motivation process starts with a drive aimed at incentives (Börü, 2018). 

Conditions are created in the absence of physiological and psychological balance. 

Physiological and psychological impulses are action-oriented and generate thrust in achieving 

incentives (Zareen,et al., 2015). Incentives end a cycle of motivation that will reduce a need 

and drive. The dimensions of the primary motivational process will be the starting point for 

the theory of the content and operation of work motivation. 

 

Previousstudies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra, et. al., 2013). This will certainly have an impact on the 

quality of graduates. Various studies were conducted to determine the factors that influence 

the performance of teachers (Anggraeni, 2021; Dahlan, et. al., 2020; Larasati, et. al., 2020; 

Pujianto, et. al., 2020; Sari, et. al., 2020; Tengko, et. al., 2021; Zulkarnaen, et. al., 2020). 

However, from the results obtained, only fewstudies have explained the factors that affect 

performance simultaneously. Most of previous studies only explain the effect of one or two 

variables on the performance variable.Previous researchstudies has confirmed that specific 

teacher interventions can increase their professional responsibilities as Hindu religious 

teachers (Suryani, 2021). This research supports students to become Hindus with character in 

their daily behavior to contribute to economic, social, and political development in the 

country (Simiyu & Stephen, 2021; Surada, 2016). This study fills the limitations of 

innovation in developing Hindu religious teachings in the education/learning process (Suarda 

et al., 2018; Tantra et al., 2013). In addition, there is an imbalance of attitudes in life, such as 

criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This research supports previous research 

on school culture and teacher work motivation and still shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state 

junior high schools?; and 

1. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state 

junior high schools?How is the achievement performanceof principal’s Hindu leadership 

(PHL), teachers’ emotional intelligence (TEI), supervision of school supervisor (SS), 

school culture (SC), teacher work motivation (TWM), and Hindu religious teacher 

performance (HRT-P) in state junior high schools? The issue is inferential; and 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu 

leaders and leadership mean as a benchmark in achieving peaceful (santih) and prosperous 

Hindu citizens or people (hita) (Subagiasta, 2019). Hindu leadership teachings related to 

ethical and moral concepts are widely reviewed in Hindu literature, such as Niti Sastra, 

Arthasastra, Manawadharmasastra, and Kekawin Ramayana (Mahyuni, 2019). Leadership in 

Hinduism aims to present a leader who realizes prosperityand can be a nonsuch for the next 
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generation by providing a sense of security, responsibility, fairness, autonomy, and initiative 

(Pinatih &AndiRio, 2021). Several types of leadership in Hindu religious education are (a) 

asta brata (Aryawan, 2021; Setiyowati & Razak, 2018); (b) TriKayaParisudha (Ariawan & 

Divayana, 2020; Ariawan et al., 2020, Ariawan et al.,, 2021; Divayana, 2018; Divayana et al., 

2019; Suwindia &Wati, 2021); (c) Catur Paramita (Sukabawa, 2019); (d) Catur Pariksa 

(Sanjaya et al., 2020; Suweta, 2020); (e) panca yamabrata (Sulastra, 2021); (f) panca niyama 

brata (Subagiasta, 2018); (g) asta dasa paramiteng prabhu (Suweta, 2020); (h) sadwinayaka 

(Muliana, 2021); (i) catur widya (Muliana, 2021).All types of Hindu leadership are essential 

to understand and apply Hindu practices in the natural environment, society, educational 

institutions, and during the lives of the broader community that provide obedient and obedient 

life for each other (Subagiasta, 2021). However, somehow, some facts show that many 

leaders are entangled in legal problems due to acts of corruption. Leaders who ideally become 

the source of the solution to followers' suffering cannot have a good role (Yogatama & Giri, 

2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). There is 

general agreement on a single theoretical model that describes the capabilities of EI 

components. Mayer and Salovey first told this four-pronged hierarchical model in 1997 

(Olderbak et al., 20198; MacCann et al., 2020). The four branches are: (a) accurately 

understanding emotions, (b) using emotions to facilitate decision making, (c) understanding 

emotions, and (d) managing emotions to regulate positive emotions and reduce negative 

emotions (MacCann et al., 2020). EI consists of five dimensions that in its development in the 

latest version there are a change with simplification (Hughes et al., 2007) into four domains, 

(a) self-emotional understanding, (b) self-regulation emotions, (c) the use of emotions, and (d) 

understanding the emotions of others. People who have developed EI can use their emotions 

to direct thoughts and behavior and understand their feelings and the feelings of others 

accurately (Drigas & Papoutsi, 2018). Individuals with a high level of EI development may 

promote well-being from social support and practical perspectives (Kong et al., 

2019).Religious leaders should have the good emotional intelligence to control themselves 

and help resolve conflicts between the congregation. However, there are still conflicts 

between church leaders expressed in the form of power struggles over differences in 

information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 
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supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). School supervisors are 

professional education personnel who authorize officials to give complete duties, 

responsibilities, and authority to guide and supervise the academic (technical education) and 

managerial / school management fields (Purnomo et al.,& Badriyah,2021). Supervision 

includes evaluating teachers' professional skills and supervisors' effectiveness of school 

programs (Altun & Sarkaya, 2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced by principals, teachers, administrative officers, students, and the 

community around the school that distinguish it from other schools (Febriantina et al., 2020). 

School cultures are developed by networking teachers,  students, parents, and administrators 

who work together to establish a culture of collaboration focused on student achievement 

(Abdullah, 2019). SC is used as a guideline for all school residents in acting towards their 

profession to support the ability to adapt to the work environment (Schipper et al., 2020). SC 

forms a system of values, habits, work ethic, and school image internalized in every joint of 

school activities (Kusumaningrum et al., 2020). SC must be understood, embraced, and run 

together and reflected in attitudes into behaviors, ideas, opinions, views, and actions that 

manifest as work (Komar, 2020). SC has an essential role in improving members' 

performance (Liu et al., 2021; Febriantinaet al., 2020). SC is a significant factor determining 

the school's perception and the behavior patterns of all partners, especially teachers and 

students, where shared leadership styles come into play (Kalkan et al., 2020). SC establishes a 

social system that helps unite school members by providing the correct standards for what to 

do in the school environment (Febriantina et al., 2020).Every school must have a vision and 

mission to create a school organizational culture. Unfortunately, improving the quality of 

schools or the quality of education conventionally so far has always relied on the management 

of improving the quality of the teaching and learning process and management in the aspect 

of leadership alone. Still, it did not touch the school's organizational culture (Rony, 2021). 

The condition is unfortunate, even though a positive school organizational culture can create a 

quality culture in schools, such as a culture that always supports excellence, discipline, and 

togetherness. Other cultures are oriented toward excellence and positive quality education. In 

addition, a positive organizational culture is also very supportive of increasing the motivation 

and achievement of school residents. 

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for 

teachers because teacher work and teacher quality will significantly affect the quality of 

education (Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic 

(Börü, 2018). Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator 

is the desire to achieve and progress in personal life (Baljoon et al., 2019). Extrinsic factors, 

external factors as a teacher, will affect his work spirit. Some of the outside factors that 

influence teacher motivation are the level of perception and desire of learning of students, 

chief justice and communication skills of principals, attitudes, and behaviors of colleagues, 

education policies that support the creativity of teachers and students, as well as the quality of 

the physical condition of the school and the quality of learning materials (Börü, 2018).A 

teacher's work motivation is related to efforts to fulfill his needs. This motivation encourages 
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teachers to carry out teacher duties to meet their needs. Thus, there is a link between 

motivation and the implementation of teacher tasks, which means there is also a link between 

motivation and teacher competence which ultimately fosters teacher performance (Hidayat, 

2020). Several studies show the low performance of teachers in several schools (Harahap, 

2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly caused by many factors, one 

of which is teachers' work motivation. 

 

Previous Studiesy 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda, et. Aal., 2018). The study also revealed that one of the factors 

that influence teacher performance is the leadership of the principal. Principals have an 

important role in optimizing the performance of teachers who are certified educators. The 

principal is also obliged to create a good organizational climate by implementing a 

professional system. However, the facts on the ground show that the duties and functions of 

school supervisors are not running optimally. So far, supervisors have not carried out 

intensive supervision in schools. This causes frequent miscoordination between supervisors 

and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, 

in general, these studies only show a separate relationship between one variable and another. 

Such as the relationship between emotional intelligence and performance (Anggraeni, 2021; 

Sari, et. Al., 2020); the relationship between supervisory supervision and performance 

(Larasati, et. al., 2020; Pujianto, et. al., 2020; Tengko, et. al., 2021); the relationship between 

work environment culture on performance (Dahlan, et. al., 2020; Zulkarnaen, et. al., 2020); 

and the relationship between work motivation and performance (Fransiska & Tupti, 2020). 

Although each variable has an influence on performance, further research is still needed 

regarding the effect of all variables simultaneously on performance. 

 

 

 

 

Stages of Research 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the 

development of previous studies and existing theories. The study used a quantitative and 

correlational descriptive approach with survey methods. The preparation of instruments by 

making questionnaires of each variable based on views, operational definitions, and 

indicators. Three experts conducted the intrusion validity test based on structure, content or 

material, and language through a questionnaire review. Furthermore, the trial of the research 

instrument was performed by a Hindu religious education teacher who was not designated as 

a research sample. Test data is analyzed to meet validity and reliability. These research steps 

are presented in Figure 1. 
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Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on 

theory. The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 

teachers taken from Hindu education junior high school teachers, which was not designated as 

a research sample. This study was implemented at 119 state junior high schools in Bali 

Province. The population of Hindu education teachers is 517 people spread across nine 

(9)regencies/cities of Bali Province. Using the formula, Krejcie & Morgan and Warwick 

Lininger obtained a sample number of 256 HRT. The sampling techniques in the study were 

"multistage proportional random sampling," and individual sampling became samples in each 

school with lottery techniques. The sample was chosen in this study based on several criteria: 
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government employees aged between 30 to 50 with bachelor's degrees in religious education 

also mental and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answersData collection used the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana et 

al., 2019). The questionnaire meets the performance variables of HRT, Hindu leadership of 

principals, EI of teachers supervised by school superintendents, SC, TWM. The results of the 

instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

 

Variable 
Number of Items Invalid Item 

Number 

Alfa 

Cronbach Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than 

.30. Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-

reliability criteria. All research instruments that have met the requirements for the validity of 

items and have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used Structural Equation Modeling (SEM-AMOS) version 20.0. 

Data analysis steps: (a) Concept and Theory-Based Development; (b) Constructing the Phat 

Diagram; (c) Conversion of Phat diagrams to Structural Models; (d) Selecting an Input 

Matrix; (e) Assess identification problems; (f) Evaluation of Goodness-OF-Fit, and (g) 
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Interpellation and Model Modification. The data results in reliability using the Cronbach 

Alpha formula. The instrument is declared reliable if the reliability coefficient value is 0.80 

and above (Anastasi& Maw,1982). The results of the reliability test showed reliability. Test 

the validity of items with the product-moment correlation formula from Pearson (Hatch 

&Faorhady,1982). The questionnaire items are declared valid if the correlation value is 

minimal or equal and greater than .30 (> .30). The test assumptions sought include (a) 

normality test, multivariate data distribution is analyzed to see if the normality assumption is 

further processed for SEM modeling. Tests were carried out using a normal QQ plot diagram; 

(b) test of outliers, examination of univariate outliers by converting the value of research data 

into z-score; (c) multicollinearity between independent variables using the linear regression 

module; (d) variance heteroscedasticity test, a way to observe whether or not 

heteroscedasticity occurs can be seen from the scatter plot where there is no specific pattern 

on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 

243.01 which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an 

average of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 

117-180, and the average is 152.03 which is greater than the theoretical median value of 

111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the 

theoretical median value of 186. 
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Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 

presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC 

 

 

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Nikey= values and beliefs, Indin= intimation 

and individuals in school, Iden= identity/ 

physical environment in school. 

 

 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



of .90. So it is concluded that the indicator construct has acceptable unidimensionality, and 

the loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence 

that all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Description: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 



RMSEA .020 .08 Good 

Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 

Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null 

hypothesis, which says that the regression coefficient between the relationships of two 

constructs is no different from zero through tests as is present in regression analysis. The C.R. 

statistical value will be distributed to an accessible degree of 298. The following is a 

description of the test results on 11 pathways in the final model in this study. Hypothesis 

testing on structural models relates to the results of regression coefficient tests on each 

resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 



Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

   Total   .264 1.000 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 

 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% 

significance level and 95% level. Furthermore, the research findings can be compiled as a 

summary of the results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 



Hypothesis Statement Received 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a 

value of 3 and below), and loading factor to explain the relationship between the indicator and 

its latent construct. The following are the descriptive characteristics of the six variables, as 

shown in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

4.52 .4 99.6 .91 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

others 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 



Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 

explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 4.60 .4 99.6 .97 



Individual 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators (Ferdinan in Paramartha, 

2011). In this study, a structural model was developed with 27 indicators and 226 samples. 

The results of the normal distribution test are met if the results of the CR calculation are in the 

range of -2.58 to 2.58. In this analysis, the value of CR = 1.983 so that the assumption of a 

multinormal distribution is fulfilled (Ghozali, 2012). Checking for the presence of univariate 

outliers can be done by determining the threshold value that is categorized as an outlier by 

converting the research data values into a standard score commonly called a z-score. For large 

samples (above 80 samples), univariate evaluation of outliers occurs if the z-score is outside 

the range -4 to 4 (Hair et al .,2006). Using the basis that observations with a z-score of 4.00 

will be categorized as outliers, it is known that the data used in this study on respondent 

number 210 has a score (X31) of -4.142, so that the status is the univariate outlier. 

The Mahalanobis distance ( Mahalanobis distance ) is used, which can be found in 

the analysis output using AMOS 20. No sample is the multivariate outlier in the analysis 

because it has a p-value of < 0.01. In these two considerations, respondent number 

210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in the 

analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the 

determinant value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all 

met the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model 
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will be carried out. There are two approaches to model specification, namely, Trimming 

theory, which tries to answer which parameters will be removed to increase the suitability of 

the model. This second method is commonly known as modification (MI). One 

recommendation of the MI value is the correlation between error indicators. Evaluation is 

done by adding a correlation between error indicators. Evaluation is done by adding 

correlations between exogenous constructs. The results of the model feasibility test in the first 

evaluation model have not been accepted because there are still components among the 

absolute fit that have not been met. So a second and third evaluation will be carried out by 

considering eliminating two insignificant paths and increasing the error correlation between 

the third evaluation by adding indicators based on modification index (MI) calculation results. 

The path that is omitted is the EI of teachers and the SS on HRT performance. In the second 

full evaluation model, the chi-square value is 470.416 with probability = .000 (P < .05), which 

explains that the covariance matrix of the model is different from the covariance matrix from 

the second evaluation model data has not been accepted. The third evaluation will be carried 

out by adding an error correlation between indicators based on the calculation results of the 

modification index (MI). 

Based on the results of hypothesis testing as described above, it can be concluded that the 

core of the findings of this study are:  

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the 

data, namely the direct relationship of TEI to the performance of HRT and the relationship 

between school supervisory supervision and the performance of education teachers. Hindu 

religion because it is not significant. The final model to explain the relationship between the 

six variables is shown in Figure 11. 

 

Based on the explanation in Table 8 above, it is explained that all indicators of PHL, TEI, SS, 

SC, TWM, and HRT-P are at a very good level because all indicators have a loading factor 

above .40 ( e > .40). It has shown a fairly strong validation of an indicator to measure the 

construct. The percentages and categories of the six research variables are as follows. 

  

First, the Hindu leadership of school principals with an average indicator value ranging from 

4.35-4.71 and an average score for the variable 4.53 is in the very good category. However, of 

the 226 teachers who were used as respondents in the study, it turned out that the average was 

220 people or 97.7% have a positive response to all indicators of the Hindu leadership 

variable of the principal, the most significant loading factor (.89) of the variable of the PHL is 

the Panca Brata indicator. 

  

Second, the TEI with an average indicator value ranging from 4.24 to 4.53 and an average 

score for the variable of 4.45 is in the very good category. However, of the 226 teachers who 

became respondents, it turned out that an average of 223 people or 98.6% had a positive 

response to all indicators of the TEI variable, the most significant loading factor (.95) of the 

TEI variable was the emotional regulation indicator. Research on the effect of EI on 

performance has been done before. EI affects teachers' performance (Wahyudi, 2018). The 

higher the EI variable, the higher the work performance produced (Wahyudi, 2018). The 

influence of personality competence and EI on teacher performance at a junior high school 

concluded that EI has a positive influence on teacher performance in junior high school 

(Anggraini, 2021). 

  



Third, the SS, with an average value of indicators ranging from 3.83-4.40 and an average 

variable value of 4.20, is fairly good. However, from 226 respondents, it turns out that an 

average of 203 people, or 89.8 % have a positive response to the SS. The biggest loading 

factor (0.90) of the school supervisor's supervision variable is the managerial indicator of 

school supervisors. Several studies have been conducted to investigate the effect of 

supervision carried out by school supervisors on teacher performance. Three reached the same 

conclusion, namely that the supervision carried out by school supervisors influenced teacher 

performance, both at the early childhood education, Elementary, and Middle School levels 

(Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). 

  

Fourth, SC, with the average value of the indicators ranging from 4.48 to 4.60 and the 

average value for the variable of 4.52 being in the very good category. However, of the 226 

respondents in this study, an average of 225 people or 99.6% who had a positive response to 

this study an average of 225 people or 99.6% who had a positive response to SC, the most 

significant loading factor (0.97)of the SC variables are the indicators of intimacy and 

individual. The influence of SC, transformational leadership style, and work motivation on 

the performance of vocational school teachers is a direct positive influence of SC on the 

performance of vocational school teachers, meaning that it shows that an increase in positive 

values of SC that is carried out continuously will be able to improve the performance of 

vocational high school teachers (Zulkarnaen et al., 2020). The influence of SC and education 

and training on teacher performance, it is also concluded that SC has a significant influence 

on teacher performance at elementary school (Dahlan et al., 2020).                     

  

Fifth, the TWM average value of the indicators ranging from 4.40 to 4.47 and the average 

value for the variable of 4.44 in the very good category. However, from 226 responses and in 

this study, 223 people, or 98.8%, had a positive response to TWM, the most 

significant loading factor (0.95) of the TWM variable was the teacher job satisfaction 

indicator. The research results regarding work motivation and work discipline on teacher 

performance state that work motivation influences teacher performance (Alhusaini et al., 

2020). Another research on the effect of communication, workload, and work motivation on 

employee performance states that motivation is partially insignificant. High performance is 

generally associated with high motivation (Fransiska & Tupti, 2020).Conversely, low 

motivation is associated with low performance. High performance is a function and 

interaction between motivation, competence, and opportunities for supporting resources. In 

the context of work, motivation is one of the essential factors in encouraging someone to 

produce performance (Fransiska & Tupti, 2020).  

  

Sixth, the performance of HRT, with the average indicator value ranging from 4.58 to 4.72 

and the average value for the variable 4.67, is in the very good category. It turned out that of 

the 226 respondents in this study, all (100%) had positive respondents to HRT performance. 

This descriptive finding is very positive because the teachers in the research location have had 

a very good performance. The most significant loading factor (0.99) of the performance 

variable of HRT is the indicator of the implementation of learning.  

  

The direct and indirect relationships between variables are shown by the results of the 

analysis in the final model, which is a constellation of the relationships between variables as 

shown in Figure 11, and Table 4 is the result of testing the influence between variables in the 

final model. Based on the research hypothesis testing, 18 were accepted, and two were not 

accepted at a significance level of 5% and a confidence level of 95%. First, the direct 

relationship between TEI and the performance of HRT is not significant. The results of data 



analysis show that the path coefficient in this relationship is negative, namely .022 (Table 4). 

There is no direct relationship between EI and the performance of HRT. In the context of this 

study, the findings of this study are not in line with or do not support the theories or findings 

of previous research (Goleman et al., 2007; Robbins, 2007;Stein & Book, 201102) , which 

state that there is a direct influence between EI and with performance. The analysis results 

also show that TEI has a significant indirect relationship with the performance of HRT 

through TWM. Second, there is a direct relationship between the SS and the performance of 

HRT. In the context of this study, the research findings are not in line with or do not support 

the theories or findings of previous research, which stated that there was a direct relationship 

between the SS and performance teacher. The analysis results show that the SS has a 

significant indirect relationship with the performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a 

significant indirect relationship between PHL principals and teacher TWM, PHL principals 

and HRT, SS and TWM, and SS and HRT through school culture, as well as between PHL 

principals and HRT, between TEI and HRT, and between SC with HRT for Hindu religious 

education through TWM teachers at state junior high schools. There is a significant 

simultaneous relationship between PHL principals, TEI, SS, SC, and TWM teachers with the 

performance of Hindu religious education teachers. However, not all variables are interrelated 

and have a significant impact on each other, such as between TEI and HRT and between SS 

and HRT performance in public junior high schools. In general, the results of this study 

indicate that there is a contribution of PHL, TEI, SS, SC, and TWM teachers to HRT 

performance. So it can be concluded that hindu leadership, teacher emotional intelligence, 

supervision of school supervisors, school culture, and teacher work motivation 

simultaneously affect the performance of hindu religious education teachers. The variables 

also have a significant impact, either directly or indirectly on the performance of hindu 

religious education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be 

submitted to supervisors and junior high school principals so that the study results can be used 

as input as a reference for planning and determining strategies for improving teacher 

performance in carrying out the learning process. Knowledge of the factors that affect teacher 

performance can support awareness of determining performance and school image in the 

community. Junior high school supervisors can become mediators and work together between 

relevant agencies in fostering and empowering teachers so that their performance increases. 

The findings of this study can be used as a reference for determining the most appropriate 

policies in fostering and developing teacher performance in schools. It is recommended that 

other researchers examine the factors that influence teacher performance that has not been 

revealed in this study in more depth with an adequate population so that more comprehensive 

research results are obtained. 
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Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not 

only limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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1 R2612 
Research problems need to be 

revised 

Previous studies reveal the weaknesses of teacher 

performance, especially Hindu religious teachers 

(Astawa, 2019; Tantra, et. al., 2013). This will 

certainly have an impact on the quality of 

graduates. Various studies were conducted to 

determine the factors that influence the 

performance of teachers (Anggraeni, 2021; 

Dahlan, et. al., 2020; Larasati, et. al., 2020; 

Pujianto, et. al., 2020; Sari, et. al., 2020; Tengko, 

et. al., 2021; Zulkarnaen, et. al., 2020). However, 

from the results obtained, only few studies have 

explained the factors that affect performance 

simultaneously. Most of previous studies only 

explain the effect of one or two variables on the 

performance variable. 

 

2 R2612 

Please highlight the results of studies 

that have examined the factors that 

influence the performance of Hindu 

religious teachers. 

Previous Studies 

Several studies have discussed how the 

performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that 

Hindu religious education teachers at Denpasar 

Junior High School had not shown optimal 

performance. Teachers have weaknesses in the 

learning process starting from the preparation of 

lesson plans, the methods used to evaluation. It 

can be said that pedagogic and professional 

competencies have not been optimized properly 

(Suarda, et. al., 2018). The study also revealed 

that one of the factors that influence teacher 

performance is the leadership of the principal. 

Principals have an important role in optimizing 

the performance of teachers who are certified 

educators. The principal is also obliged to create a 

good organizational climate by implementing a 

professional system. However, the facts on the 

ground show that the duties and functions of 

school supervisors are not running optimally. So 

far, supervisors have not carried out intensive 

supervision in schools. This causes frequent 

miscoordination between supervisors and the 

school committee. 

Many studies show the influence of leadership 

style, emotional intelligence, supervisory 

supervision, and work environment culture on 

work motivation and performance. However, in 

general, these studies only show a separate 

relationship between one variable and another. 

Such as the relationship between emotional 

intelligence and performance (Anggraeni, 2021; 

Sari, et. Al., 2020); the relationship between 

supervisory supervision and performance 

(Larasati, et. al., 2020; Pujianto, et. al., 2020; 

Tengko, et. al., 2021); the relationship between 



work environment culture on performance 

(Dahlan, et. al., 2020; Zulkarnaen, et. al., 2020); 

and the relationship between work motivation and 

performance (Fransiska & Tupti, 2020). Although 

each variable has an influence on performance, 

further research is still needed regarding the effect 

of all variables simultaneously on performance. 

3 R2612 

Please note that a solid discussion 

should highlight the differences and 

similarities between previous studies 

and this study. 

The direct and indirect relationships between 

variables are shown by the results of the analysis 

in the final model, which is a constellation of the 

relationships between variables as shown in 

Figure 11, and Table 4 is the result of testing the 

influence between variables in the final model. 

Based on the research hypothesis testing, 18 were 

accepted, and two were not accepted at a 

significance level of 5% and a confidence level of 

95%. First, the direct relationship between TEI 

and the performance of HRT is not significant. 

The results of data analysis show that the path 

coefficient in this relationship is negative, namely 

.022 (Table 4). There is no direct relationship 

between EI and the performance of HRT. In the 

context of this study, the findings of this study are 

not in line with or do not support the theories or 

findings of previous research (Goleman, 2007; 

Robbins, 2007;Stein & Book, 2011) , which state 

that there is a direct influence between EI and 

with performance. The analysis results also show 

that TEI has a significant indirect relationship 

with the performance of HRT through TWM. 

Second, there is a direct relationship between the 

SS and the performance of HRT. In the context of 

this study, the research findings are not in line 

with or do not support the theories or findings of 

previous research, which stated that there was a 

direct relationship between the SS and 

performance teacher. The analysis results show 

that the SS has a significant indirect relationship 

with the performance of HRT through SC and 

TWM. 

4 R2612 
Please simply explain what new 

insights this study brings to the 

researchers. 

So it can be concluded that hindu leadership, 

teacher emotional intelligence, supervision of 

school supervisors, school culture, and teacher 

work motivation simultaneously affect the 

performance of hindu religious education 

teachers. The variables also have a significant 

impact, either directly or indirectly on the 

performance of hindu religious education 

teachers. 

5 R213 Title 
The Relationship of Supporting Factors That 

Influence The Performance of Hindu Religious 

Teachers 

6 R213 
Some typing errors and grammatical 

errors, errors formatting of 

refferences 

Revised as: 

 

Ariawan, I. P. W., & Divayana, D. G. H. (2020). 

Design of blended learning based on tri kaya 

parisudha using kelase platform in realizing 

hybrid-superitem learning in mathematics lessons. 

International Journal of Instruction, 13(3), 679-



698. https://doi.org/10.29333/iji.2020.13346a 

Ariawan, I. P. W., Divayana, D. G. H., & Suyasa, 

P. W. A. (2020). Initial design of blended learning 

for mathematics subject using the kelase platform 

by adopting content of tri kaya parisudha. Journal 

of Physics: Conference Series, 1470, 1-6. 

https://doi.org/10.1088/1742-6596/1470/1/012009 

Ariawan, I. P. W., Divayana, D. G. H., & Suyasa, 

P. W. A. (2021). Development of blended 

learning content based on tri kaya parisudha-

superitem in kelase platform. International 

Journal of Modern Education and Computer 

Science (IJMECS), 14(1), 30-43. 

https://doi.org/10.5815/ijmecs.2022.01.03 

 



CORRECTION REPORT
No Reviewer

Code
Reviews Corrections made by the author

1

Ahmet
Savas, Ph.D
.

1- Pleasecheckthelanguageofthewholepaper as a
proofreadinglastly.

The wholearticlewascheckedforlanguage
Mostcorrectionmade in abstractandmethodology

Correction in abstract:
The researchsubjectpopulationisall Hindu religiousteachers in 119 state junior highschools,
consistingof 517 teachers. The sampleof 256
peoplewasdeterminedusingtheKrejcie&Morgan formula andtheWarwick&Lininger formula.
The determinationofsamplesfromeach sub-populationusedthe "proportionalrandom
sampling" technique, andthedeterminationof personal sampling
ofsamplemembersusedlotterytechniques. The data wascollectedusing a five-
choiceLikertScale model questionnairewithhighvalidityandreliability. The data
analysistechniqueused in this study wasStructuralEquation Modeling

Correction in methodology:
The trialofresearch instruments was implemented to 90 HRT, each district/city of 10
teachers taken from Hindu education junior high school teachers, which was not designated
as a research sample. This study was implemented at 119 state junior high schools in Bali
Province. The population of Hindu education teachers is 517 people spread across nine (9)
regencies/cities of Bali Province.

2

Ahmet
Savas, Ph.D
.

2- Pleasecheckallreferencesforcompatibilityto APA 7
style (see https://eu-jer.com/citation-guide).
Alsopleaseprovideallissue, doi ornondatabasearticlelink
-ifany (To findthe DOI
easilysee: http://doi.crossref.org/simpleTextQuery).

All references were checkedandcorrectionmade in someparts. Articlelinkand doi wasadded

e.g.,



3

Ahmet
Savas, Ph.D
.

3- PleaseprovideEnglishtranslationofthetitleof non
Englishsources as atthebelow:
e.g.,
Bussieres, E.-L., St-Germain, A., Dube, M., & Richard,
M.-C. (2017).
Efficaciteetefficiencedesprogrammesdetransition a
lavieadulte: Une revuesystematique
[Effectivenessandefficiencyofadulttransitionprograms:
A systematicreview]. CanadianPsychology/
PsychologieCanadienne, 58(1), 354–365.
https://doi.org/10.1037/cap0000104

All references were translated in English

Zulkarnaen, Z., Supriyati, Y., &Sudiarditha, I. K. R. (2020). Zulkarnaen, et. al. (2020). The
influenceofschoolculture, transformationalleadershipstyle,
andworkmotivationontheperformanceof SMK teachers. Jurnal Akuntabilitas Manajemen
Pendidikan, 8(2), 175-185. http://dx.doi.org/10.21831/jamp.v8i2.33867



4

R2613-1

Language of the manuscript needs a revision, especially,
“Abstract” and “Methodology” section.

 The manuscripwasrevised
 Mostcorrectionmade in abstractandmethodology

 Correction in abstract:
 The researchsubjectpopulationisall Hindu religiousteachers in 119 state junior
highschools, consistingof 517 teachers. The sampleof 256
peoplewasdeterminedusingtheKrejcie&Morgan formula andtheWarwick&Lininger
formula. The determinationofsamplesfromeach sub-populationusedthe
"proportionalrandom sampling" technique, andthedeterminationof personal sampling
ofsamplemembersusedlotterytechniques. The data wascollectedusing a five-
choiceLikertScale model questionnairewithhighvalidityandreliability. The data
analysistechniqueused in this study wasStructuralEquation Modeling. – revisedsentence

 Keywords: emotionalintelligenceofteachers, performanceof Hindu ReligiousTeacher,
Pprincipalhinduleadership, schoolculture, emotionalintelligenceofteachers,
supervisionofschoolsuperintendents, schoolculture, teacherworkmotivation,
performanceof Hindu ReligiousTeacher. – alphabetical order


 Correction in introduction:
 (Pinatih and& Andi, 2021 ). – using&
 (Baieretal., 2019 ; Kalkanetal., 2020; Baieretal., 2019 ) – alphabetical order
 Numberedquestions

 Correction in literaturereview:
 Letteredlist in paragraph
 (Aryawan, 2021; Setiyowati & Razak, 2018), (Sanjaya etal., 2020; Suweta, 2020) –
alphabetical order

 EI includesmotivatingoneselforothers, self-control,
understandingotherpeople'sfeelingseffectively,
andmanagingemotionsthatcanguidethemindtomakethebestdecisionsandbecomemoreprod
uctive – completedsentence

 (Hughesetal., 2007), (Purnomo etal., 2021) – added in reference

 Correction in methodology:
 Figuretitleusedtitlecase
 The trial of research instruments was implemented to 90 HRT, each district/city of 10
teachers taken from Hindu education junior high school teachers, which was not
designated as a research sample. This study was implemented at 119 state junior high
schools in Bali Province. The population of Hindu education teachers is 517 people
spread across nine (9) regencies/cities of Bali Province.



5

R2613-1 Do not use a zero before a decimal fraction when the
statistic cannot be greater than 1 (e.g., correlations,
proportions, levels of statistical significance, reliability
coefficient, etc.). Please, fix all values fitting this
description.

Revised in table 1

6

R2613-1

In Table 1, instead of the term “items”, the term
“instruments” was used. Please fix it.

Revised

7

R2613-1

In Methodology section; “The trial of research
instruments was conducted by 90 HRT …” means that
90 HRT conducted instruments to others. Please, fix that
sentence.

Revisedto:
The trial of research instruments was implemented to 90 HRT, each district/city of 10
teachers taken from Hindu education junior high school teachers, which was not designated
as a research sample. This study was implemented at 119 state junior high schools in Bali
Province. The population of Hindu education teachers is 517 people spread across nine (9)
regencies/cities of Bali Province.

8

R2613-1

There are style errors both in the text and in the
reference list. Fix them all using APA 7 manual.

All references were checkedandcorrectionmade in someparts. Articlelinkand doi wasadded

Muliana, I. K. A. (2021). AktualisasiKepemimpinan Hindu
DalamAjaranAstaBrataDalamMengatasiPandemi Covid-19 (Actualization of Hindu
leadership in astabrata teachings in overcoming the covid-19 pandemic). Proceedings of the
National Seminar on the TampungPenyang State Hindu Institute of Palangka Raya, 1(1),
40-50.

https://doi.org/10.33363/sn.v0i1.47



9 The title is long. Please prefer a shorter title.

The Relationship of Supporting Factors That Influence The Performance of Hindu
Religious Teachers at State Junior HighSchool

10

Introduction,

One of my biggest criticisms of this paper is that the
authors did not do a good job of explaining the
rationality of this study. They have tried to explain the
meaning of the variables examined in this study, but
have failed at rationality. To achieve better rationality,
they need to highlight the strengths and weaknesses of
previous research. In addition, it is not clear how the
research questions were determined by the authors.

Previousresearch has
confirmedthatspecificteacherinterventionscanincreasetheirprofessionalresponsibilities as
Hindu religiousteachers (Suryani, 2021).
ThisresearchsupportsstudentstobecomeHinduswithcharacter in
theirdailybehaviortocontributetoeconomic, social, andpoliticaldevelopment in thecountry
(Simiyu& Stephen, 2021; Surada, 2016). This study fillsthelimitationsofinnovation in
developing Hindu religiousteachings in theeducation/learningprocess (Suardaetal., 2018;
Tantra etal., 2013). In addition, thereisanimbalanceofattitudes in life, such as criminalacts
(Serrat, 2017; Yogatama & Giri, 2021).
Thisresearchsupportspreviousresearchonschoolcultureandteacherworkmotivationandstillsho
ws a lowcategory (Astawa, 2019).

11

R2612

Literature Review

There is a need to conduct a review of studies in the
literature. What are the research gaps from the studies in
the literature? Why did the authors need to conduct this
current study?

Revised:
“All typesof Hindu leadership are essentialtounderstandandapply Hindu practices in the
natural environment, society, ...”
“Religiousleadersshouldhavegoodemotionalintelligence,
sotheycancontrolthemselvesandhelpresolveconflictsbetweenthecongregation. But in
reality, ...”
“Everyschoolmusthave a visionandmission as a step tocreate a schoolorganizationalculture.
Butunfortunately, ...”
“A teacher'sworkmotivationisrelatedtoeffortstofulfill his needs,
thismotivationencouragesteacherstocarryoutteacherdutiestomeettheirneeds...”

12

R2612
Method

The authors did not provide information on the
characteristics of the participants. They were asked to
provide more information about their gender, age,
socioeconomic status, and teaching experience.

Revised:
The samplewaschosen in this study based on several criteria: government employees aged
between 30 to 50 with bachelor's degrees in religious education also mental and physical
health.



13

R2612 Discussion

The discussion is a repetition of the results. It is not a
true discussion. In this part, the authors should address
the differences and similarities between previous studies
and this current study. However, the authors' statements
are too general, as in the following sentence "In the
context of work, motivation is one of the essential
factors in encouraging someone to perform
(Fransiska&Tupti, 2020)."

For a better discussion, the authors should point out the
differences and similarities between previous studies
and this study.

A smaller number of studies were cited to discuss the
results.

In addition, the authors need to provide possible reasons
for the results. They should discuss the possible reasons
in the discussion.

Revised:
Additiontosomepointsofthe study anddiscussionaboutfindings
“Basedontheresultsofhypothesis testing as describedabove,
itcanbeconcludedthatthecoreofthefindingsofthis study are ...”



14

R2612

Conclusion

Do not repeattheresults.
Pleaseexplainwhatnewinsightsthis study
bringstoresearchers.

Educationalimplications are not clear. The
authorsshouldaddmoreeducationalimplicationsforteache
rs, principals, andresearchers.

Revised:
Thereis a significantdirectrelationshipbetween PHL and SC, between SS and SC, PHL and
TWM, between TEI and TWM, between SS and TWM, between SC and TWM,
andbetween PHL HRT, between SC and HRT, andbetweenteachers' TWM. and HRT. The
practicalcontributionofeachvariablerangesfrom 6% to 28%. Thereisalso a
significantindirectrelationshipbetween PHL principalsandteacher TWM, PHL principalsand
HRT, SS and TWM, and SS and HRT throughschoolculture, as well as between PHL
principalsand HRT, between TEI and HRT, andbetween SC with HRT for Hindu
religiouseducationthrough TWM teachersatstate junior highschools. Thereis a
significantsimultaneousrelationshipbetween PHL principals, TEI, SS, SC, and TWM
teacherswiththeperformanceof Hindu religiouseducationteachers. However, not allvariables
are interrelatedandhave a significantimpactoneachother, such as between TEI and HRT
andbetween SS and HRT performance in public junior highschools. In general,
theresultsofthis study indicatethatthereis a contributionof PHL, TEI, SS, SC, and TWM
teachersto HRT performanceby 48%. Soitcanbeconcludedthathinduleadership,
teacheremotionalintelligence, supervisionofschoolsupervisors, schoolculture,
andteacherworkmotivationhave a significantimpact,
eitherdirectlyorindirectlyontheperformanceofhindureligiouseducationteachers.









The Relationship of Supporting Factors That Influence 

ThePerformance of Hindu Religious Teachers 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research 

is done through surveys with quantitative approaches that include correlational research 

types.Theresearch subject population is all Hindu religious teachers in 119 state junior high 

schools, consisting of 517 teachers. The sample of 256 people was determined using the 

Krejcie&Morganformula and the Warwick & Lininger formula. The determination of samples 

from each sub-population used the "proportional random sampling" technique, and the 

determination of personal sampling of sample members used lottery techniques. The data was 

collected using a five-choice Likert Scale model questionnaire with high validity and 

reliability. The data analysis technique used in this study was Structural Equation Modeling. 

The results of the study describe: (a) the average level of principal’s Hindu leadership, 

emotional intelligence of teachers, supervision of school superintendents, school culture, and 

teacher work motivation, and performance of Hindu religious teachers are in the high 

category; (b) The conceptual model meets the standards of comprehensive Goodness-of-fit 

requirements with hypothesis testing results: there is a significant direct and indirect 

relationship between variables in the state junior high school. 

 

Keywords: emotional intelligence of teachers, performance of Hindu Religious 

Teacher,principalhindu leadership, school culture,  supervision of school superintendents, 

teacher work motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. Hinduism, with Vedic as the primary source of teachings about 

the oneness of God, is one of the few religions in Indonesia (Suasthi et al., 2018). The 

learning process of Hindu education teachers should support the development of teachings 

about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 2021). Trade consists of 

five parts, with the first Srada that believes in the existence of Brahman (Nata & Gunawijaya, 

2021). Brahman is the supreme ruler in the Hindu concept of divinity. Hindu teachings 

involve learners having a firm Srada and Bhakti as a belief that can lead their lives into Hindu 

people of character (Surada, 2016). In addition, Hindu religious education is expected to give 

birth to learners who have noble morals and noble ethics reflected in daily behavior (Pinatih 

& Rio,2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). Niti Sastra contains the teachings of 

Hindu leadership that are universal and not limited by space and time so that it is always 

relevant to the development of society (Suweta, 2020). The leadership values in Hinduism are 

more than just a source of philosophy, ethics, and morals but also noble spiritual values to 

achieve the highest goal of birth and inner happiness. In carrying out Hindu leadership in 
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school, the principal can interpret and imitate the values of Hinduism to foster, direct, 

mobilize, and manage school management to achieve national education goals (Sukadi, 2020). 

One of the principal’s leadership style basics that it can use to support teacher performance is 

Catur Naya Sandhi (Sedana et al., 2020). Catur Naya Sandhi defines four attitudes of a leader, 

namely Sāma (alert to all enemy threats to maintain the authority of the leader), Bheda (the 

rule of law), Dhāna (supporting welfare and respect), and Danda (justice in law) (Sedana et 

al., 2020).   

 

Inequality often occurs in the world of leadership. Some facts show leaders entangled in legal 

problems due to acts of corruption. Leaders who ideally become the source of the solution of 

followers' suffering become unable to have a good role (Yogatama & Giri, 2021). Education 

issues have lately become an indication of the performance of HRT under the low category 

(Astawa, 2019). The ability of Hindu junior high school education teachers to plan learning 

carry out learning and evaluation tools used in the assessment of learning outcomes is still 

weak (Tantra et al., 2013). Teachers of subjects who follow the certification process, 

including HRT in Bali Province, are still ineffective in planning learning (Suarda et al., 2018). 

Teachers teach Hindu religious education to the extent of teaching religious science and are 

limited in the transmission of religious values and moral values of Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 

2017). Supervision is an integral part of efforts to support supervise achievement to improve 

learning achievement and school quality (Noor & Sofyaningrum, 2020). The school 

superintendent carries out the supervisory function of the education unit in the government 

capacity. Regulation of the Minister of National Education No. 2 of 2007 explains that the 

presence of school superintendents becomes part of the staffing duties of a school 

superintendent is required to have several dimensions of competence in the subject family. 

Regulation of the Minister of National Education No. 35 of 2010 presents technical 

instructions for implementing the Functional Position of teachers and their credit figures to 

support teacher performance. Teacher performance related to teacher professionalism in 

managing the learning process includes planning activities, carrying out learning, evaluating 

and assessing learning outcomes, analyzing assessment results, and carrying out follow-up 

assessment results. The Performance-based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Baier et 

al., 2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 



positional deficiency that drives the behavior or impulse shown for a purpose or incentive. 

The primary motivation process starts with a drive aimed at incentives (Börü, 2018). 

Conditions are created in the absence of physiological and psychological balance. 

Physiological and psychological impulses are action-oriented and generate thrust in achieving 

incentives (Zareenet al., 2015). Incentives end a cycle of motivation that will reduce a need 

and drive. The dimensions of the primary motivational process will be the starting point for 

the theory of the content and operation of work motivation. 

 

Previousstudies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra, et. al., 2013). This will certainly have an impact on the 

quality of graduates. Various studies were conducted to determine the factors that influence 

the performance of teachers (Anggraeni, 2021; Dahlan, et. al., 2020; Larasati, et. al., 2020; 

Pujianto, et. al., 2020; Sari, et. al., 2020; Tengko, et. al., 2021; Zulkarnaen, et. al., 2020). 

However, from the results obtained, only fewstudies have explained the factors that affect 

performance simultaneously. Most of previous studies only explain the effect of one or two 

variables on the performance variable.Previous studies has confirmed that specific teacher 

interventions can increase their professional responsibilities as Hindu religious teachers 

(Suryani, 2021). This research supports students to become Hindus with character in their 

daily behavior to contribute to economic, social, and political development in the country 

(Simiyu & Stephen, 2021; Surada, 2016). This study fills the limitations of innovation in 

developing Hindu religious teachings in the education/learning process (Suarda et al., 2018; 

Tantra et al., 2013). In addition, there is an imbalance of attitudes in life, such as criminal acts 

(Serrat, 2017; Yogatama & Giri, 2021). This research supports previous research on school 

culture and teacher work motivation and still shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state 

junior high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state 

junior high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu 

leaders and leadership mean as a benchmark in achieving peaceful (santih) and prosperous 

Hindu citizens or people (hita) (Subagiasta, 2019). Hindu leadership teachings related to 

ethical and moral concepts are widely reviewed in Hindu literature, such as Niti Sastra, 

Arthasastra, Manawadharmasastra, and Kekawin Ramayana (Mahyuni, 2019). Leadership in 

Hinduism aims to present a leader who realizes prosperityand can be a nonsuch for the next 

generation by providing a sense of security, responsibility, fairness, autonomy, and initiative 

(Pinatih &Rio, 2021). Several types of leadership in Hindu religious education are (a) asta 

brata (Aryawan, 2021; Setiyowati & Razak, 2018); (b) TriKayaParisudha (Ariawan & 

Divayana, 2020; Ariawan et al., 2020, 2021; Divayana, 2018; Divayana et al., 2019; Suwindia 

&Wati, 2021); (c) Catur Paramita (Sukabawa, 2019); (d) Catur Pariksa (Sanjaya et al., 2020; 
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Suweta, 2020); (e) panca yamabrata (Sulastra, 2021); (f) panca niyama brata (Subagiasta, 

2018); (g) asta dasa paramiteng prabhu (Suweta, 2020); (h) sadwinayaka (Muliana, 2021); (i) 

catur widya (Muliana, 2021).All types of Hindu leadership are essential to understand and 

apply Hindu practices in the natural environment, society, educational institutions, and during 

the lives of the broader community that provide obedient and obedient life for each other 

(Subagiasta, 2021). However, somehow, some facts show that many leaders are entangled in 

legal problems due to acts of corruption. Leaders who ideally become the source of the 

solution to followers' suffering cannot have a good role (Yogatama & Giri, 2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). There is 

general agreement on a single theoretical model that describes the capabilities of EI 

components. Mayer and Salovey first told this four-pronged hierarchical model in 1997 

(Olderbak et al., 2019; MacCann et al., 2020). The four branches are: (a) accurately 

understanding emotions, (b) using emotions to facilitate decision making, (c) understanding 

emotions, and (d) managing emotions to regulate positive emotions and reduce negative 

emotions (MacCann et al., 2020). EI consists of five dimensions that in its development in the 

latest version there are a change with simplification (Hughes et al., 2007) into four domains, 

(a) self-emotional understanding, (b) self-regulation emotions, (c) the use of emotions, and (d) 

understanding the emotions of others. People who have developed EI can use their emotions 

to direct thoughts and behavior and understand their feelings and the feelings of others 

accurately (Drigas & Papoutsi, 2018). Individuals with a high level of EI development may 

promote well-being from social support and practical perspectives (Kong et al., 

2019).Religious leaders should have the good emotional intelligence to control themselves 

and help resolve conflicts between the congregation. However, there are still conflicts 

between church leaders expressed in the form of power struggles over differences in 

information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). School supervisors are 

professional education personnel who authorize officials to give complete duties, 

responsibilities, and authority to guide and supervise the academic (technical education) and 

managerial / school management fields (Purnomo & Badriyah,2021). Supervision includes 
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evaluating teachers' professional skills and supervisors' effectiveness of school programs 

(Altun & Sarkaya, 2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced by principals, teachers, administrative officers, students, and the 

community around the school that distinguish it from other schools (Febriantina et al., 2020). 

School cultures are developed by networking teachers,  students, parents, and administrators 

who work together to establish a culture of collaboration focused on student achievement 

(Abdullah, 2019). SC is used as a guideline for all school residents in acting towards their 

profession to support the ability to adapt to the work environment (Schipper et al., 2020). SC 

forms a system of values, habits, work ethic, and school image internalized in every joint of 

school activities (Kusumaningrum et al., 2020). SC must be understood, embraced, and run 

together and reflected in attitudes into behaviors, ideas, opinions, views, and actions that 

manifest as work (Komar, 2020). SC has an essential role in improving members' 

performance (Liu et al., 2021; Febriantinaet al., 2020). SC is a significant factor determining 

the school's perception and the behavior patterns of all partners, especially teachers and 

students, where shared leadership styles come into play (Kalkan et al., 2020). SC establishes a 

social system that helps unite school members by providing the correct standards for what to 

do in the school environment (Febriantina et al., 2020).Every school must have a vision and 

mission to create a school organizational culture. Unfortunately, improving the quality of 

schools or the quality of education conventionally so far has always relied on the management 

of improving the quality of the teaching and learning process and management in the aspect 

of leadership alone. Still, it did not touch the school's organizational culture (Rony, 2021). 

The condition is unfortunate, even though a positive school organizational culture can create a 

quality culture in schools, such as a culture that always supports excellence, discipline, and 

togetherness. Other cultures are oriented toward excellence and positive quality education. In 

addition, a positive organizational culture is also very supportive of increasing the motivation 

and achievement of school residents. 

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for 

teachers because teacher work and teacher quality will significantly affect the quality of 

education (Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic 

(Börü, 2018). Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator 

is the desire to achieve and progress in personal life (Baljoon et al., 2019). Extrinsic factors, 

external factors as a teacher, will affect his work spirit. Some of the outside factors that 

influence teacher motivation are the level of perception and desire of learning of students, 

chief justice and communication skills of principals, attitudes, and behaviors of colleagues, 

education policies that support the creativity of teachers and students, as well as the quality of 

the physical condition of the school and the quality of learning materials (Börü, 2018).A 

teacher's work motivation is related to efforts to fulfill his needs. This motivation encourages 

teachers to carry out teacher duties to meet their needs. Thus, there is a link between 

motivation and the implementation of teacher tasks, which means there is also a link between 

motivation and teacher competence which ultimately fosters teacher performance (Hidayat, 

2020). Several studies show the low performance of teachers in several schools (Harahap, 
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2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly caused by many factors, one 

of which is teachers' work motivation. 

 

Previous Studies 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda, et. al., 2018). The study also revealed that one of the factors that 

influence teacher performance is the leadership of the principal. Principals have an important 

role in optimizing the performance of teachers who are certified educators. The principal is 

also obliged to create a good organizational climate by implementing a professional system. 

However, the facts on the ground show that the duties and functions of school supervisors are 

not running optimally. So far, supervisors have not carried out intensive supervision in 

schools. This causes frequent miscoordination between supervisors and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, 

in general, these studies only show a separate relationship between one variable and another. 

Such as the relationship between emotional intelligence and performance (Anggraeni, 2021; 

Sari, et. Al., 2020); the relationship between supervisory supervision and performance 

(Larasati, et. al., 2020; Pujianto, et. al., 2020; Tengko, et. al., 2021); the relationship between 

work environment culture on performance (Dahlan, et. al., 2020; Zulkarnaen, et. al., 2020); 

and the relationship between work motivation and performance (Fransiska & Tupti, 2020). 

Although each variable has an influence on performance, further research is still needed 

regarding the effect of all variables simultaneously on performance. 

 

 

Methodology 

 

Stages of Research 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the 

development of previous studies and existing theories. The study used a quantitative and 

correlational descriptive approach with survey methods. The preparation of instruments by 

making questionnaires of each variable based on views, operational definitions, and 

indicators. Three experts conducted the intrusion validity test based on structure, content or 

material, and language through a questionnaire review. Furthermore, the trial of the research 

instrument was performed by a Hindu religious education teacher who was not designated as 

a research sample. Test data is analyzed to meet validity and reliability. These research steps 

are presented in Figure 1. 
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Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on 

theory. The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 

teachers taken from Hindu education junior high school teachers, which was not designated as 

a research sample. This study was implemented at 119 state junior high schools in Bali 

Province. The population of Hindu education teachers is 517 people spread across nine 

regencies/cities of Bali Province. Using the formula, Krejcie & Morgan and Warwick 

Lininger obtained a sample number of 256 HRT. The sampling techniques in the study were 

"multistage proportional random sampling," and individual sampling became samples in each 

school with lottery techniques. The sample was chosen in this study based on several criteria: 



government employees aged between 30 to 50 with bachelor's degrees in religious education 

also mental and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana et 

al., 2019). The questionnaire meets the performance variables of HRT, Hindu leadership of 

principals, EI of teachers supervised by school superintendents, SC, TWM. The results of the 

instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

 

Variable 
Number of Items Invalid Item 

Number 

Alfa 

Cronbach Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than 

.30. Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-

reliability criteria. All research instruments that have met the requirements for the validity of 

items and have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used Structural Equation Modeling (SEM-AMOS) version 20.0. 

Data analysis steps: (a) Concept and Theory-Based Development; (b) Constructing the Phat 

Diagram; (c) Conversion of Phat diagrams to Structural Models; (d) Selecting an Input 

Matrix; (e) Assess identification problems; (f) Evaluation of Goodness-OF-Fit, and (g) 

Interpellation and Model Modification. The data results in reliability using the Cronbach 



Alpha formula. The instrument is declared reliable if the reliability coefficient value is 0.80 

and above (Anastasi& Maw,1982). The results of the reliability test showed reliability. Test 

the validity of items with the product-moment correlation formula from Pearson (Hatch 

&Farhady,1982). The questionnaire items are declared valid if the correlation value is 

minimal or equal and greater than .30 (> .30). The test assumptions sought include (a) 

normality test, multivariate data distribution is analyzed to see if the normality assumption is 

further processed for SEM modeling. Tests were carried out using a normal QQ plot diagram; 

(b) test of outliers, examination of univariate outliers by converting the value of research data 

into z-score; (c) multicollinearity between independent variables using the linear regression 

module; (d) variance heteroscedasticity test, a way to observe whether or not 

heteroscedasticity occurs can be seen from the scatter plot where there is no specific pattern 

on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 

243.01 which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an 

average of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 

117-180, and the average is 152.03 which is greater than the theoretical median value of 

111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the 

theoretical median value of 186. 
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Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 

presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC 

 

 

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value 

of .90. So it is concluded that the indicator construct has acceptable unidimensionality, and 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Nikey= values and beliefs, Indin= intimation 

and individuals in school, Iden= identity/ 

physical environment in school. 

 

 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



the loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence 

that all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Description: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 



Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 

Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null 

hypothesis, which says that the regression coefficient between the relationships of two 

constructs is no different from zero through tests as is present in regression analysis. The C.R. 

statistical value will be distributed to an accessible degree of 298. The following is a 

description of the test results on 11 pathways in the final model in this study. Hypothesis 

testing on structural models relates to the results of regression coefficient tests on each 

resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 



Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 

 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% 

significance level and 95% level. Furthermore, the research findings can be compiled as a 

summary of the results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 



Hypothesis Statement Received 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a 

value of 3 and below), and loading factor to explain the relationship between the indicator and 

its latent construct. The following are the descriptive characteristics of the six variables, as 

shown in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

4.52 .4 99.6 .91 
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Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

others 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 



Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 

explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 4.60 .4 99.6 .97 
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Individual 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators (Ferdinan in Paramartha, 

2011). In this study, a structural model was developed with 27 indicators and 226 samples. 

The results of the normal distribution test are met if the results of the CR calculation are in the 

range of -2.58 to 2.58. In this analysis, the value of CR = 1.983 so that the assumption of a 

multinormal distribution is fulfilled (Ghozali, 2012). Checking for the presence of univariate 

outliers can be done by determining the threshold value that is categorized as an outlier by 

converting the research data values into a standard score commonly called a z-score. For large 

samples (above 80 samples), univariate evaluation of outliers occurs if the z-score is outside 

the range -4 to 4 (Hair et al.,2006). Using the basis that observations with a z-score of 4.00 

will be categorized as outliers, it is known that the data used in this study on respondent 

number 210 has a score (X31) of -4.142, so that the status is the univariate outlier. 

The Mahalanobis distance ( Mahalanobis distance ) is used, which can be found in 

the analysis output using AMOS 20. No sample is the multivariate outlier in the analysis 

because it has a p-value of < 0.01. In these two considerations, respondent number 

210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in the 

analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the 

determinant value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all 

met the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model 
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will be carried out. There are two approaches to model specification, namely, Trimming 

theory, which tries to answer which parameters will be removed to increase the suitability of 

the model. This second method is commonly known as modification (MI). One 

recommendation of the MI value is the correlation between error indicators. Evaluation is 

done by adding a correlation between error indicators. Evaluation is done by adding 

correlations between exogenous constructs. The results of the model feasibility test in the first 

evaluation model have not been accepted because there are still components among the 

absolute fit that have not been met. So a second and third evaluation will be carried out by 

considering eliminating two insignificant paths and increasing the error correlation between 

the third evaluation by adding indicators based on modification index (MI) calculation results. 

The path that is omitted is the EI of teachers and the SS on HRT performance. In the second 

full evaluation model, the chi-square value is 470.416 with probability = .000 (P < .05), which 

explains that the covariance matrix of the model is different from the covariance matrix from 

the second evaluation model data has not been accepted. The third evaluation will be carried 

out by adding an error correlation between indicators based on the calculation results of the 

modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the 

data, namely the direct relationship of TEI to the performance of HRT and the relationship 

between school supervisory supervision and the performance of education teachers. Hindu 

religion because it is not significant. The final model to explain the relationship between the 

six variables is shown in Figure 11. 

 

Based on the explanation in Table 8 above, it is explained that all indicators of PHL, TEI, SS, 

SC, TWM, and HRT-P are at a very good level because all indicators have a loading factor 

above .40 ( e > .40). It has shown a fairly strong validation of an indicator to measure the 

construct. The percentages and categories of the six research variables are as follows. 

  

First, the Hindu leadership of school principals with an average indicator value ranging from 

4.35-4.71 and an average score for the variable 4.53 is in the very good category. However, of 

the 226 teachers who were used as respondents in the study, it turned out that the average was 

220 people or 97.7% have a positive response to all indicators of the Hindu leadership 

variable of the principal, the most significant loading factor (.89) of the variable of the PHL is 

the Panca Brata indicator. 

  

Second, the TEI with an average indicator value ranging from 4.24 to 4.53 and an average 

score for the variable of 4.45 is in the very good category. However, of the 226 teachers who 

became respondents, it turned out that an average of 223 people or 98.6% had a positive 

response to all indicators of the TEI variable, the most significant loading factor (.95) of the 

TEI variable was the emotional regulation indicator. Research on the effect of EI on 

performance has been done before. EI affects teachers' performance (Wahyudi, 2018). The 

higher the EI variable, the higher the work performance produced (Wahyudi, 2018). The 

influence of personality competence and EI on teacher performance at a junior high school 

concluded that EI has a positive influence on teacher performance in junior high school 

(Anggraini, 2021). 

  



Third, the SS, with an average value of indicators ranging from 3.83-4.40 and an average 

variable value of 4.20, is fairly good. However, from 226 respondents, it turns out that an 

average of 203 people, or 89.8 % have a positive response to the SS. The biggest loading 

factor (0.90) of the school supervisor's supervision variable is the managerial indicator of 

school supervisors. Several studies have been conducted to investigate the effect of 

supervision carried out by school supervisors on teacher performance. Three reached the same 

conclusion, namely that the supervision carried out by school supervisors influenced teacher 

performance, both at the early childhood education, Elementary, and Middle School levels 

(Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). 

  

Fourth, SC, with the average value of the indicators ranging from 4.48 to 4.60 and the 

average value for the variable of 4.52 being in the very good category. However, of the 226 

respondents in this study, an average of 225 people or 99.6% who had a positive response to 

this study an average of 225 people or 99.6% who had a positive response to SC, the most 

significant loading factor (0.97)of the SC variables are the indicators of intimacy and 

individual. The influence of SC, transformational leadership style, and work motivation on 

the performance of vocational school teachers is a direct positive influence of SC on the 

performance of vocational school teachers, meaning that it shows that an increase in positive 

values of SC that is carried out continuously will be able to improve the performance of 

vocational high school teachers (Zulkarnaen et al., 2020). The influence of SC and education 

and training on teacher performance, it is also concluded that SC has a significant influence 

on teacher performance at elementary school (Dahlan et al., 2020).                     

  

Fifth, the TWM average value of the indicators ranging from 4.40 to 4.47 and the average 

value for the variable of 4.44 in the very good category. However, from 226 responses and in 

this study, 223 people, or 98.8%, had a positive response to TWM, the most 

significant loading factor (0.95) of the TWM variable was the teacher job satisfaction 

indicator. The research results regarding work motivation and work discipline on teacher 

performance state that work motivation influences teacher performance (Alhusaini et al., 

2020). Another research on the effect of communication, workload, and work motivation on 

employee performance states that motivation is partially insignificant. High performance is 

generally associated with high motivation (Fransiska & Tupti, 2020).Conversely, low 

motivation is associated with low performance. High performance is a function and 

interaction between motivation, competence, and opportunities for supporting resources. In 

the context of work, motivation is one of the essential factors in encouraging someone to 

produce performance (Fransiska & Tupti, 2020).  

  

Sixth, the performance of HRT, with the average indicator value ranging from 4.58 to 4.72 

and the average value for the variable 4.67, is in the very good category. It turned out that of 

the 226 respondents in this study, all (100%) had positive respondents to HRT performance. 

This descriptive finding is very positive because the teachers in the research location have had 

a very good performance. The most significant loading factor (0.99) of the performance 

variable of HRT is the indicator of the implementation of learning.  

  

The direct and indirect relationships between variables are shown by the results of the 

analysis in the final model, which is a constellation of the relationships between variables as 

shown in Figure 11, and Table 4 is the result of testing the influence between variables in the 

final model. Based on the research hypothesis testing, 18 were accepted, and two were not 

accepted at a significance level of 5% and a confidence level of 95%. First, the direct 

relationship between TEI and the performance of HRT is not significant. The results of data 



analysis show that the path coefficient in this relationship is negative, namely .022 (Table 4). 

There is no direct relationship between EI and the performance of HRT. In the context of this 

study, the findings of this study are not in line with or do not support the theories or findings 

of previous research (Goleman, 2007; Robbins, 2007;Stein & Book, 2011) , which state that 

there is a direct influence between EI and with performance. The analysis results also show 

that TEI has a significant indirect relationship with the performance of HRT through TWM. 

Second, there is a direct relationship between the SS and the performance of HRT. In the 

context of this study, the research findings are not in line with or do not support the theories 

or findings of previous research, which stated that there was a direct relationship between the 

SS and performance teacher. The analysis results show that the SS has a significant indirect 

relationship with the performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a 

significant indirect relationship between PHL principals and teacher TWM, PHL principals 

and HRT, SS and TWM, and SS and HRT through school culture, as well as between PHL 

principals and HRT, between TEI and HRT, and between SC with HRT for Hindu religious 

education through TWM teachers at state junior high schools. There is a significant 

simultaneous relationship between PHL principals, TEI, SS, SC, and TWM teachers with the 

performance of Hindu religious education teachers. However, not all variables are interrelated 

and have a significant impact on each other, such as between TEI and HRT and between SS 

and HRT performance in public junior high schools. In general, the results of this study 

indicate that there is a contribution of PHL, TEI, SS, SC, and TWM teachers to HRT 

performance. So it can be concluded that hindu leadership, teacher emotional intelligence, 

supervision of school supervisors, school culture, and teacher work motivation 

simultaneously affect the performance of hindu religious education teachers. The variables 

also have a significant impact, either directly or indirectly on the performance of hindu 

religious education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be 

submitted to supervisors and junior high school principals so that the study results can be used 

as input as a reference for planning and determining strategies for improving teacher 

performance in carrying out the learning process. Knowledge of the factors that affect teacher 

performance can support awareness of determining performance and school image in the 

community. Junior high school supervisors can become mediators and work together between 

relevant agencies in fostering and empowering teachers so that their performance increases. 

The findings of this study can be used as a reference for determining the most appropriate 

policies in fostering and developing teacher performance in schools. It is recommended that 

other researchers examine the factors that influence teacher performance that has not been 

revealed in this study in more depth with an adequate population so that more comprehensive 

research results are obtained. 
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Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not 

only limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence The 

Performance of Hindu Religious Teachers 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research is 

done through surveys with quantitative approaches that include correlational research types. 

The research subject population is all Hindu religious teachers in 119 state junior high schools, 

consisting of 517 teachers. The sample of 256 people was determined using the Krejcie & 

Morgan formula and the Warwick & Lininger formula. The determination of samples from each 

sub-population used the "proportional random sampling" technique, and the determination of 

personal sampling of sample members used lottery techniques. The data was collected using a 

five-choice Likert Scale model questionnaire with high validity and reliability. The data 

analysis technique used in this study was Structural Equation Modeling. The results of the study 

describe: (a) the average level of principal’s Hindu leadership, emotional intelligence of 

teachers, supervision of school superintendents, school culture, and teacher work motivation, 

and performance of Hindu religious teachers are in the high category; (b) The conceptual model 

meets the standards of comprehensive Goodness-of-fit requirements with hypothesis testing 

results: there is a significant direct and indirect relationship between variables in the state junior 

high school. 

 

Keywords: emotional intelligence of teachers, performance of Hindu Religious Teacher, 

principal hindu leadership, school culture,  supervision of school superintendents, teacher work 

motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. The learning process of Hindu education teachers should support 

the development of teachings about Srada and Bhakti as a belief and piety in Hinduism 

(Suryani, 2021). Trade consists of five parts, with the first Srada that believes in the existence 

of Brahman or the supreme ruler in the Hindu concept of divinity (Nata & Gunawijaya, 2021; 

Surada, 2016). In addition, Hindu religious education is expected to give birth to learners who 

have noble morals and noble ethics reflected in daily behavior (Pinatih & Rio, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). It contains the teachings of Hindu 

leadership that are universal and not limited by space and time so that it is always relevant to 

the development of society (Suweta, 2020). In carrying out Hindu leadership at school, the 

principal can interpret and imitate the values of Hinduism to foster, direct, mobilize, and 

manage school management to achieve national education goals (Sukadi, 2020). One of the 

principal’s leadership style basics that it can use to support teacher performance is Catur Naya 

Sandhi that defines four attitudes of a leader (Sedana et al., 2020).  

 



Education issues have lately become an indication of the performance of HRT under the low 

category (Astawa, 2019). The ability of HRT to plan learning, carry out learning, and designing 

evaluation is still weak (Suarda et al., 2018; Tantra et al., 2013). HRT only transfer the subject 

to the students, but not transmissing religious and moral values of  Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 2017). 

Supervision is an integral part of efforts to support supervise achievement to improve learning 

achievement and school quality (Noor & Sofyaningrum, 2020). The school superintendent 

carries out the supervisory function of the education unit in the government capacity. 

Regulation of the Minister of National Education No. 2 of 2007 explains that the presence of 

school superintendents becomes part of the staffing duties of a school superintendent is required 

to have several dimensions of competence in the subject family. Regulation of the Minister of 

National Education No. 35 of 2010 presents technical instructions for implementing the 

Functional Position of teachers and their credit figures to support teacher performance. Teacher 

performance related to teacher professionalism in managing the learning process includes 

planning activities, carrying out learning, evaluating and assessing learning outcomes, 

analyzing assessment results, and carrying out follow-up assessment results. The Performance-

based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Baier et al., 

2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. The 

primary motivation process starts with a drive aimed at incentives (Börü, 2018). Conditions are 

created in the absence of physiological and psychological balance. Physiological and 

psychological impulses are action-oriented and generate thrust in achieving incentives (Zareen 

et al., 2015). Incentives end a cycle of motivation that will reduce a need and drive. The 

dimensions of the primary motivational process will be the starting point for the theory of the 

content and operation of work motivation. 

 

Previous studies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra et al., 2013). This will certainly have an impact on the quality 

of graduates. Various studies were conducted to determine the factors that influence the 

performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 2020; Pujianto 

et al., 2020; Sari et al., 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, from the 

results obtained, only fewstudies have explained the factors that affect performance 



simultaneously. Most of previous studies only explain the effect of one or two variables on the 

performance variable.Previous studies has confirmed that specific teacher interventions can 

increase their professional responsibilities as Hindu religious teachers (Suryani, 2021). This 

research supports students to become Hindus with character in their daily behavior to contribute 

to economic, social, and political development in the country (Simiyu & Stephen, 2021; Surada, 

2016). This study fills the limitations of innovation in developing Hindu religious teachings in 

the education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is an 

imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This 

research supports previous research on school culture and teacher work motivation and still 

shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state junior 

high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state junior 

high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu leaders 

and leadership mean as a benchmark in achieving peaceful (santih) and prosperous Hindu 

citizens or people (hita) (Subagiasta, 2019). Leadership in Hinduism aims to present a leader 

who realizes prosperityand can be a nonsuch for the next generation by providing a sense of 

security, responsibility, fairness, autonomy, and initiative (Pinatih & Rio, 2021). Several types 

of leadership in Hindu religious education are (a) asta brata (Aryawan, 2021; Setiyowati & 

Razak, 2018); (b) TriKayaParisudha (Ariawan & Divayana, 2020; Ariawan et al., 2020, 2021; 

Divayana, 2018; Divayana, Adiarta & Sudirtha, 2019; Suwindia & Wati, 2021); (c) Catur 

Paramita (Sukabawa, 2019); (d) Catur Pariksa (Sanjaya et al., 2020; Suweta, 2020); (e) panca 

yamabrata (Sulastra, 2021); (f) panca niyama brata (Subagiasta, 2018); (g) asta dasa paramiteng 

prabhu (Suweta, 2020); (h) sadwinayaka (Muliana, 2021); (i) catur widya (Muliana, 2021). All 

types of Hindu leadership are essential to understand and apply Hindu practices in the natural 

environment, society, educational institutions, and during the lives of the broader community 

that provide obedient and obedient life for each other (Subagiasta, 2021). However, some facts 

show that many leaders are entangled in legal problems due to acts of corruption. Leaders who 

ideally become the source of the solution to followers' suffering cannot have a good role 

(Yogatama & Giri, 2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). Mayer and 

Salovey introduced four-pronged hierarchical model in 1997 (MacCann et al., 2020; Olderbak 



et al., 2019). The four branches are: (a) accurately understanding emotions, (b) using emotions 

to facilitate decision making, (c) understanding emotions, and (d) managing emotions to 

regulate positive emotions and reduce negative emotions (MacCann et al., 2020). Individuals 

with a high level of EI development may promote well-being from social support and practical 

perspectives (Kong et al., 2019). Religious leaders should have the good emotional intelligence 

to control themselves and help resolve conflicts between the congregation. However, there are 

still conflicts between church leaders expressed in the form of power struggles over differences 

in information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). Supervision includes evaluating 

teachers' professional skills and supervisors' effectiveness of school programs (Altun & Sarkaya, 

2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced and developed by principals, teachers, administrative officers, students, and 

the community around the school that distinguish it from other schools (Abdullah, 2019; 

Febriantina et al., 2020). SC is used as a guideline for all school residents in acting towards 

their profession to support the ability to adapt to the work environment (Schipper et al., 2020). 

SC forms a system of values, habits, work ethic, and school image internalized in every joint 

of school activities (Kusumaningrum et al., 2020). SC has an essential role in improving 

members' performance (Liu et al., 2021; Febriantina et al., 2020). SC is a significant factor 

determining the school's perception and the behavior patterns of all partners, especially teachers 

and students, where shared leadership styles come into play (Kalkan et al., 2020). SC 

establishes a social system that helps unite school members by providing the correct standards 

for what to do in the school environment (Febriantina et al., 2020). Every school must have a 

vision and mission to create a school organizational culture. Unfortunately, improving the 

quality of schools or education so far has always relied on the management of improving the 

quality of the teaching and learning process and management in the aspect of leadership alone. 

Still, it did not touch the school's organizational culture (Rony, 2021).  

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for teachers 

because teacher work and teacher quality will significantly affect the quality of education 



(Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic (Börü, 2018). 

Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator is the desire to 

achieve and progress in personal life (Baljoon et al., 2019). Some of the extrinsic factors that 

influence teacher motivation are the level of perception and desire of learning of students, chief 

justice and communication skills of principals, attitudes, and behaviors of colleagues, etc (Börü, 

2018). There is a link between motivation and the implementation of teacher tasks, which 

means there is also a link between motivation and teacher competence which ultimately fosters 

teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in 

several schools (Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly 

caused by many factors, one of which is teachers' work motivation. 

 

Previous Studies 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda et al., 2018). The study also revealed that one of the factors that 

influence teacher performance is the leadership of the principal. Principals have an important 

role in optimizing the performance of teachers who are certified educators. The principal is also 

obliged to create a good organizational climate by implementing a professional system. 

However, the facts on the ground show that the duties and functions of school supervisors are 

not running optimally. So far, supervisors have not carried out intensive supervision in schools. 

This causes frequent miscoordination between supervisors and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, in 

general, these studies only show a separate relationship between one variable and another. Such 

as the relationship between emotional intelligence and performance (Anggraini, 2021; Sari et 

al., 2020); the relationship between supervisory supervision and performance (Larasati et al., 

2020; Pujianto et al., 2020; Tengko et al., 2021); the relationship between work environment 

culture on performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the relationship 

between work motivation and performance (Fransiska & Tupti, 2020). Although each variable 

has an influence on performance, further research is still needed regarding the effect of all 

variables simultaneously on performance. 

 

 

Methodology 

 

Research Design 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the development 

of previous studies and existing theories. The study used a quantitative and correlational 

descriptive approach with survey methods. The preparation of instruments by making 

questionnaires of each variable based on views, operational definitions, and indicators. Three 

experts conducted the intrusion validity test based on structure, content or material, and 

language through a questionnaire review. Furthermore, the trial of the research instrument was 

performed by a Hindu religious education teacher who was not designated as a research sample. 



Test data is analyzed to meet validity and reliability. These research steps are presented in 

Figure 1. 

 
Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on theory. 

The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 teachers 

taken from Hindu education junior high school teachers, which was not designated as a research 

sample. This study was implemented at 119 state junior high schools in Bali Province. The 

population of Hindu education teachers is 517 people spread across nine regencies/cities of Bali 

Province. Using the formula, Krejcie & Morgan and Warwick Lininger obtained a sample 

number of 256 HRT. The sampling techniques in the study were "multistage proportional 

random sampling," and individual sampling became samples in each school with lottery 

techniques. The sample was chosen in this study based on several criteria: government 



employees aged between 30 to 50 with bachelor's degrees in religious education also mental 

and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana et 

al., 2019). The questionnaire meets the performance variables of HRT, Hindu leadership of 

principals, EI of teachers supervised by school superintendents, SC, TWM. The results of the 

instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

 

Variable 
Number of Items Invalid Item 

Number 

Alfa 

Cronbach Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than .30. 

Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-reliability 

criteria. All research instruments that have met the requirements for the validity of items and 

have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used Structural Equation Modeling (SEM-AMOS) version 20.0. 

Data analysis steps: (a) Concept and Theory-Based Development; (b) Constructing the Phat 

Diagram; (c) Conversion of Phat diagrams to Structural Models; (d) Selecting an Input Matrix; 

(e) Assess identification problems; (f) Evaluation of Goodness-OF-Fit, and (g) Interpellation 

and Model Modification. The data results in reliability using the Cronbach Alpha formula. The 



instrument is declared reliable if the reliability coefficient value is 0.80 and above (Anastasi & 

Maw,1982). The results of the reliability test showed reliability. Test the validity of items with 

the product-moment correlation formula from Pearson (Hatch & Farhady, 1982). The 

questionnaire items are declared valid if the correlation value is minimal or equal and greater 

than .30 (> .30). The test assumptions sought include (a) normality test, multivariate data 

distribution is analyzed to see if the normality assumption is further processed for SEM 

modeling. Tests were carried out using a normal QQ plot diagram; (b) test of outliers, 

examination of univariate outliers by converting the value of research data into z-score; (c) 

multicollinearity between independent variables using the linear regression module; (d) 

variance heteroscedasticity test, a way to observe whether or not heteroscedasticity occurs can 

be seen from the scatter plot where there is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 243.01 

which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an average 

of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 117-

180, and the average is 152.03 which is greater than the theoretical median value of 111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the theoretical 

median value of 186. 

 

 

 

Unidimensionality Evaluation Results 



 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 

presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC 

 

 

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value of 

.90. So it is concluded that the indicator construct has acceptable unidimensionality, and the 

loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence that 

all indicators have a high level of validity to the construct. 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Nikey= values and beliefs, Indin= intimation 

and individuals in school, Iden= identity/ 

physical environment in school. 

 

 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Description: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 

Parsimony fit    

CMIN/DF 1.089  2,00 Good 



AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 

Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null hypothesis, 

which says that the regression coefficient between the relationships of two constructs is no 

different from zero through tests as is present in regression analysis. The C.R. statistical value 

will be distributed to an accessible degree of 298. The following is a description of the test 

results on 11 pathways in the final model in this study. Hypothesis testing on structural models 

relates to the results of regression coefficient tests on each resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 

II 0.29 PHL 

TEI   

SS  

TWM  

TWM   

TWM   

.327 

.185  

.190 

.371 

.033 

.383 

.121 

.006 

.073 

.418 

.021 

.251 



Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

SC   TWM .224 .401 .090 .310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 

 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% significance 

level and 95% level. Furthermore, the research findings can be compiled as a summary of the 

results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 



Hypothesis Statement Received 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a value 

of 3 and below), and loading factor to explain the relationship between the indicator and its 

latent construct. The following are the descriptive characteristics of the six variables, as shown 

in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 

Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 



Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 

explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   



TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators. In this study, a structural model 

was developed with 27 indicators and 226 samples. The results of the normal distribution test 

are met if the results of the CR calculation are in the range of -2.58 to 2.58. In this analysis, the 

value of CR = 1.983 so that the assumption of a multinormal distribution is fulfilled (Ghozali, 

2012). Checking for the presence of univariate outliers can be done by determining the 

threshold value that is categorized as an outlier by converting the research data values into a 

standard score commonly called a z-score. For large samples (above 80 samples), univariate 

evaluation of outliers occurs if the z-score is outside the range -4 to 4 (Hair et al., 2006). Using 

the basis that observations with a z-score of 4.00 will be categorized as outliers, it is known 

that the data used in this study on respondent number 210 has a score (X31) of -4.142, so that 

the status is the univariate outlier. The Mahalanobis distance ( Mahalanobis distance ) is used, 

which can be found in the analysis output using AMOS 20. No sample is the multivariate 

outlier in the analysis because it has a p-value of < 0.01. In these two considerations, respondent 

number 210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in 

the analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the determinant 

value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all met 

the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model will 

be carried out. There are two approaches to model specification, namely, Trimming theory, 

which tries to answer which parameters will be removed to increase the suitability of the model. 

This second method is commonly known as modification (MI). One recommendation of the MI 

value is the correlation between error indicators. Evaluation is done by adding a correlation 

between error indicators. Evaluation is done by adding correlations between exogenous 



constructs. The results of the model feasibility test in the first evaluation model have not been 

accepted because there are still components among the absolute fit that have not been met. So 

a second and third evaluation will be carried out by considering eliminating two insignificant 

paths and increasing the error correlation between the third evaluation by adding indicators 

based on modification index (MI) calculation results. The path that is omitted is the EI of 

teachers and the SS on HRT performance. In the second full evaluation model, the chi-square 

value is 470.416 with probability = .000 (P < .05), which explains that the covariance matrix of 

the model is different from the covariance matrix from the second evaluation model data has 

not been accepted. The third evaluation will be carried out by adding an error correlation 

between indicators based on the calculation results of the modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the data, 

namely the direct relationship of TEI to the performance of HRT and the relationship between 

school supervisory supervision and the performance of education teachers. Hindu religion 

because it is not significant. The final model to explain the relationship between the six 

variables is shown in Figure 11. 

 

It has shown a fairly strong validation of an indicator to measure the construct. The percentages 

and categories of the six research variables are as follows. 

  

First, the principal's Hindu leadership is in the very good category with the largest loading 

factor (0.89) of the principal's Hindu leadership variable being the Panca Brata indicator. 

  

Second, the TEI is in the very good category with the largest loading factor (0.95) of the 

teacher's emotional intelligence variable being the emotional regulation indicator. Previous 

studies suggests a similar thing, that emotional intelligence has a positive effect on teacher 

performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI variable, the higher the work 

performance produced (Wahyudi, 2018). 

 

Third, the SS also have a positive response to the SS. The biggest loading factor (0.90) of the 

school supervisor's supervision variable is the managerial indicator of school supervisors. Three 

studies before reached the same conclusion, namely that the supervision carried out by school 

supervisors influenced teacher performance, both at the early childhood education, Elementary, 

and Middle School levels (Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). 

  

Fourth, SC being in the very good category with the most significant loading factor (0.97) of 

the SC variables are the indicators of intimacy and individual. An increase in positive values of 

SC that is carried out continuously will be able to improve the performance of elementary and  

high school teachers (Dahlan, 2020; Zulkarnaen et al., 2020).                     

  

Fifth, the TWM is in the very good category with the most significant loading factor (0.95) of 

the TWM variable was the teacher job satisfaction indicator. some studies before shows that 

that work motivation influences teacher performance (Alhusaini et al., 2020; Fransiska & Tupti, 

2020). High performance is generally associated with high motivation, while low motivation is 

associated with low performance (Fransiska & Tupti, 2020).  

  



Sixth, the performance of HRT is in the very good category with all (100%) had positive 

respondents to HRT performance. This descriptive finding is very positive because the teachers 

in the research location have had a very good performance. The most significant loading 

factor (0.99) of the performance variable of HRT is the indicator of the implementation of 

learning.  

  

The direct and indirect relationships between variables are shown by the results of the analysis 

in the final model, which is a constellation of the relationships between variables as shown in 

Figure 11, and Table 4 is the result of testing the influence between variables in the final model. 

Based on the research hypothesis testing, 18 were accepted, and two were not accepted at a 

significance level of 5% and a confidence level of 95%. First, the direct relationship between 

TEI and the performance of HRT is not significant. The results of data analysis show that the 

path coefficient in this relationship is negative, namely .022 (Table 4). There is no direct 

relationship between EI and the performance of HRT. In the context of this study, the findings 

of this study are not in line with or do not support the theories or findings of previous research 

(Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which state that there is a direct 

influence between EI and with performance. The analysis results also show that TEI has a 

significant indirect relationship with the performance of HRT through TWM. Second, there is 

a direct relationship between the SS and the performance of HRT. In the context of this study, 

the research findings are not in line with or do not support the theories or findings of previous 

research, which stated that there was a direct relationship between the SS and performance 

teacher. The analysis results show that the SS has a significant indirect relationship with the 

performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a significant 

indirect relationship between PHL principals and teacher TWM, PHL principals and HRT, SS 

and TWM, and SS and HRT through school culture, as well as between PHL principals and 

HRT, between TEI and HRT, and between SC with HRT for Hindu religious education through 

TWM teachers at state junior high schools. There is a significant simultaneous relationship 

between PHL principals, TEI, SS, SC, and TWM teachers with the performance of Hindu 

religious education teachers. However, not all variables are interrelated and have a significant 

impact on each other, such as between TEI and HRT and between SS and HRT performance in 

public junior high schools. In general, the results of this study indicate that there is a 

contribution of PHL, TEI, SS, SC, and TWM teachers to HRT performance. So it can be 

concluded that hindu leadership, teacher emotional intelligence, supervision of school 

supervisors, school culture, and teacher work motivation simultaneously affect the performance 

of hindu religious education teachers. The variables also have a significant impact, either 

directly or indirectly on the performance of hindu religious education teachers. 

 

Recommendation 

 



Based on the results of data analysis and conclusions in the study, suggestions can be submitted 

to supervisors and junior high school principals so that the study results can be used as input as 

a reference for planning and determining strategies for improving teacher performance in 

carrying out the learning process. Knowledge of the factors that affect teacher performance can 

support awareness of determining performance and school image in the community. Junior high 

school supervisors can become mediators and work together between relevant agencies in 

fostering and empowering teachers so that their performance increases. The findings of this 

study can be used as a reference for determining the most appropriate policies in fostering and 

developing teacher performance in schools. It is recommended that other researchers examine 

the factors that influence teacher performance that has not been revealed in this study in more 

depth with an adequate population so that more comprehensive research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not only 

limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 

 

 

References 

 

Abdullah, M. (2019). School culture to serve performance of madrasah in Indonesia. QIJIS: 

Qudus International Journal of Islamic Studies, 7(1), 71-100.  

https://doi.org/10.21043/qijis.v7i1.4572 

Agustina, E., & Kristiawan, M. (2020). Developing a module of academic supervision for 

headmaster of madrasah ibtidaiyah. Education Journal, 3(1), 26-36.  

https://doi.org/10.31058/j.edu.2020.31004 

Alhusaini, A., Kristiawan, M., & Eddy, S. (2020). Pengaruh motivasi kerja dan disiplin kerja 

terhadap kinerja guru. Jurnal Pendidikan Tambusai, 4(3), 2166-2172.  

https://doi.org/10.31004/jptam.v4i3.693 

Altun, B., & Sarkaya, P. Y. (2020). The actors of teacher supervision. Journal of Human 

Sciences, 17(1), 284-303. https://doi.org/10.14687/jhs.v17i1.5880 

Anastasi, C., & Maw, P. R. (1982). Reaction kinetics in acetyl chemistry over a wide range of 

temperature and pressure. Journal of the Chemical Society, Faraday Transactions 1: 

Physical Chemistry in Condensed Phases, 78(8), 2423-2433. 

https://doi.org/10.1039/F19827802423 

Anggraini, W. R. (2021). Pengaruh kompetensi kepribadian dan kecerdasan emosional terhadap 

kinerja guru SMP negeri 13 Balikpapan. Jurnal Manejerial Bisnis, 4(3), 257-268. 

https://doi.org/10.37504/mb.v4i3.343 

Ariawan, I. P. W., & Divayana, D. G. H. (2020). Design of blended learning based on tri kaya 

parisudha using kelase platform in realizing hybrid-superitem learning in mathematics 

lessons. International Journal of Instruction, 13(3), 679-698. 

https://doi.org/10.29333/iji.2020.13346a 

Ariawan, I. P. W., Divayana, D. G. H., & Suyasa, P. W. A. (2020). Initial design of blended 

learning for mathematics subject using the kelase platform by adopting content of tri 

kaya parisudha. Journal of Physics: Conference Series, 1470, 1-6. 

https://doi.org/10.1088/1742-6596/1470/1/012009 



Ariawan, I. P. W., Divayana, D. G. H., & Suyasa, P. W. A. (2021). Development of blended 

learning content based on tri kaya parisudha-superitem in kelase platform. International 

Journal of Modern Education and Computer Science (IJMECS), 14(1), 30-43. 

https://doi.org/10.5815/ijmecs.2022.01.03 

Ariningsih, K. A., Setiawan, I. N. A. F., & Radhitya, M. L. (2019). Seven habit reflection in 

Sad Ripu (Proactive Versus Kama). European Alliance for Innovation, 6(1), 96-99 

https://doi.org/10.4108/eai.5-8-2019.2289800 

Aryawan, I. W. (2021). Penerapan kepemimpinan asta brata dalam pendidikan dari sudut 

pandang teori konflik. Jurnal Ilmiah Ilmu Sosial, 7(1), 56-66.  

http://doi.org/10.23887/jiis.v7i1.31628 

Astawa, I. N. T. (2019). The problems of supervision of Hindu religion teachers in improving 

the quality of education at the ministry of religion of Denpasar City. Jurnal Penjaminan 

Mutu,5(1), 68-76. http://doi.org/10.25078/jpm.v5i1.751 

Baier, F., Decker, A. T., Voss, T., Kleickmann, T., Klusmann, U., & Kunter, M. (2019). What 

makes a good teacher? The relative importance of mathematics teachers’ cognitive 

ability, personality, knowledge, beliefs, and motivation for instructional quality. British 

Journal of Educational Psychology, 89(4), 767-786.  

https://doi.org/10.1111/bjep.12256 

Baljoon, R. A., Banjar, H., & Banakhar, M. (2019). Factors affecting nurses’ work motivation 

level at a governmental hospital: A cross-sectional study. Journal of Nursing Education 

and Practice, 9(9), 25-35. https://doi.org/10.5430/jnep.v9n9p25 

Bar-On, R. (1997). Technical manual for the emotional quotient inventory. MultiHealth 

Systems. 

Börü, N. (2018). The factors affecting teacher-motivation. International Journal of Instruction, 

11(4), 761-776. https://doi.org/10.12973/iji.2018.11448 

Budi, H. I. S. (2019). Emotional intelligence study of leadership level conflict management at 

GPTBaithani Denpasar. Jurnal Jaffray, 17(2), 239-258. https://doi.org/10.25278/jj 

Burhanudin, A., Kartakusumah, B., & Laeli, S. (2021). Supervisi akademik kepala sekolah 

sebagai upaya meningkatkan profesionalitas guru. Tadbir Muwahhid, 5(2), 203-217.  

https://doi.org/10.30997/jtm.v5i2.4550 

Dahlan, M., Arafat, Y., & Eddy, S. (2020). Pengaruh budaya sekolah dan diklat terhadap kinerja 

guru [The influence of school culture and education and training on teacher 

performance]. Journal of Education Research, 1(3), 218-225. 

http://doi.org/10.37985/jer.v1i3.25 

Divayana, D. G. H. (2018). Development of aneka-weighted product evaluation model based 

on tri kaya parisudha in computer learning on vocational school. Cogent Engineering, 

5(1), 1-33.https://doi.org/10.1080/23311916.2018.1542577 

Divayana, D. G. H., Adiarta, A., & Sudirtha, I. G. (2019). Instruments development of tri kaya 

parisudha-based countenance model in evaluating the blended learning. International 

Journal of Engineering Pedagogy (iJEP), 9(5), 55-

74.https://doi.org/10.3991/ijep.v9i5.11055 

Divayana, D. G. H., Suyasa, P.W. A., & Abadi, I. B. G. S. (2019). The effectiveness of 

evaluation application implementation based on Alkin(CSE-UCLA)-Weighted Product 

model to evaluate the digital library services as education supporting facilities. Journal 

of Physics: Conference Series, 1402, 1-7. https://doi.org/10.1088/1742-

6596/1402/2/022075  

Febriantina, S., Suparno, M., & Aliyyah, R. R. (2020). How school culture and teacher’s work 

stress impact on teacher’s job satisfaction. International Journal of Learning, Teaching 

and Educational Research, 19(8), 409-423. doi 10.26803/ijlter.19.8.22 



Fransiska, Y., & Tupti, Z. (2020). Pengaruh komunikasi, beban kerja dan motivasi kerja 

terhadap kinerja pegawai [The influence of communication, workload and work 

motivation on employee performance]. Maneggio: Jurnal Ilmiah Magister 

Manajemen, 3(2), 224-234. http://doi.org/10.30596%2Fmaneggio.v3i2.5041 

http://jurnal.umsu.ac.id/index.php/MANEGGIO/article/view/5041/4643 

Ghozali, Imam. 2012. Aplikasi Analisis Multivariate dengan Program IBM SPSS. Universitas 

Diponegoro  

Ginting, R. (2020). Function of principal supervision of teacher performance. Jurnal Edukasi 

Nonformal, 1(2), 88-92.  

http://doi.org/10.30596%2Fmaneggio.v3i2.5041 

Goleman, D. (2007). Flame first, think later: New clues to e-mail misbehavior. New York Times, 

F5. https://cdn-3.netlingo.com/more/Flame_first_think_later.pdf 

Groysberg, B., Lee, J., Price, J., & Cheng, J. (2018). The leader’s guide to corporate culture. 

Harvard Business Review, 96(1), 44-52. https://hbr.org/2018/01/the-leaders-guide-to-

corporate-culture 

Hair, E., Halle, T., Terry-Humen, E., Lavelle, B., & Calkins, J. (2006). Children's school 

readiness in the ECLS-K: Predictions to academic, health, and social outcomes in first 

grade. Early Childhood Research Quarterly, 21(4), 431-454. 

https://doi.org/10.1016/j.ecresq.2006.09.005 

Han, J., & Yin, H. (2016). Teacher motivation: Definition, research development and 

implications for teachers. Cogent Education, 3(1), 12-17. 

https://doi.org/10.1080/2331186X.2016.1217819 

Harahap, R. D. (2018). Kepemimpinan kepala sekolah dalam meningkatkan motivasi mengajar 

guru di SMP Negeri 2 Sigambal [Principal leadership in increasing teacher teaching 

motivation at SMP Negeri 2 Sigambal]. Jurnal Eduscience (JES), 5(1), 47-

52.https://jurnal.ulb.ac.id/index.php/eduscience/article/view/892/878 

Hartanti, A. S., & Yuniarsih, T. (2018). Pengaruh kompetensi profesional guru dan motivasi 

kerja terhadap kinerja guru di sekolah menengah kejuruan. Jurnal Pendidikan 

Manajemen Perkantoran, 3(1), 19-27. https://doi.org/10.17509/jpm.v3i1.9452 

Hatch, E., & Farhady, H. (1982). Research design and statistics for applied linguistics. Newbury 

House. 

Hidayat, A. (2020). Pengaruh kompetensi dan motivasi terhadap kinerja guru di gugus II 

kecamatan Jatiwaras kabupaten Tasikmalaya. Jurnal Revolusi Indonesia, 1(1), 1-12. 

http://fenery.org/index.php/jri/article/view/63 

Hughes, T. P., Rodrigues, M. J., Bellwood, D. R., Ceccarelli, D., Hoegh-Guldberg, O., 

McCook, L., & Willis, B. (2007). Phase shifts, herbivory, and the resilience of coral 

reefs to climate change. Current Biology, 17(4), 360-365. 

https://doi.org/10.1016/j.cub.2006.12.049 

Kalkan, Ü., Altınay Aksal, F., Altınay Gazi, Z., Atasoy, R., & Dağlı, G. (2020). The relationship 

between school administrators’ leadership styles, school culture, and organizational 

image. Sage Open, 10(1), 2-10.  

https://doi.org/10.1177%2F2158244020902081 

Karada, E., & Öztekin, O. (2018). The effect of authentic leadership on school culture: A 

structural equation model. International Journal of Educational Leadership and 

Management, 6(1), 40-75. http://doi.org/10.17583/ijelm.2018.2858 

Kong, F., Gong, X., Sajjad, S., Yang, K., & Zhao, J. (2019). How is emotional intelligence 

linked to life satisfaction? The mediating role of social support, positive affect and 

negative affect. Journal of Happiness Studies,20(8), 2733-2745. 

https://doi.org/10.1007/s10902-018-00069-4 



Kusumaningrum, D. E., Sumarsono, R. B., & Gunawan, I. (2020). Pengaruh kepemimpinan 

pembelajaran, kepemimpinan perubahan, kepemimpinan spiritual, budaya sekolah, dan 

etika profesi terhadap kinerja mengajar guru [The influence of learning leadership, 

change leadership, spiritual leadership, school culture, and professional ethics on 

teacher teaching performance]. JMSP (Journal of Educational Management and 

Supervision), 4(3), 198-219. http://doi.org/10.17977/um025v4i32020p198 

Liu, Y., Bellibaş, M. Ş., & Gümüş, S. (2021). The effect of instructional leadership and 

distributed leadership on teacher self-efficacy and job satisfaction: Mediating roles of 

supportive school culture and teacher collaboration. Educational Management 

Administration & Leadership, 49(3), 430-453.  

https://doi.org/10.1177%2F1741143220910438 

MacCann, C., Jiang, Y., Brown, L. E. R., Double, K. S., Bucich, M., & Minbashian, A. (2020). 

Emotional intelligence predicts academic performance: A meta-analysis. Psychological 

Bulletin, 146(2), 150–186.  

https://psycnet.apa.org/doi/10.1037/bul0000219 

Muliana, I. K. A. (2021). Aktualisasi kepemimpinan Hindu dalam ajaran Asta Brata dalam 

mengatasi Pandemi Covid-19 [Actualization of Hindu leadership in asta brata teachings 

in overcoming the covid-19 pandemic]. Proceedings of the National Seminar on the 

Tampung Penyang State Hindu Institute of Palangka Raya, 1(1), 40-50. 

https://doi.org/10.33363/sn.v0i1.47 

Nata, K. A. R., & Gunawijaya, I. W. T. (2021). Konsep Ketuhanan dalam Lontar Sang Hyang 

Mahajnana.Jurnal Agama Hindu, 1(2), 23-28.  

http://jurnal.stahnmpukuturan.ac.id/index.php/swarawidya/article/view/1710 

Noor, I. H., & Sofyaningrum, E. (2020). The academic supervision of the school principal: a 

case in Indonesia. Journal of Educational and Social Research, 10(4), 81-81.  

https://doi.org/10.36941/jesr-2020-0067 

Olderbak, S., Semmler, M., & Doebler, P. (2019). Four-branch model of ability emotional 

intelligence with fluid and crystallized intelligence: A meta-analysis of relations. 

Emotion Review, 11(2), 166-183. https://doi.org/10.1177%2F1754073918776776 

Pinatih, N. P. S. & Rio, M. A. (2021). Ideal Hindu leadership for millennial generation. 

Proceedings of the IAHN-TP Palangka Raya National Webinar. 21(1), 3-7. 

https://doi.org/10.33363/sn.v0i1.51 

Pujianto, P., Arafat, Y., & Setiawan, A. A. (2020). The effect of principal's academic 

supervision and work environment on the performance of Air Salek State Elementary 

School Teachers. Journal of Education Research, 1(2), 106-113. 

https://doi.org/10.37985/joe.v1i2.8 

Rai, I. B., & Suarningsih, N. M. (2019). Konsepsi Asta Brata dalam kepemimpinan 

berlandaskan Tri Hita Karana. Widya Accarya, 10(2), 33-35. 

https://doi.org/10.46650/wa.10.2.765.%25p 

Robbins, J. (2007). Between reproduction and freedom: Morality, value, and radical cultural 

change. Ethnos, 72(3), 293-314. https://doi.org/10.1080/00141840701576919 

Rony, R. (2021). Urgensi manajemen budaya organisasi sekolah terhadap pembentukan 

karakter peserta didik [The urgency of school organizational culture management 

against character building students]. Tafkir: Interdisciplinary Journal of Islamic 

Education, 2(1), 98-121.https://doi.org/10.31538/tijie.v2i1.26 

Sanjaya, P., Suarka, I. N., & Indiani, N. M. (2020). Hindus leadership teaching in geguritan 

Niti Raja Sasana. Vidyottama Sanatana: International Journal of Hindu Science and 

Religious Studies, 4(1), 12-19. http://doi.org/10.25078/ijhsrs.v4i1.1187 

Schipper, T. M., de Vries, S., Goei, S. L., & van Veen, K. (2020). Promoting a professional 

school culture through lesson study? An examination of school culture, school 

https://doi.org/10.33363/sn.v0i1.51


conditions, and teacher self-efficacy. Professional Development in Education, 46(1), 

112-129. https://doi.org/10.1080/19415257.2019.1634627 

Sedana, I. M., Pramana, K. A. B. A., Ardiawan, I. K. N., & Wiradnyana, I. G. A. (2020). The 

contribution of catur naya sandhi-based principal's leadership style on teacher 

performance. Widya Duta: Jurnal Ilmiah Ilmu Agama dan Ilmu Sosial Budaya, 15(2), 

104-119. http://doi.org/10.25078/wd.v15i2.1827 

Sehgal, P., Nambudiri, R., & Mishra, S. K. (2017). Teacher effectiveness through self-efficacy, 

collaboration and principal leadership. International Journal of Educational 

Management, 31(4), 505-517. https://doi.org/10.1108/IJEM-05-2016-0090 

Serrat, O. (2017). Understanding and developing emotional intelligence. Knowledge solutions, 

9(15), 329-339. https://doi.org/10.1007/978-981-10-0983-9_37 

Setiyowati, N., & Razak, A. Z. A. (2018). Followers’ personality and indigenous leadership: 

perceived astabrata leadership style in Indonesian higher education. International 

Online Journal of Educational Leadership, 2(2), 21-35. 

https://doi.org/10.22452/iojel.vol2no2.3 

Siahaan, A., Rafida, T., & Batubara, K. (2020). Influence of madrasah head leadership, 

motivation and madrasah culture on teacher performance in Madrasah Aliyah Model 2 

Medan. Budapest International Research and Critics Institute (BIRCI-Journal): 

Humanities and Social Sciences, 3(3), 2174-82.  

https://doi.org/10.33258/birci.v3i3.1150 

Simiyu, K. A., & Stephen, W. K. (2021). Education towards sound moral values and religious 

values in Kenya: a philosophical perspective. International Journal of Research and  

Innovation  in Social  Science  (IJRISS), 5(5), 73-77.  

https://doi.org/10.47772/IJRISS.2021.5504 

Sitaasih, D. K. (2020). Academic supervision to improve teacher competence in the learning 

process in elementary school. Jurnal Ilmiah Sekolah Dasar, 4(2), 241-247.  

http://doi.org/10.23887/jisd.v4i2.25461 

Stein, S. J., & Book, H. E. (2011). The EQ edge: Emotional intelligence and your success. John 

Wiley & Sons.  

Suarda, I. W., Yadnyawati, I. A. G., & Suda, I. K. (2018). Portrait of Hindu religious teacher 

performance certified educator in junior high schools Denpasar. International Research 

Journal of Management, IT and Social Sciences (IRJMIS), 5(3), 53-61.   

https://sloap.org/journals/index.php/irjmis/article/view/171 

Subagiasta, I. K. (2019). The philosophy of Hindu saints and the role of Hindu leadership. 

Jurnal Genta Hredaya, 3(2).  

https://stahnmpukuturan.ac.id/jurnal/index.php/genta/article/view/458 

Subagiasta, I. K. (2021). Management and leadership in Hindu religious education. 

Proceedings of the IAHN-TP Palangka Raya National Webinar, 1(21), 276-283. 

https://doi.org/10.33363/sn.v0i1.57 

Subagiasta, I. K. (2018). Hindu leadership philosophy. Widya Katambung, 9(1), 1-7. 

https://doi.org/10.33363/wk.v9i1.316 

Suchyadi, Y. (2018). Relationship between principal supervision in increasing the job 

satisfaction of private junior high school teachers in east Bogor district. JhSS (Journal 

of Humanities and Social Studies), 2(1), 26-29. https://doi.org/10.33751/jhss.v2i1.818 

Sukabawa, I. W. (2019). Hindu Leadership principles in Lontar Niti Raja Sasana. Jurnal 

Penelitian Agama Hindu, 3(2), 135-143.  

http://jayapanguspress.penerbit.org/index.php/JPAH/article/view/1162 

Sukadi, S. (2020). The contribution of catur naya sandhi-based principal leadership style on 

teacher performance at SMA Negeri 2 Singaraja. Maha Widya Bhuwana: Jurnal 

Pendidikan, Agama dan Budaya, 3(1), 90-100.  

https://doi.org/10.33363/wk.v9i1.316


http://jurnal.stahnmpukuturan.ac.id/index.php/bhuwana/article/view/814 

Sulastra, I. N. (2021). Panca Yama Brata as the foundation of leadership in the traditional 

village of Pecatu village, South Kuta District, Badung regency. Pariksa, 4(2), 73-82.  

https://stahnmpukuturan.ac.id/jurnal/index.php/pariksa/article/download/1154/901 

Surada, I. M. (2016). The values of radha and bhakti in hindu religion learning. Prosiding 

Nasional. http://jayapanguspress.penerbit.org/index.php/PN/article/view/214 

Suryani, N. N. (2021). Learning hinduism by strengthening students' raddha bhakti in facing 

society 5.0. Proceedings of the Postgraduate National Seminar, 20(6), 97-104.  

https://stahnmpukuturan.ac.id/jurnal/index.php/semnaspasca/article/view/1583/0 

Suweta, I. M. (2020). Hindu leadership (in nitisastra and Hindu ramayana literature). PARIKSA: 

Jurnal Hukum Agama Hindu, 3(1), 3-12.  

https://jurnal.stahnmpukuturan.ac.id/index.php/pariksa/article/view/704 

Suwindia, I. G., & Wati, N. N. K. (2021). The effect of moderate leadership based on tri kaya 

parisudha and social attitude on employees’performance. Vidyottama Sanatana: 

International Journal of Hindu Science and Religious Studies, 5(2), 255-263.  

http://dx.doi.org/10.25078/ijhsrs.v5i2.3040 

Tanti, L., Puspasari, R., & Triandi, B. (2018, August). Employee performance assessment with 

profile matching method. 2018 6th International Conference on Cyber and IT Service 

Management (CITSM), 18(1), 1-6.  

https://doi.org/10.1109/CITSM.2018.8674256 

Tantra, D. K., Rasna I. W., Yadnyawati I. A. G., Suwardani N. P., & Paramartha W. (2013). 

Review and evaluation of competency-based curriculum for hindu religious education 

for basic education towards a science-based curriculum in Indonesia.Denpasar 

Indonesian Hindu University Denpasar. 

http://repo.unhi.ac.id/jspui/handle/123456789/1084 

Tengko, F., Limbong, M., & Kailola, L. G. (2021). Pengaruh  supervisi  akademik  pengawas  

sekolah terhadap  kinerja  guru SMP di kecamatan Tondon kabupaten Toraja Utara. 

Attractive  :  Innovative  Education  Journal,  3(1).13-23.  

http://dx.doi.org/10.51278/aj.v3i1.203 

Viseu, J., Neves de Jesus, S., Rus, C., & Canavarro, J. M. (2016). Teacher motivation, work 

satisfaction, and positive psychological capital: A literature review. Electronic  Journal  

of  Research  in  Educational  Psychology,  14(2),  439-461.  

http://doi.org/10.14204/ejrep.39.15102 

Wahyudi, W. (2018). The influence of emotional intelligence, competence and work 

environment on teacher performance of SMP Kemala Bhayangkari Jakarta. Scientific 

Journal of Reflection: Economic, Accounting, Management and Business, 1(2), 211-

220. https://doi.org/10.37481/sjr.v1i2.139 

Yogatama, A. N., & Giri, R. H. (2021). The role of leadership and discipline through 

supervision to improve performance in the automotive industry. Jurnal Manajemen 

Bisnis, 18(2), 134-155. http://doi.org/10.25078/klgw.v11i2.2055 

Zareen, M., Razzaq, K., & Mujtaba, B. G. (2015). Impact of transactional, transformational and 

laissez-faire leadership styles on motivation: a quantitative study of banking employees 

in Pakistan. Public Organization Review, 15(10), 531–549. 

https://doi.org/10.1007/s11115-014-0287-6 

Zulkarnaen, Z., Supriyati, Y., & Sudiarditha, I. K. R. (2020). The influence of school culture, 

transformational leadership style, and work motivation on the performance of SMK 

teachers. Jurnal Akuntabilitas Manajemen Pendidikan,8(2), 175-185.  

http://doi.org/10.21831/jamp.v8i2.33867 

 

http://dx.doi.org/10.14204/ejrep.39.15102
http://dx.doi.org/10.25078/klgw.v11i2.2055






The Relationship of Supporting Factors That Influence tThe 

Performance of Hindu Religious Teachers 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research is 

done through surveys with quantitative approaches that include correlational research types. 

The research subject population is all Hindu religious teachers in 119 state junior high schools, 

consisting of 517 teachers. The sample of 256 people was determined using the Krejcie & 

Morgan formula and the Warwick & Lininger formula. The determination of samples from each 

sub-population used the "proportional random sampling" technique, and the determination of 

personal sampling of sample members used lottery techniques. The data was collected using a 

five-choice Likert Scale model questionnaire with high validity and reliability. The data 

analysis technique used in this study was Structural Equation Modeling. The results of the study 

describe: (a) the average level of principal’s Hindu leadership, emotional intelligence of 

teachers, supervision of school superintendents, school culture, and teacher work motivation, 

and performance of Hindu religious teachers are in the high category; (b) The conceptual model 

meets the standards of comprehensive Goodness-of-fit requirements with hypothesis testing 

results: there is a significant direct and indirect relationship between variables in the state junior 

high school. 

 

Keywords: emotional intelligence of teachers, performance of Hindu Religious Teacher, 

principal hindu leadership, school culture,  supervision of school superintendents, teacher work 

motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. The learning process of Hindu education teachers should support 

the development of teachings about Srada and Bhakti as a belief and piety in Hinduism 

(Suryani, 2021). Trade consists of five parts, with the first Srada that believes in the existence 

of Brahman or the supreme ruler in the Hindu concept of divinity (Nata & Gunawijaya, 2021; 

Surada, 2016). In addition, Hindu religious education is expected to give birth to learners who 

have noble morals and noble ethics reflected in daily behavior (Pinatih & Rio, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). It contains the teachings of Hindu 

leadership that are universal and not limited by space and time so that it is always relevant to 

the development of society (Suweta, 2020). In carrying out Hindu leadership at school, the 

principal can interpret and imitate the values of Hinduism to foster, direct, mobilize, and 

manage school management to achieve national education goals (Sukadi, 2020). One of the 

principal’s leadership style basics that it can use to support teacher performance is Catur Naya 

Sandhi that defines four attitudes of a leader (Sedana et al., 2020).  
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Education issues have lately become an indication of the performance of HRT under the low 

category (Astawa, 2019). The ability of HRT to plan learning, carry out learning, and designing 

evaluation is still weak (Suarda et al., 2018; Tantra et al., 2013). HRT only transfer the subject 

to the students, but not transmissing religious and moral values of  Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 2017). 

Supervision is an integral part of efforts to support supervise achievement to improve learning 

achievement and school quality (Noor & Sofyaningrum, 2020). The school superintendent 

carries out the supervisory function of the education unit in the government capacity. 

Regulation of the Minister of National Education No. 2 of 2007 explains that the presence of 

school superintendents becomes part of the staffing duties of a school superintendent is required 

to have several dimensions of competence in the subject family. Regulation of the Minister of 

National Education No. 35 of 2010 presents technical instructions for implementing the 

Functional Position of teachers and their credit figures to support teacher performance. Teacher 

performance related to teacher professionalism in managing the learning process includes 

planning activities, carrying out learning, evaluating and assessing learning outcomes, 

analyzing assessment results, and carrying out follow-up assessment results. The Performance-

based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Baier et al., 

2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. The 

primary motivation process starts with a drive aimed at incentives (Börü, 2018). Conditions are 

created in the absence of physiological and psychological balance. Physiological and 

psychological impulses are action-oriented and generate thrust in achieving incentives (Zareen 

et al., 2015). Incentives end a cycle of motivation that will reduce a need and drive. The 

dimensions of the primary motivational process will be the starting point for the theory of the 

content and operation of work motivation. 

 

Previous studies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra et al., 2013). This will certainly have an impact on the quality 

of graduates. Various studies were conducted to determine the factors that influence the 

performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 2020; Pujianto 

et al., 2020; Sari et al., 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, from the 

results obtained, only fewstudies have explained the factors that affect performance 
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simultaneously. Most of previous studies only explain the effect of one or two variables on the 

performance variable.Previous studies has confirmed that specific teacher interventions can 

increase their professional responsibilities as Hindu religious teachers (Suryani, 2021). This 

research supports students to become Hindus with character in their daily behavior to contribute 

to economic, social, and political development in the country (Simiyu & Stephen, 2021; Surada, 

2016). This study fills the limitations of innovation in developing Hindu religious teachings in 

the education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is an 

imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This 

research supports previous research on school culture and teacher work motivation and still 

shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state junior 

high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state junior 

high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu leaders 

and leadership mean as a benchmark in achieving peaceful (santih) and prosperous Hindu 

citizens or people (hita) (Subagiasta, 2019). Leadership in Hinduism aims to present a leader 

who realizes prosperityand can be a nonsuch for the next generation by providing a sense of 

security, responsibility, fairness, autonomy, and initiative (Pinatih & Rio, 2021). Several types 

of leadership in Hindu religious education are (a) asta brata (Aryawan, 2021; Setiyowati & 

Razak, 2018); (b) TriKayaParisudha (Ariawan & Divayana, 2020; Ariawan et al., 2020, 2021; 

Divayana, 2018; Divayana, Adiarta & Sudirtha, 2019; Suwindia & Wati, 2021); (c) Catur 

Paramita (Sukabawa, 2019); (d) Catur Pariksa (Sanjaya et al., 2020; Suweta, 2020); (e) panca 

yamabrata (Sulastra, 2021); (f) panca niyama brata (Subagiasta, 2018); (g) asta dasa paramiteng 

prabhu (Suweta, 2020); (h) sadwinayaka (Muliana, 2021); (i) catur widya (Muliana, 2021). All 

types of Hindu leadership are essential to understand and apply Hindu practices in the natural 

environment, society, educational institutions, and during the lives of the broader community 

that provide obedient and obedient life for each other (Subagiasta, 2021). However, some facts 

show that many leaders are entangled in legal problems due to acts of corruption. Leaders who 

ideally become the source of the solution to followers' suffering cannot have a good role 

(Yogatama & Giri, 2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). Mayer and 

Salovey introduced four-pronged hierarchical model in 1997 (MacCann et al., 2020; Olderbak 
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et al., 2019). The four branches are: (a) accurately understanding emotions, (b) using emotions 

to facilitate decision making, (c) understanding emotions, and (d) managing emotions to 

regulate positive emotions and reduce negative emotions (MacCann et al., 2020). Individuals 

with a high level of EI development may promote well-being from social support and practical 

perspectives (Kong et al., 2019). Religious leaders should have the good emotional intelligence 

to control themselves and help resolve conflicts between the congregation. However, there are 

still conflicts between church leaders expressed in the form of power struggles over differences 

in information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). Supervision includes evaluating 

teachers' professional skills and supervisors' effectiveness of school programs (Altun & Sarkaya, 

2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced and developed by principals, teachers, administrative officers, students, and 

the community around the school that distinguish it from other schools (Abdullah, 2019; 

Febriantina et al., 2020). SC is used as a guideline for all school residents in acting towards 

their profession to support the ability to adapt to the work environment (Schipper et al., 2020). 

SC forms a system of values, habits, work ethic, and school image internalized in every joint 

of school activities (Kusumaningrum et al., 2020). SC has an essential role in improving 

members' performance (Liu et al., 2021; Febriantina et al., 2020). SC is a significant factor 

determining the school's perception and the behavior patterns of all partners, especially teachers 

and students, where shared leadership styles come into play (Kalkan et al., 2020). SC 

establishes a social system that helps unite school members by providing the correct standards 

for what to do in the school environment (Febriantina et al., 2020). Every school must have a 

vision and mission to create a school organizational culture. Unfortunately, improving the 

quality of schools or education so far has always relied on the management of improving the 

quality of the teaching and learning process and management in the aspect of leadership alone. 

Still, it did not touch the school's organizational culture (Rony, 2021).  

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for teachers 

because teacher work and teacher quality will significantly affect the quality of education 
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(Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic (Börü, 2018). 

Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator is the desire to 

achieve and progress in personal life (Baljoon et al., 2019). Some of the extrinsic factors that 

influence teacher motivation are the level of perception and desire of learning of students, chief 

justice and communication skills of principals, attitudes, and behaviors of colleagues, etc (Börü, 

2018). There is a link between motivation and the implementation of teacher tasks, which 

means there is also a link between motivation and teacher competence which ultimately fosters 

teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in 

several schools (Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly 

caused by many factors, one of which is teachers' work motivation. 

 

Previous Studies 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda et al., 2018). The study also revealed that one of the factors that 

influence teacher performance is the leadership of the principal. Principals have an important 

role in optimizing the performance of teachers who are certified educators. The principal is also 

obliged to create a good organizational climate by implementing a professional system. 

However, the facts on the ground show that the duties and functions of school supervisors are 

not running optimally. So far, supervisors have not carried out intensive supervision in schools. 

This causes frequent miscoordination between supervisors and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, in 

general, these studies only show a separate relationship between one variable and another. Such 

as the relationship between emotional intelligence and performance (Anggraini, 2021; Sari et 

al., 2020); the relationship between supervisory supervision and performance (Larasati et al., 

2020; Pujianto et al., 2020; Tengko et al., 2021); the relationship between work environment 

culture on performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the relationship 

between work motivation and performance (Fransiska & Tupti, 2020). Although each variable 

has an influence on performance, further research is still needed regarding the effect of all 

variables simultaneously on performance. 

 

 

Methodology 

 

Research Design 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the development 

of previous studies and existing theories. The study used a quantitative and correlational 

descriptive approach with survey methods. The preparation of instruments by making 

questionnaires of each variable based on views, operational definitions, and indicators. Three 

experts conducted the intrusion validity test based on structure, content or material, and 

language through a questionnaire review. Furthermore, the trial of the research instrument was 

performed by a Hindu religious education teacher who was not designated as a research sample. 
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Test data is analyzed to meet validity and reliability. These research steps are presented in 

Figure 1. 

 
Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on theory. 

The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 teachers 

taken from Hindu education junior high school teachers, which was not designated as a research 

sample. This study was implemented at 119 state junior high schools in Bali Province. The 

population of Hindu education teachers is 517 people spread across nine regencies/cities of Bali 

Province. Using the formula, Krejcie & Morgan and Warwick Lininger obtained a sample 

number of 256 HRT. The sampling techniques in the study were "multistage proportional 

random sampling," and individual sampling became samples in each school with lottery 

techniques. The sample was chosen in this study based on several criteria: government 



employees aged between 30 to 50 with bachelor's degrees in religious education also mental 

and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana et 

al., 2019). The questionnaire meets the performance variables of HRT, Hindu leadership of 

principals, EI of teachers supervised by school superintendents, SC, TWM. The results of the 

instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

 

Variable 
Number of Items Invalid Item 

Number 

Alfa 

Cronbach Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than .30. 

Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-reliability 

criteria. All research instruments that have met the requirements for the validity of items and 

have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used Structural Equation Modeling (SEM-AMOS) version 20.0. 

Data analysis steps: (a) Concept and Theory-Based Development; (b) Constructing the Phat 

Diagram; (c) Conversion of Phat diagrams to Structural Models; (d) Selecting an Input Matrix; 

(e) Assess identification problems; (f) Evaluation of Goodness-OF-Fit, and (g) Interpellation 

and Model Modification. The data results in reliability using the Cronbach Alpha formula. The 
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instrument is declared reliable if the reliability coefficient value is 0.80 and above (Anastasi & 

Maw,1982). The results of the reliability test showed reliability. Test the validity of items with 

the product-moment correlation formula from Pearson (Hatch & Farhady, 1982). The 

questionnaire items are declared valid if the correlation value is minimal or equal and greater 

than .30 (> .30). The test assumptions sought include (a) normality test, multivariate data 

distribution is analyzed to see if the normality assumption is further processed for SEM 

modeling. Tests were carried out using a normal QQ plot diagram; (b) test of outliers, 

examination of univariate outliers by converting the value of research data into z-score; (c) 

multicollinearity between independent variables using the linear regression module; (d) 

variance heteroscedasticity test, a way to observe whether or not heteroscedasticity occurs can 

be seen from the scatter plot where there is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 243.01 

which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an average 

of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 117-

180, and the average is 152.03 which is greater than the theoretical median value of 111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the theoretical 

median value of 186. 

 

 

 

Unidimensionality Evaluation Results 
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The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 

presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC 

 

 

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value of 

.90. So it is concluded that the indicator construct has acceptable unidimensionality, and the 

loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence that 

all indicators have a high level of validity to the construct. 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Nikey= values and beliefs, Indin= intimation 

and individuals in school, Iden= identity/ 

physical environment in school. 

 

 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Descriptions: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 

Parsimony fit    

CMIN/DF 1.089  2,00 Good 



AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 

Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null hypothesis, 

which says that the regression coefficient between the relationships of two constructs is no 

different from zero through tests as is present in regression analysis. The C.R. statistical value 

will be distributed to an accessible degree of 298. The following is a description of the test 

results on 11 pathways in the final model in this study. Hypothesis testing on structural models 

relates to the results of regression coefficient tests on each resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 

II 0.29 PHL 

TEI   

SS  

TWM  

TWM   

TWM   

.327 

.185  

.190 

.371 

.033 

.383 

.121 

.006 

.073 

.418 

.021 

.251 



Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

SC   TWM .224 .401 .090 .310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 

 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% significance 

level and 95% level. Furthermore, the research findings can be compiled as a summary of the 

results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 



Hypothesis Statement Received 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a value 

of 3 and below), and loading factor to explain the relationship between the indicator and its 

latent construct. The following are the descriptive characteristics of the six variables, as shown 

in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 

Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 



Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 

explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   



TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators. In this study, a structural model 

was developed with 27 indicators and 226 samples. The results of the normal distribution test 

are met if the results of the CR calculation are in the range of -2.58 to 2.58. In this analysis, the 

value of CR = 1.983 so that the assumption of a multinormal distribution is fulfilled (Ghozali, 

2012). Checking for the presence of univariate outliers can be done by determining the 

threshold value that is categorized as an outlier by converting the research data values into a 

standard score commonly called a z-score. For large samples (above 80 samples), univariate 

evaluation of outliers occurs if the z-score is outside the range -4 to 4 (Hair et al., 2006). Using 

the basis that observations with a z-score of 4.00 will be categorized as outliers, it is known 

that the data used in this study on respondent number 210 has a score (X31) of -4.142, so that 

the status is the univariate outlier. The Mahalanobis distance ( Mahalanobis distance ) is used, 

which can be found in the analysis output using AMOS 20. No sample is the multivariate 

outlier in the analysis because it has a p-value of < 0.01. In these two considerations, respondent 

number 210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in 

the analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the determinant 

value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all met 

the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model will 

be carried out. There are two approaches to model specification, namely, Trimming theory, 

which tries to answer which parameters will be removed to increase the suitability of the model. 

This second method is commonly known as modification (MI). One recommendation of the MI 

value is the correlation between error indicators. Evaluation is done by adding a correlation 

between error indicators. Evaluation is done by adding correlations between exogenous 



constructs. The results of the model feasibility test in the first evaluation model have not been 

accepted because there are still components among the absolute fit that have not been met. So 

a second and third evaluation will be carried out by considering eliminating two insignificant 

paths and increasing the error correlation between the third evaluation by adding indicators 

based on modification index (MI) calculation results. The path that is omitted is the EI of 

teachers and the SS on HRT performance. In the second full evaluation model, the chi-square 

value is 470.416 with probability = .000 (P < .05), which explains that the covariance matrix of 

the model is different from the covariance matrix from the second evaluation model data has 

not been accepted. The third evaluation will be carried out by adding an error correlation 

between indicators based on the calculation results of the modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the data, 

namely the direct relationship of TEI to the performance of HRT and the relationship between 

school supervisory supervision and the performance of education teachers. Hindu religion 

because it is not significant. The final model to explain the relationship between the six 

variables is shown in Figure 11. 

 

It has shown a fairly strong validation of an indicator to measure the construct. The percentages 

and categories of the six research variables are as follows. 

  

First, the principal's Hindu leadership is in the very good category with the largest loading 

factor (0.89) of the principal's Hindu leadership variable being the Panca Brata indicator. 

  

Second, the TEI is in the very good category with the largest loading factor (0.95) of the 

teacher's emotional intelligence variable being the emotional regulation indicator. Previous 

studies suggests a similar thing, that emotional intelligence has a positive effect on teacher 

performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI variable, the higher the work 

performance produced (Wahyudi, 2018). 

 

Third, the SS also have a positive response to the SS. The biggest loading factor (0.90) of the 

school supervisor's supervision variable is the managerial indicator of school supervisors. Three 

studies before reached the same conclusion, namely that the supervision carried out by school 

supervisors influenced teacher performance, both at the early childhood education, Elementary, 

and Middle School levels (Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). 

  

Fourth, SC being in the very good category with the most significant loading factor (0.97) of 

the SC variables are the indicators of intimacy and individual. An increase in positive values of 

SC that is carried out continuously will be able to improve the performance of elementary and  

high school teachers (Dahlan, 2020; Zulkarnaen et al., 2020).                     

  

Fifth, the TWM is in the very good category with the most significant loading factor (0.95) of 

the TWM variable was the teacher job satisfaction indicator. some studies before shows that 

that work motivation influences teacher performance (Alhusaini et al., 2020; Fransiska & Tupti, 

2020). High performance is generally associated with high motivation, while low motivation is 

associated with low performance (Fransiska & Tupti, 2020).  
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Sixth, the performance of HRT is in the very good category with all (100%) had positive 

respondents to HRT performance. This descriptive finding is very positive because the teachers 

in the research location have had a very good performance. The most significant loading 

factor (0.99) of the performance variable of HRT is the indicator of the implementation of 

learning.  

  

The direct and indirect relationships between variables are shown by the results of the analysis 

in the final model, which is a constellation of the relationships between variables as shown in 

Figure 11, and Table 4 is the result of testing the influence between variables in the final model. 

Based on the research hypothesis testing, 18 were accepted, and two were not accepted at a 

significance level of 5% and a confidence level of 95%. First, the direct relationship between 

TEI and the performance of HRT is not significant. The results of data analysis show that the 

path coefficient in this relationship is negative, namely .022 (Table 4). There is no direct 

relationship between EI and the performance of HRT. In the context of this study, the findings 

of this study are not in line with or do not support the theories or findings of previous research 

(Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which state that there is a direct 

influence between EI and with performance. The analysis results also show that TEI has a 

significant indirect relationship with the performance of HRT through TWM. Second, there is 

a direct relationship between the SS and the performance of HRT. In the context of this study, 

the research findings are not in line with or do not support the theories or findings of previous 

research, which stated that there was a direct relationship between the SS and performance 

teacher. The analysis results show that the SS has a significant indirect relationship with the 

performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a significant 

indirect relationship between PHL principals and teacher TWM, PHL principals and HRT, SS 

and TWM, and SS and HRT through school culture, as well as between PHL principals and 

HRT, between TEI and HRT, and between SC with HRT for Hindu religious education through 

TWM teachers at state junior high schools. There is a significant simultaneous relationship 

between PHL principals, TEI, SS, SC, and TWM teachers with the performance of Hindu 

religious education teachers. However, not all variables are interrelated and have a significant 

impact on each other, such as between TEI and HRT and between SS and HRT performance in 

public junior high schools. In general, the results of this study indicate that there is a 

contribution of PHL, TEI, SS, SC, and TWM teachers to HRT performance. So it can be 

concluded that hindu leadership, teacher emotional intelligence, supervision of school 

supervisors, school culture, and teacher work motivation simultaneously affect the performance 

of hindu religious education teachers. The variables also have a significant impact, either 

directly or indirectly on the performance of hindu religious education teachers. 

 

Recommendation 

 



Based on the results of data analysis and conclusions in the study, suggestions can be submitted 

to supervisors and junior high school principals so that the study results can be used as input as 

a reference for planning and determining strategies for improving teacher performance in 

carrying out the learning process. Knowledge of the factors that affect teacher performance can 

support awareness of determining performance and school image in the community. Junior high 

school supervisors can become mediators and work together between relevant agencies in 

fostering and empowering teachers so that their performance increases. The findings of this 

study can be used as a reference for determining the most appropriate policies in fostering and 

developing teacher performance in schools. It is recommended that other researchers examine 

the factors that influence teacher performance that has not been revealed in this study in more 

depth with an adequate population so that more comprehensive research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not only 

limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence the 

Performance of Hindu Religious Teachers 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research is 

done through surveys with quantitative approaches that include correlational research types. 

The research subject population is all Hindu religious teachers in 119 state junior high schools, 

consisting of 517 teachers. The sample of 256 people was determined using the Krejcie & 

Morgan formula and the Warwick & Lininger formula. The determination of samples from each 

sub-population used the "proportional random sampling" technique, and the determination of 

personal sampling of sample members used lottery techniques. The data was collected using a 

five-choice Likert Scale model questionnaire with high validity and reliability. The data 

analysis technique used in this study was Structural Equation Modeling. The results of the study 

describe: (a) the average level of principal’s Hindu leadership, emotional intelligence of 

teachers, supervision of school superintendents, school culture, and teacher work motivation, 

and performance of Hindu religious teachers are in the high category; (b) The conceptual model 

meets the standards of comprehensive Goodness-of-fit requirements with hypothesis testing 

results: there is a significant direct and indirect relationship between variables in the state junior 

high school. 

 

Keywords:  Hindu Religious Teacher, principal hindu leadership, school culture,  supervision 

of school superintendents, teacher work motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. The learning process of Hindu education teachers should support 

the development of teachings about Srada and Bhakti as a belief and piety in Hinduism 

(Suryani, 2021). Trade consists of five parts, with the first Srada that believes in the existence 

of Brahman or the supreme ruler in the Hindu concept of divinity (Nata & Gunawijaya, 2021; 

Surada, 2016). In addition, Hindu religious education is expected to give birth to learners who 

have noble morals and noble ethics reflected in daily behavior (Puja, et al, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). It contains the teachings of Hindu 

leadership that are universal and not limited by space and time so that it is always relevant to 

the development of society (Suweta, 2020). In carrying out Hindu leadership at school, the 

principal can interpret and imitate the values of Hinduism to foster, direct, mobilize, and 

manage school management to achieve national education goals (Sukadi, 2020). One of the 

principal’s leadership style basics that it can use to support teacher performance is Catur Naya 

Sandhi that defines four attitudes of a leader (Sedana et al., 2020).  

 

Education issues have lately become an indication of the performance of HRT under the low 

category (Astawa, 2019). The ability of HRT to plan learning, carry out learning, and designing 



evaluation is still weak (Suarda et al., 2018; Tantra et al., 2013). HRT only transfer the subject 

to the students, but not transmissing religious and moral values of  Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 2017). 

Supervision is an integral part of efforts to support supervise achievement to improve learning 

achievement and school quality (Noor & Sofyaningrum, 2020). The school superintendent 

carries out the supervisory function of the education unit in the government capacity. 

Regulation of the Minister of National Education No. 2 of 2007 explains that the presence of 

school superintendents becomes part of the staffing duties of a school superintendent is required 

to have several dimensions of competence in the subject family. Regulation of the Minister of 

National Education No. 35 of 2010 presents technical instructions for implementing the 

Functional Position of teachers and their credit figures to support teacher performance. Teacher 

performance related to teacher professionalism in managing the learning process includes 

planning activities, carrying out learning, evaluating and assessing learning outcomes, 

analyzing assessment results, and carrying out follow-up assessment results. The Performance-

based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Baier et al., 

2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. The 

primary motivation process starts with a drive aimed at incentives (Börü, 2018). Conditions are 

created in the absence of physiological and psychological balance. Physiological and 

psychological impulses are action-oriented and generate thrust in achieving incentives (Zareen 

et al., 2015). Incentives end a cycle of motivation that will reduce a need and drive. The 

dimensions of the primary motivational process will be the starting point for the theory of the 

content and operation of work motivation. 

 

Previous studies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra et al., 2013). This will certainly have an impact on the quality 

of graduates. Various studies were conducted to determine the factors that influence the 

performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 2020; Pujianto 

et al., 2020; Sari, 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, from the results 

obtained, only fewstudies have explained the factors that affect performance simultaneously. 

Most of previous studies only explain the effect of one or two variables on the performance 

variable. Previous studies has confirmed that specific teacher interventions can increase their 



professional responsibilities as Hindu religious teachers (Suryani, 2021). This research supports 

students to become Hindus with character in their daily behavior to contribute to economic, 

social, and political development in the country (Simiyu & Stephen, 2021; Surada, 2016). This 

study fills the limitations of innovation in developing Hindu religious teachings in the 

education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is an 

imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This 

research supports previous research on school culture and teacher work motivation and still 

shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state junior 

high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state junior 

high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu leaders 

and leadership mean as a benchmark in achieving peaceful (santih) and prosperous Hindu 

citizens or people (hita) (Subagiasta, 2019). Leadership in Hinduism aims to present a leader 

who realizes prosperityand can be a nonsuch for the next generation by providing a sense of 

security, responsibility, fairness, autonomy, and initiative (Puja, et al, 2021). Several types of 

leadership in Hindu religious education are (a) asta brata (Aryawan, 2021; Setiyowati & Razak, 

2018); (b) TriKayaParisudha (Ariawan & Divayana, 2020; Ariawan et al., 2020, 2021; 

Divayana, 2018; Divayana, Adiarta & Sudirtha, 2019; Suwindia & Wati, 2021); (c) Catur 

Paramita (Sukabawa, 2019); (d) Catur Pariksa (Sanjaya et al., 2020; Suweta, 2020); (e) panca 

yamabrata (Sulastra, 2021); (f) panca niyama brata (Subagiasta, 2018); (g) asta dasa paramiteng 

prabhu (Suweta, 2020); (h) sadwinayaka (Muliana, 2021); (i) catur widya (Muliana, 2021). All 

types of Hindu leadership are essential to understand and apply Hindu practices in the natural 

environment, society, educational institutions, and during the lives of the broader community 

that provide obedient and obedient life for each other (Subagiasta, 2021). However, some facts 

show that many leaders are entangled in legal problems due to acts of corruption. Leaders who 

ideally become the source of the solution to followers' suffering cannot have a good role 

(Yogatama & Giri, 2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). Mayer and 

Salovey introduced four-pronged hierarchical model in 1997 (MacCann et al., 2020; Olderbak 

et al., 2019). The four branches are: (a) accurately understanding emotions, (b) using emotions 

to facilitate decision making, (c) understanding emotions, and (d) managing emotions to 



regulate positive emotions and reduce negative emotions (MacCann et al., 2020). Individuals 

with a high level of EI development may promote well-being from social support and practical 

perspectives (Kong et al., 2019). Religious leaders should have the good emotional intelligence 

to control themselves and help resolve conflicts between the congregation. However, there are 

still conflicts between church leaders expressed in the form of power struggles over differences 

in information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). Supervision includes evaluating 

teachers' professional skills and supervisors' effectiveness of school programs (Altun & Sarkaya, 

2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced and developed by principals, teachers, administrative officers, students, and 

the community around the school that distinguish it from other schools (Abdullah, 2019; 

Febriantina et al., 2020). SC is used as a guideline for all school residents in acting towards 

their profession to support the ability to adapt to the work environment (Schipper et al., 2020). 

SC forms a system of values, habits, work ethic, and school image internalized in every joint 

of school activities (Kusumaningrum et al., 2020). SC has an essential role in improving 

members' performance (Febriantina et al., 2020; Liu et al., 2021). SC is a significant factor 

determining the school's perception and the behavior patterns of all partners, especially teachers 

and students, where shared leadership styles come into play (Kalkan et al., 2020). SC 

establishes a social system that helps unite school members by providing the correct standards 

for what to do in the school environment (Febriantina et al., 2020). Every school must have a 

vision and mission to create a school organizational culture. Unfortunately, improving the 

quality of schools or education so far has always relied on the management of improving the 

quality of the teaching and learning process and management in the aspect of leadership alone. 

Still, it did not touch the school's organizational culture (Rony, 2021).  

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for teachers 

because teacher work and teacher quality will significantly affect the quality of education 

(Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic (Börü, 2018). 

Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator is the desire to 



achieve and progress in personal life (Baljoon et al., 2019). Some of the extrinsic factors that 

influence teacher motivation are the level of perception and desire of learning of students, chief 

justice and communication skills of principals, attitudes, and behaviors of colleagues, etc (Börü, 

2018). There is a link between motivation and the implementation of teacher tasks, which 

means there is also a link between motivation and teacher competence which ultimately fosters 

teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in 

several schools (Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly 

caused by many factors, one of which is teachers' work motivation. 

 

Previous Studies 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda et al., 2018). The study also revealed that one of the factors that 

influence teacher performance is the leadership of the principal. Principals have an important 

role in optimizing the performance of teachers who are certified educators. The principal is also 

obliged to create a good organizational climate by implementing a professional system. 

However, the facts on the ground show that the duties and functions of school supervisors are 

not running optimally. So far, supervisors have not carried out intensive supervision in schools. 

This causes frequent miscoordination between supervisors and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, in 

general, these studies only show a separate relationship between one variable and another. Such 

as the relationship between emotional intelligence and performance (Anggraini, 2021; Sari, 

2020); the relationship between supervisory supervision and performance (Larasati et al., 2020; 

Pujianto et al., 2020; Tengko et al., 2021); the relationship between work environment culture 

on performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the relationship between 

work motivation and performance (Fransiska & Tupti, 2020). Although each variable has an 

influence on performance, further research is still needed regarding the effect of all variables 

simultaneously on performance. 

 

 

Methodology 

 

Research Design 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the development 

of previous studies and existing theories. The study used a quantitative and correlational 

descriptive approach with survey methods. The preparation of instruments by making 

questionnaires of each variable based on views, operational definitions, and indicators. Three 

experts conducted the intrusion validity test based on structure, content or material, and 

language through a questionnaire review. Furthermore, the trial of the research instrument was 

performed by a Hindu religious education teacher who was not designated as a research sample. 

Test data is analyzed to meet validity and reliability. These research steps are presented in 

Figure 1. 



 
Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on theory. 

The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 teachers 

taken from Hindu education junior high school teachers, which was not designated as a research 

sample. This study was implemented at 119 state junior high schools in Bali Province. The 

population of Hindu education teachers is 517 people spread across nine regencies/cities of Bali 

Province. Using the formula, Krejcie & Morgan and Warwick Lininger obtained a sample 

number of 256 HRT. The sampling techniques in the study were "multistage proportional 

random sampling," and individual sampling became samples in each school with lottery 

techniques. The sample was chosen in this study based on several criteria: government 



employees aged between 30 to 50 with bachelor's degrees in religious education also mental 

and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana, 

Adiarta & Sudirtha , 2019). The questionnaire meets the performance variables of HRT, Hindu 

leadership of principals, EI of teachers supervised by school superintendents, SC, TWM. The 

results of the instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

Variable 
Number of Items Invalid Item 

Number 

Cronbach’s 

Alpha Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than .30. 

Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Alfa Cronbach's Alpha instrument is greater than .80. 

The performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-reliability 

criteria. All research instruments that have met the requirements for the validity of items and 

have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used structural equation modeling (SEM) . Data analysis steps: (a) 

Concept and Theory-Based Development; (b) Constructing the Phat Diagram; (c) Conversion 

of Phat diagrams to Structural Models; (d) Selecting an Input Matrix; (e) Assess identification 

problems; (f) Evaluation of Goodness-OF-Fit, and (g) Interpellation and Model Modification. 

The data results in reliability using the Cronbach’s Alpha formula. The instrument is declared 

reliable if the reliability coefficient value is 0.80 and above (Anastasi & Maw, 1982). The 
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results of the reliability test showed reliability. Test the validity of items with the product-

moment correlation formula from Pearson (Hatch & Farhady, 1982). The questionnaire items 

are declared valid if the correlation value is minimal or equal and greater than .30 (> .30). The 

test assumptions sought include (a) normality test, multivariate data distribution is analyzed to 

see if the normality assumption is further processed for SEM modeling. Tests were carried out 

using a normal QQ plot diagram; (b) test of outliers, examination of univariate outliers by 

converting the value of research data into z-score; (c) multicollinearity between independent 

variables using the linear regression module; (d) variance heteroscedasticity test, a way to 

observe whether or not heteroscedasticity occurs can be seen from the scatter plot where there 

is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 243.01 

which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an average 

of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 117-

180, and the average is 152.03 which is greater than the theoretical median value of 111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the theoretical 

median value of 186. 

 

Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 



presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC  

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value of 

.90. So it is concluded that the indicator construct has acceptable unidimensionality, and the 

loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence that 

all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Descriptions: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 

Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 



Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null hypothesis, 

which says that the regression coefficient between the relationships of two constructs is no 

different from zero through tests as is present in regression analysis. The C.R. statistical value 

will be distributed to an accessible degree of 298. The following is a description of the test 

results on 11 pathways in the final model in this study. Hypothesis testing on structural models 

relates to the results of regression coefficient tests on each resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 



 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% significance 

level and 95% level. Furthermore, the research findings can be compiled as a summary of the 

results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 



Hypothesis Statement Received 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a value 

of 3 and below), and loading factor to explain the relationship between the indicator and its 

latent construct. The following are the descriptive characteristics of the six variables, as shown 

in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 

Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 



explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance Lesson Planning  4.72 0 100 .81 



of HRT Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators. In this study, a structural model 

was developed with 27 indicators and 226 samples. The results of the normal distribution test 

are met if the results of the CR calculation are in the range of -2.58 to 2.58. In this analysis, the 

value of CR = 1.983 so that the assumption of a multinormal distribution is fulfilled (Ghozali, 

2012). Checking for the presence of univariate outliers can be done by determining the 

threshold value that is categorized as an outlier by converting the research data values into a 

standard score commonly called a z-score. For large samples (above 80 samples), univariate 

evaluation of outliers occurs if the z-score is outside the range -4 to 4 (Hair et al., 2006). Using 

the basis that observations with a z-score of 4.00 will be categorized as outliers, it is known 

that the data used in this study on respondent number 210 has a score (X31) of -4.142, so that 

the status is the univariate outlier. The Mahalanobis distance ( Mahalanobis distance ) is used, 

which can be found in the analysis output using AMOS 20. No sample is the multivariate 

outlier in the analysis because it has a p-value of < 0.01. In these two considerations, respondent 

number 210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in 

the analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the determinant 

value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all met 

the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model will 

be carried out. There are two approaches to model specification, namely, Trimming theory, 

which tries to answer which parameters will be removed to increase the suitability of the model. 

This second method is commonly known as modification (MI). One recommendation of the MI 

value is the correlation between error indicators. Evaluation is done by adding a correlation 

between error indicators. Evaluation is done by adding correlations between exogenous 

constructs. The results of the model feasibility test in the first evaluation model have not been 

accepted because there are still components among the absolute fit that have not been met. So 

a second and third evaluation will be carried out by considering eliminating two insignificant 

paths and increasing the error correlation between the third evaluation by adding indicators 

based on modification index (MI) calculation results. The path that is omitted is the EI of 

teachers and the SS on HRT performance. In the second full evaluation model, the chi-square 

value is 470.416 with probability = .000 (P < .05), which explains that the covariance matrix of 

the model is different from the covariance matrix from the second evaluation model data has 



not been accepted. The third evaluation will be carried out by adding an error correlation 

between indicators based on the calculation results of the modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the data, 

namely the direct relationship of TEI to the performance of HRT and the relationship between 

school supervisory supervision and the performance of education teachers. Hindu religion 

because it is not significant. The final model to explain the relationship between the six 

variables is shown in Figure 11. 

 

It has shown a fairly strong validation of an indicator to measure the construct. The percentages 

and categories of the six research variables. First, the principal's Hindu leadership is in the very 

good category with the largest loading factor (0.89) of the principal's Hindu leadership variable 

being the Panca Brata indicator. Second, the TEI is in the very good category with the largest 

loading factor (0.95) of the teacher's emotional intelligence variable being the emotional 

regulation indicator. Previous studies suggests a similar thing, that emotional intelligence has a 

positive effect on teacher performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI 

variable, the higher the work performance produced (Wahyudi, 2018). Third, the SS also have 

a positive response to the SS. The biggest loading factor (0.90) of the school supervisor's 

supervision variable is the managerial indicator of school supervisors. Three studies before 

reached the same conclusion, namely that the supervision carried out by school supervisors 

influenced teacher performance, both at the early childhood education, Elementary, and Middle 

School levels (Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). Fourth, SC 

being in the very good category with the most significant loading factor (0.97) of the SC 

variables are the indicators of intimacy and individual. An increase in positive values of SC 

that is carried out continuously will be able to improve the performance of elementary and  high 

school teachers (Dahlan et al., 2020; Zulkarnaen et al., 2020). Fifth, the TWM is in the very 

good category with the most significant loading factor (0.95) of the TWM variable was the 

teacher job satisfaction indicator. some studies before shows that that work motivation 

influences teacher performance (Alhusaini et al., 2020; Fransiska & Tupti, 2020). High 

performance is generally associated with high motivation, while low motivation is associated 

with low performance (Fransiska & Tupti, 2020). Sixth, the performance of HRT is in the very 

good category with all (100%) had positive respondents to HRT performance. This descriptive 

finding is very positive because the teachers in the research location have had a very good 

performance. The most significant loading factor (0.99) of the performance variable of HRT is 

the indicator of the implementation of learning.  

  

The direct and indirect relationships between variables are shown by the results of the analysis 

in the final model, which is a constellation of the relationships between variables as shown in 

Figure 11, and Table 4 is the result of testing the influence between variables in the final model. 

Based on the research hypothesis testing, 18 were accepted, and two were not accepted at a 

significance level of 5% and a confidence level of 95%. First, the direct relationship between 

TEI and the performance of HRT is not significant. The results of data analysis show that the 

path coefficient in this relationship is negative, namely .022 (Table 4). There is no direct 

relationship between EI and the performance of HRT. In the context of this study, the findings 

of this study are not in line with or do not support the theories or findings of previous research 

(Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which state that there is a direct 

influence between EI and with performance. The analysis results also show that TEI has a 



significant indirect relationship with the performance of HRT through TWM. Second, there is 

a direct relationship between the SS and the performance of HRT. In the context of this study, 

the research findings are not in line with or do not support the theories or findings of previous 

research, which stated that there was a direct relationship between the SS and performance 

teacher. The analysis results show that the SS has a significant indirect relationship with the 

performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a significant 

indirect relationship between PHL principals and teacher TWM, PHL principals and HRT, SS 

and TWM, and SS and HRT through school culture, as well as between PHL principals and 

HRT, between TEI and HRT, and between SC with HRT for Hindu religious education through 

TWM teachers at state junior high schools. There is a significant simultaneous relationship 

between PHL principals, TEI, SS, SC, and TWM teachers with the performance of Hindu 

religious education teachers. However, not all variables are interrelated and have a significant 

impact on each other, such as between TEI and HRT and between SS and HRT performance in 

public junior high schools. In general, the results of this study indicate that there is a 

contribution of PHL, TEI, SS, SC, and TWM teachers to HRT performance. So it can be 

concluded that hindu leadership, teacher emotional intelligence, supervision of school 

supervisors, school culture, and teacher work motivation simultaneously affect the performance 

of hindu religious education teachers. The variables also have a significant impact, either 

directly or indirectly on the performance of hindu religious education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be submitted 

to supervisors and junior high school principals so that the study results can be used as input as 

a reference for planning and determining strategies for improving teacher performance in 

carrying out the learning process. Knowledge of the factors that affect teacher performance can 

support awareness of determining performance and school image in the community. Junior high 

school supervisors can become mediators and work together between relevant agencies in 

fostering and empowering teachers so that their performance increases. The findings of this 

study can be used as a reference for determining the most appropriate policies in fostering and 

developing teacher performance in schools. It is recommended that other researchers examine 

the factors that influence teacher performance that has not been revealed in this study in more 

depth with an adequate population so that more comprehensive research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not only 



limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence the 

Performance of Hindu Religious Teachers 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research is 

done through surveys with quantitative approaches that include correlational research types. 

The research subject population is all Hindu religious teachers in 119 state junior high schools, 

consisting of 517 teachers. The sample of 256 people was determined using the Krejcie & 

Morgan formula and the Warwick & Lininger formula. The determination of samples from each 

sub-population used the "proportional random sampling" technique, and the determination of 

personal sampling of sample members used lottery techniques. The data was collected using a 

five-choice Likert Scale model questionnaire with high validity and reliability. The data 

analysis technique used in this study was Structural Equation Modeling. The results of the study 

describe: (a) the average level of principal’s Hindu leadership, emotional intelligence of 

teachers, supervision of school superintendents, school culture, and teacher work motivation, 

and performance of Hindu religious teachers are in the high category; (b) The conceptual model 

meets the standards of comprehensive Goodness-of-fit requirements with hypothesis testing 

results: there is a significant direct and indirect relationship between variables in the state junior 

high school. 

 

Keywords:  Hindu Religious Teacher, principal hindu leadership, school culture,  supervision 

of school superintendents, teacher work motivation. 

 

Introduction 

 

Hindu Religious Teachers (HRT) are responsible for implementing the Hindu education 

learning process at the level and unit of education following Hindu religious education.  In the 

religious education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the 

performance of teachers related to their professional tasks is the ability to plan to learn, carry 

out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 

follow-up assessment results. The learning process of Hindu education teachers should support 

the development of teachings about Srada and Bhakti as a belief and piety in Hinduism 

(Suryani, 2021). Trade consists of five parts, with the first Srada that believes in the existence 

of Brahman or the supreme ruler in the Hindu concept of divinity (Nata & Gunawijaya, 2021; 

Surada, 2016). In addition, Hindu religious education is expected to give birth to learners who 

have noble morals and noble ethics reflected in daily behavior (Puja, et al, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). It contains the teachings of Hindu 

leadership that are universal and not limited by space and time so that it is always relevant to 

the development of society (Suweta, 2020). In carrying out Hindu leadership at school, the 

principal can interpret and imitate the values of Hinduism to foster, direct, mobilize, and 

manage school management to achieve national education goals (Sukadi, 2020). One of the 

principal’s leadership style basics that it can use to support teacher performance is Catur Naya 

Sandhi that defines four attitudes of a leader (Sedana et al., 2020).  

 

Education issues have lately become an indication of the performance of HRT under the low 

category (Astawa, 2019). The ability of HRT to plan learning, carry out learning, and designing 
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evaluation is still weak (Suarda et al., 2018; Tantra et al., 2013). HRT only transfer the subject 

to the students, but not transmissing religious and moral values of  Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 2017). 

Supervision is an integral part of efforts to support supervise achievement to improve learning 

achievement and school quality (Noor & Sofyaningrum, 2020). The school superintendent 

carries out the supervisory function of the education unit in the government capacity. 

Regulation of the Minister of National Education No. 2 of 2007 explains that the presence of 

school superintendents becomes part of the staffing duties of a school superintendent is required 

to have several dimensions of competence in the subject family. Regulation of the Minister of 

National Education No. 35 of 2010 presents technical instructions for implementing the 

Functional Position of teachers and their credit figures to support teacher performance. Teacher 

performance related to teacher professionalism in managing the learning process includes 

planning activities, carrying out learning, evaluating and assessing learning outcomes, 

analyzing assessment results, and carrying out follow-up assessment results. The Performance-

based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Baier et al., 

2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. The 

primary motivation process starts with a drive aimed at incentives (Börü, 2018). Conditions are 

created in the absence of physiological and psychological balance. Physiological and 

psychological impulses are action-oriented and generate thrust in achieving incentives (Zareen 

et al., 2015). Incentives end a cycle of motivation that will reduce a need and drive. The 

dimensions of the primary motivational process will be the starting point for the theory of the 

content and operation of work motivation. 

 

Previous studies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra et al., 2013). This will certainly have an impact on the quality 

of graduates. Various studies were conducted to determine the factors that influence the 

performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 2020; Pujianto 

et al., 2020; Sari, 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, from the results 

obtained, only fewstudies have explained the factors that affect performance simultaneously. 

Most of previous studies only explain the effect of one or two variables on the performance 

variable. Previous studies has confirmed that specific teacher interventions can increase their 



professional responsibilities as Hindu religious teachers (Suryani, 2021). This research supports 

students to become Hindus with character in their daily behavior to contribute to economic, 

social, and political development in the country (Simiyu & Stephen, 2021; Surada, 2016). This 

study fills the limitations of innovation in developing Hindu religious teachings in the 

education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is an 

imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This 

research supports previous research on school culture and teacher work motivation and still 

shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state junior 

high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state junior 

high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu leaders 

and leadership mean as a benchmark in achieving peaceful (santih) and prosperous Hindu 

citizens or people (hita) (Subagiasta, 2019). Leadership in Hinduism aims to present a leader 

who realizes prosperityand can be a nonsuch for the next generation by providing a sense of 

security, responsibility, fairness, autonomy, and initiative (Puja, et al, 2021). Several types of 

leadership in Hindu religious education are (a) asta brata (Aryawan, 2021; Setiyowati & Razak, 

2018); (b) TriKayaParisudha (Ariawan & Divayana, 2020; Ariawan et al., 2020, 2021; 

Divayana, 2018; Divayana, Adiarta & Sudirtha, 2019; Suwindia & Wati, 2021); (c) Catur 

Paramita (Sukabawa, 2019); (d) Catur Pariksa (Sanjaya et al., 2020; Suweta, 2020); (e) panca 

yamabrata (Sulastra, 2021); (f) panca niyama brata (Subagiasta, 2018); (g) asta dasa paramiteng 

prabhu (Suweta, 2020); (h) sadwinayaka (Muliana, 2021); (i) catur widya (Muliana, 2021). All 

types of Hindu leadership are essential to understand and apply Hindu practices in the natural 

environment, society, educational institutions, and during the lives of the broader community 

that provide obedient and obedient life for each other (Subagiasta, 2021). However, some facts 

show that many leaders are entangled in legal problems due to acts of corruption. Leaders who 

ideally become the source of the solution to followers' suffering cannot have a good role 

(Yogatama & Giri, 2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). Mayer and 

Salovey introduced four-pronged hierarchical model in 1997 (MacCann et al., 2020; Olderbak 

et al., 2019). The four branches are: (a) accurately understanding emotions, (b) using emotions 

to facilitate decision making, (c) understanding emotions, and (d) managing emotions to 
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regulate positive emotions and reduce negative emotions (MacCann et al., 2020). Individuals 

with a high level of EI development may promote well-being from social support and practical 

perspectives (Kong et al., 2019). Religious leaders should have the good emotional intelligence 

to control themselves and help resolve conflicts between the congregation. However, there are 

still conflicts between church leaders expressed in the form of power struggles over differences 

in information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). Supervision includes evaluating 

teachers' professional skills and supervisors' effectiveness of school programs (Altun & Sarkaya, 

2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced and developed by principals, teachers, administrative officers, students, and 

the community around the school that distinguish it from other schools (Abdullah, 2019; 

Febriantina et al., 2020). SC is used as a guideline for all school residents in acting towards 

their profession to support the ability to adapt to the work environment (Schipper et al., 2020). 

SC forms a system of values, habits, work ethic, and school image internalized in every joint 

of school activities (Kusumaningrum et al., 2020). SC has an essential role in improving 

members' performance (Febriantina et al., 2020; Liu et al., 2021). SC is a significant factor 

determining the school's perception and the behavior patterns of all partners, especially teachers 

and students, where shared leadership styles come into play (Kalkan et al., 2020). SC 

establishes a social system that helps unite school members by providing the correct standards 

for what to do in the school environment (Febriantina et al., 2020). Every school must have a 

vision and mission to create a school organizational culture. Unfortunately, improving the 

quality of schools or education so far has always relied on the management of improving the 

quality of the teaching and learning process and management in the aspect of leadership alone. 

Still, it did not touch the school's organizational culture (Rony, 2021).  

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for teachers 

because teacher work and teacher quality will significantly affect the quality of education 

(Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic (Börü, 2018). 

Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator is the desire to 



achieve and progress in personal life (Baljoon et al., 2019). Some of the extrinsic factors that 

influence teacher motivation are the level of perception and desire of learning of students, chief 

justice and communication skills of principals, attitudes, and behaviors of colleagues, etc (Börü, 

2018). There is a link between motivation and the implementation of teacher tasks, which 

means there is also a link between motivation and teacher competence which ultimately fosters 

teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in 

several schools (Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly 

caused by many factors, one of which is teachers' work motivation. 

 

Previous Studies 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda et al., 2018). The study also revealed that one of the factors that 

influence teacher performance is the leadership of the principal. Principals have an important 

role in optimizing the performance of teachers who are certified educators. The principal is also 

obliged to create a good organizational climate by implementing a professional system. 

However, the facts on the ground show that the duties and functions of school supervisors are 

not running optimally. So far, supervisors have not carried out intensive supervision in schools. 

This causes frequent miscoordination between supervisors and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, in 

general, these studies only show a separate relationship between one variable and another. Such 

as the relationship between emotional intelligence and performance (Anggraini, 2021; Sari, 

2020); the relationship between supervisory supervision and performance (Larasati et al., 2020; 

Pujianto et al., 2020; Tengko et al., 2021); the relationship between work environment culture 

on performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the relationship between 

work motivation and performance (Fransiska & Tupti, 2020). Although each variable has an 

influence on performance, further research is still needed regarding the effect of all variables 

simultaneously on performance. 

 

 

Methodology 

 

Research Design 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the development 

of previous studies and existing theories. The study used a quantitative and correlational 

descriptive approach with survey methods. The preparation of instruments by making 

questionnaires of each variable based on views, operational definitions, and indicators. Three 

experts conducted the intrusion validity test based on structure, content or material, and 

language through a questionnaire review. Furthermore, the trial of the research instrument was 

performed by a Hindu religious education teacher who was not designated as a research sample. 

Test data is analyzed to meet validity and reliability. These research steps are presented in 

Figure 1. 



 
Figure 1: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on theory. 

The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 teachers 

taken from Hindu education junior high school teachers, which was not designated as a research 

sample. This study was implemented at 119 state junior high schools in Bali Province. The 

population of Hindu education teachers is 517 people spread across nine regencies/cities of Bali 

Province. Using the formula, Krejcie & Morgan and Warwick Lininger obtained a sample 

number of 256 HRT. The sampling techniques in the study were "multistage proportional 

random sampling," and individual sampling became samples in each school with lottery 

techniques. The sample was chosen in this study based on several criteria: government 
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employees aged between 30 to 50 with bachelor's degrees in religious education also mental 

and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana, 

Adiarta & Sudirtha , 2019). The questionnaire meets the performance variables of HRT, Hindu 

leadership of principals, EI of teachers supervised by school superintendents, SC, TWM. The 

results of the instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

Variable 
Number of Items Invalid Item 

Number 

Cronbach’s 

Alpha Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than .30. 

Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Cronbach's Alpha instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-reliability 

criteria. All research instruments that have met the requirements for the validity of items and 

have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used structural equation modeling (SEM) . Data analysis steps: (a) 

Concept and Theory-Based Development; (b) Constructing the Phat Diagram; (c) Conversion 

of Phat diagrams to Structural Models; (d) Selecting an Input Matrix; (e) Assess identification 

problems; (f) Evaluation of Goodness-OF-Fit, and (g) Interpellation and Model Modification. 

The data results in reliability using the Cronbach’s Alpha formula. The instrument is declared 

reliable if the reliability coefficient value is 0.80 and above (Anastasi & Maw, 1982). The 
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results of the reliability test showed reliability. Test the validity of items with the product-

moment correlation formula from Pearson (Hatch & Farhady, 1982). The questionnaire items 

are declared valid if the correlation value is minimal or equal and greater than .30 (> .30). The 

test assumptions sought include (a) normality test, multivariate data distribution is analyzed to 

see if the normality assumption is further processed for SEM modeling. Tests were carried out 

using a normal QQ plot diagram; (b) test of outliers, examination of univariate outliers by 

converting the value of research data into z-score; (c) multicollinearity between independent 

variables using the linear regression module; (d) variance heteroscedasticity test, a way to 

observe whether or not heteroscedasticity occurs can be seen from the scatter plot where there 

is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 243.01 

which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an average 

of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 117-

180, and the average is 152.03 which is greater than the theoretical median value of 111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the theoretical 

median value of 186. 

 

Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 



presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC  

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value of 

.90. So it is concluded that the indicator construct has acceptable unidimensionality, and the 

loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence that 

all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Descriptions: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 

Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 



Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null hypothesis, 

which says that the regression coefficient between the relationships of two constructs is no 

different from zero through tests as is present in regression analysis. The C.R. statistical value 

will be distributed to an accessible degree of 298. The following is a description of the test 

results on 11 pathways in the final model in this study. Hypothesis testing on structural models 

relates to the results of regression coefficient tests on each resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 



 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% significance 

level and 95% level. Furthermore, the research findings can be compiled as a summary of the 

results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 



Hypothesis Statement Received 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a value 

of 3 and below), and loading factor to explain the relationship between the indicator and its 

latent construct. The following are the descriptive characteristics of the six variables, as shown 

in Table 7. 

 

Table 7 Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 
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Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 

Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 



explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance Lesson Planning  4.72 0 100 .81 



of HRT Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators. In this study, a structural model 

was developed with 27 indicators and 226 samples. The results of the normal distribution test 

are met if the results of the CR calculation are in the range of -2.58 to 2.58. In this analysis, the 

value of CR = 1.983 so that the assumption of a multinormal distribution is fulfilled (Ghozali, 

2012). Checking for the presence of univariate outliers can be done by determining the 

threshold value that is categorized as an outlier by converting the research data values into a 

standard score commonly called a z-score. For large samples (above 80 samples), univariate 

evaluation of outliers occurs if the z-score is outside the range -4 to 4 (Hair et al., 2006). Using 

the basis that observations with a z-score of 4.00 will be categorized as outliers, it is known 

that the data used in this study on respondent number 210 has a score (X31) of -4.142, so that 

the status is the univariate outlier. The Mahalanobis distance ( Mahalanobis distance ) is used, 

which can be found in the analysis output using AMOS 20. No sample is the multivariate 

outlier in the analysis because it has a p-value of < 0.01. In these two considerations, respondent 

number 210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in 

the analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the determinant 

value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all met 

the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model will 

be carried out. There are two approaches to model specification, namely, Trimming theory, 

which tries to answer which parameters will be removed to increase the suitability of the model. 

This second method is commonly known as modification (MI). One recommendation of the MI 

value is the correlation between error indicators. Evaluation is done by adding a correlation 

between error indicators. Evaluation is done by adding correlations between exogenous 

constructs. The results of the model feasibility test in the first evaluation model have not been 

accepted because there are still components among the absolute fit that have not been met. So 

a second and third evaluation will be carried out by considering eliminating two insignificant 

paths and increasing the error correlation between the third evaluation by adding indicators 

based on modification index (MI) calculation results. The path that is omitted is the EI of 

teachers and the SS on HRT performance. In the second full evaluation model, the chi-square 

value is 470.416 with probability = .000 (P < .05), which explains that the covariance matrix of 

the model is different from the covariance matrix from the second evaluation model data has 



not been accepted. The third evaluation will be carried out by adding an error correlation 

between indicators based on the calculation results of the modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the data, 

namely the direct relationship of TEI to the performance of HRT and the relationship between 

school supervisory supervision and the performance of education teachers. Hindu religion 

because it is not significant. The final model to explain the relationship between the six 

variables is shown in Figure 11. 

 

It has shown a fairly strong validation of an indicator to measure the construct. The percentages 

and categories of the six research variables. First, the principal's Hindu leadership is in the very 

good category with the largest loading factor (0.89) of the principal's Hindu leadership variable 

being the Panca Brata indicator. Second, the TEI is in the very good category with the largest 

loading factor (0.95) of the teacher's emotional intelligence variable being the emotional 

regulation indicator. Previous studies suggests a similar thing, that emotional intelligence has a 

positive effect on teacher performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI 

variable, the higher the work performance produced (Wahyudi, 2018). Third, the SS also have 

a positive response to the SS. The biggest loading factor (0.90) of the school supervisor's 

supervision variable is the managerial indicator of school supervisors. Three studies before 

reached the same conclusion, namely that the supervision carried out by school supervisors 

influenced teacher performance, both at the early childhood education, Elementary, and Middle 

School levels (Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). Fourth, SC 

being in the very good category with the most significant loading factor (0.97) of the SC 

variables are the indicators of intimacy and individual. An increase in positive values of SC 

that is carried out continuously will be able to improve the performance of elementary and  high 

school teachers (Dahlan et al., 2020; Zulkarnaen et al., 2020). Fifth, the TWM is in the very 

good category with the most significant loading factor (0.95) of the TWM variable was the 

teacher job satisfaction indicator. some studies before shows that that work motivation 

influences teacher performance (Alhusaini et al., 2020; Fransiska & Tupti, 2020). High 

performance is generally associated with high motivation, while low motivation is associated 

with low performance (Fransiska & Tupti, 2020). Sixth, the performance of HRT is in the very 

good category with all (100%) had positive respondents to HRT performance. This descriptive 

finding is very positive because the teachers in the research location have had a very good 

performance. The most significant loading factor (0.99) of the performance variable of HRT is 

the indicator of the implementation of learning.  

  

The direct and indirect relationships between variables are shown by the results of the analysis 

in the final model, which is a constellation of the relationships between variables as shown in 

Figure 11, and Table 4 is the result of testing the influence between variables in the final model. 

Based on the research hypothesis testing, 18 were accepted, and two were not accepted at a 

significance level of 5% and a confidence level of 95%. First, the direct relationship between 

TEI and the performance of HRT is not significant. The results of data analysis show that the 

path coefficient in this relationship is negative, namely .022 (Table 4). There is no direct 

relationship between EI and the performance of HRT. In the context of this study, the findings 

of this study are not in line with or do not support the theories or findings of previous research 

(Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which state that there is a direct 

influence between EI and with performance. The analysis results also show that TEI has a 



significant indirect relationship with the performance of HRT through TWM. Second, there is 

a direct relationship between the SS and the performance of HRT. In the context of this study, 

the research findings are not in line with or do not support the theories or findings of previous 

research, which stated that there was a direct relationship between the SS and performance 

teacher. The analysis results show that the SS has a significant indirect relationship with the 

performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a significant 

indirect relationship between PHL principals and teacher TWM, PHL principals and HRT, SS 

and TWM, and SS and HRT through school culture, as well as between PHL principals and 

HRT, between TEI and HRT, and between SC with HRT for Hindu religious education through 

TWM teachers at state junior high schools. There is a significant simultaneous relationship 

between PHL principals, TEI, SS, SC, and TWM teachers with the performance of Hindu 

religious education teachers. However, not all variables are interrelated and have a significant 

impact on each other, such as between TEI and HRT and between SS and HRT performance in 

public junior high schools. In general, the results of this study indicate that there is a 

contribution of PHL, TEI, SS, SC, and TWM teachers to HRT performance. So it can be 

concluded that hindu leadership, teacher emotional intelligence, supervision of school 

supervisors, school culture, and teacher work motivation simultaneously affect the performance 

of hindu religious education teachers. The variables also have a significant impact, either 

directly or indirectly on the performance of hindu religious education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be submitted 

to supervisors and junior high school principals so that the study results can be used as input as 

a reference for planning and determining strategies for improving teacher performance in 

carrying out the learning process. Knowledge of the factors that affect teacher performance can 

support awareness of determining performance and school image in the community. Junior high 

school supervisors can become mediators and work together between relevant agencies in 

fostering and empowering teachers so that their performance increases. The findings of this 

study can be used as a reference for determining the most appropriate policies in fostering and 

developing teacher performance in schools. It is recommended that other researchers examine 

the factors that influence teacher performance that has not been revealed in this study in more 

depth with an adequate population so that more comprehensive research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not only 



limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence the 

Performance of Hindu Religious Teachers 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research is 

done through surveys with quantitative approaches that include correlational research types. 

The research subject population is all Hindu religious teachers in 119 state junior high schools, 

consisting of 517 teachers. The sample of 256 people was determined using the Krejcie & 

Morgan formula and the Warwick & Lininger formula. The determination of samples from each 

sub-population used the "proportional random sampling" technique, and the determination of 

personal sampling of sample members used lottery techniques. The data was collected using a 

five-choice Likert Scale model questionnaire with high validity and reliability. The data 

analysis technique used in this study was Structural Equation Modeling. The results of the study 

describe: (a) the average level of principal’s Hindu leadership, emotional intelligence of 

teachers, supervision of school superintendents, school culture, and teacher work motivation, 

and performance of Hindu religious teachers are in the high category; (b) The conceptual model 

meets the standards of comprehensive Goodness-of-fit requirements with hypothesis testing 

results: there is a significant direct and indirect relationship between variables in the state junior 

high school. 

 

Keywords:  Hindu religious teacher, principal hindu leadership, school culture,  supervision of 

school superintendents, teacher work motivation. 

 

Introduction 

 

Hindu religious teachers (HRT) are responsible for implementing the Hindu education learning 

process at the level and unit of education following Hindu religious education.  In the religious 

education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the performance of 

teachers related to their professional tasks is the ability to plan to learn, carry out learning, 

evaluate and assess learning outcomes, analyze assessment results and carry out follow-up 

assessment results. The learning process of Hindu education teachers should support the 

development of teachings about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 

2021). Trade consists of five parts, with the first Srada that believes in the existence of Brahman 

or the supreme ruler in the Hindu concept of divinity (Nata & Gunawijaya, 2021; Surada, 2016). 

In addition, Hindu religious education is expected to give birth to learners who have noble 

morals and noble ethics reflected in daily behavior (Puja & Mahayasa, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). It contains the teachings of Hindu 

leadership that are universal and not limited by space and time so that it is always relevant to 

the development of society (Suweta, 2020). In carrying out Hindu leadership at school, the 

principal can interpret and imitate the values of Hinduism to foster, direct, mobilize, and 

manage school management to achieve national education goals (Sukadi, 2020). One of the 

principal’s leadership style basics that it can use to support teacher performance is Catur Naya 

Sandhi that defines four attitudes of a leader (Sedana et al., 2020).  

 

Education issues have lately become an indication of the performance of HRT under the low 

category (Astawa, 2019). The ability of HRT to plan learning, carry out learning, and designing 
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evaluation is still weak (Suarda et al., 2018; Tantra et al., 2013). HRT only transfer the subject 

to the students, but not transmissing religious and moral values of  Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 2017). 

Supervision is an integral part of efforts to support supervise achievement to improve learning 

achievement and school quality (Noor & Sofyaningrum, 2020). The school superintendent 

carries out the supervisory function of the education unit in the government capacity. 

Regulation of the Minister of National Education No. 2 of 2007 explains that the presence of 

school superintendents becomes part of the staffing duties of a school superintendent is required 

to have several dimensions of competence in the subject family. Regulation of the Minister of 

National Education No. 35 of 2010 presents technical instructions for implementing the 

Functional Position of teachers and their credit figures to support teacher performance. Teacher 

performance related to teacher professionalism in managing the learning process includes 

planning activities, carrying out learning, evaluating and assessing learning outcomes, 

analyzing assessment results, and carrying out follow-up assessment results. The Performance-

based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Baier et al., 

2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. The 

primary motivation process starts with a drive aimed at incentives (Börü, 2018). Conditions are 

created in the absence of physiological and psychological balance. Physiological and 

psychological impulses are action-oriented and generate thrust in achieving incentives (Zareen 

et al., 2015). Incentives end a cycle of motivation that will reduce a need and drive. The 

dimensions of the primary motivational process will be the starting point for the theory of the 

content and operation of work motivation. 

 

Previous studies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra et al., 2013). This will certainly have an impact on the quality 

of graduates. Various studies were conducted to determine the factors that influence the 

performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 2020; Pujianto 

et al., 2020; Sari, 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, from the results 

obtained, only fewstudies have explained the factors that affect performance simultaneously. 

Most of previous studies only explain the effect of one or two variables on the performance 

variable. Previous studies has confirmed that specific teacher interventions can increase their 



professional responsibilities as Hindu religious teachers (Suryani, 2021). This research supports 

students to become Hindus with character in their daily behavior to contribute to economic, 

social, and political development in the country (Simiyu & Stephen, 2021; Surada, 2016). This 

study fills the limitations of innovation in developing Hindu religious teachings in the 

education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is an 

imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This 

research supports previous research on school culture and teacher work motivation and still 

shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state junior 

high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state junior 

high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu leaders 

and leadership mean as a benchmark in achieving peaceful (santih) and prosperous Hindu 

citizens or people (hita) (Subagiasta, 2019). Leadership in Hinduism aims to present a leader 

who realizes prosperityand can be a nonsuch for the next generation by providing a sense of 

security, responsibility, fairness, autonomy, and initiative (Puja & Mahayasa, 2021). Several 

types of leadership in Hindu religious education are (a) asta brata (Aryawan, 2021; Setiyowati 

& Razak, 2018); (b) TriKayaParisudha (Ariawan & Divayana, 2020; Ariawan et al., 2020, 

2021; Divayana, 2018; Divayana, Adiarta & Sudirtha, 2019; Suwindia & Wati, 2021); (c) Catur 

Paramita (Sukabawa, 2019); (d) Catur Pariksa (Sanjaya et al., 2020; Suweta, 2020); (e) panca 

yamabrata (Sulastra, 2021); (f) panca niyama brata (Subagiasta, 2018); (g) asta dasa paramiteng 

prabhu (Suweta, 2020); (h) sadwinayaka (Subagiasta, 2019); (i) catur widya (Subagiasta, 2019). 

All types of Hindu leadership are essential to understand and apply Hindu practices in the 

natural environment, society, educational institutions, and during the lives of the broader 

community that provide obedient and obedient life for each other (Subagiasta, 2021). However, 

some facts show that many leaders are entangled in legal problems due to acts of corruption. 

Leaders who ideally become the source of the solution to followers' suffering cannot have a 

good role (Yogatama & Giri, 2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). Mayer and 

Salovey introduced four-pronged hierarchical model in 1997 (MacCann et al., 2020; Olderbak 

et al., 2019). The four branches are: (a) accurately understanding emotions, (b) using emotions 

to facilitate decision making, (c) understanding emotions, and (d) managing emotions to 
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regulate positive emotions and reduce negative emotions (MacCann et al., 2020). Individuals 

with a high level of EI development may promote well-being from social support and practical 

perspectives (Kong et al., 2019). Religious leaders should have the good emotional intelligence 

to control themselves and help resolve conflicts between the congregation. However, there are 

still conflicts between church leaders expressed in the form of power struggles over differences 

in information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). Supervision includes evaluating 

teachers' professional skills and supervisors' effectiveness of school programs (Altun & Sarkaya, 

2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced and developed by principals, teachers, administrative officers, students, and 

the community around the school that distinguish it from other schools (Abdullah, 2019; 

Febriantina et al., 2020). SC is used as a guideline for all school residents in acting towards 

their profession to support the ability to adapt to the work environment (Schipper et al., 2020). 

SC forms a system of values, habits, work ethic, and school image internalized in every joint 

of school activities (Kusumaningrum et al., 2020). SC has an essential role in improving 

members' performance (Febriantina et al., 2020; Liu et al., 2021). SC is a significant factor 

determining the school's perception and the behavior patterns of all partners, especially teachers 

and students, where shared leadership styles come into play (Kalkan et al., 2020). SC 

establishes a social system that helps unite school members by providing the correct standards 

for what to do in the school environment (Febriantina et al., 2020). Every school must have a 

vision and mission to create a school organizational culture. Unfortunately, improving the 

quality of schools or education so far has always relied on the management of improving the 

quality of the teaching and learning process and management in the aspect of leadership alone. 

Still, it did not touch the school's organizational culture (Rony, 2021).  

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for teachers 

because teacher work and teacher quality will significantly affect the quality of education 

(Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic (Börü, 2018). 

Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator is the desire to 



achieve and progress in personal life (Baljoon et al., 2019). Some of the extrinsic factors that 

influence teacher motivation are the level of perception and desire of learning of students, chief 

justice and communication skills of principals, attitudes, and behaviors of colleagues, etc (Börü, 

2018). There is a link between motivation and the implementation of teacher tasks, which 

means there is also a link between motivation and teacher competence which ultimately fosters 

teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in 

several schools (Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly 

caused by many factors, one of which is teachers' work motivation. 

 

Previous Studies 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda et al., 2018). The study also revealed that one of the factors that 

influence teacher performance is the leadership of the principal. Principals have an important 

role in optimizing the performance of teachers who are certified educators. The principal is also 

obliged to create a good organizational climate by implementing a professional system. 

However, the facts on the ground show that the duties and functions of school supervisors are 

not running optimally. So far, supervisors have not carried out intensive supervision in schools. 

This causes frequent miscoordination between supervisors and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, in 

general, these studies only show a separate relationship between one variable and another. Such 

as the relationship between emotional intelligence and performance (Anggraini, 2021; Sari, 

2020); the relationship between supervisory supervision and performance (Larasati et al., 2020; 

Pujianto et al., 2020; Tengko et al., 2021); the relationship between work environment culture 

on performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the relationship between 

work motivation and performance (Fransiska & Tupti, 2020). Although each variable has an 

influence on performance, further research is still needed regarding the effect of all variables 

simultaneously on performance. 

 

 

Methodology 

 

Research Design 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the development 

of previous studies and existing theories. The study used a quantitative and correlational 

descriptive approach with survey methods. The preparation of instruments by making 

questionnaires of each variable based on views, operational definitions, and indicators. Three 

experts conducted the intrusion validity test based on structure, content or material, and 

language through a questionnaire review. Furthermore, the trial of the research instrument was 

performed by a Hindu religious education teacher who was not designated as a research sample. 

Test data is analyzed to meet validity and reliability. These research steps are presented in 

Figure 1. 



 
Figure 1.: Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on theory. 

The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2.: Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3.: Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 teachers 

taken from Hindu education junior high school teachers, which was not designated as a research 

sample. This study was implemented at 119 state junior high schools in Bali Province. The 

population of Hindu education teachers is 517 people spread across nine regencies/cities of Bali 

Province. Using the formula, Krejcie & Morgan and Warwick Lininger obtained a sample 

number of 256 HRT. The sampling techniques in the study were "multistage proportional 

random sampling," and individual sampling became samples in each school with lottery 

techniques. The sample was chosen in this study based on several criteria: government 



employees aged between 30 to 50 with bachelor's degrees in religious education also mental 

and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana, 

Adiarta & Sudirtha, 2019). The questionnaire meets the performance variables of HRT, Hindu 

leadership of principals, EI of teachers supervised by school superintendents, SC, TWM. The 

results of the instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

Variable 
Number of Items Invalid Item 

Number 

Cronbach’s 

Alpha Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than .30. 

Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Cronbach's Alpha instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-reliability 

criteria. All research instruments that have met the requirements for the validity of items and 

have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used structural equation modeling (SEM) . Data analysis steps: (a) 

Concept and Theory-Based Development; (b) Constructing the Phat Diagram; (c) Conversion 

of Phat diagrams to Structural Models; (d) Selecting an Input Matrix; (e) Assess identification 

problems; (f) Evaluation of Goodness-OF-Fit, and (g) Interpellation and Model Modification. 

The data results in reliability using the Cronbach’s Alpha formula. The instrument is declared 

reliable if the reliability coefficient value is 0.80 and above (Anastasi & Maw, 1982). The 
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results of the reliability test showed reliability. Test the validity of items with the product-

moment correlation formula from Pearson (Hatch & Farhady, 1982). The questionnaire items 

are declared valid if the correlation value is minimal or equal and greater than .30 (> .30). The 

test assumptions sought include (a) normality test, multivariate data distribution is analyzed to 

see if the normality assumption is further processed for SEM modeling. Tests were carried out 

using a normal QQ plot diagram; (b) test of outliers, examination of univariate outliers by 

converting the value of research data into z-score; (c) multicollinearity between independent 

variables using the linear regression module; (d) variance heteroscedasticity test, a way to 

observe whether or not heteroscedasticity occurs can be seen from the scatter plot where there 

is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 243.01 

which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an average 

of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 117-

180, and the average is 152.03 which is greater than the theoretical median value of 111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the theoretical 

median value of 186. 

 

Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 



presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC  

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value of 

.90. So it is concluded that the indicator construct has acceptable unidimensionality, and the 

loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence that 

all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Descriptions: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 

Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 



Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null hypothesis, 

which says that the regression coefficient between the relationships of two constructs is no 

different from zero through tests as is present in regression analysis. The C.R. statistical value 

will be distributed to an accessible degree of 298. The following is a description of the test 

results on 11 pathways in the final model in this study. Hypothesis testing on structural models 

relates to the results of regression coefficient tests on each resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 



 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% significance 

level and 95% level. Furthermore, the research findings can be compiled as a summary of the 

results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 



Hypothesis Statement Received 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a value 

of 3 and below), and loading factor to explain the relationship between the indicator and its 

latent construct. The following are the descriptive characteristics of the six variables, as shown 

in Table 7. 

 

Table 7. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 

Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 



explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance Lesson Planning  4.72 0 100 .81 



of HRT Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators. In this study, a structural model 

was developed with 27 indicators and 226 samples. The results of the normal distribution test 

are met if the results of the CR calculation are in the range of -2.58 to 2.58. In this analysis, the 

value of CR = 1.983 so that the assumption of a multinormal distribution is fulfilled (Ghozali, 

2012). Checking for the presence of univariate outliers can be done by determining the 

threshold value that is categorized as an outlier by converting the research data values into a 

standard score commonly called a z-score. For large samples (above 80 samples), univariate 

evaluation of outliers occurs if the z-score is outside the range -4 to 4 (Hair et al., 2006). Using 

the basis that observations with a z-score of 4.00 will be categorized as outliers, it is known 

that the data used in this study on respondent number 210 has a score (X31) of -4.142, so that 

the status is the univariate outlier. The Mahalanobis distance ( Mahalanobis distance ) is used, 

which can be found in the analysis output using AMOS 20. No sample is the multivariate 

outlier in the analysis because it has a p-value of < 0.01. In these two considerations, respondent 

number 210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in 

the analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the determinant 

value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all met 

the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model will 

be carried out. There are two approaches to model specification, namely, Trimming theory, 

which tries to answer which parameters will be removed to increase the suitability of the model. 

This second method is commonly known as modification (MI). One recommendation of the MI 

value is the correlation between error indicators. Evaluation is done by adding a correlation 

between error indicators. Evaluation is done by adding correlations between exogenous 

constructs. The results of the model feasibility test in the first evaluation model have not been 

accepted because there are still components among the absolute fit that have not been met. So 

a second and third evaluation will be carried out by considering eliminating two insignificant 

paths and increasing the error correlation between the third evaluation by adding indicators 

based on modification index (MI) calculation results. The path that is omitted is the EI of 

teachers and the SS on HRT performance. In the second full evaluation model, the chi-square 

value is 470.416 with probability = .000 (P < .05), which explains that the covariance matrix of 

the model is different from the covariance matrix from the second evaluation model data has 



not been accepted. The third evaluation will be carried out by adding an error correlation 

between indicators based on the calculation results of the modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the data, 

namely the direct relationship of TEI to the performance of HRT and the relationship between 

school supervisory supervision and the performance of education teachers. Hindu religion 

because it is not significant. The final model to explain the relationship between the six 

variables is shown in Figure 11. 

 

It has shown a fairly strong validation of an indicator to measure the construct. The percentages 

and categories of the six research variables. First, the principal's Hindu leadership is in the very 

good category with the largest loading factor (0.89) of the principal's Hindu leadership variable 

being the Panca Brata indicator. Second, the TEI is in the very good category with the largest 

loading factor (0.95) of the teacher's emotional intelligence variable being the emotional 

regulation indicator. Previous studies suggests a similar thing, that emotional intelligence has a 

positive effect on teacher performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI 

variable, the higher the work performance produced (Wahyudi, 2018). Third, the SS also have 

a positive response to the SS. The biggest loading factor (0.90) of the school supervisor's 

supervision variable is the managerial indicator of school supervisors. Three studies before 

reached the same conclusion, namely that the supervision carried out by school supervisors 

influenced teacher performance, both at the early childhood education, Elementary, and Middle 

School levels (Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). Fourth, SC 

being in the very good category with the most significant loading factor (0.97) of the SC 

variables are the indicators of intimacy and individual. An increase in positive values of SC 

that is carried out continuously will be able to improve the performance of elementary and  high 

school teachers (Dahlan et al., 2020; Zulkarnaen et al., 2020). Fifth, the TWM is in the very 

good category with the most significant loading factor (0.95) of the TWM variable was the 

teacher job satisfaction indicator. some studies before shows that that work motivation 

influences teacher performance (Alhusaini et al., 2020; Fransiska & Tupti, 2020). High 

performance is generally associated with high motivation, while low motivation is associated 

with low performance (Fransiska & Tupti, 2020). Sixth, the performance of HRT is in the very 

good category with all (100%) had positive respondents to HRT performance. This descriptive 

finding is very positive because the teachers in the research location have had a very good 

performance. The most significant loading factor (0.99) of the performance variable of HRT is 

the indicator of the implementation of learning.  

  

The direct and indirect relationships between variables are shown by the results of the analysis 

in the final model, which is a constellation of the relationships between variables as shown in 

Figure 11, and Table 4 is the result of testing the influence between variables in the final model. 

Based on the research hypothesis testing, 18 were accepted, and two were not accepted at a 

significance level of 5% and a confidence level of 95%. First, the direct relationship between 

TEI and the performance of HRT is not significant. The results of data analysis show that the 

path coefficient in this relationship is negative, namely .022 (Table 4). There is no direct 

relationship between EI and the performance of HRT. In the context of this study, the findings 

of this study are not in line with or do not support the theories or findings of previous research 

(Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which state that there is a direct 

influence between EI and with performance. The analysis results also show that TEI has a 



significant indirect relationship with the performance of HRT through TWM. Second, there is 

a direct relationship between the SS and the performance of HRT. In the context of this study, 

the research findings are not in line with or do not support the theories or findings of previous 

research, which stated that there was a direct relationship between the SS and performance 

teacher. The analysis results show that the SS has a significant indirect relationship with the 

performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a significant 

indirect relationship between PHL principals and teacher TWM, PHL principals and HRT, SS 

and TWM, and SS and HRT through school culture, as well as between PHL principals and 

HRT, between TEI and HRT, and between SC with HRT for Hindu religious education through 

TWM teachers at state junior high schools. There is a significant simultaneous relationship 

between PHL principals, TEI, SS, SC, and TWM teachers with the performance of Hindu 

religious education teachers. However, not all variables are interrelated and have a significant 

impact on each other, such as between TEI and HRT and between SS and HRT performance in 

public junior high schools. In general, the results of this study indicate that there is a 

contribution of PHL, TEI, SS, SC, and TWM teachers to HRT performance. So it can be 

concluded that hindu leadership, teacher emotional intelligence, supervision of school 

supervisors, school culture, and teacher work motivation simultaneously affect the performance 

of hindu religious education teachers. The variables also have a significant impact, either 

directly or indirectly on the performance of hindu religious education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be submitted 

to supervisors and junior high school principals so that the study results can be used as input as 

a reference for planning and determining strategies for improving teacher performance in 

carrying out the learning process. Knowledge of the factors that affect teacher performance can 

support awareness of determining performance and school image in the community. Junior high 

school supervisors can become mediators and work together between relevant agencies in 

fostering and empowering teachers so that their performance increases. The findings of this 

study can be used as a reference for determining the most appropriate policies in fostering and 

developing teacher performance in schools. It is recommended that other researchers examine 

the factors that influence teacher performance that has not been revealed in this study in more 

depth with an adequate population so that more comprehensive research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not only 



limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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The Relationship of Supporting Factors That Influence the 

Performance of Hindu Religious Teachers 
Abstract: 
Several supporting factors allegedly influence the performance of teachers. This study aims to 

describe the relationship of each research variable, either directly or indirectly. This research is 

done through surveys with quantitative approaches that include correlational research types. 

The research subject population is all Hindu religious teachers in 119 state junior high schools, 

consisting of 517 teachers. The sample of 256 people was determined using the Krejcie & 

Morgan formula and the Warwick and Lininger formula. The determination of samples from 

each sub-population used the "proportional random sampling" technique, and the determination 

of personal sampling of sample members used lottery techniques. The data was collected using 

a five-choice Likert Scale model questionnaire with high validity and reliability. The data 

analysis technique used in this study was Structural Equation Modeling. The results of the study 

describe: (a) the average level of principal’s Hindu leadership, emotional intelligence of 

teachers, supervision of school superintendents, school culture, and teacher work motivation, 

and performance of Hindu religious teachers are in the high category; (b) The conceptual model 

meets the standards of comprehensive Goodness-of-fit requirements with hypothesis testing 

results: there is a significant direct and indirect relationship between variables in the state junior 

high school. 

 

Keywords:  Hindu religious teacher, principal hindu leadership, school culture,  supervision of 

school superintendents, teacher work motivation. 

 

Introduction 

 

Hindu religious teachers (HRT) are responsible for implementing the Hindu education learning 

process at the level and unit of education following Hindu religious education.  In the religious 

education curriculum in Indonesia, Permendiknas No. 35 of 2010 said that the performance of 

teachers related to their professional tasks is the ability to plan to learn, carry out learning, 

evaluate and assess learning outcomes, analyze assessment results and carry out follow-up 

assessment results. The learning process of Hindu education teachers should support the 

development of teachings about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 

2021). Trade consists of five parts, with the first Srada that believes in the existence of Brahman 

or the supreme ruler in the Hindu concept of divinity (Nata & Gunawijaya, 2021; Surada, 2016). 

In addition, Hindu religious education is expected to give birth to learners who have noble 

morals and noble ethics reflected in daily behavior (Puja & Mahayasa, 2021). 

 

Education is essential in directing generations of people to become responsible citizens to 

contribute to the country's economic, social, and political development (Simiyu & Stephen, 

2021). Niti Sastra is generally known as political science and leadership that teaches how to 

build a prosperous society (Ariningsih et al., 2019). It contains the teachings of Hindu 

leadership that are universal and not limited by space and time so that it is always relevant to 

the development of society (Suweta, 2020). In carrying out Hindu leadership at school, the 

principal can interpret and imitate the values of Hinduism to foster, direct, mobilize, and 

manage school management to achieve national education goals (Sukadi, 2020). One of the 

principal’s leadership style basics that it can use to support teacher performance is Catur Naya 

Sandhi that defines four attitudes of a leader (Sedana et al., 2020).  

 

Education issues have lately become an indication of the performance of HRT under the low 

category (Astawa, 2019). The ability of HRT to plan learning, carry out learning, and designing 



evaluation is still weak (Suarda et al., 2018; Tantra et al., 2013). HRT only transfer the subject 

to the students, but not transmissing religious and moral values of  Suda learners (Astawa, 

2019). Limitations in moral values impact the weak implementation of learning and adversely 

affect the output (Suarda et al., 2018). Several factors affect the teaching and learning process, 

achievement, and performance, such as principal leadership, teachers’ emotional intelligence, 

supervision of school superintendents, school culture, and teacher work motivation (Börü, 

2018; Siahaan et al., 2020). 

 

The principal's function as a leader in the school and the role of the school superintendent. It 

can be optimized to influence the implementation of teacher performance (Sehgal et al., 2017). 

Supervision is an integral part of efforts to support supervise achievement to improve learning 

achievement and school quality (Noor & Sofyaningrum, 2020). The school superintendent 

carries out the supervisory function of the education unit in the government capacity. 

Regulation of the Minister of National Education No. 2 of 2007 explains that the presence of 

school superintendents becomes part of the staffing duties of a school superintendent is required 

to have several dimensions of competence in the subject family. Regulation of the Minister of 

National Education No. 35 of 2010 presents technical instructions for implementing the 

Functional Position of teachers and their credit figures to support teacher performance. Teacher 

performance related to teacher professionalism in managing the learning process includes 

planning activities, carrying out learning, evaluating and assessing learning outcomes, 

analyzing assessment results, and carrying out follow-up assessment results. The Performance-

based on the quality of his work (Tanti et al., 2018). 

 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school 

culture (SC), and motivation. EI is a collection of non-cognitive skills, capabilities, and 

competencies (Bar-On, 1997). Intelligence can affect a person's ability to succeed in the face 

of environmental demands and pressures (Serrat, 2017). Culture refers to behavior, 

assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational 

culture is the prevailing norms, values, ideas, and assumptions that members have (Groysberg 

et al., 2018). Culture is divided into three layers: artifacts on the surface, ideals, and beliefs in 

the middle, and assumptions within. School culture is the school's personality embodied 

through the values and beliefs of members of the organization (Karada & Öztekin, 2018). SC 

and teacher work motivation together positively influence the quality of education (Baier et al., 

2019; Kalkan et al., 2020). Motivation is a process that begins with a physiological and 

positional deficiency that drives the behavior or impulse shown for a purpose or incentive. The 

primary motivation process starts with a drive aimed at incentives (Börü, 2018). Conditions are 

created in the absence of physiological and psychological balance. Physiological and 

psychological impulses are action-oriented and generate thrust in achieving incentives (Zareen 

et al., 2015). Incentives end a cycle of motivation that will reduce a need and drive. The 

dimensions of the primary motivational process will be the starting point for the theory of the 

content and operation of work motivation. 

 

Previous studies reveal the weaknesses of teacher performance, especially Hindu religious 

teachers (Astawa, 2019; Tantra et al., 2013). This will certainly have an impact on the quality 

of graduates. Various studies were conducted to determine the factors that influence the 

performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 2020; Pujianto 

et al., 2020; Sari, 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, from the results 

obtained, only fewstudies have explained the factors that affect performance simultaneously. 

Most of previous studies only explain the effect of one or two variables on the performance 

variable. Previous studies has confirmed that specific teacher interventions can increase their 



professional responsibilities as Hindu religious teachers (Suryani, 2021). This research supports 

students to become Hindus with character in their daily behavior to contribute to economic, 

social, and political development in the country (Simiyu & Stephen, 2021; Surada, 2016). This 

study fills the limitations of innovation in developing Hindu religious teachings in the 

education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, there is an 

imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This 

research supports previous research on school culture and teacher work motivation and still 

shows a low category (Astawa, 2019). 

 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional 

intelligence (TEI), supervision of school supervisor (SS), school culture (SC), teacher 

work motivation (TWM), and Hindu religious teacher performance (HRT-P) in state junior 

high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state junior 

high schools? 

 

Literature Review 

 

Hindu Leadership 

 

Leadership is an effort to lead members or citizens of the community or lead religious people, 

including Hindus (Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or 

state he leads to a state of happiness (Rai & Suarningsih, 2019). Philosophically, Hindu leaders 

and leadership mean as a benchmark in achieving peaceful (santih) and prosperous Hindu 

citizens or people (hita) (Subagiasta, 2019). Leadership in Hinduism aims to present a leader 

who realizes prosperityand can be a nonsuch for the next generation by providing a sense of 

security, responsibility, fairness, autonomy, and initiative (Puja & Mahayasa, 2021). Several 

types of leadership in Hindu religious education are (a) asta brata (Aryawan, 2021; Setiyowati 

& Razak, 2018); (b) TriKayaParisudha (Ariawan & Divayana, 2020; Ariawan et al., 2020, 

2021; Divayana, 2018; Divayana, et al., 2019; Suwindia & Wati, 2021); (c) Catur Paramita 

(Sukabawa, 2019); (d) Catur Pariksa (Sanjaya et al., 2020; Suweta, 2020); (e) panca yamabrata 

(Sulastra, 2021); (f) panca niyama brata (Subagiasta, 2018); (g) asta dasa paramiteng prabhu 

(Suweta, 2020); (h) sadwinayaka (Subagiasta, 2019); (i) catur widya (Subagiasta, 2019). All 

types of Hindu leadership are essential to understand and apply Hindu practices in the natural 

environment, society, educational institutions, and during the lives of the broader community 

that provide obedient and obedient life for each other (Subagiasta, 2021). However, some facts 

show that many leaders are entangled in legal problems due to acts of corruption. Leaders who 

ideally become the source of the solution to followers' suffering cannot have a good role 

(Yogatama & Giri, 2021).  

 

Emotional Intelligence 

 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional 

sensitivity more effectively. EI includes motivating oneself or others, self-control, 

understanding other people's feelings effectively, and managing emotions that can guide the 

mind to make the best decisions and become more productive (Anggraini, 2021). Mayer and 

Salovey introduced four-pronged hierarchical model in 1997 (MacCann et al., 2020; Olderbak 

et al., 2019). The four branches are: (a) accurately understanding emotions, (b) using emotions 

to facilitate decision making, (c) understanding emotions, and (d) managing emotions to 
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regulate positive emotions and reduce negative emotions (MacCann et al., 2020). Individuals 

with a high level of EI development may promote well-being from social support and practical 

perspectives (Kong et al., 2019). Religious leaders should have the good emotional intelligence 

to control themselves and help resolve conflicts between the congregation. However, there are 

still conflicts between church leaders expressed in the form of power struggles over differences 

in information or different beliefs, interests, desires, or values. Some religious leaders even 

sometimes show explosive emotions, pounding the table, slamming the Bible, physically 

violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

 

Supervision of School Supervisor 

 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The 

primary purpose of holding academic supervision is to provide technical assistance and 

guidance to teachers and staff to improve the quality of their performance (Agustina & 

Kristiawan, 2020). Educational supervision is designed to help teachers develop their 

professional abilities in planning and presenting quality learning processes to achieve learning 

objectives (Sitaasih, 2020; Tengko et al., 2021). The teacher's quality of the learning process 

becomes the focus of academic supervision (Burhanudin et al., 2021) so that student learning 

outcomes are better as learning outputs. Educational supervision is the main task of a school 

supervisor to foster teachers to carry out learning management, including planning, 

implementation, and learning assessment (Tengko et al., 2021). Supervision includes evaluating 

teachers' professional skills and supervisors' effectiveness of school programs (Altun & Sarkaya, 

2020). 

 

School Culture 

 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and 

symbols practiced and developed by principals, teachers, administrative officers, students, and 

the community around the school that distinguish it from other schools (Abdullah, 2019; 

Febriantina et al., 2020). SC is used as a guideline for all school residents in acting towards 

their profession to support the ability to adapt to the work environment (Schipper et al., 2020). 

SC forms a system of values, habits, work ethic, and school image internalized in every joint 

of school activities (Kusumaningrum et al., 2020). SC has an essential role in improving 

members' performance (Febriantina et al., 2020; Liu et al., 2021). SC is a significant factor 

determining the school's perception and the behavior patterns of all partners, especially teachers 

and students, where shared leadership styles come into play (Kalkan et al., 2020). SC 

establishes a social system that helps unite school members by providing the correct standards 

for what to do in the school environment (Febriantina et al., 2020). Every school must have a 

vision and mission to create a school organizational culture. Unfortunately, improving the 

quality of schools or education so far has always relied on the management of improving the 

quality of the teaching and learning process and management in the aspect of leadership alone. 

Still, it did not touch the school's organizational culture (Rony, 2021).  

 

Teacher's Work Motivation 

 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor 

that drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for teachers 

because teacher work and teacher quality will significantly affect the quality of education 

(Viseu et al., 2016). Factors that influence motivation are intrinsic and extrinsic (Börü, 2018). 

Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator is the desire to 



achieve and progress in personal life (Baljoon et al., 2019). Some of the extrinsic factors that 

influence teacher motivation are the level of perception and desire of learning of students, chief 

justice and communication skills of principals, attitudes, and behaviors of colleagues, etc (Börü, 

2018). There is a link between motivation and the implementation of teacher tasks, which 

means there is also a link between motivation and teacher competence which ultimately fosters 

teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in 

several schools (Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly 

caused by many factors, one of which is teachers' work motivation. 

 

Previous Studies 

 

Several studies have discussed how the performance of Hindu Religion teachers and what 

factors influence it. In a study it was revealed that Hindu religious education teachers at 

Denpasar Junior High School had not shown optimal performance. Teachers have weaknesses 

in the learning process starting from the preparation of lesson plans, the methods used to 

evaluation. It can be said that pedagogic and professional competencies have not been 

optimized properly (Suarda et al., 2018). The study also revealed that one of the factors that 

influence teacher performance is the leadership of the principal. Principals have an important 

role in optimizing the performance of teachers who are certified educators. The principal is also 

obliged to create a good organizational climate by implementing a professional system. 

However, the facts on the ground show that the duties and functions of school supervisors are 

not running optimally. So far, supervisors have not carried out intensive supervision in schools. 

This causes frequent miscoordination between supervisors and the school committee. 

 

Many studies show the influence of leadership style, emotional intelligence, supervisory 

supervision, and work environment culture on work motivation and performance. However, in 

general, these studies only show a separate relationship between one variable and another. Such 

as the relationship between emotional intelligence and performance (Anggraini, 2021; Sari, 

2020); the relationship between supervisory supervision and performance (Larasati et al., 2020; 

Pujianto et al., 2020; Tengko et al., 2021); the relationship between work environment culture 

on performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the relationship between 

work motivation and performance (Fransiska & Tupti, 2020). Although each variable has an 

influence on performance, further research is still needed regarding the effect of all variables 

simultaneously on performance. 

 

 

Methodology 

 

Research Design 

 

This study is a descriptive study on the measurement of the performance of Hindu education 

teachers using a model of connectedness between variables that is the result of the development 

of previous studies and existing theories. The study used a quantitative and correlational 

descriptive approach with survey methods. The preparation of instruments by making 

questionnaires of each variable based on views, operational definitions, and indicators. Three 

experts conducted the intrusion validity test based on structure, content or material, and 

language through a questionnaire review. Furthermore, the trial of the research instrument was 

performed by a Hindu religious education teacher who was not designated as a research sample. 

Test data is analyzed to meet validity and reliability. These research steps are presented in 

Figure 1. 



 
Figure 1. Research Steps 

 

Development of Conceptual Models and Theories 

 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing 

theories. This model developed a relationship between constructs or variables based on theory. 

The relationship model between constructs builds the hypothesis of direct and indirect 

relationships between variables. The conceptual model of the relationship between a free 

variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 

 

 
Figure 2. Constellation of Relationships Between Research Variables 

 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.   



 
Figure 3. Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 

1.Rectangular image showing manifest variable (observed variable) 

2.Oval image showing latent variable (construct variable) 

3.1= Ksi, exogenous latent variable for PHL 

4.2= Ksi, exogenous latent variable for EI 

5.3= Ksi, exogenous latent variable for supervisory supervision 

6.1= Eta, endogenous latent variable for SC 

7.2= Eta, endogenous latent variable for work motivation 

8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 

9.= Lamda, loading factor for manifest measurement (indicator) 

10.= Zeta, an error in the equation between latent variables 

11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent 

variables against endogenous latent variables. 

12.= Delta, error for manifest variable (indicator) on exogenous variable. 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 

 

Research Subjects 

 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 teachers 

taken from Hindu education junior high school teachers, which was not designated as a research 

sample. This study was implemented at 119 state junior high schools in Bali Province. The 

population of Hindu education teachers is 517 people spread across nine regencies/cities of Bali 

Province. Using the formula, Krejcie & Morgan and Warwick Lininger obtained a sample 

number of 256 HRT. The sampling techniques in the study were "multistage proportional 

random sampling," and individual sampling became samples in each school with lottery 

techniques. The sample was chosen in this study based on several criteria: government 



employees aged between 30 to 50 with bachelor's degrees in religious education also mental 

and physical health. 

 

Data Collection Instruments 

 

Data collection tool used in this study is the Likert Scale model questionnaire with five 

alternative answers: Strongly agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, 

Strongly Disagree (STS)=1 positive answers and vice versa for negative answers (Divayana, et 

al., 2019). The questionnaire meets the performance variables of HRT, Hindu leadership of 

principals, EI of teachers supervised by school superintendents, SC, TWM. The results of the 

instrument item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

Variable 
Number of Items Invalid Item 

Number 

Cronbach’s 

Alpha Items Valid Invalid 

Performance of Hindu 

Education teachers 

65 62 3 5,16,25 .956 

PHL 62 

 

56 

 

6 1,12,28,33,3

5 

.952 

TEI 58 55 3 15,26,27 .960 

SS 38 

 

37 

 

1 

 

13 .956 

SC 46 43 3 17,18,44 .951 

TWM  47 45 2 18,19 .965 

 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The 

performance variables of HRT produced 62 questionnaires that showed the distribution of the 

acquisition of correlation coefficient numbers between .330 to .717 and r-count greater than 

.30. Sixty-two points of the performance questionnaire of HRT were declared valid. The 

performance variables of HRT produced three questionnaires (5, 16, 25) that showed the 

distribution of correlation coefficient numbers between .25 to .287 and r-count smaller than .30. 

Three points of performance of Hindu Education teachers were declared invalid, so the 

questionnaire was not used in the measurement. The omitted instrument does not affect 

measuring the number of items that qualify as a measuring instrument of the variable. The 

validity results in Table 1 apply to all variables in the study. Based on the calculation results 

obtained, the reliability coefficient of the Cronbach's Alpha instrument is greater than .80. The 

performance research instruments of Hindu Education teachers, the leadership of Hindu 

principals, TEI, supervision of school superintendents, SC and TWM reach very high-reliability 

criteria. All research instruments that have met the requirements for the validity of items and 

have high reliability are used to collect data. 

 

Data Analysis Techniques  

 

The data analysis technique used structural equation modeling (SEM) . Data analysis steps: (a) 

Concept and Theory-Based Development; (b) Constructing the Phat Diagram; (c) Conversion 

of Phat diagrams to Structural Models; (d) Selecting an Input Matrix; (e) Assess identification 

problems; (f) Evaluation of Goodness-OF-Fit, and (g) Interpellation and Model Modification. 

The data results in reliability using the Cronbach’s Alpha formula. The instrument is declared 

reliable if the reliability coefficient value is 0.80 and above (Anastasi & Maw, 1982). The 
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results of the reliability test showed reliability. Test the validity of items with the product-

moment correlation formula from Pearson (Hatch & Farhady, 1982). The questionnaire items 

are declared valid if the correlation value is minimal or equal and greater than .30 (> .30). The 

test assumptions sought include (a) normality test, multivariate data distribution is analyzed to 

see if the normality assumption is further processed for SEM modeling. Tests were carried out 

using a normal QQ plot diagram; (b) test of outliers, examination of univariate outliers by 

converting the value of research data into z-score; (c) multicollinearity between independent 

variables using the linear regression module; (d) variance heteroscedasticity test, a way to 

observe whether or not heteroscedasticity occurs can be seen from the scatter plot where there 

is no specific pattern on the graph. 

 

Some of the findings that need to be discussed in more detail in this study follow the existing 

problems. Based on the research method used to solve these problems, the results of this study 

present several things as follows. 

 

Results of Descriptive Analysis of Research Variables 

 

Table 2. Respondents' Answers to Research Variables 

No Variables 

Number of 

Instrument 

Items 

Total 

Theoretical 
Total Actual 

Range Median Min Max Average 

1 PHL 56 56-280 168 168 280 243,81 

 TEI 55 55-275 165 163 270 234,01 

3 SS 37 37-185 111 117 180 152,03 

4 SC 43 43-215 129 149 210 184,35 

5 TWM 45 45-225 135 161 225 192,42 

6 HRT-P 62 62-310 186 232 310 273,14 

 

Table 2 can be seen that all variables are classified as good: Results of Unidimensionality 

Evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics 

are explained in the actual data that has a value range of 168-280 and an average of 243.01 

which is greater than the score. The theoretical median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an average 

of 234.01, which is greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 117-

180, and the average is 152.03 which is greater than the theoretical median value of 111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average 

of 184.35 which is greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an 

average value of 192.42 which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an 

actual value range of 232-310, and an average of 273.14 which is greater than the theoretical 

median value of 186. 

 

Unidimensionality Evaluation Results 

 

The evaluation results of constructal unidimensionality already meet the requirements of the 

model feasibility test because all variable constructs are following the provisions of the 

"goodness of fit criteria." Based on this, the confirmatory factor analysis (CFA) results are 



presented in the unidimensionality analysis that exists in six research variables.

 
Figure 4: PHL            Figure 5: The TEI 

 

 

 

 

 

 

 
Figure 6: SS                Figure 7: SC  

 

 

 
Figure 8: TWM                Figure 9: HRT-P 

 

 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have 

qualified CFA. The GFI value as a measure of the feasibility of the model reaches a > value of 

.90. So it is concluded that the indicator construct has acceptable unidimensionality, and the 

loading value (lamda) is entirely worth above .50 (> .50) so that it also provides evidence that 

all indicators have a high level of validity to the construct. 

 

Feasibility of The Model (Goodness of Fit Model) 

 

The validity and causality between constructs of this model used AMOS 20.0 software. Based 

on the AMOS 20.0 computation for this SEM model, the model conformity indexes are 

produced (goodness of fit) presented in Table 3. Furthermore, The index values will be 

Kehiksek = principal Hindu leadership; MRS = 

school managerial; IB = indra brata; YB= yama 

brata; SB= surya brata; CB=casi brata; 

BB=bayu brata; DB=dhanaba brata; PB=panca 

brata; AB=agni brata 

 

 

Pedi= understanding emotions; pengsi= 

emotional settings; Pemsi= emotional 

utilization; Peol= emotional understanding 

of others 

 

Mapeg= supervisor managerial; Adik= 

academic; Epen= education evaluation; 

Eker= work ethic 

Kepa=identity/ physical environment in 

school; Harap= teacher’s hope; 

Kead=security at school 

 

Pejar = learning plan; Cokjar = learning 

process; Nijar = learning assessment; Kulek 

= work quality 

 



compared to each index's critical value (cut-off value). A good model is expected to have the 

goodness of fit indices greater than essential matters. The study evaluated the initial results on 

structural models sequentially into the first, second, and third evaluation models. 

 

The full results of the third evaluation model (SEM 6) in Figure 10 follows. 

 

 
Figure 10: Full Results of The Third Evaluation Model 

Descriptions: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising The Vision of the 

Principal, Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

 

Further evaluation of the criteria of the full conformity indexes of the third model is presented 

in Table 3 below. 

 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

 

Criterion Result 
Critical 

Value 

Model 

Evaluation 

Absolute fit    

Chi-square (c2) 324.460  339.261 Good 

Probabilitas .140 .05 Good 

Derajat Bebas 298 - - 

GFI .906 .80 Good 

RMSEA .020 .08 Good 

Parsimony fit    

CMIN/DF 1.089  2,00 Good 

AGFI .881 .80 Marginal 

Incremental fit    

CFI .994 .90 Good 

TLI .993 .90 Good 

 



Structural Models 

 

The causal relationship developed in the hypothesis on this model is sold to the null hypothesis, 

which says that the regression coefficient between the relationships of two constructs is no 

different from zero through tests as is present in regression analysis. The C.R. statistical value 

will be distributed to an accessible degree of 298. The following is a description of the test 

results on 11 pathways in the final model in this study. Hypothesis testing on structural models 

relates to the results of regression coefficient tests on each resulting path described in Table 4. 

 

Table 4. Regression Coefficient Test Results on each path 

 

Effect Standard 

Coefficient 
CR P value Description 

From To 

PHL SC        .197 3.354 <.001 Significant 

SS SC        .426 60636 <.001 Significant 

PHL TWM        .327 40462 <.001 Significant 

TEI  TWM        .185 2.715 <.007 Significant 

SS TWM        .19 2.613 .009 Significant 

SC  TWM        .224 3.238 .001 Significant 

PHL HRT-P      .264 4.392 <.001 Significant 

TEI *) HRT-P *) -.022 0.409 .683 Insignificant 

SS *) HRT-P *) -.088 1.392 .164 Insignificant  

SC   HRT-P .153 2.737 .006 Significant  

TWM  HRT-P  .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the 

path is omitted from the model. 

 

Effective and Relative Contributions to the Final Model 

 

The hypothesis model in this study was divided into three blocks according to the number of 

endogenous variables used. Effective and relative contributions to the final model can be seen 

in Table 5. 

 

Table 5. Effective And Relative Contributions On The Final Model  

 

Block 

Determi-

nation 

Coeff. 

From To 

Regres

sion 

Coeff 

Regres

sion 

Coeff 

Effective 

Donation 

Reltive 

Donation 

I 0.26 PHL 

SS   

SC 

SC 

.197 

.426 

.308  

.477  

.061 

.203 

.230 

.770 

   Total   .264 1.000 

II 0.29 PHL 

TEI   

SS  

SC  

TWM  

TWM   

TWM   

 TWM 

.327 

.185  

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 

   Total   .290 .290 

III 0.47 PHL 

SC  

TWM   

HRT-P  

HRT-P 

HRT-P 

.264  

.153  

.452  

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 

   Total   .466 1.000 



 

Hypothesis Test 

 

The hypothesis testing of this research is based on the structural model resulting from the 

identification of the last structural model as shown in Figure 10, it was found that of the 20 

research hypotheses tested, 18 were accepted, and two were not accepted at the 5% significance 

level and 95% level. Furthermore, the research findings can be compiled as a summary of the 

results of hypothesis testing as presented in Table 6. 

 

Table 6.  Summary of Hypothesis Testing Results 

 

Hypothesis Statement Received 

(H1) There is a significant direct relationship between the principal's Hindu 

leadership and SC. 

Yes 

(H2) There is a significant direct relationship between the SS and SC. Yes 

(H3) There is a significant direct relationship between the principal's Hindu 

leadership and TWM 

Yes 

(H4) There is a significant direct relationship between the TEI and the 

TWM 

Yes 

(H5) There is a significant indirect relationship between the SS and TWM 

through SC 

Yes 

(H6) There is a significant direct relationship between the PHL and the 

performance of HRT. 

Yes 

(H7) There is a significant direct relationship between the TEI and the 

performance of HRT 

Yes 

(H8) There is a significant direct relationship between the SS and the 

performance of HRT 

Yes 

(H9) There is a significant direct relationship between SC and the performance 

of HRT 

Yes 

(H10) There is a significant direct relationship between TWM and the 

performance of HRT 

No 

(H11) There is a significant indirect relationship between PHL and the 

performance of HRT through SC 

No 

(H12) There is a significant indirect relationship between TEI and the 

performance of HRT through TWM 

Yes 

(H13) There is a significant indirect relationship between the SS and the 

performance of HRT through SC. 

Yes 

(H14) There is a significant indirect relationship between the SS and the 

performance of HRT through TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 

There is a significant indirect relationship between supervisory supervision Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 

There is a significant indirect relationship between the SS and the performance 

of HRT through TWM 

Yes 

There is an indirect relationship between SC and the performance of HRT 

through TWM 

Yes 



Hypothesis Statement Received 

There is a significant simultaneous relationship between PHL, the EI of the 

teacher, the SS, the SC and the work motivation of the teacher with the 

performance of the HRT. 

Yes 

 

The discussion of the results of the descriptive analysis includes four statistical values in each 

indicator, including; the average value of the indicator, the percentage of positive responses 

(described with a value of 4 and 5), the percentage of negative response (described with a value 

of 3 and below), and loading factor to explain the relationship between the indicator and its 

latent construct. The following are the descriptive characteristics of the six variables, as shown 

in Table 7. 

 

Table 7. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 0.4 94.5 0.52 

  

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 0.9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

  Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 



Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  

Performance 

of HRT 

Lesson Planning  4.72 0 100 .81 

Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Final Model 

 

Based on the final model of the evaluation of the feasibility of the model, it can be 

recommended that the final model of the constellation of relationships between research 

variables shown in Figure 11 is as follows: 

 

 
Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 

Description : 

X1 = PHL 

X2 = TEI 

X3 = SS 

Y1 = SC 

Y2 = TWM 

Y3 = Performance of HRT 

        = Regression direction 

 

The discussion includes four statistical values in each indicator: the average value of the 

indicator, the percentage of positive responses (described with a value of 4 and 5), and the 

percentage of negative response (described with a value of 3 and below). Loading factor in 



explaining the relationship between the indicator and latent construct. The following are the 

descriptive characteristics of the six variables, as shown in Table 8. 

 

Table 8. Descriptive Characteristics of the Six Latent Variables 

 

Variable Indicator 

Mark 

Flat- 

Flat 

Response 

Negative 

(%) 

Response 

Positive 

(%) 

Loading 

Factor 

model 

Measurement 

PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 

Yama Brata 4.39 3.1 96.9 .64 

Surya Brata 4.64 .9 94.1 .59 

Casi Brata 4.49 3.1 96.9 .86 

Bayu Brata 4.35 4.8 95.1 .86 

Dharma Brata 4.49 2.6 97.3 .89 

Panca Brata 4.59 1.3 98.7 .89 

Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

TEI   Self- emotional 

understanding  

4.24 2.7 97.3 .93 

Emotional setting  5.53 1.3 99.7 .95 

Emotional 

utilization 

4.50 1.3 98.7 .74 

Emotional 

understanding of 

others 

4.52 .4 99.6 .91 

 Variable     4.45 1.4 98.6   

SS 

  

Supervisory 

Manager 

4.15 7.00 93 .90 

Academic 4.40 .9 99.1 .88 

Education 

Evaluation 

 3.83 31.0 69.1 .84 

Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8   

SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 

Individual 

4.60 .4 99.6 .97 

Identity/physical 

environment 

  4.48 0 100 .87 

  Variable    4.52 .4 99.6   

TWM   Teacher job 

satisfaction 

4.47 .4 99.6 .95 

Teacher's 

expectations 

4.46 .4 99.6 .89 

Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8   

Performance Lesson Planning  4.72 0 100 .81 



of HRT Learning 

Implementation 

 4.72 0 100 .99 

Learning 

assessment 

  4.64 0 100 .88 

Work quality  4.58 1.3 98.7 .71 

  Variable  4.67 .3 99.7   

 

Discussion 
 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number 

of samples is determined by multiplying 5-10 of the indicators. In this study, a structural model 

was developed with 27 indicators and 226 samples. The results of the normal distribution test 

are met if the results of the CR calculation are in the range of -2.58 to 2.58. In this analysis, the 

value of CR = 1.983 so that the assumption of a multinormal distribution is fulfilled (Ghozali, 

2012). Checking for the presence of univariate outliers can be done by determining the 

threshold value that is categorized as an outlier by converting the research data values into a 

standard score commonly called a z-score. For large samples (above 80 samples), univariate 

evaluation of outliers occurs if the z-score is outside the range -4 to 4 (Hair et al., 2006). Using 

the basis that observations with a z-score of 4.00 will be categorized as outliers, it is known 

that the data used in this study on respondent number 210 has a score (X31) of -4.142, so that 

the status is the univariate outlier. The Mahalanobis distance ( Mahalanobis distance ) is used, 

which can be found in the analysis output using AMOS 20. No sample is the multivariate 

outlier in the analysis because it has a p-value of < 0.01. In these two considerations, respondent 

number 210 Mahalanobis d-square = 46,452 with p 1 = .011 and p 2 = .475, is still included in 

the analysis. For this reason, all observations are not wasted for analysis. Checking the 

assumption that there is no multicollinearity is carried out on the calculation of the determinant 

value of the sample covariance matrix. The hypothetical model will experience 

multicollinearity problems if the value of the determinant is close to zero. The determinant 

value can be concluded that the model does not experience multicollinearity problems in the 

analysis. The evaluation results of SEM assumptions about: sample size, data normality, 

data outliers, linearity, the direction of the regression relationship, and multicollinearity all met 

the requirements.  

 

The results of the analysis of the seven elements of the feasibility of the model conclude that 

this structural model has unacceptable feasibility, so repression or evaluation of the model will 

be carried out. There are two approaches to model specification, namely, Trimming theory, 

which tries to answer which parameters will be removed to increase the suitability of the model. 

This second method is commonly known as modification (MI). One recommendation of the MI 

value is the correlation between error indicators. Evaluation is done by adding a correlation 

between error indicators. Evaluation is done by adding correlations between exogenous 

constructs. The results of the model feasibility test in the first evaluation model have not been 

accepted because there are still components among the absolute fit that have not been met. So 

a second and third evaluation will be carried out by considering eliminating two insignificant 

paths and increasing the error correlation between the third evaluation by adding indicators 

based on modification index (MI) calculation results. The path that is omitted is the EI of 

teachers and the SS on HRT performance. In the second full evaluation model, the chi-square 

value is 470.416 with probability = .000 (P < .05), which explains that the covariance matrix of 

the model is different from the covariance matrix from the second evaluation model data has 



not been accepted. The third evaluation will be carried out by adding an error correlation 

between indicators based on the calculation results of the modification index (MI). 

 

Final Model 

 

The results of the analysis show that in the final model produced in the constellation of the 

relationship between variables as shown in Figures 11, two paths are not supported by the data, 

namely the direct relationship of TEI to the performance of HRT and the relationship between 

school supervisory supervision and the performance of education teachers. Hindu religion 

because it is not significant. The final model to explain the relationship between the six 

variables is shown in Figure 11. 

 

It has shown a fairly strong validation of an indicator to measure the construct. The percentages 

and categories of the six research variables. First, the principal's Hindu leadership is in the very 

good category with the largest loading factor (0.89) of the principal's Hindu leadership variable 

being the Panca Brata indicator. Second, the TEI is in the very good category with the largest 

loading factor (0.95) of the teacher's emotional intelligence variable being the emotional 

regulation indicator. Previous studies suggests a similar thing, that emotional intelligence has a 

positive effect on teacher performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI 

variable, the higher the work performance produced (Wahyudi, 2018). Third, the SS also have 

a positive response to the SS. The biggest loading factor (0.90) of the school supervisor's 

supervision variable is the managerial indicator of school supervisors. Three studies before 

reached the same conclusion, namely that the supervision carried out by school supervisors 

influenced teacher performance, both at the early childhood education, Elementary, and Middle 

School levels (Suchyadi, 2018), Pujianto et al., 2020, and Tengko et al., 2021). Fourth, SC 

being in the very good category with the most significant loading factor (0.97) of the SC 

variables are the indicators of intimacy and individual. An increase in positive values of SC 

that is carried out continuously will be able to improve the performance of elementary and  high 

school teachers (Dahlan et al., 2020; Zulkarnaen et al., 2020). Fifth, the TWM is in the very 

good category with the most significant loading factor (0.95) of the TWM variable was the 

teacher job satisfaction indicator. some studies before shows that that work motivation 

influences teacher performance (Alhusaini et al., 2020; Fransiska & Tupti, 2020). High 

performance is generally associated with high motivation, while low motivation is associated 

with low performance (Fransiska & Tupti, 2020). Sixth, the performance of HRT is in the very 

good category with all (100%) had positive respondents to HRT performance. This descriptive 

finding is very positive because the teachers in the research location have had a very good 

performance. The most significant loading factor (0.99) of the performance variable of HRT is 

the indicator of the implementation of learning.  

  

The direct and indirect relationships between variables are shown by the results of the analysis 

in the final model, which is a constellation of the relationships between variables as shown in 

Figure 11, and Table 4 is the result of testing the influence between variables in the final model. 

Based on the research hypothesis testing, 18 were accepted, and two were not accepted at a 

significance level of 5% and a confidence level of 95%. First, the direct relationship between 

TEI and the performance of HRT is not significant. The results of data analysis show that the 

path coefficient in this relationship is negative, namely .022 (Table 4). There is no direct 

relationship between EI and the performance of HRT. In the context of this study, the findings 

of this study are not in line with or do not support the theories or findings of previous research 

(Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which state that there is a direct 

influence between EI and with performance. The analysis results also show that TEI has a 



significant indirect relationship with the performance of HRT through TWM. Second, there is 

a direct relationship between the SS and the performance of HRT. In the context of this study, 

the research findings are not in line with or do not support the theories or findings of previous 

research, which stated that there was a direct relationship between the SS and performance 

teacher. The analysis results show that the SS has a significant indirect relationship with the 

performance of HRT through SC and TWM. 

 

Conclusion 

 

This study aimed to describe the relationship of principal’s hindu leadership (PHL), emotional 

intelligence (EI) of teachers, supervision of school superintendents (SS), school culture (SC), 

and teacher work motivation (TWM) with performance of hindu religious teacher (HRT) at 

state junior high schools, either directly or indirectly. The result showed that there is a 

significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, 

between TEI and TWM, between SS and TWM, between SC and TWM, and between PHL 

HRT, between SC and HRT, and between teachers' TWM. and HRT. There is also a significant 

indirect relationship between PHL principals and teacher TWM, PHL principals and HRT, SS 

and TWM, and SS and HRT through school culture, as well as between PHL principals and 

HRT, between TEI and HRT, and between SC with HRT for Hindu religious education through 

TWM teachers at state junior high schools. There is a significant simultaneous relationship 

between PHL principals, TEI, SS, SC, and TWM teachers with the performance of Hindu 

religious education teachers. However, not all variables are interrelated and have a significant 

impact on each other, such as between TEI and HRT and between SS and HRT performance in 

public junior high schools. In general, the results of this study indicate that there is a 

contribution of PHL, TEI, SS, SC, and TWM teachers to HRT performance. So it can be 

concluded that hindu leadership, teacher emotional intelligence, supervision of school 

supervisors, school culture, and teacher work motivation simultaneously affect the performance 

of hindu religious education teachers. The variables also have a significant impact, either 

directly or indirectly on the performance of hindu religious education teachers. 

 

Recommendation 

 

Based on the results of data analysis and conclusions in the study, suggestions can be submitted 

to supervisors and junior high school principals so that the study results can be used as input as 

a reference for planning and determining strategies for improving teacher performance in 

carrying out the learning process. Knowledge of the factors that affect teacher performance can 

support awareness of determining performance and school image in the community. Junior high 

school supervisors can become mediators and work together between relevant agencies in 

fostering and empowering teachers so that their performance increases. The findings of this 

study can be used as a reference for determining the most appropriate policies in fostering and 

developing teacher performance in schools. It is recommended that other researchers examine 

the factors that influence teacher performance that has not been revealed in this study in more 

depth with an adequate population so that more comprehensive research results are obtained. 

 

Limitations 

 

The author suggests several essential attributes for future studies so that research on 

development becomes comprehensive. In addition, practical suggestions also complement the 

weaknesses found in this study. The factors that influence the performance of HRT are not only 



limited to PHL, TEI, SS, SC, and TWM. There may be many other factors that affect the 

performance of HRT. It is hoped that further studies can investigate other factors more fully. 
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Introduction 

Hindu religious teachers (HRT) are responsible for implementing the Hindu education learning process at the level and 
unit of education following Hindu religious education. In the religious education curriculum in Indonesia, 
Permendiknas No. 35 of 2010 said that the performance of teachers related to their professional tasks is the ability to 
plan to learn, carry out learning, evaluate and assess learning outcomes, analyze assessment results and carry out 
follow-up assessment results. The learning process of Hindu education teachers should support the development of 
teachings about Srada and Bhakti as a belief and piety in Hinduism (Suryani, 2021). Trade consists of five parts, with 
the first Srada that believes in the existence of Brahman or the supreme ruler in the Hindu concept of divinity (Nata & 
Gunawijaya, 2021; Surada, 2016). In addition, Hindu religious education is expected to give birth to learners who have 
noble morals and noble ethics reflected in daily behavior (Puja & Mahayasa, 2021). 

Education is essential in directing generations of people to become responsible citizens to contribute to the country's 
economic, social, and political development (Simiyu & Stephen, 2021). Niti Sastra is generally known as political science 
and leadership that teaches how to build a prosperous society (Ariningsih et al., 2019). It contains the teachings of 
Hindu leadership that are universal and not limited by space and time so that it is always relevant to the development 
of society (Suweta, 2020). In carrying out Hindu leadership at school, the principal can interpret and imitate the values 
of Hinduism to foster, direct, mobilize, and manage school management to achieve national education goals (Sukadi, 
2020). One of the principal’s leadership style basics that it can use to support teacher performance is Catur Naya Sandhi 
that defines four attitudes of a leader (Sedana et al., 2020).  

Education issues have lately become an indication of the performance of HRT under the low category (Astawa, 2019). 
The ability of HRT to plan learning, carry out learning, and designing evaluation is still weak (Suarda et al., 2018; Tantra 
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et al., 2013). HRT only transfer the subject to the students, but not transmissing religious and moral values of Suda 
learners (Astawa, 2019). Limitations in moral values impact the weak implementation of learning and adversely affect 
the output (Suarda et al., 2018). Several factors affect the teaching and learning process, achievement, and 
performance, such as principal leadership, teachers’ emotional intelligence, supervision of school superintendents, 
school culture, and teacher work motivation (Börü, 2018; Siahaan et al., 2020). 

The principal's function as a leader in the school and the role of the school superintendent. It can be optimized to 
influence the implementation of teacher performance (Sehgal et al., 2017). Supervision is an integral part of efforts to 
support supervise achievement to improve learning achievement and school quality (Noor & Sofyaningrum, 2020). The 
school superintendent carries out the supervisory function of the education unit in the government capacity. 
Regulation of the Minister of National Education No. 2 of 2007 explains that the presence of school superintendents 
becomes part of the staffing duties of a school superintendent is required to have several dimensions of competence in 
the subject family. Regulation of the Minister of National Education No. 35 of 2010 presents technical instructions for 
implementing the Functional Position of teachers and their credit figures to support teacher performance. Teacher 
performance related to teacher professionalism in managing the learning process includes planning activities, carrying 
out learning, evaluating and assessing learning outcomes, analyzing assessment results, and carrying out follow-up 
assessment results. The Performance-based on the quality of his work (Tanti et al., 2018). 

The quality of a teacher's performance can be affected by emotional intelligence (EI), school culture (SC), and 
motivation. EI is a collection of non-cognitive skills, capabilities, and competencies (Bar-On, 1997). Intelligence can 
affect a person's ability to succeed in the face of environmental demands and pressures (Serrat, 2017). Culture refers to 
behavior, assumptions, and beliefs regarding an organization (Groysberg et al., 2018). Organizational culture is the 
prevailing norms, values, ideas, and assumptions that members have (Groysberg et al., 2018). Culture is divided into 
three layers: artifacts on the surface, ideals, and beliefs in the middle, and assumptions within. School culture is the 
school's personality embodied through the values and beliefs of members of the organization (Karada & Öztekin, 2018). 
SC and teacher work motivation together positively influence the quality of education (Baier et al., 2019; Kalkan et al., 
2020). Motivation is a process that begins with a physiological and positional deficiency that drives the behavior or 
impulse shown for a purpose or incentive. The primary motivation process starts with a drive aimed at incentives 
(Börü, 2018). Conditions are created in the absence of physiological and psychological balance. Physiological and 
psychological impulses are action-oriented and generate thrust in achieving incentives (Zareen et al., 2015). Incentives 
end a cycle of motivation that will reduce a need and drive. The dimensions of the primary motivational process will be 
the starting point for the theory of the content and operation of work motivation. 

Previous studies reveal the weaknesses of teacher performance, especially Hindu religious teachers (Astawa, 2019; 
Tantra et al., 2013). This will certainly have an impact on the quality of graduates. Various studies were conducted to 
determine the factors that influence the performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 
2020; Pujianto et al., 2020; Sari, 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, from the results obtained, 
only fewstudies have explained the factors that affect performance simultaneously. Most of previous studies only 
explain the effect of one or two variables on the performance variable. Previous studies has confirmed that specific 
teacher interventions can increase their professional responsibilities as Hindu religious teachers (Suryani, 2021). This 
research supports students to become Hindus with character in their daily behavior to contribute to economic, social, 
and political development in the country (Simiyu & Stephen, 2021; Surada, 2016). This study fills the limitations of 
innovation in developing Hindu religious teachings in the education/learning process (Suarda et al., 2018; Tantra et al., 
2013). In addition, there is an imbalance of attitudes in life, such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). 
This research supports previous research on school culture and teacher work motivation and still shows a low category 
(Astawa, 2019). 

The research questions are: 

1. How is the performance of principal’s Hindu leadership (PHL), teachers’ emotional intelligence (TEI), supervision 
of school supervisor (SS), school culture (SC), teacher work motivation (TWM), and Hindu religious teacher 
performance (HRT-P) in state junior high schools?; and 

2. How do PHL, TEI, SS, SC, TWM variables affect the performance of HRT in-state junior high schools? 

Literature Review 

Hindu Leadership 

Leadership is an effort to lead members or citizens of the community or lead religious people, including Hindus 
(Subagiasta, 2019). Hindu leadership aims to deliver the group, society, or state he leads to a state of happiness (Rai & 
Suarningsih, 2019). Philosophically, Hindu leaders and leadership mean as a benchmark in achieving peaceful (santih) 
and prosperous Hindu citizens or people (hita) (Subagiasta, 2019). Leadership in Hinduism aims to present a leader 
who realizes prosperityand can be a nonsuch for the next generation by providing a sense of security, responsibility, 
fairness, autonomy, and initiative (Puja & Mahayasa, 2021). Several types of leadership in Hindu religious education are 
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(a) asta brata (Aryawan, 2021; Setiyowati & Razak, 2018); (b) TriKayaParisudha (Ariawan & Divayana, 2020; Ariawan 
et al., 2020, 2021; Divayana, 2018; Divayana et al., 2019; Suwindia & Wati, 2021); (c) Catur Paramita (Sukabawa, 2019); 
(d) Catur Pariksa (Sanjaya et al., 2020; Suweta, 2020); (e) panca yamabrata (Sulastra, 2021); (f) panca niyama brata 
(Subagiasta, 2018); (g) asta dasa paramiteng prabhu (Suweta, 2020); (h) sadwinayaka (Subagiasta, 2019); (i) catur 
widya (Subagiasta, 2019). All types of Hindu leadership are essential to understand and apply Hindu practices in the 
natural environment, society, educational institutions, and during the lives of the broader community that provide 
obedient and obedient life for each other (Subagiasta, 2021). However, some facts show that many leaders are 
entangled in legal problems due to acts of corruption. Leaders who ideally become the source of the solution to 
followers' suffering cannot have a good role (Yogatama & Giri, 2021).  

Emotional Intelligence 

Emotional intelligence (EI) is the ability to feel and understand the power of emotional sensitivity more effectively. EI 
includes motivating oneself or others, self-control, understanding other people's feelings effectively, and managing 
emotions that can guide the mind to make the best decisions and become more productive (Anggraini, 2021). Mayer 
and Salovey introduced four-pronged hierarchical model in 1997 (MacCann et al., 2020; Olderbak et al., 2019). The four 
branches are: (a) accurately understanding emotions, (b) using emotions to facilitate decision making, (c) 
understanding emotions, and (d) managing emotions to regulate positive emotions and reduce negative emotions 
(MacCann et al., 2020). Individuals with a high level of EI development may promote well-being from social support 
and practical perspectives (Kong et al., 2019). Religious leaders should have the good emotional intelligence to control 
themselves and help resolve conflicts between the congregation. However, there are still conflicts between church 
leaders expressed in the form of power struggles over differences in information or different beliefs, interests, desires, 
or values. Some religious leaders even sometimes show explosive emotions, pounding the table, slamming the Bible, 
physically violent, verbally vented emotions that are rude and cursing (Budi, 2019). 

Supervision of School Supervisor 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The primary purpose of holding 
academic supervision is to provide technical assistance and guidance to teachers and staff to improve the quality of 
their performance (Agustina & Kristiawan, 2020). Educational supervision is designed to help teachers develop their 
professional abilities in planning and presenting quality learning processes to achieve learning objectives (Sitaasih, 
2020; Tengko et al., 2021). The teacher's quality of the learning process becomes the focus of academic supervision 
(Burhanudin et al., 2021) so that student learning outcomes are better as learning outputs. Educational supervision is 
the main task of a school supervisor to foster teachers to carry out learning management, including planning, 
implementation, and learning assessment (Tengko et al., 2021). Supervision includes evaluating teachers' professional 
skills and supervisors' effectiveness of school programs (Altun & Sarkaya, 2020). 

School Culture 

School culture (SC) is a set of values that underlie the behaviors, traditions, daily habits, and symbols practiced and 
developed by principals, teachers, administrative officers, students, and the community around the school that 
distinguish it from other schools (Abdullah, 2019; Febriantina et al., 2020). SC is used as a guideline for all school 
residents in acting towards their profession to support the ability to adapt to the work environment (Schipper et al., 
2020). SC forms a system of values, habits, work ethic, and school image internalized in every joint of school activities 
(Kusumaningrum et al., 2020). SC has an essential role in improving members' performance (Febriantina et al., 2020; 
Liu et al., 2021). SC is a significant factor determining the school's perception and the behavior patterns of all partners, 
especially teachers and students, where shared leadership styles come into play (Kalkan et al., 2020). SC establishes a 
social system that helps unite school members by providing the correct standards for what to do in the school 
environment (Febriantina et al., 2020). Every school must have a vision and mission to create a school organizational 
culture. Unfortunately, improving the quality of schools or education so far has always relied on the management of 
improving the quality of the teaching and learning process and management in the aspect of leadership alone. Still, it 
did not touch the school's organizational culture (Rony, 2021).  

Teacher's Work Motivation 

Work motivation can be defined as the thing behind a person doing work. TWM is the factor that drives a teacher to do 
their job (Han & Yin, 2016). Work motivation is essential for teachers because teacher work and teacher quality will 
significantly affect the quality of education (Viseu et al., 2016). Factors that influence motivation are intrinsic and 
extrinsic (Börü, 2018). Intrinsic factor, a satisfying factor and arises from itself. An intrinsic indicator is the desire to 
achieve and progress in personal life (Baljoon et al., 2019). Some of the extrinsic factors that influence teacher 
motivation are the level of perception and desire of learning of students, chief justice and communication skills of 
principals, attitudes, and behaviors of colleagues, etc (Börü, 2018). There is a link between motivation and the 
implementation of teacher tasks, which means there is also a link between motivation and teacher competence which 
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ultimately fosters teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in 
several schools (Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020). Undoubtedly caused by many factors, one 
of which is teachers' work motivation. 

Previous Studies 

Several studies have discussed how the performance of Hindu Religion teachers and what factors influence it. In a study 
it was revealed that Hindu religious education teachers at Denpasar Junior High School had not shown optimal 
performance. Teachers have weaknesses in the learning process starting from the preparation of lesson plans, the 
methods used to evaluation. It can be said that pedagogic and professional competencies have not been optimized 
properly (Suarda et al., 2018). The study also revealed that one of the factors that influence teacher performance is the 
leadership of the principal. Principals have an important role in optimizing the performance of teachers who are 
certified educators. The principal is also obliged to create a good organizational climate by implementing a professional 
system. However, the facts on the ground show that the duties and functions of school supervisors are not running 
optimally. So far, supervisors have not carried out intensive supervision in schools. This causes frequent 
miscoordination between supervisors and the school committee. 

Many studies show the influence of leadership style, emotional intelligence, supervisory supervision, and work 
environment culture on work motivation and performance. However, in general, these studies only show a separate 
relationship between one variable and another. Such as the relationship between emotional intelligence and 
performance (Anggraini, 2021; Sari, 2020); the relationship between supervisory supervision and performance 
(Larasati et al., 2020; Pujianto et al., 2020; Tengko et al., 2021); the relationship between work environment culture on 
performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the relationship between work motivation and 
performance (Fransiska & Tupti, 2020). Although each variable has an influence on performance, further research is 
still needed regarding the effect of all variables simultaneously on performance. 

Methodology 

Research Design 

This study is a descriptive study on the measurement of the performance of Hindu education teachers using a model of 
connectedness between variables that is the result of the development of previous studies and existing theories. The 
study used a quantitative and correlational descriptive approach with survey methods. The preparation of instruments 
by making questionnaires of each variable based on views, operational definitions, and indicators. Three experts 
conducted the intrusion validity test based on structure, content or material, and language through a questionnaire 
review. Furthermore, the trial of the research instrument was performed by a Hindu religious education teacher who 
was not designated as a research sample. Test data is analyzed to meet validity and reliability. These research steps are 
presented in Figure 1. 

 

Figure 1. Research Steps 

Development of Conceptual Models and Theories 

The first step of SEM (SEM 1) analysis is to develop an analytical model based on existing theories. This model 
developed a relationship between constructs or variables based on theory. The relationship model between constructs 
builds the hypothesis of direct and indirect relationships between variables. The conceptual model of the relationship 
between a free variable (exogenous) and a related variable (endogenous) is presented in Figure 2. 
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Figure 2. Constellation of Relationships Between Research Variables 

The second step of SEM (SEM 2) analysis is to compile a flowchart based on the first model.  

 

Figure 3. Modeling of Structural Equations (SEM) Relationships Between Variables 

Information: 
1.Rectangular image showing manifest variable (observed variable) 
2.Oval image showing latent variable (construct variable) 
3.1= Ksi, exogenous latent variable for PHL 
4.2= Ksi, exogenous latent variable for EI 
5.3= Ksi, exogenous latent variable for supervisory supervision 
6.1= Eta, endogenous latent variable for SC 
7.2= Eta, endogenous latent variable for work motivation 
8.3= Eta, endogenous latent variable for the performance of Hindu education teachers. 
9.= Lamda, loading factor for manifest measurement (indicator) 
10.= Zeta, an error in the equation between latent variables 
11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent variables against endogenous 

latent variables. 
12.= Delta, error for manifest variable (indicator) on exogenous variable. 
13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 
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Research Subjects 

The trial of research instruments was implemented to 90 HRT, each district/city of 10 teachers taken from Hindu 
education junior high school teachers, which was not designated as a research sample. This study was implemented at 
119 state junior high schools in Bali Province. The population of Hindu education teachers is 517 people spread across 
nine regencies/cities of Bali Province. Using the formula, Krejcie & Morgan and Warwick Lininger obtained a sample 
number of 256 HRT. The sampling techniques in the study were "multistage proportional random sampling," and 
individual sampling became samples in each school with lottery techniques. The sample was chosen in this study based 
on several criteria: government employees aged between 30 to 50 with bachelor's degrees in religious education also 
mental and physical health. 

Data Collection Instruments 

Data collection tool used in this study is the Likert Scale model questionnaire with five alternative answers: Strongly 
agree (SS)=5, Agree (S)=4, Disagree (KS)=3, Disagree (TS)=2, Strongly Disagree (STS)=1 positive answers and vice 
versa for negative answers (Divayana et al., 2019). The questionnaire meets the performance variables of HRT, Hindu 
leadership of principals, EI of teachers supervised by school superintendents, SC, TWM. The results of the instrument 
item validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

Variable 
Number of Items Invalid Item Number Cronbach’s Alpha 

Items Valid Invalid   
Performance of Hindu 
Education teachers 

65 62 3 5,16,25 .956 

PHL 62 56 6 1,12,28,33,35 .952 
TEI 58 55 3 15,26,27 .960 
SS 38 37 1 13 .956 
SC 46 43 3 17,18,44 .951 
TWM  47 45 2 18,19 .965 

Table 1 shows the performance variables of HRT as many as 65 questionnaires. The performance variables of HRT 
produced 62 questionnaires that showed the distribution of the acquisition of correlation coefficient numbers between 
.330 to .717 and r-count greater than .30. Sixty-two points of the performance questionnaire of HRT were declared 
valid. The performance variables of HRT produced three questionnaires (5, 16, 25) that showed the distribution of 
correlation coefficient numbers between .25 to .287 and r-count smaller than .30. Three points of performance of Hindu 
Education teachers were declared invalid, so the questionnaire was not used in the measurement. The omitted 
instrument does not affect measuring the number of items that qualify as a measuring instrument of the variable. The 
validity results in Table 1 apply to all variables in the study. Based on the calculation results obtained, the reliability 
coefficient of the Cronbach's alpha instrument is greater than .80. The performance research instruments of Hindu 
Education teachers, the leadership of Hindu principals, TEI, supervision of school superintendents, SC and TWM reach 
very high-reliability criteria. All research instruments that have met the requirements for the validity of items and have 
high reliability are used to collect data. 

Data Analysis Techniques  

The data analysis technique used structural equation modeling (SEM) . Data analysis steps: (a) Concept and Theory-
Based Development; (b) Constructing the Phat Diagram; (c) Conversion of Phat diagrams to Structural Models; (d) 
Selecting an Input Matrix; (e) Assess identification problems; (f) Evaluation of Goodness-OF-Fit, and (g) Interpellation 
and Model Modification. The data results in reliability using the Cronbach’s alpha formula. The instrument is declared 
reliable if the reliability coefficient value is 0.80 and above (Anastasi & Maw, 1982). The results of the reliability test 
showed reliability. Test the validity of items with the product-moment correlation formula from Pearson (Hatch & 
Farhady, 1982). The questionnaire items are declared valid if the correlation value is minimal or equal and greater than 
.30 (> .30). The test assumptions sought include (a) normality test, multivariate data distribution is analyzed to see if 
the normality assumption is further processed for SEM modeling. Tests were carried out using a normal QQ plot 
diagram; (b) test of outliers, examination of univariate outliers by converting the value of research data into z-score; (c) 
multicollinearity between independent variables using the linear regression module; (d) variance heteroscedasticity 
test, a way to observe whether or not heteroscedasticity occurs can be seen from the scatter plot where there is no 
specific pattern on the graph. 

Some of the findings that need to be discussed in more detail in this study follow the existing problems. Based on the 
research method used to solve these problems, the results of this study present several things as follows. 
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Results of Descriptive Analysis of Research Variables 

Table 2. Respondents' Answers to Research Variables 

No Variables 
Number of 

Instrument Items 
Total Theoretical Total Actual 

Range Median Min Max Average 
1 PHL 56 56-280 168 168 280 243,81 
2 TEI 55 55-275 165 163 270 234,01 
3 SS 37 37-185 111 117 180 152,03 
4 SC 43 43-215 129 149 210 184,35 
5 TWM 45 45-225 135 161 225 192,42 
6 HRT-P 62 62-310 186 232 310 273,14 

Table 2 can be seen that all variables are classified as good: Results of unidimensionality evaluation: 

1. The Hindu leadership variable of the principal is classified as good, descriptive statistics are explained in the actual 
data that has a value range of 168-280 and an average of 243.01 which is greater than the score. The theoretical 
median, 168,  

2. The TEI variable is classified as good, has an actual value range of 163-270 and an average of 234.01, which is 
greater than the theoretical median value of 165,  

3. The school supervisor supervision variable is classified as good, has the actual value is 117-180, and the average is 
152.03 which is greater than the theoretical median value of 111,  

4. The SC variable is classified as good, has an actual value range of 149-210 and an average of 184.35 which is 
greater than the median value theoretical 129,  

5. The variable of TWM is classified as good; has an actual value range of 161-225, and an average value of 192.42 
which is greater than the theoretical median value of 135,  

6. The Hindu religious education teacher performance variable is classified as good, has an actual value range of 232-
310, and an average of 273.14 which is greater than the theoretical median value of 186. 

Unidimensionality Evaluation Results 

The evaluation results of constructal unidimensionality already meet the requirements of the model feasibility test 
because all variable constructs are following the provisions of the "goodness of fit criteria." Based on this, the 
confirmatory factor analysis (CFA) results are presented in the unidimensionality analysis that exists in six research 
variables. 

 

Figure 4: PHL  Figure 5: The TEI 

 

 

 

 

Kehiksek = principal Hindu leadership; MRS = 
school managerial; IB = indra brata; YB= 
yama brata; SB= surya brata; CB=casi brata; 
BB=bayu brata; DB=dhanaba brata; 
PB=panca brata; AB=agni brata 
 

 

Pedi= understanding emotions; Pengsi= 
emotional settings; Pemsi= emotional 
utilization; Peol= emotional understanding 
of others 
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Figure 6: SS     Figure 7: SC 

 

 

 

Figure 8: TWM     Figure 9: HRT-P 

 

 

Based on the confirmatory factor analysis (CFA) results, 27 indicators from six variables have qualified CFA. The GFI 
value as a measure of the feasibility of the model reaches a > value of .90. So it is concluded that the indicator construct 
has acceptable unidimensionality, and the loading value (lamda) is entirely worth above .50 (> .50) so that it also 
provides evidence that all indicators have a high level of validity to the construct. 

Feasibility of The Model (Goodness of Fit Model) 

The validity and causality between constructs of this model used AMOS 20.0 software. Based on the AMOS 20.0 
computation for this SEM model, the model conformity indexes are produced (goodness of fit) presented in Table 3. 
Furthermore, the index values will be compared to each index's critical value (cut-off value). A good model is expected 
to have the goodness of fit indices greater than essential matters. The study evaluated the initial results on structural 
models sequentially into the first, second, and third evaluation models. 

The full results of the third evaluation model (SEM 6) in Figure 10 follow. 

Kepa=identity/ physical environment in 
school; Harap= teacher’s hope; 
Kead=security at school 

 

Mapeg= supervisor managerial; Adik= 
academic; Epen= education evaluation; 
Eker= work ethic 

Pejar = learning plan; Cokjar = learning 
process; Nijar = learning assessment; Kulek 
= work quality 
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Figure 10: Full Results of The Third Evaluation Model 

Descriptions: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising the Vision of the Principal, 
Buseh: SC, Mokek: TWM, Sgupah: Performance of HRT. 

Further evaluation of the criteria of the full conformity indexes of the third model is presented in Table 3 below. 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

Criterion Result Critical Value Model Evaluation 
Absolute fit    
Chi-square (c2) 324.460 339.261 Good 
Probabilitas .140 .05 Good 
Derajat Bebas 298 - - 
GFI .906 .80 Good 
RMSEA .020 .08 Good 
Parsimony fit    
CMIN/DF 1.089 2,00 Good 
AGFI .881 .80 Marginal 
Incremental fit    
CFI .994 .90 Good 
TLI .993 .90 Good 

Structural Models 

The causal relationship developed in the hypothesis on this model is sold to the null hypothesis, which says that the 
regression coefficient between the relationships of two constructs is no different from zero through tests as is present 
in regression analysis. The C.R. statistical value will be distributed to an accessible degree of 298. The following is a 
description of the test results on 11 pathways in the final model in this study. Hypothesis testing on structural models 
relates to the results of regression coefficient tests on each resulting path described in Table 4. 

Table 4. Regression Coefficient Test Results on each path 

Effect Standard Coefficient CR P value Description 
From To     
PHL SC .197 3.354 <.001 Significant 
SS SC .426 60636 <.001 Significant 
PHL TWM .327 40462 <.001 Significant 
TEI  TWM .185 2.715 <.007 Significant 
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Table 4. Continued 

Effect Standard Coefficient CR P value Description 
From To     
SS TWM .19 2.613 .009 Significant 
SC  TWM .224 3.238 .001 Significant 
PHL HRT-P .264 4.392 <.001 Significant 
TEI *) HRT-P *) -.022 0.409 .683 Insignificant 
SS *) HRT-P *) -.088 1.392 .164 Insignificant  
SC  HRT-P .153 2.737 .006 Significant  
TWM  HRT-P .452 6.915 <.001  Significant 

*) The results of the analysis are taken from the initial model, because on the final model the path is omitted from the 
model. 

Effective and Relative Contributions to the Final Model 

The hypothesis model in this study was divided into three blocks according to the number of endogenous variables 
used. Effective and relative contributions to the final model can be seen in Table 5. 

Table 5. Effective And Relative Contributions on The Final Model  

Block 
Determination 

Coeff. 
From To 

Regression 
Coeff 

Regression 
Coeff 

Effective 
Donation 

Relative 
Donation 

I 0.26 PHL 
SS  

SC 
SC 

.197 

.426 
.308 
.477 

.061 

.203 
.230 
.770 

   Total   .264 1.000 
II 0.29 PHL 

TEI  
SS  
SC  

TWM  
TWM  
TWM  
 TWM 

.327 

.185 

.190 

.224 

.371 

.033 

.383 

.401 

.121 

.006 

.073 

.090 

.418 

.021 

.251 

.310 
   Total   .290 .290 
III 0.47 PHL 

SC  
TWM   

HRT-P 
HRT-P 
HRT-P 

.264 

.153 

.452 

.478 

.415 

.611 

.126 

.063 

.276 

.271 

.136 

.593 
   Total   .466 1.000 

Hypothesis Test 

The hypothesis testing of this research is based on the structural model resulting from the identification of the last 
structural model as shown in Figure 10, it was found that of the 20 research hypotheses tested, 18 were accepted, and 
two were not accepted at the 5% significance level and 95% level. Furthermore, the research findings can be compiled 
as a summary of the results of hypothesis testing as presented in Table 6. 

Table 6. Summary of Hypothesis Testing Results 

Hypothesis Statement Received 
(H1) There is a significant direct relationship between the principal's Hindu leadership and SC. Yes 
(H2) There is a significant direct relationship between the SS and SC. Yes 
(H3) There is a significant direct relationship between the principal's Hindu leadership and TWM Yes 
(H4) There is a significant direct relationship between the TEI and the TWM Yes 
(H5) There is a significant indirect relationship between the SS and TWM through SC Yes 
(H6) There is a significant direct relationship between the PHL and the performance of HRT. Yes 
(H7) There is a significant direct relationship between the TEI and the performance of HRT Yes 
(H8) There is a significant direct relationship between the SS and the performance of HRT Yes 
(H9) There is a significant direct relationship between SC and the performance of HRT Yes 
(H10) There is a significant direct relationship between TWM and the performance of HRT No 
(H11) There is a significant indirect relationship between PHL and the performance of HRT through SC No 
(H12) There is a significant indirect relationship between TEI and the performance of HRT through TWM Yes 
(H13) There is a significant indirect relationship between the SS and the performance of HRT through SC. Yes 
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Table 6. Continued 

Hypothesis Statement Received 
(H14) There is a significant indirect relationship between the SS and the performance of HRT through 
TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 
There is a significant indirect relationship between supervisory supervision Yes 
There is an indirect relationship between SC and the performance of HRT through TWM Yes 
There is a significant indirect relationship between the SS and the performance of HRT through TWM Yes 
There is an indirect relationship between SC and the performance of HRT through TWM Yes 
There is a significant simultaneous relationship between PHL, the EI of the teacher, the SS, the SC and 
the work motivation of the teacher with the performance of the HRT. 

Yes 

The discussion of the results of the descriptive analysis includes four statistical values in each indicator, including; the 
average value of the indicator, the percentage of positive responses (described with a value of 4 and 5), the percentage 
of negative response (described with a value of 3 and below), and loading factor to explain the relationship between the 
indicator and its latent construct. The following are the descriptive characteristics of the six variables, as shown in 
Table 7. 

Table 7. Descriptive Characteristics of the Six Latent Variables 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
PHL Principal Manager 4.71 0.4 94.5 0.52 

Indra Brata 4.57 3.1 96.9 .81 
Yama Brata 4.39 3.1 96.9 .64 
Surya Brata 4.64 0.9 94.1 .59 
Casi Brata 4.49 3.1 96.9 .86 
Bayu Brata 4.35 4.8 95.1 .86 
Dharma Brata 4.49 2.6 97.3 .89 
Panca Brata 4.59 1.3 98.7 .89 
Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 
TEI  Self- emotional 

understanding  
4.24 2.7 97.3 .93 

Emotional setting 5.53 1.3 99.7 .95 
Emotional utilization 4.50 1.3 98.7 .74 
Emotional 
understanding of 
others 

4.52 .4 99.6 .91 

  Variable  4.45 1.4 98.6  
SS 
  

Supervisory Manager 4.15 7.00 93 .90 
Academic 4.40 .9 99.1 .88 
Education Evaluation 3.83 31.0 69.1 .84 
Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  
SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 
Individual 

4.60 .4 99.6 .97 

Identity/physical 
environment 

4.48 0 100 .87 

  Variable  4.52 .4 99.6  
TWM   Teacher job 

satisfaction 
4.47 .4 99.6 .95 

Teacher's expectations 4.46 .4 99.6 .89 
Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  
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Table 7. Continued 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
Performance of 
HRT 

Lesson Planning 4.72 0 100 .81 
Learning 
Implementation 

4.72 0 100 .99 

Learning assessment 4.64 0 100 .88 
Work quality 4.58 1.3 98.7 .71 

  Variable 4.67 .3 99.7  

Final Model 

Based on the final model of the evaluation of the feasibility of the model, it can be recommended that the final model of 
the constellation of relationships between research variables shown in Figure 11 is as follows: 

 

Figure 11: Final Model of The Constellation of Relationships Between Research Variables. 

Description : 
X1 = PHL 
X2 = TEI 
X3 = SS 
Y1 = SC 
Y2 = TWM 
Y3 = Performance of HRT 
         = Regression direction 

The discussion includes four statistical values in each indicator: the average value of the indicator, the percentage of 
positive responses (described with a value of 4 and 5), and the percentage of negative response (described with a value 
of 3 and below). Loading factor in explaining the relationship between the indicator and latent construct. The following 
are the descriptive characteristics of the six variables, as shown in Table 8. 

Table 8. Descriptive Characteristics of the Six Latent Variables 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 
Yama Brata 4.39 3.1 96.9 .64 
Surya Brata 4.64 .9 94.1 .59 
Casi Brata 4.49 3.1 96.9 .86 
Bayu Brata 4.35 4.8 95.1 .86 
Dharma Brata 4.49 2.6 97.3 .89 
Panca Brata 4.59 1.3 98.7 .89 
Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 
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Table 8. Continued 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
TEI  Self-emotional 

understanding  
4.24 2.7 97.3 .93 

Emotional setting 5.53 1.3 99.7 .95 
Emotional utilization 4.50 1.3 98.7 .74 
Emotional 
understanding of others 

4.52 .4 99.6 .91 

 Variable  4.45 1.4 98.6  
SS 
  

Supervisory Manager 4.15 7.00 93 .90 
Academic 4.40 .9 99.1 .88 
Education Evaluation 3.83 31.0 69.1 .84 
Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  
SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and Individual 4.60 .4 99.6 .97 
Identity/physical 
environment 

4.48 0 100 .87 

  Variable  4.52 .4 99.6  
TWM   Teacher job satisfaction 4.47 .4 99.6 .95 

Teacher's expectations 4.46 .4 99.6 .89 
Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  
Performance 
of HRT 

Lesson Planning 4.72 0 100 .81 
Learning 
Implementation 

4.72 0 100 .99 

Learning assessment 4.64 0 100 .88 
Work quality 4.58 1.3 98.7 .71 

  Variable 4.67 .3 99.7  

Discussion 

Evaluation Results of Structural Equation Model (SEM) Assumptions 

Hair et al. (2006) argue that the minimum number of samples met in SEM is 100. The number of samples is determined 
by multiplying 5-10 of the indicators. In this study, a structural model was developed with 27 indicators and 226 
samples. The results of the normal distribution test are met if the results of the CR calculation are in the range of -2.58 
to 2.58. In this analysis, the value of CR = 1.983 so that the assumption of a multinormal distribution is fulfilled (Ghozali, 
2012). Checking for the presence of univariate outliers can be done by determining the threshold value that is 
categorized as an outlier by converting the research data values into a standard score commonly called a z-score. For 
large samples (above 80 samples), univariate evaluation of outliers occurs if the z-score is outside the range -4 to 4 
(Hair et al., 2006). Using the basis that observations with a z-score of 4.00 will be categorized as outliers, it is known 
that the data used in this study on respondent number 210 has a score (X31) of -4.142, so that the status is the 
univariate outlier. The Mahalanobis distance (Mahalanobis distance) is used, which can be found in the analysis 
output using AMOS 20. No sample is the multivariate outlier in the analysis because it has a p-value of < 0.01. In these 
two considerations, respondent number 210 Mahalanobis d-square = 46,452 with p1 = .011 and p2 = .475, is still 
included in the analysis. For this reason, all observations are not wasted for analysis. Checking the assumption that 
there is no multicollinearity is carried out on the calculation of the determinant value of the sample covariance matrix. 
The hypothetical model will experience multicollinearity problems if the value of the determinant is close to zero. The 
determinant value can be concluded that the model does not experience multicollinearity problems in the analysis. The 
evaluation results of SEM assumptions about: sample size, data normality, data outliers, linearity, the direction of the 
regression relationship, and multicollinearity all met the requirements.  

The results of the analysis of the seven elements of the feasibility of the model conclude that this structural model has 
unacceptable feasibility, so repression or evaluation of the model will be carried out. There are two approaches to 
model specification, namely, Trimming theory, which tries to answer which parameters will be removed to increase the 
suitability of the model. This second method is commonly known as modification (MI). One recommendation of the MI 
value is the correlation between error indicators. Evaluation is done by adding a correlation between error indicators. 
Evaluation is done by adding correlations between exogenous constructs. The results of the model feasibility test in the 
first evaluation model have not been accepted because there are still components among the absolute fit that have not 
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been met. So a second and third evaluation will be carried out by considering eliminating two insignificant paths and 
increasing the error correlation between the third evaluation by adding indicators based on modification index (MI) 
calculation results. The path that is omitted is the EI of teachers and the SS on HRT performance. In the second full 
evaluation model, the chi-square value is 470.416 with probability = .000 (P < .05), which explains that the covariance 
matrix of the model is different from the covariance matrix from the second evaluation model data has not been 
accepted. The third evaluation will be carried out by adding an error correlation between indicators based on the 
calculation results of the modification index (MI). 

Final Model 

The results of the analysis show that in the final model produced in the constellation of the relationship between 
variables as shown in Figures 11, two paths are not supported by the data, namely the direct relationship of TEI to the 
performance of HRT and the relationship between school supervisory supervision and the performance of education 
teachers. Hindu religion because it is not significant. The final model to explain the relationship between the six 
variables is shown in Figure 11. 

It has shown a fairly strong validation of an indicator to measure the construct. The percentages and categories of the 
six research variables. First, the principal's Hindu leadership is in the very good category with the largest loading factor 
(0.89) of the principal's Hindu leadership variable being the Panca Brata indicator. Second, the TEI is in the very good 
category with the largest loading factor (0.95) of the teacher's emotional intelligence variable being the emotional 
regulation indicator. Previous studies suggest a similar thing, that emotional intelligence has a positive effect on teacher 
performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI variable, the higher the work performance produced 
(Wahyudi, 2018). Third, the SS also have a positive response to the SS. The biggest loading factor (0.90) of the school 
supervisor's supervision variable is the managerial indicator of school supervisors. Three studies before reached the 
same conclusion, namely that the supervision carried out by school supervisors influenced teacher performance, both 
at the early childhood education, Elementary, and Middle School levels (Suchyadi, 2018), Pujianto et al., 2020, and 
Tengko et al., 2021). Fourth, SC being in the very good category with the most significant loading factor (0.97) of the SC 
variables are the indicators of intimacy and individual. An increase in positive values of SC that is carried out 
continuously will be able to improve the performance of elementary and high school teachers (Dahlan et al., 2020; 
Zulkarnaen et al., 2020). Fifth, the TWM is in the very good category with the most significant loading factor (0.95) of 
the TWM variable was the teacher job satisfaction indicator. some studies before shows that that work motivation 
influences teacher performance (Alhusaini et al., 2020; Fransiska & Tupti, 2020). High performance is generally 
associated with high motivation, while low motivation is associated with low performance (Fransiska & Tupti, 2020). 
Sixth, the performance of HRT is in the very good category with all (100%) had positive respondents to HRT 
performance. This descriptive finding is very positive because the teachers in the research location have had a very 
good performance. The most significant loading factor (0.99) of the performance variable of HRT is the indicator of the 
implementation of learning.  

The direct and indirect relationships between variables are shown by the results of the analysis in the final model, 
which is a constellation of the relationships between variables, as shown in Figure 11, and Table 4 is the result of 
testing the influence between variables in the final model. Based on the research hypothesis testing, 18 were accepted, 
and two were not accepted at a significance level of 5% and a confidence level of 95%. First, the direct relationship 
between TEI and the performance of HRT is not significant. The results of data analysis show that the path coefficient in 
this relationship is negative, namely .022 (Table 4). There is no direct relationship between EI and the performance of 
HRT. In the context of this study, the findings of this study are not in line with or do not support the theories or findings 
of previous research (Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which state that there is a direct influence 
between EI and with performance. The analysis results also show that TEI has a significant indirect relationship with 
the performance of HRT through TWM. Second, there is a direct relationship between the SS and the performance of 
HRT. In the context of this study, the research findings are not in line with or do not support the theories or findings of 
previous research, which stated that there was a direct relationship between the SS and performance teacher. The 
analysis results show that the SS has a significant indirect relationship with the performance of HRT through SC and 
TWM. 

Conclusion 

This study aimed to describe the relationship of principals’ Hindu leadership (PHL), emotional intelligence (EI) of 
teachers, supervision of school superintendents (SS), school culture (SC), and teacher work motivation (TWM) with 
performance of Hindu religious teacher (HRT) at state junior high schools, either directly or indirectly. The result 
showed that there is a significant direct relationship between PHL and SC, between SS and SC, PHL and TWM, between 
TEI and TWM, between SS and TWM, between SC and TWM, and between PHL HRT, between SC and HRT, and between 
teachers' TWM. and HRT. There is also a significant indirect relationship between PHL principals and teacher TWM, 
PHL principals and HRT, SS and TWM, and SS and HRT through school culture, as well as between PHL principals and 
HRT, between TEI and HRT, and between SC with HRT for Hindu religious education through TWM teachers at state 
junior high schools. There is a significant simultaneous relationship between PHL principals, TEI, SS, SC, and TWM 
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teachers with the performance of Hindu religious education teachers. However, not all variables are interrelated and 
have a significant impact on each other, such as between TEI and HRT and between SS and HRT performance in public 
junior high schools. In general, the results of this study indicate that there is a contribution of PHL, TEI, SS, SC, and 
TWM teachers to HRT performance. So it can be concluded that hindu leadership, teacher emotional intelligence, 
supervision of school supervisors, school culture, and teacher work motivation simultaneously affect the performance 
of hindu religious education teachers. The variables also have a significant impact, either directly or indirectly on the 
performance of hindu religious education teachers. 

Recommendation 

Based on the results of data analysis and conclusions in the study, suggestions can be submitted to supervisors and 
junior high school principals so that the study results can be used as input as a reference for planning and determining 
strategies for improving teacher performance in carrying out the learning process. Knowledge of the factors that affect 
teacher performance can support awareness of determining performance and school image in the community. Junior 
high school supervisors can become mediators and work together between relevant agencies in fostering and 
empowering teachers so that their performance increases. The findings of this study can be used as a reference for 
determining the most appropriate policies in fostering and developing teacher performance in schools. It is 
recommended that other researchers examine the factors that influence teacher performance that has not been 
revealed in this study in more depth with an adequate population so that more comprehensive research results are 
obtained. 

Limitations 

The author suggests several essential attributes for future studies so that research on development becomes 
comprehensive. In addition, practical suggestions also complement the weaknesses found in this study. The factors that 
influence the performance of HRT are not only limited to PHL, TEI, SS, SC, and TWM. There may be many other factors 
that affect the performance of HRT. It is hoped that further studies can investigate other factors more fully.  
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Introduction 

Hindu religion teachers (HRT) are responsible for implementing the Hindu education process at the level and unit of 
education, following Hindu religious education curricula. In the religious education curriculum in Indonesia, 
Permendiknas No 35 (2010) states that the performance of teachers related to their professional tasks is the ability to 
plan, carry out learning, evaluate and assess learning outcomes, analyse assessment results and carry out follow-up 
assessments. The educational process of Hindu teachers should support the development of the teachings about Srada 
and Bhakti as a belief and piety in Hinduism (Suryani, 2021). Srada believes in the existence of Brahman or the 
supreme ruler in the Hindu concept of divinity (Nata & Gunawijaya, 2021). In addition, Hindu religious education is 
expected to produce learners who have noble morals and noble ethics, which are reflected in their daily behaviour 
(Puja & Mahayasa, 2021). 

Education is essential in directing generations of people to become responsible citizens who contribute to the country's 
economic, social and political development (Simiyu & Stephen, 2021). Niti Sastra is generally known as political science 
and leadership that teaches how to build a prosperous society (Ariningsih et al., 2019). It contains the teachings of 
Hindu leadership that are universal and not limited by space and time; therefore, these teachings are always relevant to 
the development of society (Suweta, 2019). By carrying out Hindu leadership at school, the principal can interpret and 
imitate the values of Hinduism to foster, direct, mobilise and oversee the school’s management to achieve national 
education goals (Sukadi, 2020). One of the leadership styles that can be used to support teacher performance is Catur 
Naya Sandhi, which defines four attitudes of a leader (Sedana et al., 2020).  

Issues in education have lately become an indication of the performance of HRT being in the low category (Astawa, 
2019). The ability of HRT to plan the learning activities, carry out learning and design evaluations is still weak (Suarda 
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et al., 2018; Tantra et al., 2013). Hindu religion teachers only transfer the subject to the students, but they do not 
transmit the religious and moral values of Suda teachings (Astawa, 2019). Limited moral values weaken the 
implementation of teachings and adversely affect the output (Suarda et al., 2018). Several factors impact the teaching 
and learning process, achievement and performance, such as principals’ leadership, teachers’ emotional intelligence 
(TEI), supervision by school supervisors (SS), school culture (SC) and teachers’ work motivation (TWM; Börü, 2018; 
Siahaan et al., 2020). 

The principal functions as a leader in the school and acts as the school superintendent. Their role can be optimised to 
influence teacher performance (Sehgal et al., 2017). Supervision is an integral part of the efforts to improve learning 
achievement and school quality (Noor & Sofyaningrum, 2020). The school superintendent carries out the supervisory 
function of the education unit on behalf of the government. Regulation No 2 (2007) of the Ministry of National 
Education explains that it is part of the duties of a school superintendent to have competence in the subjects. To 
promote teacher performance, Regulation No 35 (2010) of the Ministry of National Education presents technical 
instructions for implementing the functional position of teachers and their accreditations. Teacher performance related 
to teacher professionalism in managing the learning process includes planning activities, teaching, evaluating and 
assessing learning outcomes, analysing assessment results and carrying out follow-up assessments. The performance is 
based on the quality of their work (Tanti et al., 2018). 

The quality of a teacher's performance can be affected by emotional intelligence (EI), SC and motivation. Emotional 
intelligence is a collection of non-cognitive skills, capabilities and competencies (Bar-On, 1997). Intelligence can affect a 
person's ability to succeed in the face of environmental demands and pressures (Serrat, 2017). Culture refers to the 
behaviour, assumptions and beliefs of an organisation (Groysberg et al., 2018). Organisational culture is the prevailing 
norms, values, ideas and assumptions that members have (Groysberg et al., 2018). Culture is divided into three layers: 
artifacts on the surface, ideals and beliefs in the middle and assumptions within. School culture is the school's 
personality, embodied through the values and beliefs of members of the organisation (Karada & Öztekin, 2018). School 
culture and TWM together influence the quality of education (Baier et al., 2019; Kalkan et al., 2020). Motivation is a 
process that begins with a physiological and positional deficiency that drives the behaviour or impulse shown for a 
purpose or incentive. The primary motivation process starts with a drive aimed at incentives (Börü, 2018). Conditions 
are created in the absence of physiological and psychological balance. Physiological and psychological impulses are 
action-oriented and generate thrust in achieving incentives (Zareen et al., 2015). Incentives end a cycle of motivation, 
reducing the need and drive. The dimensions of the primary motivational process are the starting point of the theory of 
the content and operation of work motivation. 

Previous studies revealed the weaknesses in teacher performance, especially in terms of HRT (Astawa, 2019; Tantra et 
al., 2013). This will certainly have an impact on the quality of graduates. Various studies were conducted to determine 
the factors that influence the performance of teachers (Anggraini, 2021; Dahlan et al., 2020; Larasati et al., 2020; 
Pujianto et al., 2020; Sari, 2020; Tengko et al., 2021; Zulkarnaen et al., 2020). However, the results of only a few studies 
explained the factors that affect performance simultaneously. Most of the previous studies only explained the effect of 
one or two variables on the performance variable. Previous studies confirmed that specific teacher interventions can 
increase their professional competencies as HRT (Suryani, 2021). This research aimed to support the development of 
students to become Hindus with character in their daily behaviour to contribute to the economic, social and political 
development of the country. This study filled the gaps in innovation in developing Hindu religious teachings in the 
education/learning process (Suarda et al., 2018; Tantra et al., 2013). In addition, it showed there is an imbalance in 
attitudes towards life, manifested in behaviour such as criminal acts (Serrat, 2017; Yogatama & Giri, 2021). This 
research supported previous research that indicated SC and TWM to be in the low category (Astawa, 2019). 

The research questions were: 

1. How is the performance of principals’ Hindu leadership (PHL), TEI, SS, SC, TWM and HRT performance (HRT-P) in 
state junior high schools? 

2. How do the PHL, TEI, SS, SC, TWM variables affect HRT-P in state junior high schools? 

Literature Review 

Hindu Leadership 

Leadership is an effort to lead members or citizens of the community or religious leaders, including Hindus (Subagiasta, 
2019). Hindu leadership aims to deliver the group, society or state they lead to a state of happiness (Rai & Suarningsih, 
2019). Philosophically, Hindu leaders and leadership mean to set the standard for peaceful (santih) and prosperous 
Hindu citizens or people (hita; Subagiasta, 2019). Leadership in Hinduism aims to present a leader who realises 
prosperity and can be a model for the next generation by providing a sense of security, responsibility, fairness, 
autonomy and initiative (Puja & Mahayasa, 2021). Several types of leadership in Hindu religious education are (a) asta 
brata (Aryawan, 2021; Setiyowati & Razak, 2018), (b) Tri Kaya Parisudha (Ariawan & Divayana, 2020; Ariawan et al., 
2020, 2021; Divayana, 2018; Divayana et al., 2019; Suwindia & Wati, 2021), (c) Catur Paramita (Sukabawa, 2019), (d) 
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Catur Pariksa (Sanjaya et al., 2020; Suweta, 2019), (e) panca yamabrata (Sulastra, 2020), (f) panca niyama brata 
(Subagiasta, 2018), (g) asta dasa paramiteng prabhu (Suweta, 2019), (h) sadwinayaka (Subagiasta, 2019) and (i) catur 
widya (Subagiasta, 2019). All types of Hindu leadership are essential to understand and apply Hindu practices in the 
natural environment, society, educational institutions and the lives of the broader community that lead to obedience 
and obedient life for each other (Subagiasta, 2021). However, some facts show that many leaders are entangled in legal 
problems due to acts of corruption. Leaders who ideally become the source of the solution to followers' suffering can 
therefore not have a good role (Yogatama & Giri, 2021).  

Emotional Intelligence 

Emotional intelligence is the ability to feel and understand the power of emotional sensitivity more effectively. 
Emotional intelligence includes motivating oneself or others, self-control, understanding other people's feelings 
effectively and managing emotions that can guide the mind to make the best decisions and become more productive 
(Anggraini, 2021). Mayer and Salovey (1997) introduced a four-pronged hierarchical model (MacCann et al., 2020; 
Olderbak et al., 2019). The four branches are: (a) accurately understanding emotions, (b) using emotions to facilitate 
decision-making, (c) understanding emotions and (d) managing emotions to regulate positive emotions and reduce 
negative emotions (MacCann et al., 2020). Individuals with a high level of EI development may promote well-being 
from social support and practical perspectives (Kong et al., 2019). Religious leaders should have the appropriate EI to 
control themselves and help resolve conflicts in the congregation. However, there are still conflicts between church 
leaders, expressed in the form of power struggles over differences in information or different beliefs, interests, desires 
or values. Some religious leaders sometimes even show explosive emotions, pounding the table and slamming the Bible, 
and exhibit physically violent and verbally vented emotions that are rude and cursing (Budi, 2019). 

Supervision of the School Supervisor 

Supervision is part of the educational and democratic social processes (Ginting, 2020). The primary purpose of having 
academic supervision is to provide technical assistance and guidance to teachers and staff to improve the quality of 
their performance (Agustina & Kristiawan, 2020). Educational supervision is designed to help teachers develop their 
professional abilities in planning and presenting quality learning processes to achieve learning objectives (Sitaasih, 
2020; Tengko et al., 2021). The quality of the teacher's learning process is the focus of academic supervision 
(Burhanudin et al., 2021) in order for students to have better learning outputs. Educational supervision is the main task 
of a school supervisor to encourage teachers to manage their teaching, including planning, implementation and 
learning assessment (Tengko et al., 2021). Supervision includes evaluating teachers' professional skills and the 
effectiveness of school programs (Altun & Sarkaya, 2020). 

School Culture 

School culture is a set of values that underlie the behaviours, traditions, daily habits and symbols practiced and 
developed by principals, teachers, administrative officers, students and the community around the school that 
distinguish it from other schools (Abdullah, 2019; Febriantina et al., 2020). School culture is used as a guideline for all 
school residents to use their position to support the ability to adapt to the work environment (Schipper et al., 2020). 
School culture forms a system of values, habits, work ethic and school image that is internalised at every juncture of 
school activities (Kusumaningrum et al., 2020). It plays an essential role in improving members' performance 
(Febriantina et al., 2020; Liu et al., 2021). It is a significant factor determining the way the school is perceived and the 
behaviour patterns of all partners, especially teachers and students, where shared leadership styles come into play 
(Kalkan et al., 2020). School culture establishes a social system that helps unite school members by providing the 
correct standards for what to do in the school environment (Febriantina et al., 2020). Every school must have a vision 
and mission to create a school organisational culture. Unfortunately, improving the quality of schools or education so 
far has always relied on the management of improving the quality of the teaching and learning process and 
management in the aspect of leadership alone. It has not involved the school's organisational culture (Rony, 2021).  

Teacher's Work Motivation 

Work motivation can be defined as the reason behind a person doing work. Teacher’s work motivation is the factor that 
drives a teacher to do their job (Han & Yin, 2016). Work motivation is essential for teachers because teachers’ work and 
quality significantly affect the quality of education (Viseu et al., 2016). Factors that influence motivation are intrinsic 
and extrinsic (Börü, 2018). An intrinsic factor is a satisfying factor and arises from itself. An intrinsic indicator is the 
desire to achieve and progress in personal life (Baljoon et al., 2019). Extrinsic factors that influence teacher motivation 
include the students’ level of perception of and desire for learning, justice and communication skills of principals, 
attitudes and behaviours of colleagues (Börü, 2018). There is a link between motivation and the implementation of 
teacher tasks, which means there is also a link between motivation and teacher competence, which ultimately fosters 
teacher performance (Hidayat, 2020). Several studies show the low performance of teachers in several schools 
(Harahap, 2018; Hartanti & Yuniarsih, 2018; Hidayat, 2020), undoubtedly caused by many factors, one of which is TWM. 
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Previous Studies 

Several studies discussed HRT-P and the factors that influence it. Suarda et al., (2018) revealed that Hindu religion 
teachers at Denpasar Junior High School do not show optimal performance. Teachers have weaknesses in the learning 
process, from the preparation of lesson plans to the methods used to conduct evaluations. It can be said that pedagogic 
and professional competencies have not been optimised properly (Suarda et al., 2018). The study also revealed that one 
of the factors that influence teacher performance is the leadership of the principal. Principals have an important role in 
optimising the performance of teachers, who are certified educators. The principal is also obligated to create a good 
organisational climate by implementing a professional system. However, the facts on the ground show that the duties 
and functions of school supervisors are not running optimally. So far, supervisors have not carried out intensive 
supervision in schools, causing frequent miscoordination between supervisors and the school committee. 

Many studies showed the influence of leadership style, EI, supervision and work environment culture on work 
motivation and performance. However, in general, these studies only showed a separate relationship between one 
variable and another, such as the relationship between EI and performance (Anggraini, 2021; Sari, 2020); the 
relationship between SS and performance (Larasati et al., 2020; Pujianto et al., 2020; Tengko et al., 2021); the 
relationship between work environment culture and performance (Dahlan et al., 2020; Zulkarnaen et al., 2020); and the 
relationship between work motivation and performance (Fransiska & Tupti, 2020). Although each variable has an 
influence on performance, further research is still needed regarding the effect of all variables simultaneously on 
performance. 

Methodology 

Research Design 

This research was a descriptive study on the measurement of the performance of Hindu religion teachers using a model 
of connectedness between variables that were the result of a combination of previous studies and existing theories. The 
study used a quantitative and correlational descriptive approach with survey methods. The preparation of the 
instruments involved the development of questionnaires on each variable based on views, operational definitions and 
indicators. Three experts conducted the reliability and validity test based on structure, content or material and 
language through a questionnaire review. Furthermore, the trial of the research instrument was performed by a Hindu 
religious education teacher who was not designated as a research sample. Test data were analysed to meet validity and 
reliability. These research steps are presented in Figure 1. 

 

 
Figure 1. Research Steps 

Development of Conceptual Models and Theories 

The first step in structural equation modelling (SEM 1) analysis is to develop an analytical model based on existing 
theories. This model develops a relationship between constructs or variables based on theory. The relationship model 
between constructs builds the hypotheses of direct and indirect relationships between variables. The conceptual model 
of the relationships between the free variables (exogenous) and the related variables (endogenous) is presented in 
Figure 2. 
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Figure 2. Constellation of Relationships Between Research Variables 

The second step in SEM (SEM 2) analysis is to compile a flowchart based on the first model.  

 

 

Figure 3. Modeling of Structural Equations (SEM) Relationships Between Variables 

Note: 
1. Rectangular image indicates a manifest variable (observed variable) 
2. Oval image indicates a latent variable (construct variable) 
3.1 = Ksi, exogenous latent variable for PHL 
4.2 = Ksi, exogenous latent variable for EI 
5.3 = Ksi, exogenous latent variable for SS 
6.1 = Eta, endogenous latent variable for SC 
7.2 = Eta, endogenous latent variable for TWM 
8.3 = Eta, endogenous latent variable for the performance of Hindu religion teachers 
9.= Lambda, loading factor for manifest measurement (indicator) 
10.= Zeta, an error in the equation between latent variables 
11.= Gamma, the path coefficient of exogenous latent variables against exogenous latent variables against endogenous 

latent variables 
12. δ= Delta, error for manifest variable (indicator) on exogenous variable 

13.= Epsilon, an error for the manifest variable (indicator) on the endogenous variable 
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Research Subjects 

The research instrument was tested on 90 HRT, 10 Hindu religion junior high school teachers from each district/city 
who were not included in the research sample. This study was implemented at 119 state junior high schools in Bali 
Province. The population of HRT was 517 individuals, spread across nine regions/cities of Bali Province. The Krejcie 
and Morgan and Warwick and Lininger formulae obtained a sample number of 256 HRT. The sampling technique in the 
study was multistage proportional random sampling, and individual sampling became samples in each school based on 
lottery techniques. The sample was chosen based on several criteria: mental health, physical health and government 
employees between 30 and 50 years of age with bachelor's degrees in religious education. 

Data Collection Instruments 

The data collection tool used in this study was the Likert scale model questionnaire with five possible answers: 
Strongly agree (SS) = 5, Agree (S) = 4, Disagree (KS) = 3, Disagree (TS) = 2, Strongly Disagree (STS) = 1 for positive 
answers and vice versa for negative answers (Divayana et al., 2019). The questionnaire met the requirements to 
measure the performance variables of HRT, PHL, SC, TWM and EI of teachers supervised by school superintendents. 
The results of the instrument’s validity test are presented in Table 1. 

Table 1. Results of Validity of Research Instruments 

Variable 
Number of Items Invalid Item Number Cronbach’s Alpha 

Items Valid Invalid   
Performance of Hindu 
Religion Teachers 

65 62 3 5, 16, 25 0.956 

PHL 62 56 6 1, 12, 28, 33, 35 0.952 
TEI 58 55 3 15, 26, 27 0.960 
SS 38 37 1 13 0.956 
SC 46 43 3 17, 18, 44 0.951 
TWM  47 45 2 18, 19 0.965 

Table 1 shows the performance variable of HRT of as many as 65 questions. The performance variable of HRT produced 
62 questions that showed distribution of the acquired correlation coefficient numbers between 0.330 and 0.717 and an 
r-count greater than 0.30. Sixty-two items on the questionnaire on HRT-P were declared valid. The performance 
variable of HRT produced three questions (5, 16, 25) that showed distribution of correlation coefficient numbers 
between 0.25 and 0.287 and an r-count smaller than 0.30. Three items on performance of HRT were declared invalid, so 
the questions were not used in the measurement. The omitted questions did not affect the number of items that 
qualified as measuring instruments of the variable. The validity results in Table 1 applied to all variables in the study. 
Based on the calculation results, the Cronbach's alpha reliability coefficient of the instrument was greater than 0.80. 
The research instrument met high reliability criteria in HRT, PHL, TEI, SS, SC and TWM. All research questions that met 
the validity requirements and had high reliability were used to collect data. 

Data Analysis Techniques  

The data analysis technique used structural equation modelling (SEM). The data analysis steps were as follows: (a) 
concept and theory-based development, (b) construction of the Phat diagrams, (c) conversion of Phat diagrams to 
structural models, (d) selection of an input matrix, (e) assessment of identification problems, (f) evaluation of the 
goodness-of-fit and (g) interpellation and model modification. Data reliability can be assessed using the Cronbach’s 
alpha formula. An instrument is declared reliable if the reliability coefficient value is 0.80 or greater (Anastasi & Maw, 
1982). The results of the reliability test showed reliability. The validity of items was tested with Pearson’s product-
moment correlation formula (Hatch & Farhady, 1982). Questionnaire items were considered valid if the correlation 
value was minimal or equal or greater than 0.30 (> 0.30). The tests included (a) a normality test, where multivariate 
data distribution was analysed to see if the normality assumption could be further processed for SEM modelling. Tests 
were carried out using a normal QQ plot diagram; (b) test of outliers, which involved an examination of univariate 
outliers by converting the value of research data into a z-score; (c) multicollinearity between independent variables, 
using the linear regression model; and (d) a variance heteroscedasticity test, which is a way to observe whether 
heteroscedasticity occurs. This can be seen in the scatter plot pattern. 

Some of this study’s findings that needed to be discussed in more detail concerned the existing problems. Based on the 
research method used to solve these problems, the results of this study show the following. 
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Results of Descriptive Analysis of Research Variables 

Table 2. Respondents' Answers to Research Variables 

No Variables 
Number of 

Instrument Items 
Total Theoretical Total Actual 

Range Median Min Max Average 
1 PHL 56 56–280 168 168 280 243.81 
2 TEI 55 55–275 165 163 270 234.01 
3 SS 37 37–185 111 117 180 152.03 
4 SC 43 43–215 129 149 210 184.35 
5 TWM 45 45–225 135 161 225 192.42 
6 HRT-P 62 62–310 186 232 310 273.14 

Table 2 shows that all variables were classified as good. The results of the unidimensionality evaluation were as 
follows: 

1. The PHL variable was classified as good. The descriptive statistics were explained in the actual data that had a 
value range of 168–280 and an average of 243.81, which was greater than the score. The theoretical median was 
168.  

2. The TEI variable was classified as good. Its actual value range was 163–270, and the average was 234.01, which 
was greater than the theoretical median value of 165.  

3. The SS variable was classified as good. Its actual value was 117–180, with an average of 152.03, which was greater 
than the theoretical median value of 111.  

4. The SC variable was classified as good. It had an actual value range of 149–210 and an average of 184.35, which 
was greater than the theoretical median value of 129.  

5. The TWM variable was classified as good; it had an actual value range of 161–225 and an average value of 192.42, 
which was greater than the theoretical median value of 135.  

6. The HRT-P variable was classified as good. Its actual value range was 232–310, with an average of 273.14, which 
was greater than the theoretical median value of 186. 

Unidimensionality Evaluation Results 

The evaluation results of constructional unidimensionality met the requirements of the model feasibility test because 
all variable constructs satisfied the provisions of the goodness-of-fit criteria. Based on this, the confirmatory factor 
analysis (CFA) results are presented in the unidimensionality analysis that existed in six research variables. 

 

 

 

 

 

 

Figure 4. Principals’ Hindu Leadership                          Figure 5. Teachers’ Emotional Intelligence 

 

 

 

Kehiksek = principal Hindu leadership; MRS = school 
managerial; IB = indra brata; YB = yama brata; SB = 
surya brata; CB = casi brata; BB = bayu brata; DB = 
dhanaba brata; PB = panca brata; AB = agni brata 

 

 

Pedi = understanding emotions; Pengsi = 
emotional settings; Pemsi = emotional 
utilization; Peol = emotional understanding of 
others 
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Figure 6. Supervision by School Supervisors    Figure 7. School Culture 

 

 

 

 

 

Figure 8. Teachers’ Work Motivation   Figure 9. Hindu Religious Teachers’ Performance 

Based on the CFA results, 27 indicators from six variables had qualified CFA. The GFI value as a measure of the 
feasibility of the model reached a value greater than 0.90. Therefore, it was concluded that the indicator construct had 
acceptable unidimensionality. The loading value (lambda) was greater than 0.50 (> 0.50), thereby providing additional 
evidence that all indicators had a high level of validity to the construct. 

Feasibility of The Model (Goodness-of-Fit Model) 

The validity and causality between constructs of this model was determined using AMOS 20.0 software. Based on the 
AMOS 20.0 computation for this SEM model, the model conformity indices were produced (goodness-of-fit), which are 
presented in Table 3. Furthermore, the index values were compared to each index's critical value (cut-off value). A good 
model is expected to have goodness-of-fit indices greater than essential matters. In this study, the initial results on 
structural models were evaluated sequentially in the first, second and third evaluation models. 

The full results of the third evaluation model (SEM 6) are presented in Figure 10. 

 

 

 

 

 

 

 

Kepa = identity/ physical environment in 
school; Harap = teacher’s hope; Kead = security 
at school 
 

Pejar = learning plan; Cokjar = learning process; 
Nijar = learning assessment; Kulek = work 
quality 

 

Mapeg = supervisor managerial;                         
Adik = academic;                                                      
Epen = education evaluation; Eker = work ethic 
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Descriptions: Kehikseh: PHL, Kemos: EI, Juken, Supeng: Supervising the Vision of the Principal, 
Buseh: SC, Mokek: TWM, Sgupah: HRT-P 

Figure 10. Full Results of The Third Evaluation Model 

Further evaluation of the criteria of the full conformity index of the third model is presented in Table 3. 

Table 3. Criteria of The Third Evaluation Model Full Conformity Index. 

Criterion Result Critical Value Model Evaluation 
Absolute fit    
Chi-square (c2) 324.460 339.261 Good 
Probabilitas 0.140 0.05 Good 
Derajat Bebas 298 – – 
GFI 0.906 0.80 Good 
RMSEA 0.020 0.08 Good 
Parsimony fit    
CMIN/DF 1.089 2.00 Good 
AGFI 0.881 0.80 Marginal 
Incremental fit    
CFI 0.994 0.90 Good 
TLI 0.993 0.90 Good 

Structural Models 

The causal relationship (CR) developed in this model was the null hypothesis; the regression coefficient between the 
relationships of two constructs was no different from zero in the tests than it was in the regression analysis. The CR 
statistical value was distributed to an acceptable degree of 298. Following is a description of the test results on 11 
pathways in the final model in this study. Hypothesis testing of the structural models related to the results of regression 
coefficient tests on each resulting path described in Table 4. 

Table 4. Regression Coefficient Test Results on each path 

Effect Standard Coefficient CR P value Description 
From To     
PHL SC .197 3.354 <.001 Significant 
SS SC .426 60636 <.001 Significant 
PHL TWM .327 40462 <.001 Significant 
TEI  TWM .185 2.715 <.007 Significant 
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Table 4. Continued 

Effect Standard Coefficient CR P value Description 
From To     
SS TWM .19 2.613 .009 Significant 
SC  TWM .224 3.238 .001 Significant 
PHL HRT-P .264 4.392 <.001 Significant 
TEI * HRT-P * -.022 0.409 .683 Insignificant 
SS * HRT-P * -.088 1.392 .164 Insignificant  
SC  HRT-P .153 2.737 .006 Significant  
TWM  HRT-P .452 6.915 <.001  Significant 
* The results of the analysis are taken from the initial model, because on the final model the path is omitted from the model. 

Effective and Relative Contributions to the Final Model 

The hypothesis model in this study was divided into three blocks according to the number of endogenous variables 
used. Effective and relative contributions to the final model are shown in Table 5. 

Table 5. Effective And Relative Contributions on The Final Model  

Block 
Determination 

Coeff. 
From To 

Regression 
Coeff 

Regression 
Coeff 

Effective 
Donation 

Relative 
Donation 

I 0.26 PHL 
SS  

SC 
SC 

0.197 
0.426 

0.308 
0.477 

0.061 
0.203 

0.230 
0.770 

   Total   0.264 1.000 
II 0.29 PHL 

TEI  
SS  
SC  

TWM  
TWM  
TWM  
 TWM 

0.327 
0.185 
0.190 
0.224 

0.371 
0.033 
0.383 
0.401 

0.121 
0.006 
0.073 
0.090 

0.418 
0.021 
0.251 
0.310 

   Total   0.290 0.290 
III 0.47 PHL 

SC  
TWM   

HRT-P 
HRT-P 
HRT-P 

0.264 
0.153 
0.452 

0.478 
0.415 
0.611 

0.126 
0.063 
0.276 

0.271 
0.136 
0.593 

   Total   0.466 1.000 

Hypothesis Test 

The hypothesis testing in this research was based on the structural model resulting from the identification of the last 
structural model (shown in Figure 10). It was found that of the 20 research hypotheses tested, 18 were accepted, and 
two were not accepted at the 5% significance level and 95% confidence level. Furthermore, the research findings were 
compiled as a summary of the results of hypothesis testing, presented in Table 6. 

Table 6. Summary of Hypothesis Testing Results 

Hypothesis Statement Received 
(H1) There is a significant direct relationship between the principal's Hindu leadership and SC. Yes 
(H2) There is a significant direct relationship between the SS and SC. Yes 
(H3) There is a significant direct relationship between the principal's Hindu leadership and TWM Yes 
(H4) There is a significant direct relationship between the TEI and the TWM Yes 
(H5) There is a significant indirect relationship between the SS and TWM through SC Yes 
(H6) There is a significant direct relationship between the PHL and the performance of HRT. Yes 
(H7) There is a significant direct relationship between the TEI and the performance of HRT Yes 
(H8) There is a significant direct relationship between the SS and the performance of HRT Yes 
(H9) There is a significant direct relationship between SC and the performance of HRT Yes 
(H10) There is a significant direct relationship between TWM and the performance of HRT No 
(H11) There is a significant indirect relationship between PHL and the performance of HRT through SC No 
(H12) There is a significant indirect relationship between TEI and the performance of HRT through TWM Yes 
(H13) There is a significant indirect relationship between the SS and the performance of HRT through SC. Yes 
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Table 6. Continued 

Hypothesis Statement Received 
(H14) There is a significant indirect relationship between the SS and the performance of HRT through 
TWM 

Yes 

(H15) There is a significant indirect relationship between supervision Yes 
There is a significant indirect relationship between supervisory supervision Yes 
There is an indirect relationship between SC and the performance of HRT through TWM Yes 
There is a significant indirect relationship between the SS and the performance of HRT through TWM Yes 
There is an indirect relationship between SC and the performance of HRT through TWM Yes 
There is a significant simultaneous relationship between PHL, the EI of the teacher, the SS, the SC and 
the work motivation of the teacher with the performance of the HRT. 

Yes 

The discussion of the results of the descriptive analysis included four statistical values in each indicator: the average 
value of the indicator, the percentage of positive responses (described with a value of 4 and 5), the percentage of 
negative response (described with a value of 3 and below) and the loading factor to explain the relationship between 
the indicator and its latent construct. Table 7 presents the descriptive characteristics of the six variables. 

Table 7. Descriptive Characteristics of the Six Latent Variables 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
PHL Principal Manager 4.71 0.4 94.5 0.52 

Indra Brata 4.57 3.1 96.9 .81 
Yama Brata 4.39 3.1 96.9 .64 
Surya Brata 4.64 0.9 94.1 .59 
Casi Brata 4.49 3.1 96.9 .86 
Bayu Brata 4.35 4.8 95.1 .86 
Dharma Brata 4.49 2.6 97.3 .89 
Panca Brata 4.59 1.3 98.7 .89 
Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 
TEI  Self- emotional 

understanding  
4.24 2.7 97.3 .93 

Emotional setting 5.53 1.3 99.7 .95 
Emotional utilization 4.50 1.3 98.7 .74 
Emotional 
understanding of 
others 

4.52 .4 99.6 .91 

  Variable  4.45 1.4 98.6  
SS 
  

Supervisory Manager 4.15 7.00 93 .90 
Academic 4.40 .9 99.1 .88 
Education Evaluation 3.83 31.0 69.1 .84 
Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  
SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and 
Individual 

4.60 .4 99.6 .97 

Identity/physical 
environment 

4.48 0 100 .87 

  Variable  4.52 .4 99.6  
TWM   Teacher job 

satisfaction 
4.47 .4 99.6 .95 

Teacher's expectations 4.46 .4 99.6 .89 
Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  
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Table 7. Continued 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
Performance of 
HRT 

Lesson Planning 4.72 0 100 .81 
Learning 
Implementation 

4.72 0 100 .99 

Learning assessment 4.64 0 100 .88 
Work quality 4.58 1.3 98.7 .71 

  Variable 4.67 .3 99.7  

Final Model 

Based on the final model of the evaluation of the feasibility of the model, it could be concluded that the final model of 
the constellation of relationships between research variables is as shown in Figure 11. 

 

Figure 11. Final Model of The Constellation of Relationships Between Research Variables. 

Description: 
X1 = PHL 
X2 = TEI 
X3 = SS 
Y1 = SC 
Y2 = TWM 
Y3 = HRT-P 
         = Regression Direction 

The discussion included four statistical values in each indicator: the average value of the indicator, the percentage of 
positive responses (described with a value of 4 and 5), the percentage of negative response (described with a value of 3 
and below) and the loading factor to explain the relationship between the indicator and its latent construct. The 
descriptive characteristics of the six variables are presented in Table 8. 

Table 8. Descriptive Characteristics of the Six Latent Variables 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
PHL Principal Manager 4.71 .4 94.5 .52 

Indra Brata 4.57 3.1 96.9 .81 
Yama Brata 4.39 3.1 96.9 .64 
Surya Brata 4.64 .9 94.1 .59 
Casi Brata 4.49 3.1 96.9 .86 
Bayu Brata 4.35 4.8 95.1 .86 
Dharma Brata 4.49 2.6 97.3 .89 
Panca Brata 4.59 1.3 98.7 .89 
Agni Brata 4.48 1.3 98.7 .70 

  Variable 4.53 2.3 97.7 .70 

  



 European Journal of Educational Research 111 
 

Table 8. Continued 

Variable Indicator 
Mark 

Flat-Flat 
Response 

Negative (%) 
Response 

Positive (%) 
Loading Factor 

Model Measurement 
TEI  Self-emotional 

understanding  
4.24 2.7 97.3 .93 

Emotional setting 5.53 1.3 99.7 .95 
Emotional utilization 4.50 1.3 98.7 .74 
Emotional 
understanding of others 

4.52 .4 99.6 .91 

 Variable  4.45 1.4 98.6  
SS 
  

Supervisory Manager 4.15 7.00 93 .90 
Academic 4.40 .9 99.1 .88 
Education Evaluation 3.83 31.0 69.1 .84 
Work Ethics 4.40 1.8 98.2 .56 

  Variable 4.20 10.2 89.8  
SC  Values and Beliefs 4.48 .9 99.1 .75 

Intimacy and Individual 4.60 .4 99.6 .97 
Identity/physical 
environment 

4.48 0 100 .87 

  Variable  4.52 .4 99.6  
TWM   Teacher job satisfaction 4.47 .4 99.6 .95 

Teacher's expectations 4.46 .4 99.6 .89 
Justice in school 4.40 2.7 97.3 .81 

  Variable 4.44 1.2 98.8  
Performance 
of HRT 

Lesson Planning 4.72 0 100 .81 
Learning 
Implementation 

4.72 0 100 .99 

Learning assessment 4.64 0 100 .88 
Work quality 4.58 1.3 98.7 .71 

  Variable 4.67 .3 99.7  

Discussion 

Evaluation Results of SEM Assumptions 

Hair et al. (2006) argued that the minimum number of samples required for SEM is 100. The number of samples is 
determined by multiplying the number of indicators by 5-10. In this study, a structural model was developed with 27 
indicators and 226 samples. The requirements of the normal distribution test were met if the results of the CR 
calculation were in the range of −2.58 to 2.58. In this analysis, the value of CR = 1.983; therefore, the requirement of 
multinormal distribution was fulfilled (Ghozali, 2012). Checking for the presence of univariate outliers can be done by 
determining the threshold value that categorises an outlier by converting the research data values into a standard score 
commonly called a z-score. For large samples (more than 80), univariate evaluation of outliers occurs if the z-score 
is outside the range of −4 to 4 (Hair et al., 2006). The data of respondent No 210 in this study had a score (X31) of 
−4.142. Therefore, on the basis that observations with a z-score of 4.00 were to be categorized as outliers, the status 
was that of univariate outlier. The Mahalanobis distance was used, which can be found in the analysis output using 
AMOS 20. In this analysis, no sample was a multivariate outlier because they had a p-value < 0.01. Based on these two 
considerations, respondent No 210’s Mahalanobis d-square = 46,452, with p1 = 0.011 and p2 = 0.475; therefore, they 
were included in the analysis. Thus, all observations were used for analysis. The assumption that there was no 
multicollinearity resulting from calculating the determinant value of the sample covariance matrix was checked. The 
hypothetical model would experience multicollinearity problems if the value of the determinant were close to zero. 
From the determinant value, it could be concluded that the model did not experience multicollinearity problems in the 
analysis. The evaluation results of SEM assumptions about sample size, data normality, data outliers, linearity, the 
direction of the regression relationship and multicollinearity all met the requirements.  

The results of the analysis of the seven elements of model feasibility concluded that this structural model had 
unacceptable feasibility, so repression or evaluation of the model were to be carried out. There are two approaches to 
model specification, namely, theory trimming, which tries to answer which parameters are to be removed to increase 
the suitability of the model, and a method commonly known as the modification index (MI). One component of the MI is 
a correlation value between error indicators. Evaluation is conducted by adding a correlation between error indicators 
and by adding correlations between exogenous constructs. The results of the model feasibility test in the first 
evaluation model were not accepted because there were still components of the absolute fit that were not met. 
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Therefore, a second and third evaluation were carried out by considering eliminating two insignificant paths and 
increasing the error correlation in the third evaluation by adding indicators based on the MI calculation results. The 
paths that were omitted were the TEI and the SS on HRT-P. In the second full evaluation model, the chi-square value 
was 470.416, with probability = 0.000 (p < 0.05), which explains why the covariance matrix of the model was different 
and the second evaluation model data were not accepted. The third evaluation was carried out by adding an error 
correlation between indicators based on the calculation results of the MI. 

Final Model 

The results of the analysis show that in the final model produced in the constellation of the relationships between 
variables as shown in Figures 11, two paths were not supported by the data, namely, the direct relationship of TEI to 
HRT-P and the relationship between SS and HRT-P, because they were not significant. The final model that was used to 
explain the relationship between the six variables is presented in Figure 11. 

The final model showed fairly strong validation of indicators to measure the construct, the percentages and categories 
of the six research variables. First, PHL is in the very good category, with the largest loading factor (0.89) of the PHL 
variable being the Panca Brata indicator. Second, TEI is in the very good category, with the largest loading factor (0.95) 
of the TEI variable being the emotional regulation indicator. Previous studies similarly suggested that EI has a positive 
effect on teacher performance (Anggraini, 2021; Wahyudi, 2018). The higher the EI variable, the higher the level of 
work performance produced (Wahyudi, 2018). Third, SS also has a positive impact on teacher performance. The 
biggest loading factor (0.90) of the SS variable is the managerial indicator of school supervisors. Three previous studies 
reached the same conclusion, namely, that the supervision carried out by school supervisors influenced teacher 
performance at the early childhood education, elementary, and middle school levels (Pujianto et al., 2020; Suchyadi, 
2018; Tengko et al., 2021). Fourth, SC is in the very good category, with the most significant loading factors (0.97) being 
the indicators of intimacy and individual. An increase in positive values of SC that is carried out continuously can 
improve the performance of elementary and high school teachers (Dahlan et al., 2020; Zulkarnaen et al., 2020). 
Fifth, the TWM is in the very good category, with the most significant loading factor (0.95) of the TWM variable being 
the teacher job satisfaction indicator. Several previous studies showed that work motivation influences teacher 
performance (Alhusaini et al., 2020; Fransiska & Tupti, 2020). High performance is generally associated with high 
motivation, while low performance is associated with low motivation (Fransiska & Tupti, 2020). Sixth, the performance 
of HRT is in the very good category, with all (100%) indicators having a positive relation to HRT-P. This descriptive 
finding is very positive because the teachers in the research location have had a very good performance. The most 
significant loading factor (0.99) of the HRT-P variable is the indicator of the implementation of learning.  

The results of the analysis in the final model, which is a constellation of the relationships between variables, as shown 
in Figure 11, show the direct and indirect relationships between the variables. Table 4 shows the results of the testing 
of the influence between variables in the final model. Based on the hypothesis testing, 18 hypotheses were accepted, 
and two were not accepted, at a significance level of 5% and a confidence level of 95%. First, the direct relationship 
between TEI and HRT-P is not significant. The results of the data analysis show that the path coefficient in this 
relationship is negative, namely –0.022 (see Table 4). There is no direct relationship between EI and HRT-P. In the 
context of this study, the findings are not in line with or do not support the theories or findings of previous research 
(Goleman, 2007; Robbins, 2007; Stein & Book, 2011), which stated that there is a direct influence between EI and 
performance. The analysis results also show that TEI has a significant indirect relationship with HRT-P through TWM. 
Second, there is a direct relationship between the SS and HRT-P. In the context of this study, the research findings are 
not in line with or do not support the theories or findings of previous research, which stated that there is a direct 
relationship between SS and the performance of the teacher. The analysis results show that SS has a significant indirect 
relationship with HRT-P through SC and TWM. 

Conclusion 

This study aimed to describe the relationship between PHL, TEI, SS, SC and TWM and HRT-P at state junior high 
schools, either directly or indirectly. The results showed that there is a significant direct relationship between PHL and 
SC, between SS and SC, PHL and TWM, between TEI and TWM, between SS and TWM, between SC and TWM, between 
PHL and HRT, between SC and HRT and between TWM and HRT. There is also a significant indirect relationship 
between PHL and TWM, between PHL and HRT, between SS and TWM and between SS and HRT through SC, as well as 
between PHL and HRT, between TEI and HRT and between SC and HRT for Hindu religious education through TWM at 
state junior high schools. There is a significant simultaneous relationship between PHL, TEI, SS, SC and TWM and HRT-
P. However, not all variables are interrelated and have a significant impact on each other, such as between TEI and HRT 
and between SS and HRT-P, in public junior high schools. In general, the results of this study indicate that there is a 
contribution of PHL, TEI, SS, SC and TWM to HRT performance. Therefore, it can be concluded that Hindu leadership, 
TEI, SS, SC and TWM simultaneously affect HRT-P. The variables have a significant impact, either directly or indirectly 
on HRT-P. 
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Recommendations 

Based on the results of data analysis and the conclusions in the study, suggestions can be submitted to supervisors and 
junior high school principals so that the study results can be used as input and a reference for planning and 
determining strategies to improve teacher performance in carrying out the education process. Knowledge of the factors 
that affect teacher performance can promote awareness of determining performance and school image in the 
community. Junior high school supervisors can become mediators and work together with relevant agencies to foster 
and empower teachers so that their performance increases. The findings of this study can be used as a reference for 
determining the most appropriate policies in fostering and developing teacher performance in schools. It is 
recommended that other researchers examine the factors that influence teacher performance that were not revealed in 
this study in more depth with an adequate population to allow more comprehensive research results to be obtained. 

Limitations 

The authors suggests several essential attributes for future studies so that research on development becomes 
comprehensive. In addition, practical suggestions also complement the weaknesses found in this study. The factors that 
influence HRT-P are not limited to PHL, TEI, SS, SC and TWM. There may be many other factors that affect HRT-P. It is 
hoped that further studies can investigate other factors more fully. 
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